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1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, Gender, 

Human Values, Environment and Sustainability into the Curriculum 

 
Bachelor of Arts and Master of Arts 

 

Name of 

the 

Faculty  

Name of 

the 

Subject  

Semester  Unit  Gender Sensitization, Human Values/ Professional 

Ethics & Studies on Environment and Sustainability 

issues (In case of languages please mention the 

chapter/poem/prose/essay etc.) 

Bachelor 

of Arts  
English I 1 Professional Ethics - What We Must Learn from The West 

Gender - Mary Kom 
Environment & Sustainability- The Naive Friends  

Bachelor 
of Arts 

English II 1,2 Gender - The First Woman Jawan -Shanti Tigga  
Professional Ethics- The Antidote  
Human Values- Sympathy, Lord Ullin’s Daughter  

Bachelor 

of Arts 
English III 1,2,3 

Gender-Mallika Srinivasan 

Human Values- Loving Relationship -The Lottery 

Ticket and Yussouf (Virtue of forgiveness) 

Professional Ethics-G. D. Naidu and With the 

Photographer 

Bachelor 
of Arts 

English IV 1,2,3 
Gender-Priya Paul 

Human Values- Supreme Sacrifice -The Last 

Salvation and Say Not the Struggle Not Availeth 

Professional Ethics-Vijay Bhatkar 

Bachelor 
of Arts 

English V 1,2,3 Human values- Speeches at World’s Parliament of 
Religions, Kalpana Chawla, The Mother of a Traitor 
Professional Ethics- Appro JRD, Dhirubhai Ambani, L.M. 

Thapar 
Gender- Annabel Lee 
Environment- The Mountain and the Squirrel 

Bachelor 
of Arts 

English VI 1,2,3 Human values- Work Brings Solace, Invictus, The Bet 
Professional Ethics-Rahul Bajaj, G.R. Gopinath, Sabeer 

Bhatia 
 



Bachelor 
of Arts 

Marathi  I 
  

 

प्रकरण- सासूरवास- लक्ष्मीबाईटिळक- स्त्री जातीच्या नटिबी 

असलेल्या छळाचे वणणन. 

कटवता- खेडयातील रात्र- बालकवी-खेडयातील रात्रीच्या 

टनसर्ाणचे टचत्रण. 

Bachelor 

of Arts 
Marathi  II 

I, 5 

 

प्रकरण- संस्कार- वामनकृश्णचोरघडे- लेखकावर अस्सल 

ग्रामीण जीवन मुल्याचे संस्कार. 

कटवता- कणा- टव. वा. टिरवाडकर-नैसटर्णक संकिावर मात 

करण्याची नायकाची टजद्द. 

Bachelor 

of Arts 
Marathi  III 

I,2 

  

 3 

प्रकरण- स्त्री पुरुष तुलना- तारा बाई टिंदे- स्त्री भू्रण हत्या, 

लीरं् भेद, सवण प्रकारच्या दुरु्णण स्त्रीच्या नटिबी असतातयाचे 

खंडण.  

कटवता- भला जन्म हातुला लाभला-रामजोिी - वैराग्य, 

दांभीकपणाचे सोरं्यावर टिकाकरून मानवी जीवनमुल्यांची 

रुजवणूक.  

Bachelor 

of Arts 
Marathi  IV 

I, 3 

  

प्रकरण- तपस्वी- पु.भा. भावे- तपस्वीचेत्यार्ी व करुणामय 

व्यक्तिमत्व व्यावसाटयक नीती िास्त्राची जपणूक.  

कटवता- न्यायासाठी-कुसुम अलाम – मानवी न्याय, मानवी 

हक्कासाठी न्याय व्यवस्थेची र्रज. 

Bachelor 

of Arts 
Marathi  V 

I,4 

  

प्रकरण- मयसभा- इरावतीकवे- मानवी जीवन मूल्यांची 

जोपासना तसेच टनसर्ाणचे रक्षण. 

कटवता- चाफा -बी – टनसर्ाणतील कवी मनाच्या युग्म 

संवेदनाची जाणीव. 

Bachelor 
of Arts 

Marathi  VI 
I,4 

 

प्रकरण- अंध श्रध्दा टनमुणलन चळवळीची वािचाल- नरेंद्र 

दाभोलकर- अंध श्रध्दा टनमुणलनाचे कायण व मुले्य पररवतणनाचा 

कृटतिील संवाद.  

कटवता- पे्रम-नामदेव ढसाळ – माणूस पण टवसरुन मानवी 

मंूल्याची हेळसांड, जर्ात टपडीतांना न्याय हवा जाणीव 

Bachelor 

of Arts 
English 

Literature 
III  Human Values- The Chimney Sweeper 

Gender- A Bachelor’s Complaint of the Behaviour of Married 

People 
Environment- The Solitary Reaper 

Bachelor 

of Arts 
English 

Literature 
III  Human Values- If, Ulysses, David Coper field, Nightingale, El 

Dorado 
Environment- Walking Tours  

Bachelor 

of Arts 
Economic

s  
IV  Population: Size,Growth,Composition and its implications 

base on Indian Economy. 
Human Development Index. Gender Development Index. 

Bachelor 

of Arts 
Economic

s  
V  Labour Problem in India:Women and Child 

Bachelor Economic VI  Budget: Gender Budgeting 



of Arts s  

Bachelor 

of Arts 
Political 

Science  
I  1. Power and Authority 

Power: Meaning, Nature, Significance and Types 
Authority: Meaning, Nature, Significance and Types. 
2. Liberty and Equality 

Liberty: Meaning, Nature, Significance and Types. 
Equality: Meaning, Nature and Significance and Types. 
3. Rights and Justice 

Rights: Meaning, Nature, Types, Theory of Natural 

Rights, Legal Theories of 
Rights. 
Justice: Meaning, Nature, Types, Distributive Justice, 

Feminist Perspective. 

Bachelor 
of Arts 

Political 
Science 

II  1. Plato: Theory of Justice, Theory of Communism 
2. Aristotle: Thoughts on revolution, Slavery 

3. J. S. Mill: Concept of Liberty, Concept of 

Democracy 
4. Karl Marx: Dialectical Materialism, Class War 

Bachelor 

of Arts 
Political 

Science 
III  1. Fundamental Rights, Directive Principles of State 

Policy 
2. Major Issues in Indian Politics: Caste, Religion, 

Terrorism. 

Bachelor 
of Arts 

Political 
Science 

VI  1. Global Terrorism: -Meaning, Causes and 
Techniques. 

2. Human Rights: -Meaning, Nature and Importance. 

 

Bachelor 

of Arts 
History  I  Human Values and Ethics:  

1. The Harappan Civilization, Vedic Civilization. 
2. Mahavir and Gautama Buddha. 
3.Bhakti movement and Sufi creed. 
 

  History  II  Gender Sensitization: Rajmata Jijau & Tarabai  

Bachelor 
of Arts 

History  III  Gender Sensitization: Rani Laxmibai  
Human Values: Brahmo Samaj, Prarthna Samaj, Arya 

Samaj and Satya Shodhak Samaj.  

Bachelor 
of Arts 

History  IV  Human Values and Ethics:Mahatma Gandhi, Lokmanya 
Tilak 

Bachelor 

of Arts 
History  V  Human Values and Ethics:French Revolution, Russian 

Revolution- Karl Marx, Lenin, & Stalin. 

Bachelor 

of Arts 
History  VI  Human Values and Ethics:United Nations Organization 

 

Bachelor 

of Arts 
Sociology

  
I 4 Sociology-  

Concept of Gender – 

Distinctive Categories of Gender, Problems of LGBTQ, 



Issues in Gender Rights, Gender Inequality in Human 
Right, Economic Gender Inequality, Political Gender 

Inequality, Health Gender Inequality, 

Bachelor 
of Arts 

Sociology
  

IV 4 Gender and Society in India- 
Tarabai Sinde- Women and Patriarchy in Indian Society. 
Jyotirao Fule & Savitribai Fule- Women Education and 

Women Rights. 

Bachelor 

of Arts 
Sociology

  
V 2 B) Dowry, Divorce, Rapes, and Domestic Violence. 

Bachelor 
of Arts 

Sociology
  

VI 1 
 
3 

B) Gender bias in Education in India; Obstacles to 
Women’s Education.  
C) Violence and Crime against Women and 

the Marginalized. 

Bachelor 

of Arts 
English 

Literature  
I 1-B, 

3,4 
Professional Ethics- Of Studies 
Human Values - Romeo & Juliet, Of Travel, Of Parents & 

Children, Of Marriage and Single Life  
Studies on Environment and Sustainability issues- Pastoral 

Elegy  

Bachelor 

of Arts 
English 

Literature 
II 2,&S

4 
Professional Ethics - The Author to Her Book  
Human Values- On His Blindness, Macbeth 
 

Bachelor 
of Arts 

Marathi 
Literature  

I 1,1 कादंबरी- बारोमास-सदानंददेमुख- षेतकÚयांच्या ग्रामीण 

भार्ातील सामाटजक, राजकीय  तसेचण टिथणक 

पररक्तस्थीतीचा  िढावा.  

Bachelor 

of Arts 
Marathi 

Literature  
II 1,1 नािक- निसम्राि- टव. वा. टषरवाडकर-नि सम्राि 

नािकातून िजच्या काळात नश्ट होणारे भावनीक संबंध 

व नाहीषी होणारी जीवनमूल्य. 

Bachelor 

of Arts 
Marathi 

Literature  
III 1,2 रस यात्रा. कुसुमाग्रज- टव. वाटषरेवाडकरांच्या काव्य 

संग्रहातील पे्रम कटवता, सामाटतक कटवता, राश्टर ीय 

कटवतेतून टनमाणण होणाÚया जीवन मूल्यांचे दषणन. 

िीटिक्षण 

 

Bachelor 

of Arts 
Marathi 

Literature  
IV  संत तुकारामाचे टनवडक षंभर- र्जमलमाळी- अभंर्ातून 

मानवी मूल्यांची टषकवण, मानवी व्यवहार, टनसर्ाण प्रती 

सहानूभुती, परोपकाराची भावना इत्यादीचे टचत्रण. 

 

 

Bachelor 

of Arts 
Marathi 

Literature  
V  लीळाचररत्र- मदन कुळकणी- प्राचीन समाज जीवन, 

रुढी, परंपरा, चालीररती,यांचे दषणन. नश्ट होणारी जीवन 



मुले्य. 

Bachelor 
of Arts 

Marathi 
Literature  

VI  षाटहरीकाव्य- ल.रानटषराबादकर- षटहरी काव्यातील 

मानवी वतणगू्णक व मानवी नैतीक मूल्यांची जोपासनसना 

करण्याची भूटमका. 

Master of 

Arts  
Economic

s  
II  Importance of SHGs:Benefits to Women, Micro Finance 

and Women Empowerment 

Master of 

Arts  
Political 

Science  
I  1. 1. Various Schools of Thought and their Nature. Nature 

and Features of Ancient Political Thought 

Political Philosophy of Mahabharat 
Jain Political Philosophy, The Vedic Hierarchical theory 
Buddhist Political Philosophy 
Political ideas in Kautilya’s Arthashastra: Elements of the 
State, Saptanga Theory, King and his Duties and 

Functions 
Basveshwara’s Political Philosophy 
a. Political Thought - Work: Equality, Faternety, Women 
Empowerment, Modernity, Praja Prabhutva (Democracy), 

First Parliament in World: 
Political Economy: Dignity of Labour, 
2. Foundations of Indian Government and Politics 
Philosophy of the Constitution of India 
Process of Indian Democracy 
Pressure Groups, Social Movements 
Issues in Indian Politics 
Caste, Class, Gender, Language, Religion, Region, 

Ethnicity and Identity Politics 
Development, communalism and violence, globalization, 

terrorism, radical politics 
3. Key Concepts: Power, Authority, Legitimacy and 
Political Obligation. 
Political Ideas: Law, Liberty, Rights, Justice, Equality and 

Civil Society. 
Nationalism: Changing concepts, problems of Identity, 
Ethnicity and Citizenship. 
Contemporary debates in Modernity, Gender, 

Environment, Multiculturalism 
Political Ideology: Liberalism, Neo- Liberalism, 

Communitarians, Gandhism. 

Master of 
Arts  

Political 
Science  

II  1. a. Rajarammohan Roy- Socio-Political Reforms and 
Movements, thoughts on the British Government, 

Education and Social Practices in India. 
b. B.R.Ambedkar- Thoughts on Social Political System, 
Views on Caste System and Equality, Constitutional 

Democracy 
c. Abul Kalam Azad- Hindu-Muslim unity and composite 

Nationalism 
d. V.D.Savarkar- Hindu Nationalism, Hindu militarism, 

Unity and Reforms in Hindu Society 
e. M.K.Gandhi- Indian Nationalism, Instruments of 



Protest-Satyagraha, Nonviolence, Non-Cooperation and 
Civil-disobedience, Views on Ends of Means 
f. Bal Gangadhar Tilak- Cultural Nationalism, Doctrine of 

Chatusutri 
g. Jawaharlal Nehru- Idea of India Democratic Socialism  
h. RammanoharLohia– Philosophy of Socialism, 

Choukhamba theory, Views on Language, Caste and 

Womens 
i. E.V. RamasamiNaykar – Views on Caste System, 

Rationalism, Self-Respect Movement 
2. Concepts: a. National Power, National Interest,  
b. Security- Collective Security and Cooperative Security, 

Human Security 
3. Phases and Issues in World Politics: 

a. Race, Caste and Gender in International Relations, 
Globalization, issues of global justice and global terrorism 
c. Human Rights, Environmentalism and Development 
3. a. Social Movements in India- Dalit movement, 
environmental movement women and Anti-Corruption 

Movement 
b. Social Movements and the Development Process: 
Change, Progressive legislations and modernization 
c. Pressure Groups, Social Movements and the Democratic 

Process- Role, Impact and contribution to democratic 

process 

Master of 

Arts  
Political 

Science  
III  1.Introduction to political ideologies: 

a. Liberalism: Classical, Neo-Liberalism and 

libertarianism 
b. Multiculturalism: Meaning, Nature, Origin, Significance 
c. Communism: Classical and Neo-communism- Meaning, 

nature, significance, Development & Relevance 
d. Socialism: Origin of socialist thought and its various 

kinds 
e. Feminism: Meaning, Nature, philosophy and kinds of 
feminism- liberal, Marxist, radical and lack feminism, 

Dalit Feminism, 
f. Environmentalism: Meaning, Nature, Philosophy, 

Development and Green Peace Movements 
g. Fascism: Meaning, Nature, Philosophy, Development- 

old and new 
h. Nationalism: Meaning, Nature, Philosophy and forms 
2.a. Emerging issues in politics of Maharashtra: Farmers’ 

Suicide, Naxalism, River Water dispute, 
b. Dalit and women’s movement, recent demands for 

reservation, Caste wise Census demand 

Master of 

Arts  
Political 

Science  
IV  1. A. Human Development issues: regional imbalances, 

literacy, sex ratio, poverty, unemployment 
2.a. Power, Authority, Legitimacy, Social Stratification 
a. Change and Development: Westernization, 

Modernization, Sanskritization 
b. Political Participation: Political Mobilization and mass 
media 



3. a. Human rights: Concept, nature, and significance 
b. Human rights in Indian constitution: nature, scope, 

objectives, significance and expansion 
c. Democracy and Human rights in India vis-à-vis 

Universal declaration of Human rights 
d. Human rights and Indian Constitution: Civil and 

political rights 
e. Human rights and Indian constitution: Social, Economic 
and Cultural rights 
f. Protection and promotion of human rights: 

Constitutional provisions and judiciary, various 
commissions (NHRC, SHRC, SC/ST Commission, 

Women’s commission) 
g. Critical Appraisal- success, failures, challenges and 

remedies 

Master of 

Arts  
Sociology

  
I Paper

-4 
1 
 

 

 

 

2 
 

 

3 
 

 

 

 

4 
 

Gender & Society -  
Social Construction of Gender: 
A.Socialization and gender construction, patriarchy and 
gender construction 
B.Dilemmas: Gender vs. biology, equality vs. difference, 

private vs. public 
Feminist Theories:  
A.Liberal Feminism, Marxist Feminism 
B.Radical Feminism, Black Feminism 
Gender inequality in society:  
A.Unequal distribution of power and authorities 
B.Patriarchal concept of labour and sexual division of 

labour, 
C.Political participation and male dominance 
Strategies to Overcome Gender Inequality:  
A.Contemporary women’s movement 
B.Women’s participation in politics and decision making 
C.Women empowerment: Equal opportunity and 

development 

Master of 
Arts  

Sociology
  

II Paper
-4 
 
1 
 

 

 

 

 

 

2 
 

 

 

Women in Indian Society – 
 

The Changing Profile of Women in India:    
A.The changing status of women in pre-colonial, colonial 
and post-colonial India 
B.The demographic profile - the gender gap (Census, 

NSS) 
C.Gender in caste, class and religion 
 
Patriarchy and Women in India:  
A.Women’s role in decision making: family, health and 

reproductive behaviour. 
 
B.Women’s situation in India: Socio-cultural taboos, 

economic and political deprivation, sexual exploitation, 



 

 

 

3 
 

 

 

 

 

 

 

 

 

4 
 

etc. 
 
Women and Social Institutions:  
A.Education: Gender based participation in educational 
institutions 
 
B.Economy: Sexual division of labor, unequal payments, 
and marginalization of women 
 
C.Polity: Gender based participation in politics; 

reservations for women and political empowerment 
 
Women and Social Issues:  
A.Development 
B.Communalism 
C.Crime and violence 
D.Education, employment and empowerment 

 

Bachelor of Commerce  

 

Name of the 

Faculty  
Name of the 

Subject  
Semester  Unit  Gender Sensitization, Human Values/ 

Professional Ethics & Studies on 

Environment and Sustainability issues (In 

case of languages please mention the 

chapter/poem/prose/essay etc.) 

