BACKWARD CLASS YOUTH RELIEF COMMITTEE'S

(=) BHIWAPUR MAHAVIDYALAYA

At Post Taluka: Bhiwapur Dist: Nagpur (M.S.) India- 441201

CRITERION VI

INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 Institutional Values and Social Responsibilities

7.1.10 The Institution has a prescribed code of conduct for
students, teachers, administrators and other staff and conducts
periodic programmes in this regard

Code of ethics policy document
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(©) The S:If,A-ss:mﬂ‘it ;Rm;ut of the 1=auhur slull ‘bc ﬂm ‘basis for.
dctmnmmgjh&mmt. The record of tﬁ:scmceshalibcdmd to
be satisfactory if there is nothing adverse in the report for previous-
three reporting years. Adverse remarks not duly communicated-
in writing to the teacher within one month shall be disregarded for
the purpose.

S.183. (1) The Service Book, as prescribed by the Government, shall bemain- Service

tained by the Appointing, Authonty for every teacher Eppomldd Book,

subs}anlwc!y or in officiating capacity on.a permanent post or
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grounds or on invalid pension, is re-¢mployed and if the benefit of

encashment ufunutilisﬁd Teave is not xtended to him, the balance
ofleave on mhnlimmuhnllbctlkminto account.

S, 213, The tw:h#uhall be entitled to, twelve months full pay leave, if he is ;ﬁﬂml
suffering from Tuberculosis, Leprosy, Cancer, Malignant diseases, ADS (;yc*
or Brain ailment or such other diseases, which may be specified by the for
Compcti:m Authority, from llme to time and is undergoing treatment in ;f“?“"'?"-

| ognised Clinic or under a Specialist recognised by the Government, Cynve,

e X from time to time. and

‘Provided that, such lcave shall only be admissible to the teacher if E:,;' :m
he has no other leave to his credit. :
~ Provided further that, the teacher who is suffering from Heart
disease shall be entitled to a maximum of three months fill-pay leave,

S.214. ‘The teacher shall be eligible for special leave for: Ep!r.iil.
(1) attending N.C.C/N.S.S. Camp 36
(2) attending H.S.C, Board Mezting
(3) attendingM.P.S.C,, U.P.S.C.work
(4) forattending the meetings of the recognised unior/association.
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:d and wh ﬁﬁ&ressarmm.mﬂfmu expe:
ted twice in the entire service of

Iﬂ) lf'hesﬂb&tim]muhdlha granted wmmmn ﬁrmﬁepm :
mem atatime.

Fruv{ded that, if the sabbatical leave is granted to ummh#-
and the teacher proceeds on ﬁbbﬂtml'kavsnaﬂhm‘me appoint-
ment shall be made against the said post. The workload of such-
teacher shall be equally shared byaﬂmg teachers in the Department,

(5) The sabbalical leave upto one yearat a time shall be granted to the
teacher to visit' library and/r laboratories in India-or abroad in

* connection with his project.

(6) The teacher, befors he proceeds on sabbatical leave shall submit
detailed programme of his research/study which he iritends to
urideriake during the period of leave.

(7)  Theteacher, 0n retum from sabbatical leave shall submit areport o
the Principal within thres months on the nature ufsmﬂy, research.

or wnilting work undertaken duning the peaod.
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El} ‘ihiﬁlurdér of an interlocutory nature or of the nature of

astep-in-aid uﬂheh’ml dhpuoaloftd:mplm proewdiug.
other than an order of suspension;

(b) any brﬂer passed by an Enquiry Officer in the case of
an enquiry under these Statutes.

(2) Subject to ﬂ!e?midnmw of Clause (1), the teacher may prefer
+an appeal nsmnslallqrmy of the following orders, namely :

(a) an aﬁnufmpensmn or deemed stispension made under
Statutes 226.

(b)! an order imposing any of the penalties, by the Disciplinary
-authority.

() arwr_der.e_nhan#i'r_!g'-'a_r_tj"p.bﬂnltjr{rﬁiﬁfscduﬂﬂ#r!ﬁmmﬁﬂﬂ;
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