Bachelor of 

Commerce  
English I 1,2,3 Gender- Sree lakshmi Suresh 

Professional Ethics- Why a stat-up Needs to 
Find its Customers First 
Human Values- Devender Pal Singh, The 

Model Millionaire, Invictus, Stay Calm 

Bachelor of 

Commerce  
English II 1,2,3 Human Values- Stephen Hawking, No Man 

is an Island, Success is Counted Sweetest, 

My Lord, the Baby, How I Became a Public 
Speaker 
Environment-The World is Too Much with 

Us, Jadav Payeng 
Professional Ethics- How to be a Healthy 

User of Social Media 

Bachelor of 
Commerce  

English III 1,2,3 Human Values-The Chicago Speeches, 
Values in Life, Work Brings Solace 
Environment- Leisure 
Professional Ethics- What Teenagers Need 
to know about Cybersecurity 

Bachelor of 

Commerce  
English IV 1,2,3 Human Values-Gifts, The Ballad of Father 

Gilligan, India, What Can it Teach Us?, The 
Beggar, The Soul’s Prayer, God’s Grandeur, 

The Doll’s House 



Bachelor of 
Commerce  

Marathi  I I प्रकरण- माझे दत्तक वडील- टच.टव. 

जोषी- मुलांच्या मनावर चांर्ल्या टनती 

मूल्यांची जोपासना. 

कटवता- माझी कन्या- बी- वडीलांची 

मुलीवर योग्य संस्काराची, टनती मूल्यांची 

जाणीव. 

 

Bachelor of 

Commerce  
Marathi  II II प्रकरण- पे्रम- मारुती टचत्तमपल्ली- टनसर्ण, 

पक्षी, प्राणी यांच्यावरील टनती मूल्यांची 

जाणीव. 

कटवता- जहर खाऊ नका- ज्ञानेष 

वाकुडकर- सामाटजक मूल्यांची जोपासना. 

 

Bachelor of 

Commerce  
Marathi  III II प्रकरण- सांर्ावा- षंकरराव खरात- 

लेखकावरील अस्सल ग्रामीण भार्ातील जीवन 

मुल्याचे दषणन.  

कटवता- चाफा-बी – टनसर्ाणतील कवी 

मनाच्या युग्म संवेदनाची जाणीव. 

 

Bachelor of 

Commerce  
Marathi  IV II प्रकरण- संस्कार- वामन कृश्ण चोरघडे- 

लेखकावरअस्सल ग्रामीण जीवन मुल्याचे 

संस्कार. 

कटवता- जीजामाता- टमझाणरफी अहमदबेर्- 

जीजा मातेच्या मातृ वत्सल मूल्यांची छत्रपती 

टषवाजी महाराजांवरील स्ंस्काराची भूटमका. 

 

Bachelor of 

Commerce  
Business 

Economics 
II IV Environment - Sustainable Development (old 

Syllabus), Propensity to Consumer 

Bachelor of 

Commerce  
Skill Development IV I Professional Ethics - Skill Development and 

Employment, 

Bachelor of 
Commerce  

Skill Development IV II Professional Ethics -Team Building and 
Public Speaking 

Bachelor of 

Commerce  
Business 

Communication 
and Management  

III II Human Values- Public Relation 

Management,  
Professional Ethics -Business 

Communication, Customer Communication. 

 

Bachelor of Science  

 

Name of 

the 

Name of 

the 

Semester  Unit  Gender Sensitization, Human Values/ Professional 

Ethics & Studies on Environment and 



Faculty  Subject  Sustainability issues (In case of languages please 

mention the chapter/poem/prose/essay etc.) 

Bachelor 

of 
Science  

English I 1, 2 3, 

4&6  
Human Values - My Struggle for an Education, 

Florence Nightingale, The Birth of Khadi, Yussouf 
Professional Ethics - Go, Kiss the World    
 

Bachelor 

of 

Science  

English II 1, 4  Studies on Environment and Sustainability issues-   
Grassroots Innovation Social Enterprise: Changing 

Lives, Synthesis of Science & Spirituality  
Human Values- Refugee Blues, Allow Sanity A Little 

Space  

Bachelor 
of 

Science  

Marathi  I 1.1 टनबंध- पयाणवरण- पयाणवरण  टिक्षण, पयाणवरणाची 

वाढ िटण टवकास,  पयाणवरणाचा संतुलन, मानवी 

हस्तके्षप. टवनाि. उपाय. 

Bachelor 

of 

Science  

Marathi  II 1.3 
 
3.3 

टनबंध-समाजात महीलांचे स्थान-मानवी समाजात 

मटहलांचे स्थान, सामाटजक टनतीमूल्यांची जपणूक. 

कटवता- र्ाव जुण्या िेणा मातीचे- जयराम खेडेकर- 

ग्रामीण भार्ातील टनसर्ण टचत्रण. 

 

Bachelor 

of 

Science  

Chemistry  II IV Paper-I Organic Chemistry  
B) Fuel Chemistry: LPG, CNG, LNG, and Biogas. 

Bachelor 

of 

Science  

Chemistry  VI IV  Inorganic Chemistry 
 A) Bioinorganic Chemistry 
 Essential and Trace elements in biological processes, 

Metalloporphyrins with special reference to structure 
and role of Haemoglobin and Myoglobin in transport 

of Oxygen. Biological role of Na+ and K+ and Ca2+ 

metal ions. Sodium and potassium pump. Hypo and 
hypercalcemia. Calcium triggering and calcium 

pump. 
 
Organic Chemistry 
Unit-III 
B) Fats, Oils and Detergents  
Natural fats, edible and industrial oils of vegetable 

origin, Glycerides, hydrogenation of unsaturated oils 
 

Bachelor 

of 

Science  

Zoology  I Paper 

– II 
I 
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MAHARASHTRA ACT No. VI OF 2017

(First published, after having received the assent of the Governor in the “ Maharashtra
Government Gazette ”, on the 11th January 2017).

An Act to provide for academic autonomy and excellence, adequate
representation through democratic process, transformation,

strengthening and regulating higher education and for
matters connected therewith or incidental thereto.

WHEREAS it is expedient to provide for academic autonomy to non-agricultural
and non-medical universities in the State of Maharashtra and to make better
provisions therefor;

AND WHEREAS the Government of Maharashtra had appointed committees  under
the Chairmanships of Dr. Arun Nigvekar, Dr.Anil Kakodkar, Dr.Ram Takwale and Late
Mrs. Kumud Bansal with a view to consider and recommend on different aspects of higher
education and learning and to suggest various measures to ensure such autonomy;
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017), is hereby
published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

PRAKASH H. MALI,
Principal Secretary to Government,

Law and Judiciary Department.

RNI No. MAHENG/2009/35528
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AND WHEREAS after considering the recommendations of the said committees
the Government of Maharashtra considers it expedient to make a law to provide for
academic autonomy and excellence, adequate representation through democratic
process, transformation, strengthening and regulating higher education and to
regulate the non-agricultural and non-medical universities in the State of Maharashtra
in more effective manner, to provide for particiation of universities in social and
educational spheres, to establish Maharashtra State Commission for Higher
Education and Development, to constitute various Boards, and to repeal the Maharashtra
Universities Act, 1994; it is hereby enacted in the Sixty-Seventh Year of the Republic
of India as follows:—

CHAPTER I

PRELIMINARY

1. (1) This Act may be called the Maharashtra Public Universities Act, 2016.

(2) It shall come into force on such date as the State Government may, by notifica-
tion in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

(1) "academic services unit" means university science and instrumentation
centre, academic staff college, computer centre, university printing press or any
other unit providing specialized services for the promotion of any of the objectives
of the university ;

(2) "adjunct professor", "adjunct associate professor" or "adjunct assistant
professor" means a person from industry, trade, agriculture, commerce, social,
cultural, academic or any other allied field who is so designated during the period
of collaboration or association with the university ;

(3) "affiliated college" means a college which has been granted affiliation by the
university ;

(4) "authorities" means the authorities of the university as specified by or  under
this Act;

(5) "autonomy" means a privilege of the university conferred by the Statutes to
permit a college, institution or a university department to conduct academic
programmes and examinations, develop syllabus for the respective subjects and
issue certificates of passing the examinations ;

(6) "autonomous college", "autonomous institution" or "autonomous department"
means a college, institution or department to which autonomy is granted and is
designated to be so by the Statutes ;

(7) "bodies" means the bodies of the university formed by the respective
authorities ;

(8) "Chancellor" and "Vice-Chancellor" means, respectively, the Chancellor and
the Vice-Chancellor of the university ;

(9) "choice based credit system" means the curricular system that offers
multiple interdisciplinary choices for students to select from the courses (core,
elective or minor or soft skill courses) to accumulate credits as prescribed in
Statutes;

(10) "cluster university '' means the cluster university established under
sub-section (6) of section 3 of the Act ;

Mah.
XXXV
of
1994.
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(11) "collaboration" means collaborative academic activity of the university or
college or institution with other universities, academic institutions including
local, regional, national or international institutions, research institutions and
organizations in the field of agriculture, industry, trade and commerce, sports,
social, cultural, science, technology and any other field ;

(12) "college" means a college affiliated to the university, situated in the
university area or jurisdiction ;

(13) "College Development Committee" means the College Development
Committee constituted under section  97 of this Act ;

(14) "Collegium of Heads of Department of Affiliated Colleges and recognized
institutions'' means an electoral college consisting of heads of departments from
affiliated colleges and recognized institutions who shall elect from amongst
themselves as members to the concerned authorities;

(15) "Collegium of Graduates of the University" means an electoral college
consisting of registered graduates of the university, who shall elect from amongst
themselves as members to the different authorities ;

(16) "Collegium of Management Representatives" means an electoral
college consisting of representatives of management committees of affiliated or
autonomous colleges or institutions who shall elect from amongst themselves as
members to the different authorities ;

(17) "Collegium of Principals" means an electoral college consisting of fulltime
approved Principals and Directors of recognized institutions who shall elect from
amongst themselves as members to the different authorities ;

(18) "Collegium of Teachers" means an electoral college consisting of fulltime
approved teachers from affiliated and autonomous colleges and recognized insti-
tutions, who shall elect from amongst themselves as members to the different
authorities ;

(19) "Collegium of University Teachers" means an electoral college consisting
of fulltime teachers from University Departments, University Institutions, and
Conducted Colleges appointed by university who shall elect from amongst
themselves as members to the different authorities ;

(20) "Commission" means the Maharashtra State Commission for Higher
Education and Development constituted under section 76 of this Act;

(21) "community college" means an institution providing skill-based academic
programs as prescribed in the Statutes ;

(22) "conducted college" means a college maintained and managed by the
university ;

(23) "De-notified Tribes (Vimukta Jatis)" means tribes declared as such by the
State Government, from time to time;

(24) "department" means a department teaching a particular subject or a group
of subjects in a college or an institution as prescribed in the Statutes;

(25) "Director" means a head of an institution including a centre or a school
of the university as designated by the Management Council or a head of a
recognized institution;

(26) "Director of Higher Education" and "Director of Technical Education" means
respectively, Director of Higher Education, Maharashtra State and Director of
Technical Education, Maharashtra State;

¦ÉÉMÉ +É`ö 11-------1+
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(27) "Empowered Autonomous College '' means an autonomous college that is
identified by the university Grants Commission as College with potential for
Excellence or College Excellence, which has high level grade as specified by the
Government by notification in the Official Gazette as has been given the status of
Empowered Autonomous College by the Authority under the Statutes,  with a power
to grant degree of such College jointly with the affiliating University;

(28) "Empowered Autonomous Cluster Institutions '' means a group of
autonomous Colleges or institutions of the same management or educational
society which includes the colleges or institutions, identified by the University
Grants Commission as College with potential for excellence or College of
excellence, which have high level grade as specified by the Government by
notification in the Official Gazette as has been given the status of Empowered
Autonomous Cluster Institution by the Authority under the Statutes, and is
empowrered to grant a joint degree with the affiliating University;

(29) "Empowered Autonomous Skills Development College '' means a college
which has been recognized by the university for conducting the skills develop-
ment programmes as prescribed by the university as per the National, State Level
policy regarding Skills Qualification and Education Framework and which is given
the status of Empowered Autonomous Skills Development College by the
university to which it is affiliated and is empowered to grant a joint degree, cer-
tificate, diploma and advanced diploma with the affiliating university;

(30) "fee" means tuition fees, other fees and charges, including developmental
charges;

(31) "Head of the University Department", "Head of the Institution" and "Head
of the College Department" means respectively, a Head of the University
Department, a head of the recognized institution and a head of the college
department, as prescribed in the Statutes;

(32) "higher education" means the pursuit of knowledge beyond learning at the
stage of higher secondary school education;

(33) "Hostel" means a place of residence for the students of the university or a
college or an institution, provided, established, maintained by the university or
college or institution, as the case may be;

(34) "institution" means an academic institution of higher learning, not being
a college, associated with and admitted to the privileges of the university;

(35) "inter-disciplinary studies" means the combined academic studies and
research in different disciplines as prescribed by statutes;

(36) "Knowledge Resource Centre" means a library established by the univer-
sity on the campus or sub-campuses of the university to hold in print, electronic
and audio-video format material, monographs, reference volumes, text and re-
view books, all types of journals and any other material in various format useful
for education, research, extension services or for similar purposes;

(37) "management" means the trustees or the managing or governing body, by
whatever name called, of any trust registered under the Maharashtra Public Trusts
Act, or any society registered under the Societies Registration Act, 1860 or a
Company registered under section 8 of the Companies Act, 2013, under the
management of which one or more colleges or recognized institutions or other
institutions of higher learning, are conducted and admitted to the privileges of
the university:

Provided that, in relation to any college or institution established or maintained
by the Central Government or the State Government or a local authority like a
Zilla Parishad, Municipal Council or Municipal Corporation, it means, respec-
tively, the Central Government or the State Government or ZillaParishad or the
Municipal Council or the Municipal Corporation, as the case may be;
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(38) "multi-disciplinary studies" means the combined academic studies and
research in different streams of a particular discipline as prescribed by Statutes;

(39) "Nomadic Tribes" means tribes wandering from place to place in search of
their livelihood, as declared by the State Government, from time to time;

(40) "non-vacational academic staff" means such staff as the State Government
may classify to be non-vacational academic staff and includes all such staff which
is complimentary to academic staff but, shall not include the staff engaged purely
in discharging administrative functions ;

(41) "Other Backward Classes" means any socially and educationally backward
classes of citizens as declared by the State Government and includes Other
Backward Classes declared by the Government of India in relation to the State of
Maharashtra;

(42) "post-graduate department" means a department in a college or institution
of higher learning, research or specialized studies, recognized to be so by the
university and imparting post-graduate instruction or guidance for research;

(43) "prescribed" means prescribed by Statutes or Ordinances or Regulations,
as the case may be, made by or under this Act;

(44) "Principal" means a teacher who is duly approved as a Principal by the
university;

(45) "Pro-Vice-Chancellor" means the academic and executive officer, next to
the Vice-Chancellor having purview of the entire university;

(46) "recognized institution" means an institution of higher learning, research
or specialized studies, other than a college, and recognized to be so by the
university;

(47) "registered graduate" means a graduate of a university registered or deemed
to be registered by or under this Act with one of the universities;

(48) "satellite centre" means an integral part of an affiliated or conducted
college or recognized institution imparting academic programmes, co-curricular,
research and extension activities in rural or tribal region, neighbouring the
location of such college or institution, established with the object of reaching the
unreached, on the terms and conditions specified by the State Government by an
Order in the Official Gazette;

(49) "Schedule" means the Schedule to this Act;

(50)"Scheduled Castes" means such castes, races or tribes or parts of, or groups
within, such castes, races or tribes as are deemed to be Scheduled Castes, in
relation to the State of Maharashtra under article 341 of the Constitution of India;

(51) "Scheduled Tribes" means such tribes or tribal communities or parts of or
groups within, such tribes or tribal communities as are deemed to be Scheduled
Tribes in relation to the State of Maharashtra under article 342 of the
Constitution of India residing in any part of the State of Maharashtra;

(52) "school" means a school of studies maintained by or recognized as such by
the university or autonomous college, Empowered Autonomous College, Empow-
ered Autonomous Cluster Institution;

(53) "Skills Knowledge Provider'' means an institution which has been recog-
nized by the university for conducting such courses as prescribed by the univer-
sity as per the National, State Level policy regarding Skills Qualification Frame-
work;

(54)"Special Backward Category" means socially and educationally backward
classes of citizens declared as a Special Backward Category by the State Govern-
ment;
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(55) "State" means the State of Maharashtra;

(56) "State Government" or "Government" means the Government of
Maharashtra;

(57) "Statutes", "Ordinances" and "Regulations" means, respectively, the Stat-
utes, Ordinances and Regulations of the university, made by or under this Act;

(58) "Student" means an individual who is admitted and registered for an aca-
demic programme of the University or affiliated, conducted, autonomous
colleges and recognized institutions of the University ;

(59) "Students' Council" means the Students' Council established under sec-
tion  99 of the Act ;

(60) "Sub-Campus'' means a comprehensive inherent independent unit of the
university for a predetermined geographical jurisdiction for decentralization of
academic, administrative, research and extension activities of that jurisdiction,
with the objective of improving efficiency and effectiveness ;

(61) "teacher" means full-time approved professor, associate professor, assis-
tant professor, reader, lecturer, librarian, principal, Director of an institution,
Director of Knowledge Resource Centre, Director of Centre of Lifelong Learning
and Extension, deputy or assistant librarian in the university, college librarian,
Director or instructor of physical education in any university department,
conducted, affiliated or autonomous college, autonomous institution or depart-
ment or recognized institution of the university ;

(62) "Tribunal" means the tribunal established under section 80 of the Act;

(63) "university" means any of the public universities mentioned in the Sched-
ule and includes a cluster university within the meaning of sub-section (6) of
section 3;

(64)"university area" means the area specified against the name of the
university in the Schedule;

(65) "university department" means a department established and
maintained by the university as prescribed by the Statutes;

(66) "University Grants Commission" means the University Grants
Commission established under the University Grants Commission Act, 1956;

(67) "university institution" means a centre, a school, or an institute
established and maintained by the university as prescribed by the Statutes;

(68) "university teacher" means a full time teacher appointed by the
university.

3 of
1956.
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CHAPTER II

PUBLIC UNIVERSITIES

3. (1) Each of the existing public universities specified in column (1) of Part I of
the Schedule, with effect from the date of commencement of this Act, shall be deemed
to be constituted under this Act for the same area specified in column (2) of the said
part, for which it was constituted immediately before the date of commencement of
this Act.

(2) The State Government may, from time to time, by notification in the
Official Gazette, constitute any new university under this Act by such name, for
such area and with effect from such date, as may be specified by it, and insert
necessary entries in Part II of the Schedule; and may for that purpose or any other
purposes specified in that behalf diminish, increase or alter the area of any existing
or new university, by suitably amending the Schedule, by the said notification, and
thereupon the entries in column (2) of Part I, or in column (2) of Part II, as the case
may be, of the Schedule, shall stand amended accordingly, and all educational            in-
stitutions, whether colleges, institutions, autonomous or empowered autonomous
colleges, empowered autonomous cluster institutions, post- graduate departments,
schools on the sub-campuses, by whatever name called, within the area of the new
university, which are affiliated to or recognized by the existing university shall,
from the date aforesaid, stand affiliated to or recognized by the new university:

Provided that, no such notification shall be issued except on a resolution passed
by both Houses of the State Legislature.

(3) Notwithstanding anything contained in sub-section (2), if, in the exigency of
circumstances the new university considers it expedient that certain privileges of
the existing university to which such educational institutions as referred to in
sub-section (2), were entitled immediately before the date specified under the said
sub-section, should be continued for a certain period, not exceeding a period of five
years in the aggregate, after the date aforesaid, the new university may accordingly
forward its recommendations to the State Government and on receipt of such
recommendations the State Government may, if it is satisfied that such privileges
should be so continued, by notification in the Official Gazette, provide that for such
period, as may be specified in the notification, such privileges shall continue.

(4) The Chancellor, Vice-Chancellor, Pro-Vice-Chancellor, Registrar, members of
the Senate, Management Council and Academic Council for the time being
holding office as such in each university are hereby constituted and declared to be a
body corporate by the name specified therefor in the Schedule and shall have
perpetual succession and a common seal and may by that name sue and be sued.

(5) Each university shall be competent to acquire and hold property, both movable
and immovable, to lease, sell or otherwise transfer or dispose of any movable or
immovable property, which may vest in or be acquired by it for the purposes of the
university, and to contract and do all other things necessary for the purposes of this
Act:

Provided that, no such lease, sale or transfer of such property shall be made
without the valuation made thereof by the approved valuer appointed by the
university and without the prior consent of the State Government.

(6) Notwithstanding anything contained in this Act, the State Government may,
by notification in Official Gazette, constitute a cluster university comprising of a
cluster of affiliated or autonomous colleges or institutions of a university. Such cluster
university shall comprise of such university authorities and shall exercise such
powers and perform such functions of university as may be specified in such
notification:

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

Incorpora-
tion of
universi-
ties.
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4. The objects of the university, in general, shall be to disseminate, create and
preserve knowledge and understanding by teaching, research and development, skill
development, training and education, extension and service and by effective demon-
stration and influence of its corporate life on society in general, and in particular, the
objects shall be to,—

(1) carry out its responsibility of creation, preservation and dissemination of
knowledge;

(2) promote discipline and the spirit of intellectual inquiry and to dedicate itself
as a fearless academic community to the sustained pursuit of excellence;

(3) encourage individuality and diversity within a climate of tolerance and
mutual understanding ;

(4) promote freedom, secularism, equality, social justice as enshrined in the
Constitution of India, and to be catalyst in patriotic socio-economic transformation
by promoting basic attitudes and values of essence to national development;

(5) promote the conducive environment for ensuring social harmony, co-
existence, integral humanism and upliftment of the poorest of the poor;

(6) extend the benefits of knowledge and skills for development of individuals and
society by associating the university closely with local, regional and national
problems of development;

(7) carry out social responsibility as an informed and objective critic, to identify
and cultivate talent, to train the right kind of leadership in all walks of life and to
help younger generation to develop right attitudes, interests and values;

(8) promote equitable distribution of teaching, learning, training and other
support services facilities of higher education;

(9) provide for efficient and responsive administration, scientific and
technology management and develop organization of teaching, learning, training,
research and extension ;

(10) devise motivational systems to ensure that individual cognitive abilities are
not constrained but rather the innovative spirit and desire to make true
contribution and realize self-achievement is nurtured;

(11) promote acquisition of knowledge in a rapidly developing and changing
society and to continually offer opportunities of upgrading knowledge, training and
skills in the context of innovations, research and discovery in all fields of human
endeavour by developing a higher educational network with use of modern
communication media, information and communication technology and other
emerging and future technologies appropriate for a learning society ;

(12) promote national integration, fraternity and preserve cultural heritage and
inculcate respect towards different religions and diverse cultures of India through
the study of different religions, literature, history, science, art, civilizations and
cultures;

(13) develop work culture and promote dignity of labour through applied
components in the syllabi;

(14) build up financial self-sufficiency by undertaking academic teaching,
training and allied programmes, research and development activities for public and
private industries, Governmental organizations at local, regional, national and
global level and resource generative services in a cost-effective manner;

(15) promote better interaction and co-ordination among different universities,
institutions and colleges in the given university, other universities in the State, in
the region, in the nation and at global level by all such means generally to improve
the governance of the university and facility it provides for higher education;

(16) generate and promote a sense of self-respect and dignity amongst the weaker
sections of the society;

(17) to promote gender equality and sensitivity in society;
(18) strive to promote competitive merit and excellence as the sole guiding

criterion in all academic and other matters relating to students.

Object of
University.
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5. The university shall have the following powers and duties, namely:—

(1) to provide for instructions, extension, teaching, learning and training in
such branches or subjects or disciplines and courses of study including a choice
based credit system and any other system that may emerge in future, as the
university may, from time to time, determine;

(2) to make provision for research and for the advancement and dissemination of
knowledge, and generally to cultivate and promote the arts (including fine arts and
performing arts), humanities, social sciences, accounts and commerce, pure and
applied sciences, technologies, managements, different forms of medicine, engi-
neering, law, physical education and other branches of learning and culture and
their multi-disciplinary and inter-disciplinary areas;

(3) to make provision to enable conducted and affiliated colleges and recognized
institutions to undertake specialized studies;

(4) to make provisions for creation of autonomous, empowered autonomous and
empowered autonomous cluster of institutions;

(5) to develop procedures and processes for recognition of private skills education
providers and empowered autonomous skills development colleges;

(6) to organize, maintain and manage university departments, schools,
institutions, laboratories, knowledge resource centers, learning resource centers,
libraries, museums and equipment for teaching, learning, training, research and
development or extension;

(7) to establish, maintain and manage departments, institutions of research,
institutions of specialized studies or academic services unit;

(8) to establish, maintain and manage constituent, community and conducted
colleges, institutions, hostels, health centers, auditoria and gymnasiums;

(9) to provide for establishment, on the university campus and Sub-Campuses, of
autonomous institutions like multi-university and inter-university centers, research
laboratories, modern instrumentation centers and like centers of learning, set
up by the University Grants Commission, Central Government or the State
Government, teaching or learning or training colleges or institutions at local,
regional, national and global level, which may be used by a university or college or
group of universities or colleges:

Provided that, in the case of any industry or any non-Government organization
availing themselves of such facility of a university or such organizations providing
the facility to a university, prior approval of the State Government shall be obtained
by the university concerned;

(10) to provide for establishment of sub-campuses for serving a group of colleges,
and also to provide for and maintain common resource centers in such sub-
campuses in the form of post-graduate departments, multi-disciplinary or inter-
disciplinary schools, knowledge resource centers, libraries, laboratories, computer
centers, and the like centers of learning and skills training, as per the guidelines
laid down by the State Government or the University Grants Commission;

(11) to create posts of directors, principals, university teachers, non-vacation
academic staff, non-teaching skilled, administrative, ministerial staff and other posts
required by the university, from its funds and from the funds received from other
funding agencies, prescribe their qualifications, experience and pay-scales, and make
appointments thereto;

Powers and
duties of
university.
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(12) to make appointments to the posts of directors, principals, university
teachers, non-vacation academic staff, non-teaching skilled, administrative,
ministerial staff and other posts sanctioned by the State Government as per the
qualifications and experience specified by the State Government and the University
Grants Commission;

(13) to appoint or recognize persons working in any other university or organiza-
tion as adjunct professors, adjunct associate professors, adjunct assistant
professors,  visiting professors of the university for specified periods;

(14) to facilitate mobility of teachers within the university and to other universi-
ties with the consent of the teacher concerned;

(15) to prescribe the courses of instruction and studies for the various examina-
tions leading to specific degrees and diplomas or certificates;

(16) to prescribe the courses of instruction and studies in choice based credit
system for the various examinations leading to specific degrees, diplomas or
certificates in a stand-alone format or joint format with other State or national or
global universities;

(17) to make provision, wherever feasible, in the university departments,
colleges, institutions, recognized institutions and schools, for survey and collection
of statistics, data and other particulars relevant to various developmental activities
including State and National plans, evaluation of the developmental schemes with
the participation of the students as a part of their curricular activities;

(18) to supervise, control and regulate admission of students for various courses
of study in university departments, schools, multi-disciplinary and inter-
disciplinary schools, community, conducted and affiliated colleges, institutions and
recognized institutions;

(19) to guide teaching in colleges by deputation of teachers from a pool of teachers
of the university and supplement teaching in colleges for improving their standards;

(20) to institute degrees and post-graduate diplomas and post-higher secondary
diplomas, certificates and other academic distinctions on the basis of examinations
or by other tests or otherwise;

(21) to hold examinations or evaluations and confer degrees and post-graduate
diplomas and award post-higher secondary diplomas and certificates and other
academic distinctions on persons who,—

(a) unless exempted therefrom in the manner prescribed, have pursued
approved courses of study in the university, or in a college or in an institution or
a recognized institution or a school and have passed the examinations and earned
the required credits or marks or grades prescribed by the university; or

(b) have pursued approved courses of study in the university, or in a college or
in an institution or a recognized institution or in an autonomous college or an
autonomous recognized institution or in empowered autonomous college or
empowered autonomous cluster institutions or a school and have passed the
examinations and earned the required credits or marks or grades prescribed by
the university; or

(c) have engaged in research under conditions provided by Ordinances and
Regulations;

(22) to confer and award such degrees, diplomas and certificates to, and provide for
such lectures, instructions and training for external students, and the students
under correspondence and distance education, online and continuing education
courses;

(23) to confer honorary degrees or other academic distinctions as prescribed by
the Statutes;
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(24) to lay down the conditions of affiliation of colleges and recognition of
institutions taking into account the credibility of the management and the norms of
academic performance of colleges, faculties and subjects, as may be laid down, from
time to time, and satisfy itself by periodical assessment or otherwise, that those
conditions are fulfilled;

(25) to admit to the privileges of the university, affiliated colleges and institutions
not maintained by the university and withdraw all or any of those privileges,
temporarily or permanently;

(26) to designate a university department, conducted college, an affiliated
college, institution or school as an autonomous university department, conducted
college, affiliated college or institution or school, as the case may be, in accordance
with the guidelines, if any, laid down by the State Government or University Grants
Commission;

(27) to designate a conducted college, an affiliated college, institution or school as
an empowered conducted college, affiliated college or institution or school, in a
stand-alone or cluster form, as the case may be, in accordance with the guidelines,
if any, laid down by the State Government or University Grants Commission;

(28) to monitor and evaluate the academic performance of university departments,
university institutions, conducted colleges and of affiliated colleges, autonomous or
empowered colleges in a stand-alone or cluster form and recognized institutions for
affiliation or recognition, as the case may be, and for periodical accreditations;

(29) to inspect, where necessary, all types of colleges or institutions and
recognized institutions through suitable machinery established for the purpose, and
take measures to ensure that proper standards of instruction, teaching, learning,
training and research, and extension are maintained by them and adequate library,
class rooms, laboratory, hostel, workshop and other academic facilities are provided
for;

(30) to hold and to manage trusts and endowments and institute and to award
fellowship, travelling fellowship, scholarship, studentship, medals and prizes for
teachers and students of the university and colleges;

(31) to fix, demand and receive or recover such fees and other charges, as may be
regulated by the Ordinances, from time to time;

(32) to constitute a fee fixation committee;

(33) to supervise, control and regulate the conduct and discipline of the students
of the university, colleges, institutions, recognized institutions, schools and
hostels;

(34) to provide for mobility of students from formal to non-formal stream
and  vice-versa, and also among the other universities in the State and outside the
State;

(35) to provide facilities for revision or in-service courses for teachers of the
university, colleges, schools and institutions;

(36) to make arrangements for promoting the healthy atmosphere, corporate life
and welfare of the students of the university, colleges, schools and institutions;

(37) to make arrangements for promoting welfare of the employees of the
university;

(38) to co-ordinate and regulate teaching, learning, training and research and
extension in the colleges and recognized institutions;

(39) to provide for the training and education in the domain of quality, intensive
workshops or learning exercises on enhancing quality, and also mechanism for
setting up of internal quality assurance for quality improvement of teachers and
non-teaching employees;

¦ÉÉMÉ +É`ö 11-------2+
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(40) to provide for periodical assessment of the performance of teachers and
non-teaching employees in the colleges, institutions and university in accordance
with the norms prescribed by the University Grants Commission or the State
Government;

(41) to regulate and provide for attendance of the teachers on the premises of the
university or colleges or institutions during teaching hours and beyond teaching
hours, as prescribed and to prohibit teachers from taking or conducting private
tuitions or private coaching classes;

(42) to regulate and provide for attendance of the non-teaching employees on the
premises of the university or colleges or institutions during working hours and
beyond working hours, as prescribed;

(43) to enforce conduct and discipline rules for teachers and non-teaching
employees prescribed by the State Government;

(44) to prescribe code of conduct for managements;

(45) to prescribe and enforce students charter;

(46) to establish, maintain and manage, whenever necessary,—

(a) Knowledge Resource Centre;

(b) university extension boards;

(c) information bureaus;

(d) employment guidance bureaus;

(e) Autonomous Evaluation Boards; and

(f) such other activities as may be necessary and possible to fulfill the objects of
the university;

(47) to make provision for participation of students in,—

(a) the national service scheme;

(b) the national cadet corps;

(c) home guards and civil defense;

(d) the national sports organization;

(e) physical and military training;

(f) extra-mural teaching and research;

(g) programmes related to Lifelong Learning and Extension;

(h) any other programmes, services or activities directed towards cultural,
economic and social betterment as may be necessary and possible, to fulfill the
objects of the university;

(48) to provide for special training or coaching for competitive examinations,
for recruitment to the public services, public sector undertakings and other
competitive employment opportunities;

(49) to co-operate or collaborate with any other university, institution, authority
or organization for research and advisory services and for such purposes to enter
into appropriate arrangement with other universities, institutions, authorities, or
organizations to conduct certain courses as the situation may demand;

(50) to rescind or suspend affiliation or recognition or empowered status granted
to colleges or institutions or cluster of institutions;

(51) to borrow funds for the purposes of the university on the security of the
property of the university, with the prior permission of the State Government;
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(52) to explore the possibilities of augmenting the resources of the university by
exploring or innovating activities such as research and development, consultancy,
training programmes and providing services for different clients from industry, trade
or any other non-government organizations;

(53) to transfer the management of an affiliated college, institution or autono-
mous college or empowered autonomous college or cluster of institutions in case
where irregularities or commissions or omissions of criminal nature by the
management of such college or institution or mismanagement of such college or
institution are primafacie evident, to any other management;

(54) to undertake academic collaboration programmes, research and advisory
services with universities and institutions abroad, with prior approval of the State
Government;

(55) to receive funds for collaboration programmes from foreign agencies, subject
to rules and regulations of the Central Government and State Government in that
behalf;

(56) to create development corpus out of surplus that the university may generate
through its teaching, learning, training, research and development, consultancy,
and any other academic and support activities and to invest it in a professional
manner and use the interest generated through it for the growth and development of
academic, research and development, academic and physical infrastructure
development and any other infrastructure;

(57) to lay down for teachers and university teachers, such instructions or
directions as, in the opinion of the university, may be necessary in academic
matters;

(58) to undertake development programmes in higher education, research,
consultancy based projects and training programmes for outside agencies, by
charging fees, so as to generate resources;

(59) to make special provisions for the benefit of university education to be made
available to classes and communities which are socially and educationally
backward;

(60) to make special provisions for such benefits of university education to be
made available for women students and differently-abled students as the university
may think necessary;

(61) to make special provision for higher education in rural and tribal areas;

(62) to take appropriate measures in order to increase the gross enrolment ratio;

(63) to implement the national literacy and adult education program through
teachers and students on voluntary basis in the university system and to evolve
measures to give due weightage to the efforts and performance of the students in
this area in addition to their normal academic performance, and also to evaluate
the performance of the teachers in this area;

(64) to promote by itself, or in co-operation with other universities, the study of
Marathi and the use of Marathi as a medium of instruction, study, research and
examination, in adherence to the policies of the State Government;

(65) to promote by itself, or in co-operation with other universities or organiza-
tions, the study of foreign languages in general and Asian languages in particular;

(66) to evolve an operational scheme for ensuring accountability of teachers,
non-vacation academic and non-teaching staff of the university, institutions and
colleges;

(67) to provide for joint appointments in single grade of pay in more than one
department or administrative section in the university, as also between university
departments and between the university-public or university-private or university
public- private partnership research laboratories or university-industry or
university- other bodies;
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(68) to create knowledge and disseminate it and foster high quality research which
is contemporary, globally competitive and locally as well as regionally and nationally
relevant;

(69) to have a learner-centric approach and perform the role of being a knowledge
creator;

(70) to strengthen education at under-graduate, post-graduate level, enhance
research and development culture and relevant degree programmes and cultivate
desire for entrepreneurship;

(71) to create a comprehensive digital university framework for both, e-learning
and e-administrative services;

(72) to exploit the power of 'learning by collaboration' and 'participation' withuse of
information and communication technology;

(73) to cultivate research parks, technology incubators and other engagement
entities to translate university research to commercial domain and coordinated
projects involving multiple faculty groups from several disciplines that address some
important issues before the State;

(74) to identify skills to which students need to be exposed to, by taking into
account the local needs, training facilities available, emerging needs and new
employment opportunities;

(75) to provide an environment for the all-round development of youth by exposing
them to the rich cultural heritage of the country and creating opportunities for
development of skills in sports;

(76) to ensure introduction of choice based credit system with transferable credit
points from four streams, namely, the academic stream, the technology stream, the
professional and social stream and the personality and cultural development stream;

(77) to facilitate mobility of teachers to collaborating institutions such as
industries, research and development laboratories, non-Government organizations,
engaged in societal development, to enable translation of knowledge to viable real
life applications and in turn enrich university programmes;

(78) to establish centers or institutions in foreign countries with the permission
of the Central and the State Government;

(79) to establish vocational or skills based community colleges in partnership with
industry;

(80) to implement recommendations report of the Commission within the
time-frame given by it;

(81) to comply with and carry out any directives issued by the State Government,
from time to time, with reference to above powers, duties and responsibilities of the
university;

(82)  to conduct academic audit of university departments, conducted colleges,
affiliated colleges, institutions or schools, at regular intervals;

(83) to do all such other acts and things as may be necessary for, or incidental or
conducive to, the attainment of all or any of its objects.

6. (1) The territorial limits, within which the powers conferred upon the
university by this Act shall be exercised, shall comprise the whole of the university
area as specified against the name of such university in the Schedule:

Provided that, the benefit of distance-education courses, correspondence courses,
open university courses or external degree courses of any university may, with the
prior permission of the State Government, extend and cover the entire area of the
State outside the university area:

Jurisdic-
tion and

admission
to privi-
leges of

university.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 15

Provided further that, if a university desires to establish sub-campus or centre or
institution in any foreign country, on its own or in collaboration with any other
Indian or foreign university or institution, it may do so with the prior sanction of the
Central and the State Government.

(2) Subject to the provisions of sub-section (3) of section 3, no educational
institution situated within the university area shall, except with the consent of the
university and the sanction of the State Government, be associated in any way with,
or seek admission to any privilege of, any other university established by law with
the exception of the state open university and Research or Project collaborations of
university, colleges with any other university or colleges:

Provided that, if an educational institution, public or private, Indian or foreign,
seeks to be associated with or be admitted to the privileges of a university,
jurisdiction of which is not restricted to any State or area, such association or
admission may be permitted by the State Government:

Provided further that, if a university, the jurisdiction of which is not restricted to
any State or area, wishes to establish a centre or other unit of research in the
university area on its own or in collaboration with any public or private Indian or
foreign university or institution, it may do so with the sanction of the State
Government and also with the sanction of the Central Government, if the
collaboration is with the foreign university or institution.

(3) If an educational institution, public or private, Indian or foreign, associated
with or admitted to the privileges of any other university established by law, seeks to
be associated with, or be admitted to the privileges of a university, such association
or admission may be permitted with the sanction of the State Government and
consent of the university concerned.

(4) Save as otherwise provided by or under this Act, any privilege enjoyed by any
educational institution within the area of another university before the date on
which this Act comes into force, shall not be withdrawn, without the sanction of the
State Government.

(5) If a new district is created by the State Government, the area of such district
shall be under the jurisdiction of such university, as may be declared by the State
Government, by notification in the Official Gazette, for the purpose of admission to
the privileges of such university.

7. (1) No citizen of India shall be excluded from any office of the university or
from membership of any of its authorities, bodies or committees, or from
appointment to any post, or from admission to any degree, diploma, certificate or
other academic distinction or course of study on the ground only of sex, race, creed,
class, caste, place of birth, religious belief or profession or political or other opinion:

Provided that, the university may maintain, accredit or recognize any college or
institution exclusively for women, or reserved for women.

(2) The university shall adopt government policy and orders issued, from time to
time, in regard to the reservation for Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis), Nomadic Tribes and Other Backward Classes for
appointment to different posts of teachers and non-teaching employees and for the
purpose of admission of students in the affiliated or conducted or community
colleges, university departments, university institutions or recognized institutions.

(3) The university shall adopt with the general policy of the State Government in
regard to the welfare of various categories of weaker sections of the society, minori-
ties, women and persons with disability as directed by the State Government, from
time to time.

University
open to all
irrespective
of sex, race,
creed, class,
caste, place
of birth,
religion, or
opinion.
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8. (1) Without prior approval of the State Government, the university shall not,—
(a) create new posts of teachers, officers or other employees;
(b) revise the pay, allowances, post-retirement benefits and other benefits of its

teachers, officers and other employees;
(c) grant any special pay, allowance or other extra remuneration of any descrip-

tion whatsoever, including ex-gratia payment or other benefits having financial
implications, to any of its teachers, officers or other employees;

(d) divert any earmarked funds received for any purpose other than that for
which it was received;

(e) transfer by sale or lease of immovable property ;
(f) incur expenditure on any development work from the funds received from

the State Government or University Grants Commission or any person or body for
the purposes other than the purposes for which the funds are received;

(g) take any decision regarding affiliated colleges resulting in increased
financial liability, direct or indirect, for the State Government.
(2) The university shall be competent to incur expenditure, in consonance with

the policies and directives of the State Government issued from time to time, from
the funds received from,—

(a) various funding agencies without any share or contribution from the State
Government;

(b) contributions received from individuals, industries, institutions, organiza-
tions or any person whosoever, to further the objectives of the university;

(c) contributions or fees for academic or other services offered by the university
for aided and self-supporting academic programmes;

(d) development fund, or any other fund established by the university; for the
purposes of,—

(i) creation of posts in various cadres;
(ii) granting pay, allowances and other benefits to the posts created through

its own funds provided those posts are not held by such persons, who are
holding the posts for which government contribution is received;

(iii) starting any academic programmes on self-supporting basis;
(iv) granting remunerations or incentives to its employees for performing

any task assigned to them other than their regular duties and responsibilities;
(v) incurring expenditure on any development work and on welfare activities

of its students and employees:
Provided that, there is no financial liability, direct or indirect, immediate or in

future, on the State Government.
(3) The State Government may, in accordance with the provisions contained in

this Act, for the purpose of securing and maintaining uniform standards in all
universities in the State, by notification in the Official Gazette, prescribe a
Standard Code providing for the classification, manner and mode of selection,
appointment, induction and advance training, field exposure, deputation and
reservation of post in favour of members of the Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes, and Other Backward Classes,
duties, workload, pay, allowances, post-retirement benefits, other benefits, conduct
and disciplinary matters and other conditions of service of the officers, teachers and
other employees of the universities and the teachers and other employees in the
affiliated colleges and recognized institutions (other than those managed and
maintained by the State Government, Central Government and the local
authorities) and the provisions for absorption of teachers and employees in the
university departments, affiliated or conducted colleges and institutions who are
aided and rendered surplus. However, the unaided teachers and employees who are
rendered surplus in university departments, affiliated or conducted colleges and
institutions shall not be eligible, for absorption at the aided vacancies in university

Control of
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Government
on universi-

ties.
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departments, affiliated or conducted colleges and institutions.Where such Code is
prescribed, the provisions made in the Code shall prevail, and the provisions made
in the Statutes, Ordinances and Regulations made under this Act, for matters
included in the Code shall, to the extent to which they are inconsistent with the
provisions of the Code, be invalid.

(4) Qualifications and experience for the purpose of appointment of non-teaching
employees in the universities, affiliated colleges and recognized institutions (other
than those managed and maintained by the State Government, Central
Government and the local authorities) shall be as may be specified by the
Government, by an order published in the Official Gazette.

(5) Notwithstanding anything contained in this Act, if the circumstances so
require and the State Government considers it necessary to do so, it may appoint, on
deputation, a suitable person possessing the requisite qualifications to perform the
duties of the Registrar, Finance and Accounts Officer or the Director of the Board of
Examinations and Evaluation, for a period of not more than one year at a time and
not more than three years in the aggregate.

(6) The State Government through any officer not below the rank of Joint
Director, Higher Education or Technical Education shall have right to cause inspec-
tion of any affiliated, conducted, or autonomous college, recognized institution or
university department.

(7) In case of failure of the university to exercise powers or perform duties speci-
fied in section 5, or where the university has not exercised such powers or
performed such duties adequately, or where there has been a failure to comply with
any order issued by the State Government, or under any other circumstances as the
State Government may deem fit, the State Government may issue a directive to the
university for proper exercise of such powers or performance of such duties or com-
ply with the order; and it shall be the duty of the university to comply with such
direction. In case the university fails to comply with the directives, the State
Government shall call upon the University to give reasons in writing as to why the
directives were not complied with. If the State Government is not satisfied with the
explanation, it may refer the matter to the Chancellor for taking necessary action
under sub-section (3) of section 9.

(8) The State Government shall carry out test audit or full audit of the accounts of
a university, college, school or institution, a regularly at such intervals as it may
deem fit.

¦ÉÉMÉ +É`ö 11-------3
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CHAPTER III

OFFICERS OF THE UNIVERSITY
9. (1) The Governor of Maharashtra shall be the Chancellor of every university

and the Chancellor, by virtue of his office, shall be the Head of the university.

(2) The Chancellor, when present, shall preside over the Convocation of the
university and may issue directions to the Vice-Chancellor to convene the meeting
of any  authority of the university for specific purposes, whenever necessary, and
the Vice-Chancellor shall submit the minutes of such meeting to the Chancellor for
his perusal.

(3) The Chancellor,—

(a) shall, on receiving a reference from the State Government under the
proviso to sub-section (7) of section 8 in such matter; or

(b) may, in any matter suo motu or otherwise,

call for a report or an explanation or such information and record relating to
such matter or any matter or affairs of the university, and shall, after considering
such report or explanation, or information or record, issue such directions there-
upon as may be deemed fit in the interest of the university or student or larger
interest of the public, and his directions shall be final and shall be complied with
by the university forthwith.

(4) The Chancellor may, after taking report in writing from the Vice- Chancellor,
suspend or modify any resolution, order or proceeding of any authority, body,
committee or officer which, in his opinion, is not in conformity with this Act,
Statutes, Ordinances or Regulations made thereunder, or is not in the interest of
the university and the university, authority, body, committee and officer, shall   comply
with the same:

Provided that, before making any such order, the Chancellor shall call upon the
university, authority, body, committee or, as the case may be, officer to show cause
why such an order should not be made, and if any cause is shown, within the time
fixed by the Chancellor, he shall consider the same and wherever he deems it nec-
essary, after consulting the State Government, decide the action to be taken in the
matter, and his decision shall be final.

(5) Where, in the opinion of the Chancellor, the conduct of any elected or
nominated or appointed or co-opted member is detrimental to the smooth functioning
of university or any authority or body or committee, he may, after giving such
member an opportunity to offer his explanation in writing and after considering
such explanation, if any, and satisfying himself that it is necessary so to do,
disqualify such member or suspend him for such period, as he may deem fit.

(6) The Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon or vested in him by or under this Act.

10. The following shall be the other officers of the university, namely:—

(1) the Vice-Chancellor;

(2) the Pro-Vice-Chancellor;

(3) the Registrar;

(4) the Deans of Faculties;

(5) the Director of Board of Examinations and Evaluation;

(6) the Finance and Accounts Officer;

(7) the Director of Sub-campus of the University;

(8) the Director of Innovation, Incubation and Linkages;

(9) the Director Knowledge Resource Center;

(10) the Director of Lifelong Learning and Extension;

Other
officers of

university.
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(11) the Director of Students' Development;
(12) the Director of Sports and Physical Education;
(13) the Director of National Service Scheme;
(14) such other officers in the service of the university as may be prescribed by

Statutes.
11. (1) There shall be a Vice-Chancellor who shall be the principal academic and

executive officer of the university and ex-officio Chairperson of the Management
Council, Academic Council, Board of Examinations and Evaluation, Board of Lifelong
Learning and Extension, Finance and Accounts Committee, Board of National and
International Linkages and the Board for Innovation, Incubation and Enterprise,
Board of Information Technology, Board of Students' Development, Board of Sports
and Physical Education and Board of Research and shall preside in the absence of
the Chancellor at any convocation for conferring degrees and also at any meeting of
Senate. His powers and duties shall be as provided in section 12.

(2) Save as otherwise provided, pay and allowances, terms and conditions of
service of the Vice-Chancellor shall be such as may be determined by the State
Government, from time to time.

(3) The Vice-Chancellor shall be appointed by the Chancellor in the manner stated
hereunder :—

(a) There shall be a committee consisting of the following members to
recommend suitable names to the Chancellor for appointment of Vice-Chancellor,
namely:—

(i) a member nominated by the Chancellor, who shall be the retired Judge of
the Supreme Court or retired Chief Justice of a High Court or an eminent
scholar of national repute or a recipient of Padma Award in the field of
education;

(ii) the Principal Secretary of Higher and Technical Education Department or
any officer not below the rank of Principal Secretary to Government nominated
by the State Government;

(iii) the Director or Head of an institute or organization of national repute
established by an Act of Parliament, nominated by the Management Council
and the Academic Council, jointly, in the manner specified by the State
Government by an order published in the Official Gazette.
(b) The member nominated by the Chancellor shall be the Chairman of the

committee.
(c) The members nominated on the committee shall be persons who are not

connected with the university or any college or any recognized institution of the
university.

(d) No meeting of the committee shall be held unless all the three members of
the committee are present.

(e) The committee shall recommend a panel of not less than 5 suitable persons
for the consideration of the Chancellor for being appointed as the Vice- Chancel-
lor. The names of the persons so recommended shall be in alphabetical order
without any preference being indicated. The report shall be accompanied by a
detailed write-up on suitability of each person included in the panel.

(f ) A person recommended by the committee for appointment as Vice-
Chancellor shall,-

(i) be an eminent academician and an administrator of high caliber;
(ii) be able to provide leadership by his own example;
(iii) be able to provide vision; and have ability to translate the same into

reality in the interest of students and society; and
(iv) possess such educational qualifications and experience as may be speci-

fied by the State Government, by an Order published in the Official Gazette, in
consultation with the Chancellor.

Appoint-
ment of
Vice-
Chancel-
lor.
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(g) The eligibility conditions and the process for recommendation of names
for appointment as Vice-Chancellor shall be given wide publicity to ensure the
recommendation of most suitable candidates.
(4) The Chancellor may appoint one of the persons included in the panel to be

the Vice-Chancellor:
Provided, that, if the Chancellor does not approve any of the persons so

recommended, he may call for a fresh panel either from the same committee or
after constitution of a new committee for the purpose, from such new committee.

(5) The process of preparing the panel of the suitable persons for being appointed
as the Vice-Chancellor, shall begin at least six months before the probable date of
occurrence of the vacancy of the Vice-Chancellor, and the process of appointment
of the Vice-Chancellor shall be completed at least one month before the probable
date of occurrence of the vacancy of the Vice-Chancellor.

(6) The person appointed as the Vice-Chancellor shall, subject to the terms and
conditions of contract of service, hold office for a period of five years from the date
on which he takes charge of his office or till he attains the age of sixty-five years,
whichever is earlier and he shall not be eligible for re-appointment.

(7) The person appointed as the Vice-Chancellor shall hold a lien, if any,on the
substantive post held by him prior to the appointment.

(8) In any of the following circumstances, the exigency whereof shall solely be
judged by the Chancellor, namely :-

(i) where the committee appointed under clause (a) of sub-section (3) is
unable to recommend any name within the time limit specified by the
Chancellor;

(ii) where the vacancy occurs in the office of the Vice-Chancellor because of
death, resignation or otherwise, and it cannot be conveniently and expeditiously
filled in, in accordance with the provisions of sub-sections (3) and (4);

(iii) where the vacancy in the office of the Vice-Chancellor occurs tempo-
rarily because of leave, illness or other causes; or

(iv) where there is any other emergency;
the Chancellor may appoint any suitable person, to act as the Vice-Chancel-

lor for a term not exceeding twelve months, in the aggregate as may be speci-
fied in his order :

Provided that, the person so appointed shall cease to hold such office on the date
on which the person appointed as the Vice-Chancellor in accordance with the
provisions of sub-sections (3) and (4) assumes office or the Vice- Chancellor resumes
office.

(9) The Vice-Chancellor shall be a whole-time salaried officer of the university
and shall receive pay and allowances, and other facilities as determined by the State
Government. In addition, he shall be entitled to free furnished residence, a motor
car including its maintenance, repairs and fuel required therefor, with the service
of a chauffeur, free of charge.

(10) Such sumptuary allowance shall be placed at the disposal of the Vice-
Chancellor, as the State Government may approve.

(11) If a person receiving an honorarium from the consolidated fund of the State,
or if a principal of an affiliated college or a recognized institution or a university
teacher is appointed as Vice-Chancellor, his terms and conditions of service shall
not be altered to his disadvantage during his tenure as Vice-Chancellor.

(12) Notwithstanding anything contained in the foregoing sub-sections, the
person referred to in sub-section (7) shall stand retired from his original post in
accordance with the terms and conditions of service of that post.

(13) The Vice-Chancellor may, by writing under his signature addressed to the
Chancellor, after giving one month's notice resign from his office and shall cease to
hold his office on the acceptance of his resignation by the Chancellor or from the
date of expiry of the said notice period, whichever is earlier.
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(14) The Vice-Chancellor may be removed from his office if the Chancellor is
satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of the service or any other
conditions, prescribed by the State Government under sub-section (2), or has
abused the powers vested in him or if the continuance of the Vice-Chancellor in
the office is detrimental to the interests of the university ; or

(f) is a member of, or is otherwise associated with, any political party any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this sub-clause, whether any party is a political
party, or whether any organization takes part in politics or whether any movement
or activity falls within the scope of this sub-clause, the decision of the Chancellor
thereon shall be final :

Provided that, the Vice-Chancellor shall be given a reasonable opportunity to show
cause by the Chancellor before taking recourse for his removal under sub-clauses
(d), (e) and (f).

12. (1) The Vice-Chancellor shall be the principal academic and executive officer
of the university responsible for the development of academic programmes of the
university. He shall oversee and monitor the administration of the academic
programmes and general administration of the university to ensure efficiency and
good order of the university.

(2) He shall be entitled to be present, with the right to speak, at any meeting of
any other authority or body or committee of the university, but shall not be entitled
to vote thereat, unless he is the Chairperson or member of that authority or body.

(3) The Vice-Chancellor shall have the power to convene meetings of any of the
authorities, bodies or committees, as and when he considers it necessary to do so.

(4) The Vice-Chancellor shall ensure that directions issued by the Chancellor are
strictly complied with or, as the case may be, implemented.

(5) It shall be the duty of the Vice-Chancellor to ensure that the directives of the
State Government, if any, and the provisions of this Act, Statutes, Ordinances and
Regulations are strictly observed and that the decisions of the authorities, bodies
and committees which are not inconsistent with this Act, Statutes, Ordinances and
Regulations are properly implemented.

(6) The Vice-Chancellor may defer implementation of a decision taken or a
resolution passed by any authority, body or committee of the university if, he is of
the opinion that the same is not consistent with the directives of the State Govern-
ment or with the provisions of the Act, Statutes, Ordinances and Regulations or that
such decision or resolution is not in the interest of the university and at the
earliest opportunity refer it back to the authority, body or committee concerned for
reconsideration in its next meeting with reasons to be recorded in writing. If
differences persist, he shall within a week, giving reasons submit it to the Chancel-
lor for decision and inform about having done so to the members of the authority,
body or committee concerned. After receipt of the decision of the Chancellor, the
Vice-Chancellor shall take action as directed by the Chancellor and inform the
authority, body or committee concerned, accordingly.

Powers and
duties of
Vice-
Chancellor.
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(7) If there are reasonable grounds for the Vice-Chancellor to believe that there is
an emergency which requires immediate action to be taken, or if any action is
required to be taken in the interest of the university, he shall take such action, as
he thinks necessary, and shall at the earliest opportunity, report in writing the
grounds for his belief that there was an emergency, and the action taken by him, to
such authority or body as shall, in the ordinary course, have dealt with the matter.
In the event of a difference arising between the Vice-Chancellor and the authority
or body whether there was in fact an emergency, or on the action taken where such
action does not affect any person in the service of the University, or on both, the
matter shall be referred to the Chancellor whose decision shall be final :

Provided that, where any such action taken by the Vice-Chancellor affects any
person in the service of the university, such person shall be entitled to prefer, within
thirty days from the date on which he receives notice of such action, an appeal to
the Management Council.

Explanation.- For purposes of this sub-section, action taken by the Vice-
Chancellor shall not include disciplinary action taken against any employee of the
university.

(8) Where any matter is required to be regulated by the Statutes, Ordinances or
Regulations, but no Statutes, Ordinances or Regulations are made in that behalf or
where there is an exigency to amend Statutes, Ordinances or Regulations, the Vice-
Chancellor may, for the time being, regulate the matter by issuing such directions
as he thinks necessary, and shall, at the earliest opportunity thereafter, place them
before the Management Council or other authority or body concerned for approval.
He shall, at the same time, place before such authority or body for consideration the
draft of the Statutes, Ordinances or Regulations, as the case may be, required to be
made in that behalf:

Provided that, such direction shall have to be converted into Statute, Ordinance
or Regulations as the case may be, within six months of issuing of such direction
failing which such direction shall automatically lapse.

(9) The Vice-Chancellor shall be the appointing and disciplinary authority for the
university teachers.

(10) The Vice-Chancellor shall be the appointing and disciplinary authority for
officers of the university of the rank of Assistant Registrar and of the rank equiva-
lent thereto and above.

(11) As the Chairperson of the authorities or bodies or committees of the
university, the Vice-Chancellor shall be empowered to suspend member from the
meeting of the authority, body or committee for persisting to obstruct or stall the
proceedings or for indulging in behaviour unbecoming of a member, and shall report
the matter accordingly, to the Chancellor.

(12) The Vice-Chancellor shall place before the Management Council a report of
the work of the university periodically as provided under the Ordinances.

(13) The Vice-Chancellor shall have the power to,-

(a) accord recognition to institutions of higher learning, research specialized
studies in accordance with the provisions of this Act;

(b) accord recognition to autonomous colleges, empowered autonomous colleges
or cluster of institutions and empowered skills development colleges in
accordance with the provisions of this Act;

(c) accord recognition to private skills education providers in accordance with
the provisions of this Act;
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(d) accord recognition as qualified teachers to the experts from the field of
application oriented industries or companies and domain specific experts in
various professional skills, working as training experts in private skills
education providers and empowered skills development colleges.

(e) approve the recommended panel of referees for thesis or dissertations for
awarding post-graduate, doctorate and higher degrees.
(14) (a) The Vice-Chancellor shall have right to cause inspection to be made by

the Pro-Vice-Chancellor or such person or persons or body of persons as he may
direct, of the university, its buildings, laboratories, libraries, museums, workshops
and equipment and of affiliated, conducted or autonomous college, empowered
autonomous colleges or cluster of institutions, recognized or autonomous
institutions, empowered skills development colleges or private skills education
provider, hall or hostel maintained or recognized by the university, and of the
examinations, teachings and other work conducted by or on behalf of the university,
and to cause an inquiry to be made in a like manner regarding any matter
connected with the administration or finance of the university, affiliated, conducted
or community or autonomous college, empowered autonomous colleges or cluster of
institutions, recognized or autonomous institutions, empowered skills development
colleges or private skills education provider:

Provided that, the Vice-Chancellor shall, in the case of affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider, give notice to the management of such affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider of his intention to cause an inspection or an inquiry to be so
made:

Provided further that, the management shall have the right to make such
representation to the Vice-Chancellor as it thinks necessary before such
inspection or inquiry is made;

(b) after considering such representation, if any, the Vice-Chancellor may cause
such inspection or inquiry to be made or may drop the same;

(c) in the case of management when an inspection or inquiry has been caused to
be made, the management, shall be entitled to appoint a representative, who shall
have the right to be present and be heard at such inspection or inquiry;

(d) the Vice-Chancellor may, if the inspection or inquiry is made regarding any
college or institution admitted to the privileges of the university, communicate to
the management the result of such inspection or inquiry;

(e) the management shall communicate to the Vice-Chancellor such action, if
any, as it proposes to take or has been taken by it;

(f) where the management, does not, within the time fixed by the Vice-
Chancellor, take action to his satisfaction, the Vice-Chancellor shall be competent
to impose a fine upon the management and direct the management to stop the fresh
admissions to the colleges or institutions or to decide any other action to be taken in
this behalf and the same shall be communicated to the management concerned for
compliance.

(15) The Vice-Chancellor shall forward to the State Government report on the
recommendation of the Management Council, regarding the temporary alternative
arrangements,  in the interest of students,  to run the day to day academic and
administrative activities, of the management of an affiliated college, institution or
autonomous college or empowered autonomous college or cluster of institutions in
case of dispute regarding the management of the affiliated college and where
irregularities or commissions or omissions of criminal nature by the management
of such college or institution or mismanagement of such college or institutions are,
prima facie, evident to committee of inquiry appointed by the university and to make
the necessary arrangements to run the day to day academic and administrative
activities of such college till the dispute is statutorily resolved. The decision of the
State Government in this behalf shall be final and binding.
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(16) The Vice-Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon him by or under this Act.

13. (1) The Pro-Vice-Chancellor shall be the academic and executive officer next
to the Vice-Chancellor having purview of the entire university.

(2) The Pro-Vice-Chancellor shall be a person who has held the post of professor,
or principal of a college or an institution with not less than fifteen years teaching or
research experience.

(3) The Pro-Vice-Chancellor shall be the Chairperson of the Board of Deans, Board
of Sub-campuses, Board of University Departments and Inter-Disciplinary Studies,
Board of Post-Graduate Education in Colleges; and an ex-officio Chairperson of the
Research and Recognition Committee.

(4) The Pro-Vice-Chancellor shall be a full time salaried officer of the university
and shall work directly under the superintendence, direction and control of the Vice-
Chancellor.

(5) Save as otherwise provided, pay and allowances admissible to him as well as
the terms and conditions of his service shall be such as may be determined by the
State Government, from time to time.

(6) The Chancellor shall, in consultation with the Vice-Chancellor, appoint a Pro-
Vice-Chancellor for the university.

(7) The term of Pro-Vice-Chancellor shall be co-terminus with the term of office of
the Vice-Chancellor or till he attains the age of sixty-five years, whichever is
earlier.

(8) The provisions of sub-section (11) of section 11 shall, in regard to the
conditions of service of Pro-Vice-Chancellor, mutadis-mutandis, apply.

(9) The Pro-Vice-Chancellor shall act as the chairperson of the authorities, bodies
and committees, in the absence of the Vice-Chancellor.

(10) When the office of the Pro-Vice-Chancellor falls vacant or when the
Pro-Vice-Chancellor is, by reason of illness or absence or any other cause, unable to
perform the duties of his office, the Vice-Chancellor, may appoint a suitable person
qualified to be appointed as Pro-Vice-Chancellor to officiate as Pro-Vice- Chancellor,
till the Pro-Vice-Chancellor resumes office, or a new Pro-Vice-Chancellor assumes
duty, as the case may be.

(11) The Pro-Vice-Chancellor may, by writing under his signature addressed to
the Vice-Chancellor, after giving one month's notice resign from his office and shall
cease to hold his office on the acceptance of his resignation by the Vice- Chancellor
or from the date of expiry of the said notice period, whichever is earlier.

(12) The Pro-Vice-Chancellor may be removed from his office by the Chancellor on
the recommendation of the Vice-Chancellor, if he is satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of service or any other
conditions, prescribed by the State Government under sub-section (5) or has abused
the powers vested in him or if, the continuance of the Pro-Vice-Chancellor in the
office is detrimental to the interests of the university; or

Pro-Vice-
Chancellor.
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(f) is a member of, or is otherwise associated with, any political party or any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this clause, whether any party is a political party,
or whether any organization takes part in politics or whether any movement or
activity falls within the scope of this clause, the decision of the Vice-Chancellor
thereon shall be final :

Provided that, the Pro-Vice-Chancellor shall be given a reasonable opportunity to
show cause by the Vice-Chancellor before taking recourse for his removal under
clauses (d), (e) and (f).

(13) The Pro-Vice-Chancellor shall,—

(a) be the principal academic planning and academic audit officer for the
academic development programmes, including post-graduate teaching, research
and extension programmes and collaborative programmes of the university;

(b) ensure that quality in education and central academic services is
maintained by the university;

(c) be responsible for fostering intellectual interaction across the university
and for ensuring that there is research and development and industry linkages;

(d) ensure that the long-term and short-term development plans of the
university and its colleges in their academic programmes are duly processed and
implemented through relevant authorities, bodies, committees and officers;

(e) monitor appointment of principals and teachers of affiliated colleges and
institutions, autonomous colleges and institutions, empowered autonomous
colleges, cluster of institutions and recognized institutions or post-graduate
centers;

(f) accord approval to the appointments of principals and teachers of affiliated
colleges and institutions, autonomous colleges and institutions, empowered
autonomous colleges, cluster of institutions and recognized institutions or
withdraw the same in accordance with the procedure as prescribed in the
Ordinances;

(g) accord approvals to selection committees for appointment of teachers in the
colleges as per the norms of the University Grants Commission and the State
Government;

(h) recommend proposals to the Management Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, knowledge resource centre, academic services units,
libraries, laboratories and museums in the university;

(i) consider and recommend proposals to the Management Council for creation
of the posts of directors, principals, university teachers, non-vacation academic
staff, non-teaching employees and other posts required by the university, from
the funds of the university and from the funds received from other funding
agencies, and qualifications, experience and pay-scales for such posts;

(j) be the principal liaison officer with the external funding agencies for gener-
ating funds for the collaborative and development programmes of the university
and monitor their proper utilization;

(k) be responsible for preparation of the comprehensive perspective plan, an-
nual plan, and undertaking the systematic field survey within geographical juris-
diction  under section 107;

(l) be responsible for establishing liaison for fostering and promoting collabora-
tion between the university, colleges and national and international institutions
and scientific, industrial and commercial organizations;
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(m) be responsible for submission of an annual report on the progress achieved
in different developmental and collaborative programmes to the Vice- Chancellor
who shall place the same before the Management Council;

(n) exercise such other powers and perform such other duties as prescribed
under this Act or assigned to him, from time to time, by the Vice-Chancellor.

14. (1) The Registrar shall, be the Chief Administrative Officer of the university.
He shall be a full-time salaried officer and shall work directly under the superinten-
dence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Registrar
shall be as laid down by the University Grants Commission and approved by the
State Government.

(3) The Registrar shall be appointed by the Vice-Chancellor on the recommenda-
tion of a selection committee constituted for the purpose under this Act.

(4) Appointment of the Registrar shall be for a term of five years or till he attains
the age of superannuation whichever is earlier and he shall be eligible for
re-appointment by selection on the recommendation of a selection committee
constituted for the purpose, for only one more term of five years in the university in
which he is serving;

(5) When the office of the Registrar falls vacant or the Registrar is, by reason of
illness or absence or any other cause, unable to perform the duties of his office for a
period not exceeding six months, the Vice-Chancellor shall appoint a suitable
person to officiate as the Registrar until the new Registrar assumes duty or the
Registrar resumes duty, as the case may be.

(6) The Registrar shall,—

(a) act as a Member-Secretary of the Senate, Management Council, Academic
Council and such other authorities, bodies and committees, as prescribed by or
under this Act;

(b) be the appointing and the disciplinary authority of the employees of the
university other than the teachers, non-vacation academic staff and officers of
the rank of Assistant Registrar and other officers holding posts equivalent thereto
or above. An appeal by a person aggrieved by the decision of the Registrar may be
preferred within thirty days from the date of communication of such decision, to
the Vice-Chancellor;

(c) be the custodian of the records, the common seal and such other property of
the university as the Management Council may, commit to his charge;

(d) conduct elections to various authorities and bodies of the university as per
the programme approved by the Vice-Chancellor;

(e) prepare and update the Handbook of the Statutes and Regulations approved
by the authorities, bodies or committees, from time to time, and make them
available to all members of the authorities and officers of the university;

(f) receive complaints and suggestions in regard to the improvement of
administration and consider them for appropriate action;

(g) render necessary assistance for inspection of the university, its buildings,
class rooms, laboratories, libraries, knowledge resource centre, museums,
workshops and equipment is made by such person or persons or body of persons,
as directed by the Vice-Chancellor;

(h) organise training and orientation of non-teaching employees in the
university and affiliated colleges;

(i) have the power to enter into agreements, sign documents and authenticate
records on behalf of the university, subject to the decision of the authorities of the
university;

Registrar.
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(j) place before the Management Council a report of the development activities
of the university every six months;

(k) have the power to seek information in regard to any matter of the
university, from the Deans, Finance and Accounts Officer and any other officer of
the university for submission to the State Government and other external
agencies;

(l) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

15. (1) There shall be a Dean for each faculty, who shall be a full time salaried
officer.

(2) The Dean shall be appointed by the Vice-Chancellor on the recommendations
of the selection committee for the purpose under this Act.

(3) The term of Dean shall be co-terminus with the term of office of the
Vice-Chancellor or till he attains the age of superannuation, whichever is earlier:

Provided that, the new Vice-Chancellor may continue his services as a Dean till
the new Dean is duly appointed:

Provided further that, in case vacancy occurs in the office of the Vice- Chancellor
because of death, resignation or otherwise, the dean shall continue to hold the post
till the end of that academic year.

(4) The qualification and experience for the purpose of selection of the Dean shall
be the qualification and experience of the Professor or principal having aggregate
minimum teaching or research experience of not less than fifteen years.

(5) The Vice-Chancellor may nominate Associate Dean for the particular group of
related board of studies, as may be required, for assistance, support and coordination
and the minimum qualifications and experience for such nomination shall be at par
with the post of Dean :

Provided  that, the salary, allowances and other pecuniary benefits payable to the
Associate Dean shall be met by the University out of its own resources and there
shall not be any liability, direct or indirect, on the State Government for the said
purpose.

16. The Dean shall,—

(a) be responsible for academic planning and academic audit of the programmes
and implementation of academic policies approved by the Academic Council in
respect of academic development, maintenance of quality of education including
standards of teaching and research and training of teachers within his faculty. He
shall work directly under the superintendence, direction and control of the
Vice-Chancellor;

(b) be responsible for development and application of quality benchmarks or
parameters for various academic and administrative activities of higher education;

(c) facilitate the creation of a learner-centric environment conducive for quality
education;

(d) arrange for feedback responses from the students, the teachers,
non-teaching staff, the parents and the other stakeholders on quality-related
institutional processes;

(e) ensure appropriate actions, as are needed for maintenance of quality of teach-
ing spelt out by the Internal Quality Assurance Cell;

(f) ensure that the teachers' appraisal by students is carried out and the reports
thereof are sent to the university authorities concerned;

Dean of
Faculty.

Power and
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(g) be responsible for dissemination of information on the various quality
parameters of higher education, as may be defined by various national level
bodies dealing with assessment and accreditation of quality in educational
institutions;

(h) organize inter-institutional and intra-institutional workshops, seminars on
quality related themes and promotion of quality circles;

(i) co-ordinate quality-related activities, including adoption and dissemination
of good practices, development and maintenance of institutional database, through
management information system for the purposes of maintaining or enhancing
the institutional quality;

(j) be responsible for development of quality culture in higher education;

(k) prepare Annual Quality Assurance Report of programmes within his faculty,
based on the quality parameters or assessment criteria, developed by the
relevant quality assurance bodies, in the prescribed format;

(l) be responsible for bi-annual development of quality parameters and ranking
of integral units of higher education based on the Annual Quality Assurance
Report;

(m) interact with State Quality Assurance Cell in the pre-accreditation and
post-accreditation quality assessment, sustenance and enhancement endeavours;

(n) recommend to the Management Council proposals for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
making Regulations for their award;

(o) recommend to the Management Council through the Academic Council,
proposals for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, knowledge resource centers,
Science and Technology Parks, entrepreneurship development and industry
incubation center, intellectual property rights center, workshops, hobby centers,
museums, etc.;

(p) control, regulate and co-ordinate research activities to maintain standards
of teaching and research in the university departments, post-graduate
departments in colleges and recognized institutions;

(q) recommend to the Academic Council proposals for conduct of post-graduate
courses in university departments, post-graduate departments in colleges and
recognized institutions;

(r) recommend to the Academic Council the norms of recognition of postgradu-
ate teachers and research guides in post-graduate departments in colleges,
autonomous colleges and institutions, empowered autonomous colleges, cluster
of institutions and recognized institutions;

(s) recommend to the Academic Council the norms of recognition of
undergraduate teachers and project guides in under-graduate departments in
colleges, autonomous colleges and institutions, empowered autonomous colleges,
cluster of institutions and recognized institutions;

(t) recommend to the Academic Council the norms of recognition of experts
working in industries or private professional skills development companies or
private skills development institutions, as recognized teachers for the certificate
or diploma or advanced diploma or associate degree programmes which may be
run by colleges, institutions, autonomous colleges and institutions, empowered
autonomous colleges or cluster of institutions, empowered skills development col-
leges and private skills education provider, as recommended by the university
authorities;
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(u) be responsible for ensuring standards of under-graduate and post-graduate
teaching and research in the faculty;

(v) be responsible for ensuring academic development of the faculty  under his
purview and proper implementation of the decisions of the Board of Studies, Fac-
ulty, Academic Council, Management Council and the Board of Examinations and
Evaluation in respect of his faculty;

(w) be responsible for creation of a repository of questions with model answers
which shall be continuously updated and expanded;

(x) enquire into any malpractices committed in any academic programmes in
the faculty by a university department, affiliated or conducted or community or
autonomous, empowered autonomous colleges or cluster of institutions or
recognized institutions, on being directed by the Academic Council and submit a
report of the findings to the Academic Council;

(y) render necessary assistance for redressal of grievances of the students in
the faculty;

(z) prepare proposals for award of fellowship, scholarship and other distinctions
in the faculty for submission to the Academic Council;

(za) prepare reports as required by the various authorities or bodies of the
university, the State Government, the Central Government, the Central Educa-
tional Commissions or Councils, Commission and any such other body;

(zb) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor or Pro-Vice-
Chancellor from time to time.

17. (1) The Director, Board of Examinations and Evaluation shall be a full time
salaried officer and shall work directly under the directions and control of the Vice-
Chancellor. He shall discharge his functions under the superintendence, direction
and guidance of the Board of Examinations and Evaluation, and shall be concerned
with the implementation of the policies and directives given by the Board of Exami-
nations and Evaluation.

(2) The qualifications and experience for the purpose of selection of the
Director, Board of Examinations and Evaluation shall be as may be specified by the
State Government, by an order published in the OfficialGazette.

(3) The Director, Board of Examinations and Evaluation shall be appointed by the
Vice- Chancellor on the recommendation of the selection committee constituted for
the purpose under this Act:

Provided that, in appointing the Director, Board of Examinations and Evaluation
preference shall be given to the persons with proven capacity of use of technology in
delivery of education.

(4) Appointment of the Director, Board of Examinations and Evaluation shall be for
a term of five years or till he attains the age of superannuation, whichever is earlier
and he shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director, Board of Examinations and Evaluation shall,—

(a) be the principal officer-in-charge of the conduct of university examinations,
tests and evaluation, and declaration of their results;

(b) be the Member-Secretary of the Board of Examinations and Evaluation and
of the committees appointed by the Board except the committees constituted for
appointment of paper-setters, examiners and moderators;

Director of
Board of
Examina-
tions and
Evaluation.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193830

(c) be responsible for making all arrangements necessary for holding examina-
tions, tests and evaluation, and for timely declaration of results;

(d) evolve and implement in consultation with the Board of Examinations and
Evaluation, processes for proper and smooth conduct of examinations and
evaluation;

(e) prepare and announce in advance the programme of examinations, after
seeking approval of the Board of Examinations and Evaluation;

(f) arrange for printing of question papers;

(g) postpone or cancel examinations, in part or in whole, in the event of
malpractices or if the circumstances so warrant, and take disciplinary action or
initiate any civil or criminal proceedings against any person or a group of persons
or a college or an institution alleged to have committed malpractices, in consulta-
tion with the Vice-Chancellor;

(h) take disciplinary action where necessary against the candidates, paper
setters, examiners, moderators, or any other persons connected with examina-
tions and evaluation, found guilty of malpractices in relation to the examinations
and evaluation;

(i) review, from time to time, the results of university examinations and
evaluation, and forward reports thereon to the Board of Examinations and
Evaluation;

(j) strive to declare the results of every examination and evaluation conducted
by the University within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five
days as provided in section 89 and in case of delay, prepare a detailed report
outlining the reasons;

(k) take all steps for implementation of all academic and administrative
decisions taken by the Board of Examinations and Evaluation;

(l) implement decisions taken by the various university authorities, connected
with the examination and evaluation process;

(m) implement all policy and operative decisions with reference to the choice
based credit system, both at the under-graduate, post-graduate levels and in other
teaching programmes;

(n) organize workshops for teachers in the subjects concerned, in order to
acquaint them with new trends in the assessment processes, such as cognitive
and summative assessment, creation and use of repository of questions, use of
technology in paper setting and conduct of examinations, tests and evaluation ;

(o) ensure innovative and effective use of information and communication
technology in the entire process of the conduct of examinations and evaluation;

(p) arrange for proper assessment of performance of candidates at the exami-
nations and process the results;

(q) ensure that answer books for all degree examinations are assessed through
the central assessment system;

(r) ensure that every teacher and non-teaching employee in the university,
affiliated or conducted college or recognized institution renders necessary assis-
tance and service in respect of examinations of the university and in evaluation
process;

(s) carry out all other duties and functions assigned to him by the Board of
Examinations and Evaluation;

(t) undertake any other task assigned to him by the university authorities to
carry out the objectives of the Board of Examinations and Evaluation, and to
ensure that the objects of the university are accomplished;
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(u) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

18. (1) The Finance and Accounts Officer shall be the principal finance, accounts
and audit officer of the university. He shall be a full-time salaried officer and shall
work directly under the superintendence, direction and control of the Vice-Chancel-
lor.

(2) The Finance and Accounts Officer shall be a person who is a chartered
accountant or a cost accountant, with professional experience of not less than five
years.

(3) In case the person possessing the qualifications and experience as specified
in sub-section (2) cannot be appointed, the Finance and Accounts Officer may be
appointed from amongst the Government Officers of the State Finance and Accounts
Service, holding the post not below the rank of Deputy Director.

(4) The Finance and Accounts Officer shall be appointed by the Vice-Chancellor on
the recommendation of the Selection Committee constituted for the purpose under
this Act.

(5) The appointment of the Finance and Accounts Officer shall be for a term of five
years or till the age of superannuation, whichever is earlier, and he shall not be
eligible for re-appointment in that university.

(6) The Finance and Accounts Officer shall,—

(a) exercise general supervision over the funds of the university and advise the
Vice-Chancellor as regards the finances of the university;

(b) hold and manage the funds, property and investments, including trust and
endowed property, for furthering the objects of the university, with the approval of
the Vice-Chancellor;

(c) ensure that the limits fixed by the university for recurring and nonrecurring
expenditure for a year are not exceeded, and that all allocations are expended for
the purposes for which they are granted or allotted;

(d) keep watch on the state of the cash and bank balances and investments;

(e) ensure effective revenue management by keeping watch on the process and
progress of collection of revenue, and advise the Vice- Chancellor on the methods
to be employed in this regard;

(f) perform the duties under clauses (a) to (e) as per the Maharashtra Universi-
ties Account Code;

(g) get the accounts of the university audited, regularly;

(h) ensure that the registers of buildings, land, equipment, machinery and other
assets are maintained up-to-date and that the physical verification and reconcili-
ation of these assets and other consumable material in all offices, conducted col-
leges, workshops and stores of the university are conducted regularly;

(i) propose to the Vice-Chancellor that explanation be called for unauthorized
expenditure or other financial irregularities from any academic member or non-
vacation academic staff or an officer of the university of the rank of Assistant
Registrar or equivalent and above;

(j) propose to the Registrar that explanation be called from any non- academic
member of the university, other than the teacher, non-vacation academic staff
and an officer of the university of the rank of Assistant Registrar or equivalent
and above, for unauthorized expenditure or irregularities in any particular case,
and recommend disciplinary action against the persons in default;

(k) call for, from any office, centre, laboratory, conducted college, department of
the university or university institution, any information and returns that he thinks
necessary for the proper discharge of his financial responsibilities;

Finance
and
Accounts
Officer.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193832

(l) maintain the minutes of the meetings of the Finance and Accounts
Committee;

(m) be responsible for preparation and maintenance of accounts by double entry
accounting system, on accrual basis, presenting the annual financial estimates
(budget), statement of accounts and audit reports, to the Finance and Accounts
Committee and to the Management Council;

(n) prepare financial reports as required by the various authorities or bodies of
the university, the State Government, the Central Government, the Central
Educational Commissions or Councils, Commission, University Grants,
Commission and All India Council for Technical Education and any such body
providing funds to the university;

(o) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice- Chancellor and Pro-
Vice-Chancellor, from time to time.

19. (1) The Director of Sub-campus shall be a full time officer who shall work
under the superintendence, direction and control of the Vice-Chancellor.

(2) The Director of Sub-campus shall be a person who is holding the post of
professor or principal or equivalent position in any university or institute of
national repute engaged in teaching, research and development activities, with not
less than fifteen years teaching or research or administrative experience.

(3) The appointment of the Director of Sub-Campus shall be made by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The Appointment of the Director of Sub-Campus shall be for a term of five
years or till the age of super-annuation, whichever is earlier, and he shall be
eligible for re-appointment, by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sub-Campus shall,—

(a) be the chief academic and administrative officer of the Sub-Campus;

(b) oversee and monitor the administration of the academic programmes of the
colleges and recognized institutions in the district;

(c) oversee and monitor general administration of the Sub-Campus of the
university and ensure efficiency and good order of the university departments or
schools or institutions on the Sub-Campus;

(d) act as a link between the university, colleges and recognized institutions in
the district, as well as departments, schools or institutions on the Sub-Campus of
the university;

(e) ensure that appropriate actions as are needed for maintenance of quality of
teaching, as specified by the Internal Quality Assurance Cell and the university
authorities, are initiated, records thereof are maintained, teachers' appraisal by
students is carried out and reports thereof are sent to university authorities;

(f) co-ordinate evaluation, academic training workshops or seminars, quality
measurement and other academic, administrative, financial and related
activities in the district and on the Sub-campus;

(g) ensure establishment of inter-institutional and intra-institutional infor-
mation and communication technology linkages among the affiliated colleges and
recognized institutions in the district;

(h) ensure that the decisions of the colleges or university departments, schools,
institutions on the Sub-Campus and their functioning is not inconsistent with
this Act, Statutes and Regulations;
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(i) organize workshops and training programmes for the benefit of the teaching
and support staff in the district and on the Sub-Campus;

(j) ensure that financial discipline is maintained and expenditures of the
campus are within the budgetary provisions recommended by the Sub-Campus
committee and sanctioned by the Finance and Accounts Committee of the
university;

(k) ensure that the annual audited accounts related to the Sub-Campus are
prepared and sent to the university at the end of each financial year;

(l) undertake any other task that may be assigned to him by the university
authorities to ensure that the objectives of the university are accomplished;

(m) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

20. (1) The Director of Innovation, Incubation and Linkages shall be a full time
salaried officer who shall be responsible for creation and cultivation of an enabling
environment to propagate the concept of innovation, for converting innovative ideas
into working models through a process of incubation which shall finally lead to
creation of an enterprise and to cultivate, establish, maintain and strengthen the
link of the university with premier national and international universities and
institutions. He shall work directly under the superintendence, direction and
control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the
Director of the Innovation, Incubation and Linkages shall be as may be specified by
the State Government, by an Order published in the Official Gazette.

(3) The Appointment of Director of Innovation, Incubation and Linkages shall be
made by the Vice-Chancellor on the recommendation of the selection committee
constituted for the purpose under this Act.

(4) The Appointment of the Director of Innovation, Incubation and Linkages shall
be for a term of five years or the age of superannuation, whichever is earlier, and he
shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director of Innovation, Incubation and Linkages shall,—

(a) be the principal officer who shall lead and provide vision to the Centre for
Innovation, Incubation and Enterprise with his dynamism and enterprise;

(b) spearhead the awareness and training programmes for imparting education
on intellectual property rights and aspects associated therewith;

(c) organize training programmes for creating awareness on the importance of
entrepreneurship;

(d) organize and create support system for cultivation and incubation of good
ideas into a scalable mode that would eventually culminate into the establish-
ment of small, medium and large industry;

(e) work towards creating a liaison with national and international bodies and
agencies involved in creating and developing entrepreneurial skills in students;

(f) take all steps to facilitate colleges to establish linkages with knowledge based
and other types of industries;

(g) conduct training programmes to guide the young entrepreneurs in
operational aspects, legal aspects, intellectual property rights, patent related
issues, business model creation and financial aspects;

(h) implement the policies and strategies for promotion of international
linkages with premier national and international universities and institutions,
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as envisaged by the Board of National and International Linkages and the
university authorities;

(i) process applications for visits of teachers and students from university
departments, institutions, conducted colleges, colleges and recognized
institutions to national and international universities or institutions and assist
them on logistic support for such visits;

(j) oversee and monitor administration of Foreign Students' Assistance Cell
which gives facility of a Single Window Operation to the foreign students;

(k) process the applications received from foreign students for their visits to
other parts of India;

(l) supervise the working of the Migrant Indian Students' Cell established for
providing Single Window Operation for students coming from other parts of the
country;

(m) undertake any other task that may be assigned to him by the university
authorities, to ensure that the objectives of the Board for Innovation, Incubation
and Enterprise and Board of National and International Linkages are accomplished;

(n) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice- Chan-
cellor, from time to time.

21. (1) Director Knowledge Resource Center shall be a full time salaried officer of
the university and shall be in-charge of the Knowledge Resource Centre in the
university. He shall work directly under the superintendence, direction and control
of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director, Knowledge Resource Center shall be as recommended by the
University Grants Commission, in the case of university librarian and adopted by
the State Government.

(3) The appointment of the Director Knowledge Resource Center shall be made by
the Vice-Chancellor on the recommendation of the selection committee constituted
for the purpose.

(4) The Director Knowledge Resource Center shall,—

(a) be a Member-Secretary of the Knowledge Resource Centre Committee and
shall ensure proper implementation of the decisions taken by the Knowledge
Resource Centre Committee;

(b) be the custodian of all books, periodicals, manuscripts, journals in print,
audio and digital format, and equipment in the Knowledge Resource Center;

(c) evolve and implement such processes and procedures to ensure that the
books, periodical, manuscripts, journals and equipment in the Knowledge Resource
Centre are not lost or damaged, and no irregularities take place in the Knowledge
Resource Center;

(d) cause periodical verification of stock, prepare appropriate report that
includes losses, and place it before the Knowledge Resource Centre Committee;

(e) be responsible for the development, modernization, up keeping and
management of university Knowledge Resource Center;

(f) render assistance and guidance to the concerned officer at Knowledge
Resource Centre on the Sub-Campus of the university;

(g) render assistance and advice to libraries and librarians of affiliated colleges
and recognized institutions by conducting annual meeting of the librarians of
affiliated colleges and recognized institutions;

(h) conduct training programmes and workshops to update the skills and
knowledge of librarians of affiliated colleges and recognized institutions;
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(i) create awareness among the students of various departments of the
university regarding the availability of resources, information, search techniques
and databases through the information literacy programme;

(j) undertake any other task assigned to him by the university authorities to
ensure that the objectives of Knowledge Resource Centre are accomplished;

(k) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

22. (1) The Director of Lifelong Learning and Extension shall be a full time
salaried officer of the university and shall be responsible to carry out the activities
of the Board of Lifelong Learning and Extension. He shall work directly under the
superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director of Lifelong Learning and Extension shall be as recommended
by the University Grants Commission and adopted by the State Government.

(3) The Director of Lifelong Learning and Extension shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment shall be for a term of five years or till the age of superannua-
tion, whichever is earlier and he shall be eligible for reappointment in the manner
provided in sub-section (3) for only one more term of five years in the university in
which he is serving.

(5) The Director of Lifelong Learning and Extension shall be the ex-officio head of
the Department of Lifelong Learning and Extension.

(6) The Director of Lifelong Learning and Extension shall,—

(a) be responsible for implementation of policies and recommendations of the
Board of Lifelong Learning and Extension;

(b) promote research in the field of lifelong learning, value education, life skills
for adults and senior citizens, and for longevity;

(c) organize lower level skills development programmes for training female and
male nurses to handle elderly patients or terminally ill patients;

(d) organize the teaching programmes which include certificate and diploma
programmes for graduate students and advanced diploma programmes at
post-graduate level in value education and longevity;

(e) organize post-graduate teaching programmes exclusively in the domain of
value education and life skills for adults and senior citizens;

(f) organize and co-ordinate awareness activities for adults and senior citizens
on life skills for coping with old age, information on social organization and
Government Schemes for elderly persons and briefing on home for the aged;

(g) undertake any other task as may be assigned by the university authorities
so as to carry out objectives of the Board for Lifelong Learning and Extension;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

23. (a) (1) The Director of Students' Development shall be nominated by the
Vice-Chancellor, from amongst the teachers having minimum aggregate
teaching experience of ten years and desired exposure in the field of extra-
curricular and extension activities. He shall work directly under the
superintendence, directions and control of the Vice-Chancellor.

(2) The emoluments, tenure, and terms and conditions of service shall be as
prescribed by the Statutes.
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(3) The Director of Students' Development shall,—

(a) work towards promotion of cultural, recreational and welfare activities of
students in colleges, institutions and university departments;

(b) conduct leadership training programmes for students;

(c) ensure that there are mentors and counselling cells for the young students
in colleges, institutions and university departments;

(d) organize anti-ragging committees and squads and ensure that all necessary
measures are taken to prevent ragging in the university, colleges and the
institutions;

(e) look into the grievances and general welfare of the students;

(f) help in building-up the all-round personality of students and to groom them
to be future leaders and confident adults;

(g) organize cultural and recreational activities jointly with regional, national
and international bodies;

(h) promote the interest of the youth and develop their skills for appreciation of
the fine and performing arts, pure arts and literary skills;

(i) organize university, state, national and international level competitions,
skills development workshops and interactive programmes in various fields for
the students;

(j) train the students for state, national and international level competitions in
various cultural activities;

(k) conduct elections to the University Students' Council;

(l) to prepare the report of the Board of Students' Development to be submitted
before the Senate ;

(m) undertake any other task assigned to him by the university authorities to
carry out objectives of the Board of Students' Development;

(n) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

(b) (1) the Director of National Service Scheme shall be nominated by the Vice-
Chancellor from amongst the teachers having minimum aggregate teaching expe-
rience of ten years, experience of at least three years as NSS Programme Officer
and desired exposure in the field of National Service Scheme activities.

(2) The emoluments tenure and terms and conditions of service shall be as pre-
scribed by the Statutes.

(3) The Director of National Service Scheme shall,—
(i) work towards promotion, co-ordination and conduct of different activities under

National Service Scheme in colleges, institutions and university departments;
(ii) organize university, State, National and International level workshops,

seminars, camps, competitions for National Service Scheme volunteers;
(iii) train the students for State, National and International competition;
(iv) undertake any other task assigned to him by the State National Service

Scheme co-ordinator and the university authorities to carry out the objectives of
National Service Scheme;

(v) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro Vice-
Chancellor, from time to time.
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24. (1) The Director of Sports and Physical Education shall be a full time salaried
officer responsible for promoting the culture of sports and supervising sports related
activities in the university, colleges and recognized institutions. He shall work  under
the superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Director of
Sports and Physical Education shall be such as may be specified by the State
Government, by an order published in the Official Gazette.

(3) The Director of Sports and Physical Education shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment of the Director of Sports and Physical Education shall be for a
term of five years or the age of superannuation, whichever is earlier, and he shall
be eligible for re-appointment by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sports and Physical Education shall,—
(a) cultivate excellence in various domains of sports and also to promote a spirit

of healthy competition;
(b) promote sports, culture and organize activities in the field of sports in

colleges, institutions and university departments;
(c) co-ordinate and organize activities related to various sports jointly with

regional and national bodies;
(d) organize university level competitions, sports skill development camps in

various sports on the university campus;
(e) train students for regional, national and international competitions in

various sports;
(f) to prepare the report of the Board of Sports and Physical education to be

submitted before the Senate;
(g) undertake any other task that may be assigned to him by the university

authorities, so as to carry out objectives of the Board of Sports and Physical
education;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

25. All salaried officers, members of the authorities, committees or bodies, teachers
of the university and other employees of the university, shall be deemed to be public
servants within the meaning of section 21 of the Indian Penal Code.
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CHAPTER IV

AUTHORITIES OF THE UNIVERSITY

26. The following shall be the authorities of the university, namely:

(1) the Senate;

(2) the Management Council;

(3) the Academic Council;

(4) the Faculty;

(5) the Board of Deans;

(6) the Board of Sub-campuses of the university;

(7) the Board of Studies;

(8) the Board of University Departments and Inter-disciplinary studies;

(9) the Board of Post-Graduate Education in Colleges;

(10) the Board of Lifelong Learning and Extension;

(11) the Board of Examinations and Evaluation;

(12) the Board of Information Technology;

(13) the Board of National and International Linkages;

(14) the Board for Innovation, Incubation and Enterprise;

(15) the Board of Students' Development;

(16) the Board of Sports and Physical Education;

(17) the Board of Research;

(18) such other bodies of the university as are designated by the Statutes, to be
the authorities of the university.

27. Notwithstanding anything contained in any other provisions of this Act, in
consultation with the Chancellor, the State Government shall, by an order published
in the Official Gazette, specify the eligibility conditions for being elected, nominated or
co-opted as a member of any authority of the university.

28. (1) The Senate shall be the principal authority for all financial estimates and
budgetary appropriations and for providing social feedback to the university on
current and future academic programmes.

(2) The Senate shall consist of the following members, namely:—
(a) the Chancellor - Chairperson;
(b) the Vice-Chancellor;
(c) the Pro-Vice-Chancellor;
(d) the Deans of Faculties;
(e) the Director of Board of Examinations and Evaluation;
(f) the Finance and Accounts Officer;
(g) the Directors of Sub-campuses of the university;
(h) the Director, Innovation, Incubation and Linkages;
(i) the Director of Higher Education or his nominee not below the rank of Joint

Director;
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(j) the Director of Technical Education or his nominee not below the rank of
Joint Director;

(k) the Director Knowledge Resource Center of the university;

(l) the Director of Board of Students' Development;

(m) the Director of Sports and Physical Education;

(n) the Director of Board of Lifelong Learning and Extension;

(o) ten Principals of affiliated, conducted, autonomous colleges which are
accredited by National Assessment and Accreditation Council (NAAC) or National
Board of Accreditation, (NBA), as the case may be, to be elected by the collegium of
principals from amongst themselves; of whom one each shall be a person
belonging to Scheduled Castes, Scheduled Tribes, De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and one shall be a
woman;

(p) six representatives of Management - to be elected from among the collegium
of management representatives of the affiliated colleges or institutions out of
whom one shall be from Scheduled Castes or Scheduled Tribes or Denotified Tribes
(Vimukta Jatis) or Nomadic Tribes or Other Backward Classes category, by
rotation, and one shall be woman :

Provided that, such representatives of management to be elected shall be the
representatives of management of colleges which are accredited by National
Assessment and Accreditation Council or National Board of Accreditation as the
case may be :

Provided further that, where a management conducts one or more Colleges or
institutions, only one representative of such management shall be eligible for
being included in collegium of Management Representatives;

(q) the president and the secretary of the University Students' Council;

(r) ten teachers other than principals and directors of recognised institutions to
be elected by the collegium of teachers from amongst themselves of whom one
each shall be a person belonging to Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and
one shall be a woman;

(s) three teachers to be elected by the collegium of University teachers from
amongst themselves, of whom one shall be a person belonging to the Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes
or Other Backward Classes, by rotation, and one shall be a woman;

(t) ten registered graduates having graduated at least five years prior to the
date of nomination, to be elected from amongst the collegium of registered
graduates, of whom one each shall be a person belonging to Scheduled Castes,
Scheduled Tribes, De-notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other
Backward Classes, and one shall be a woman :

Provided that, the registered graduates shall not include the graduates falling
in or covered by the category of teachers (regular or on contract basis, irrespective
of their teaching experience), principals, heads of the departments, management
or any other categories mentioned in this sub-section;

(u) ten persons nominated by the Chancellor, of whom four shall be from the
field of agriculture, social work, co-operative movement, legal, financial, banking
and cultural activities and of the remaining six persons, one is from the industry,
one is an educationist, one is a scientist, one is a person from performing and
fine arts or literature or sports, one is from an organization involved in
Environment or Preservation of Nature related tasks, and one is from an
organization involved in women's development or senior citizens welfare or
communications and media;
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(v) two persons, nominated by the Vice-Chancellor one shall be a non-teaching
employee of the university and one shall be from amongst the non-teaching
employees of the affiliated colleges or recognized institutions;

(w) two Members of Legislative Assembly nominated by Speaker of Legislative
Assembly for a tenure of two and half years;

(x) one Member of Legislative Council nominated by Chairman of Legislative
Council for a tenure of two and half years;

(y) one Member of Municipal Council or Municipal Corporation to be nominated
by Vice-Chancellor by rotation for a tenure of one year;

(z) one representative of the Education Committees of Zilla Parishads within
the university area, nominated by the Education Committee for the term of one
year, by rotation;

(za) the Registrar - Member-Secretary.

(3) The Chancellor shall normally preside over the senate and in his absence the
Vice-Chancellor shall preside.

(4) The Senate shall meet at least twice a year on the date to be fixed by the
Chancellor. One of the meetings shall be the annual meeting.

29. The Senate shall transact the following business at its meeting, namely:—

(a) to give suggestions to the university authorities on improvements that can
be made in all areas and domains that are an integral part of the university,
namely, academics, research and development, administration and governance;

(b) to review current academic programmes and collaborative programmes;

(c) to suggest new academic programmes consistent with the societal require-
ments in higher education;

(d) to suggest measures for improvement and development of the university;

(e) to confer, on the recommendation of the Management Council, honorary
degrees or other academic distinctions;

(f) to review broad policies and programmes of the university and suggest
measures for its improvement and development;

(g) to receive, discuss and approve the annual financial estimate (budget), the
annual report, accounts, audit reports and their satisfactory compliances along
with its certification by the auditor and the disciplinary or otherwise action taken
report in this regard by the University;

(h) to approve comprehensive perspective plan and annual plan for the location
of colleges and institutions of higher learning, as recommended by the Academic
Council;

(i) to review and adopt the report of students' grievance redressal report to be
presented by Registrar of the University;

(j) to review and adopt the reports of the Board of Students' Development and
Board of Sports to be presented by the concerned directors;

(k) to give suggestions to the University authorities on improvements that can
be made in the area and domains of student welfare, sports, cultural activities of
the University;

(l) to make, amend or repeal statutes.

30. (1) The Management Council shall be the principal executive and policy
making authority of the university and shall be responsible for administering the
affairs of the university and carrying out such duties, which are not specifically
assigned to any other authority.
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(2) There shall be not less than four meetings of the Management Council in a
year.

(3) The procedure for conduct of business to be followed at a meeting including the
quorum at the meeting and such other matters in relation to meetings as may be
necessary, shall be such as may be prescribed by the Statutes.

(4) The Management Council shall consist of following members, namely:—

(a) the Vice-Chancellor-Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one eminent person from the field of education, industry, agriculture,
commerce, banking, finance, social, cultural and other allied fields to be nomi-
nated by the Chancellor;

(d) two Deans to be nominated  by the Vice-Chancellor for tenure of two and half
year.

(e) One head or Director, nominated by the Vice- Chancellor from amongst the
heads or Directors of University Departments or University institutions for
a tenure of one year, by rotation:

Provided that, in rotating the heads or Directors amongst Departments or
University institutions, the earlier Departments or University institutions, which
were given an opportunity of representation shall be ignored;

(f) two principals to be elected by the Senate from amongst the principals who
are the members of the Senate, out of whom one shall be elected from amongst
the principals who have been elected from Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class
categories, by rotation;

(g) two teachers who are not principals or directors of recognised institutions to
be elected by the Senate from amongst the teachers and university teachers who
are the members of the Senate, out of whom one shall be elected from amongst
the teachers and university teachers who have been elected from Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class categories, by rotation ;

(h) two representatives of managements to be elected by Senate from amongst
the representatives of management who are members of Senate, and further
provided that same managementshall not have second consecutive institutional
representation:

Provided that, out of the two representatives under this clause, one member
shall be elected, by rotation, from amongst the Scheduled Castes or Scheduled
Tribes, or De-notified Tribes (Vimukata Jatis) or Other Backward Class;

(i) two registered graduates elected by Senate from amongst elected registered
graduate members of Senate, out of whom one shall be elected from amongst the
registered graduates who have been elected from Scheduled Castes or Scheduled
Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward
Class categories, by rotation;

(j) two members elected by the Academic Council form amongst its members,
one of whom shall be from amongst the elected teachers who are members of the
Council and another shall be a woman;

(k) one eminent-expert from the institute or organization of National repute to
be nominated by the Vice-Chancellor in consultation with the Chancellor ;
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(l) the Secretary, Higher Education or his nominee not below the rank of Deputy
Secretary or Joint Director of Higher Education;

(m) the Director of Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(n) the Director of Technical Education or his nominee not below the rank of
Joint Director of Technical Education;

(o) the Registrar - Member-Secretary.

(5) The Finance and Accounts Officer and the Director, Board of Examinations and
Evaluation shall be invitees of the Management Council, but they shall have no
right to vote.

(6) President of the university students council shall be invitee, who shall attend
the meeting as and when invited:

Provided that, such President shall be invited at least in every three months to
discuss the issues related to the students' development, welfare and grievances.

31. The Management Council shall have the following powers and duties, namely:—

(a) to review and deliberate on short and long term reforms in academic,
research and development activities, finances, management and governance that
are taking place at the national and global level with a view to allow them to
percolate into the university;

(b) to study and decide upon the operative mechanism for the reforms that
would be recommended by the Commission in all the domains of the university;

(c) to make such provisions, as may enable colleges and institutions to
undertake specialized studies and courses, and where necessary or desirable,
organize and make provision for common laboratories, libraries, museums and
equipment for teaching and research;

(d) to establish departments, colleges, schools, centres, institutions of higher
learning, research and specialized studies, on the recommendation of the
Academic Council;

(e) to recommend to the senate, the draft of statutes or amendment or
repealment of statutes for approval;

(f) to make, amend or repeal ordinances and regulations;

(g) to control and arrange for administration of assets and properties of the
university;

(h) to discuss and approve with modifications, if any, the annual financial
estimates or budget, that is to say the fund which may be received from State
Government, university funds and other funding agencies separately, as received
from the Finance and Accounts Committee;

(i) to consider proposals to enter into, amend, carry out and cancel contracts on
behalf of the university;

(j) to determine the form of common seal for the university and provide for its
use;

(k) to accept, on behalf of the university the transfer of any trusts, bequests,
donations and transfer of any movable, immovable and intellectual property to the
university;

(l) to transfer by sale or otherwise, any movable or intellectual property rights
on behalf of the university;

(m) to transfer by sale or lease or contract any immovable property to other
organization with the prior permission of the State Government:
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Provided that, any immovable property may be permitted to be used for the
specific period, for the purpose of providing essential physical facilities for
accomplishment of objects of the university, such as bank, canteen, post office,
mobile towers, etc., without prior approval of the State Government;

(n) to create immovable assets in the form of land, building and other
infrastructure out of reserve funds, for its campus and sub-campuses;

(o) to borrow, lend or invest funds on behalf of the university as recommended
by the Finance and Accounts Committee;

(p) to lay down policy for administering funds at the disposal of the university for
specific purposes;

(q) to provide buildings, premises, furniture, equipment and other resources
needed for the conduct of the work of the university;

(r) to recommend the conferment of honorary degrees and academic
distinctions;

(s) to institute and confer such degrees, diplomas, certificates and other
academic distinctions as recommended by the Academic Council and arrange for
convocation for conferment of the same, as provided by the Ordinances;

(t) to institute fellowship, travelling fellowship, scholarship, studentship,
exhibitions, awards, medals and prizes, and prescribe Regulations for their award;

(u) to make Regulations for collaborations with other universities, institutions
and organizations for mutually beneficial academic programmes recommended
by the Board of Deans;

(v) to create posts of university teachers and non-vacation academic staff from
the funds of the university and from the funds received from other funding
agencies, on the recommendation of the Academic Council, as and when required,
and prescribe their qualifications, experience and pay-scales;

(w) to create posts of officers, non-teaching skilled, administrative, ministerial
staff and other posts from the funds of the university and from the funds received
from other funding agencies, as and when required, and prescribe their
qualifications, experience and pay-scales;

(x) to prescribe honoraria, remunerations, fees and travelling and other
allowances for paper-setters and other examination staff, visiting faculty, and fees
or charges for any other services rendered to the university;

(y) to recommend to the Academic Council the comprehensive perspective plan
and annual plan for the location of colleges and institutions of higher learning, as
prepared by the Board of Deans;

(z) to consider and approve proposals for change or transfer of management and
shifting of locations of colleges and institutions, as prescribed in the Statutes;

(za) to receive and consider report of the development activities of the univer-
sity received from the Registrar every six months;

(zb) to confer autonomous status on university departments, university insti-
tutions, affiliated colleges and recognized institutions on the recommendation of
the Academic Council, as per the Statutes;

(zc) to assess and approve proposals for academic programmes received from
the Academic Council;

(zd) to consider and adopt the annual report, annual accounts and audit report
in respect of State Government funds, university funds and funds received from
other agencies separately;

(ze) to cause an inquiry to be made in respect of any matter concerning the
proper conduct, working and finances of colleges, institutions or departments of
the university ;
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(zf) to delegate, any of its powers, except the power to make, amend or repeal
Statutes and Ordinances, to the Vice-Chancellor or such officer or authority of
the university or a committee appointed by it, as it thinks fit ;

(zg) to define the functions, duties, powers and responsibilities of non-teaching
employees in the university, in respect of the posts created from the funds of the
university and from the funds received from other funding agencies ;

(zh) to deal with the cases related to the violation of prescribed fees according
to the provisions of the Maharashtra Educational Institutions (Prohibition of
Capitation Fee) Act, 1987 and other relevant Acts;

(zi) to accept donations, gifts and other forms of financial support from alumni,
philanthropists, industries and other stakeholders and prescribe the procedure to
be followed by the university for accepting such donations, gifts, etc ;

(zj) to impose penalties upon the erring colleges or recognized institutions after
following the procedure laid down by the Statutes;

(zk) to recommend to the State Government through the Vice Chancellor to
appoint an Administrative Board for the affiliated college to run the management
of such college  in case of disputes regarding the management of such colleges,
till the dispute is statutorily resolved. The constitution of this board and the
process of its appointment shall be as prescribe by the Statutes. The decision of
the State Government in this regard shall be final and binding ;

(zl) to develop and adopt students' charter.

32. (1) The Academic Council shall be the principal academic authority of the
university and shall be responsible for regulating and maintaining the standards of
teaching, research and evaluation in the university. It shall also be responsible for
laying down the academic policies in regard to maintenance and improvement of
standards of teaching, research, extension, collaboration programmes in academic
matters and evaluation of workload of the teachers.

(2) The Academic Council shall meet not less than four times in a year.

(3) The Academic Council shall consist of the following members, namely:—

(a) the Vice-Chancellor, Chairperson;

(b) the Pro-Vice-Chancellor;

(c) Deans of Faculties and Associate Deans (if any);

(d) Directors of Sub-campuses;

(e) Director Innovation, Incubation and Linkages;

(f) the Vice-Chancellor shall nominate the following members, as per the
recommendations of the search committee appointed by him for this purpose, in
consultation with the Chancellor, namely:—

(i) eight Principals of conducted, autonomous or affiliated colleges which are
accredited by the National Assessment and Accrediation Council (NAAC) or
National Board of Accreditation (NBA), as the case may be of whom one shall be
woman and one shall be a person belonging Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class,
by rotation;

(ii) two professors out of whom one shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class, by rotation;

(iii) one head of a recognized institution;
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(g) two teachers, representing each faculty, with not less than fifteen years of
teaching experience to be elected by the collegiums of teachers from amongst
themselves out of whom one each shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jaties)/ Nomadic Tribes or
Other Backward Class provided that the reservation per faculty shall be decided by
drawing lots:

Provided that, out of the teachers representing each faculties, under this clause,
one shall be a woman, to be decided by drawing lots.

(h) one representative of management nominated by the Senate, from amongst
the representatives of managements, who are the members of Senate;

(i) Eight eminent experts from the institutes or organizations of national
repute, such as Indian Institute of Technology, Indian Institute of Science
Education and Research, Indian Institute of Management, Indian Space Research
Organization, Institute of Chartered Accountants of India, Institute of Cost
Accountants of India, Institute of Company Secretaries of India, Indian Council
for Social Research, Industrial Associations, Indian Olympic Association and
allied fields and as much as possible representing all the faculties, nominated by
the Chancellor;

(j) the Director of Higher Education or his nominee, not below the rank of the
Joint Director, Higher Education;

(k) the Director of Technical Education or his nominee, not below the rank of
the Joint Director, Technical Education;

(l) Director, Board of Examinations and Evaluation;

(m) Chairpersons of Board of Studies;

(n) Registrar-Member Secretary.

33. (1) The Academic Council shall have the following powers and duties, namely:—

(a) to ensure that the university becomes a vibrant hub for promotion of
research and development, interactions and linkages with industries, cultivation
of intellectual property rights and entrepreneurship and incubation of knowledge
linked industries;

(b) to consider and approve with modifications, if any, the matters referred to it
by the Board of Studies through the faculty;

(c) to ensure that there are choice based credit systems for all certificates
diplomas, degrees, post-graduate programmes and other academic distinctions;

(d) to ensure that the spirit of research and entrepreneurship percolates to all
colleges and recognized institutions of the university;

(e) to approve fees, other fees and charges as recommended by the Board of
Deans through the fee fixation committee;

(f) to recommend to the Management Council, the institution of degrees,
diplomas, certificates and other academic distinctions;

(g) to propose draft of Ordinances relating to the academic matter to the
Management Council;

(h) to make amend or repeal Ordinances and Regulations relating to academic
matters;

(i) to allocate subjects to the faculties;
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(j) to prescribe qualifications and norms for appointment of paper-setters,
examiners, moderators and others, concerned with the conduct of examinations
and evaluation;

(k) to consider and make recommendations to the Management Council for
creation of posts of university teachers and non-vacation academic staff, required
by the university from the funds of the university and from the funds received
from other funding agencies and prescribe their qualifications, experience and
pay-scales;

(l) to prescribe norms for recognition of any member of the staff of an affiliated
college or recognized institution as a teacher of the university, in consonance
with the norms of the University Grants Commission and the State Government;

(m) to prescribe norms for granting affiliation, continuation of affiliation,
extension of affiliation to colleges, and recognition, continuation of recognition,
extension of recognition to institutions of higher learning and research or
specialized studies;

(n) To grant affiliation to colleges or institutions in accordance with the
provisions of this Act, the Statutes, Ordinances and Regulations;

(o) to accord recognition to various certificate, diploma, advanced diploma and
degrees programmes run by private skills education providers and empowered
autonomous skills development colleges, in consonance with the norms of the
University Grants Commission and the State Government;

(p) to recommend to the senate the comprehensive perspective plan as
prepared by the Board of Deans and recommended by the Management Council;

(q) to approve annual plan for the location of colleges and institutions of higher
learning, as prepared by the Board of Deans and recommended by the
Management Council;

(r) to recommend to the Management Council conferment of autonomous
status on institutions, departments, affiliated or conducted colleges and
recognized institutions in accordance with the provisions of the Statutes;

(s) to approve new courses, inter-disciplinary courses and short-term training
programmes referred to it by the Board of Deans;

(t) to approve the course syllabi, paper-setters, examiners and moderators
paper-setters, and evaluation schemes of various courses recommended by the
faculty concerned;

(u) to advise the university on all academic matters and submit to the
Management Council feasibility reports on academic programmes recommended
by the Senate at its previous annual meeting;

(v) to create policy, procedure and practice for choice based credit system for all
academic programmes;

(w) to create policy for mobility of students among various universities of the
State and also lay down the policy for giving flexibility to choose and learn
different course modules among different faculties in a university or other
universities in the State;
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(x) to work out the procedures, policies and practices to introduce more flexible
approach to education and of 'adaptive pace of learning' with minimum  and
maximum duration for completion of a degree and other academic programmes;

(y) to ensure that the research projects are an integral part of choice based
modules for post-graduate programmes;

(z) to prepare academic calendar of the university for the subsequent academic
year as per the guidelines from the University Grants Commission and the State
Government, three months before the expiry of the current academic year;

(za) to recommend to the Management Council establishment of departments,
colleges, schools, centres, institutions of higher learning, research and
specialized studies;

(zb) to exercise such other powers and perform such other duties as may be
conferred or imposed on it by or under this Act, the Statutes, Ordinances and
Regulations.

(2) The Academic Council shall refer all matters or decisions involving financial
implications to the Management Council for approval.

34. (1) The faculty shall be the principal academic coordinating authority of the
university in respect of studies and research in relation to the subjects included in
the respective faculty and also in respect of studies and research in multi-faculties.

(2) The university shall have the following faculties, namely:—

(i) Faculty of Science and Technology;

(ii) Faculty of Commerce and Management;

(iii) Faculty of Humanities;

(iv) Faculty of Inter-disciplinary Studies.

(3) Each faculty shall comprise of such subjects as prescribed by the Statutes.

(4) A faculty shall consist of the following members, namely :—

(a) the Dean of the faculty - ex-officio Chairperson;

(b) the Associate Dean, if nominated under sub-section (5) of section 15;

(c) Chairpersons of each Board of Studies for the subjects comprised in the
faculty;

(d) one person, nominated by each Board of Studies, who is an approved teacher
and is otherwise eligible to be nominated as a member of the Board of Studies;

(e) five special invitees, who are eminent scholars with proven academic
achievements and industrial or professional exposure in the subjects within the
faculty, to be nominated by the Pro-Vice-Chancellor in consultation with the Dean
of the faculty.

35. The faculty shall have the following powers and duties, namely:—

(a) to consider the report on any matter referred to it by the Management  Council,
Academic Council or Board of Deans;

(b) to create time bound operative mechanism for implementation of the
academic policy decisions;

(c) to consider and recommend with modifications, if any, to the Academic
Council, the matters referred to it by the Board of Studies;

(d) to recommend to the Academic Council the course syllabi, course structures
and evaluation schemes of various courses, as forwarded by the Board of Studies;

(e) to study and certify the curricula made by the autonomous colleges,
empowered autonomous colleges or cluster of institutions;
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(f) to recommend to the Board of Deans the requirements regarding the conduct
of post-graduate or under-graduate teaching, research, training and instruction,
in university departments or institutions, affiliated colleges and recognized
institutions, including the manpower requirement;

(g) to consider and recommend to the Board of Deans, new courses,
interdisciplinary courses and short-term training programmes referred to it by
the Boards of Studies or the Board of University Departments and Inter-
disciplinary Studies;

(h) to ensure that guidelines framed by the Academic Council in relation to
teaching, research, training and instruction are implemented;

(i) to plan and organize inter-departmental and inter-faculty programmes in
consultation with the Board of Deans, Boards of Studies and the Board of
University Departments and Inter-disciplinary Studies;

(j) to recommend to the Academic Staff College and the Academic Council,
conduct of refresher and orientation programmes for teachers of affiliated
colleges and university departments, especially for the revised or newly
introduced or inter-disciplinary courses of study, training and advance training,
field exposure and deputation;

(k) to prepare and submit the annual report of the functioning of the faculty to
the Vice-Chancellor;

(l) to undertake any other task in respect of studies and research in relation to
the subjects included in the faculty and also in multi-faculties, as may be
assigned to it by the university authorities.

36. (1) There shall be a Board of Deans to co-ordinate, oversee, implement and to
supervise the academic activities of the university. It shall be responsible to plan
the development of the university in academics, research and development,
entrepreneurship, intellectual property rights, incubation of industries and
linkages with industries for integrated planning. It shall also plan, monitor, guide
and coordinate under-graduate and post-graduate academic programmes and
development of affiliated colleges.

(2) The Board of Deans shall consist of the following members, namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Director of Innovation, Incubation and Linkages.

37. (1) The Board of Deans shall have the following powers and duties, namely:—

(a) to make recommendations to the Academic Council for the conduct of
post-graduate courses in university departments and post-graduate departments
in colleges and recognized institutions;

(b) to consider and recommend to the Academic Council, new courses,
inter-disciplinary courses and short-term training programmes referred to it by
the faculty;

(c) to control, regulate and co-ordinate research activities to maintain
standards of teaching and research in the university departments and post-gradu-
ate departments in colleges and recognized institutions;

(d) to recommend to the Academic Council, the norms of recognition of
post-graduate teachers and research guides in colleges and recognized
institutions;

(e) to grant recognition to the post-graduate teachers and research guides as
recommended by the Research and Recognition Committee in accordance with
the norms prescribed by the Academic Council;

Board of
Deans.

Powers
and Duties
of Board of

Deans.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 49

(f) to recommend to the Vice-Chancellor recognition of private skills education
providers and empowered autonomous skills education colleges by following the
procedure as prescribed under this Act;

(g) to consider and recommend to the Academic Council the proposals submit-
ted by the private skills education providers and empowered autonomous skills
development colleges in respect of starting new certificate, diploma, advanced
diploma and degree programmes and designing the curricula thereof;

(h) to prepare a comprehensive perspective plan of five years for integrating
therein the plan of Development in a manner ensuring equitable distribution
of facilities for higher education, as per the guidelines framed by the
Commission;

(i) to prepare the annual plan for the location of colleges and institutions of
higher learning, in consonance with the perspective plan;

(j) to conduct academic audit of the university departments, institutions,
affiliated colleges, autonomous university departments and institutions, empow-
ered autonomous colleges, cluster of institutions, empowered autonomous skills
development colleges and recognized institutions, which shall be carried out by
an Academic Audit Committee, having an equal number of internal and external
members;

(k) to oversee the continuation of affiliation to colleges and continuation of rec-
ognition to institutions through a system of academic audit;

(l) to recommend proposals to the Academic Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, academic services units, libraries, laboratories and
museums in the university;

(m) to consider and make recommendations to the Academic Council for
creation of posts of university teachers and non-vacational academic staff
required by the university, from the funds of the university and from the funds
received from other funding agencies, and prescribe their qualifications,
experience and pay-scales;

(n) to make proposal to the Management Council for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
make regulations for their award;

(o) to recommend to the Management Council through the Academic Council,
the proposal for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, workshops, hobby centers, museums,
etc.;

(p) to recommend to the Academic Council the proposals to prescribe fees, other
fees and charges through a Fee Fixation Committee;

(q) to draft Ordinances and place them before the Management ;

(r) to draft regulations and place them before the Management Council and the
Academic Council, as the case may be, for its approval.

(2) The Board of Deans shall appoint a Research and Recognition Committee for
each Board of Studies,-

(a) The Research and Recognition Committee shall consist of the following
members, namely :-

(i) the Pro-Vice-Chancellor, Ex-officio Chairman;

(ii) Dean of the faculty concerned and Associate Dean of the concerned group of
subjects, if any;

(iii) the Chairperson, Board of Studies;
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(iv) two experts in the subject, to be nominated by the Vice-Chancellor, not
below the rank of Professor, who have successfully guided at least three Doctorate
of Philosophy (Ph.D.) students and have published research work in recognized or
reputed national or international journals, anthologies, etc., one of whom shall be
from outside the university;

(b) the Research and Recognition Committee shall have the following powers and
duties, namely:—

(i) to approve the topic of thesis or dissertation in the subject;

(ii) to recommend to the Vice-Chancellor a panel of referees for thesis or
dissertations for awarding post-graduate, doctorate and higher degrees, based on
the criteria as approved by the Academic Council;

(iii) to recommend to the Board of Deans, by following appropriate process, names
of post-graduate teachers, research scientists in the recognized research and
other institutions, active research and development experts having of not less
than ten years' experience in research and development laboratories or centres
in variety of industries, for recognition as approved research guides;

(iv) to undertake any other task in academic and research and development
matters, as may be assigned to it by the Board of Deans, the Faculty and the
Academic Council.

38. (1) There shall be a Board of sub-campuses of the university to organize the
task and activities of the sub-campuses. It shall consist of the following  members,
namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Finance and Accounts Officer;

(d) the Directors of all Sub-Campuses;

(e) the Director, Innovation, Incubation and Linkges;

(f) two members of the Management Council, to be nominated by the Vice-
Chancellor, one of whom shall be a principal and the other shall be a representa-
tive of the management;

(g) the Director, Board of Examinations and Evaluation;

(h) the Director, Board of Students' Development;

(i) the Director, Sports and Physical Education;

(j) one Principal, one Teacher, one management representative from the
affiliated, autonomous colleges within the jurisdiction of each sub-campus to be
nominated by the Management Council;

(k) the Registrar - Member-Secretary.

(2) The Board of Sub-Campuses of the university shall meet at least three times
in a year.

39. The Board of Sub-Campuses of the university shall have the following powers
and duties, namely:—

(a) to co-ordinate the under-graduate and post-graduate educational activities in
the district;

(b) to ensure implementation of various academic, administrative and governance
mechanisms of the parent university;
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(c) to co-ordinate the intra-institutional and inter-institutional information and
communication technology linkages among the institutions of higher education
in the district;

(d) to carry out in association with colleges workshops and training programmes
for the benefit of teachers and non-teaching employees;

(e) to co-ordinate the examination and evaluation related activities in the
district;

(f) to co-ordinate creation of research plans, development plans and other fund
raising activities for the colleges and institutions in the district and establish
links with the central office of the parent university;

(g) to co-ordinate teaching and learning activities at post-graduate level amongst
the colleges and institutions, and render necessary assistance in this regard;

(h) to work as a district level gateway of the university for all academic and
administrative tasks of students, research students, teachers, supporting staff
and other members of the society;

(i) to prepare financial needs and annual financial estimates (budget) for the
financial year and submit it to the central office of the parent university;

(j) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the university.

40. (1) There shall be a Board of Studies for every subject or group of subjects
prescribed by the Statutes. The Board of Studies shall be the primary academic body
of the university.

(2) The Board of Studies shall consist of the following members, namely:—

(a) head of the university department or institution in the relevant subject :

Provided that, where there is no university department in the subject, the Board
shall, at its first meeting  co-opt  the head of the department who is recognized for
imparting teaching to post graduate students in an affiliated college or a recognized
institution having post graduate teaching in that subject;

(b) six teachers having minimum ten years teaching experience, nominated by
the Vice-Chancellor in consultation with the Dean of the respective faculty, from
the following categories, namely :—

(i) one teacher from amongst the full time teachers of the university
departments in the relevant subject;

(ii) two teachers from amongst recognized post-graduate teachers in affiliated
colleges, or recognized institutions or post-graduate centers offering post-
graduate programme in the concerned subject;

(iii) three teachers from affiliated colleges and recognized institutions other
than heads of departments;

(c) three heads of departments from affiliated colleges and recognized
institutions to be elected from amongst the collegiums of heads of departments of
affiliated colleges and recognized institutions.

(d) the Board of Studies, at its first meeting, shall,-

(i) Subject to the provisions of section 65, elect one of the members as a
chairperson of the board of the studies from amongst its members :
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Provided that the member to be elected as a chairperson of Board of Studies shall
be a post graduate recognized teacher imparting teaching to post graduate students;
and thereafter co-opt -

(ii) one professor from other universities; and

(iii) four experts as under :-

(A) a person holding a rank not lower than that of Assistant Director, in national
laboratories or institutions; or recognized institutions or industry or experts in the
related field having published at least one reference book in the subject; or at least
three research papers in recognized national or international journals;

(B) an eminent scholar in the subject;

(C) an eminent person from the subject-related industries or association or
professional body;

(D) person having at least ten years working or ownership or advisory or
consultancy experience in the field relevant to the subject.

(e) top rankers of the Final Year Graduate and Final Year Post Graduate examina-
tion of previous year of the concerned subject as invitee members for discussions on
framing or revision of syllabus of that subject or group of subjects for one year.

41. The Board of Studies shall have the following powers and duties, namely:—

(a) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the introduction of new diplomas and degrees;

(b) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the discontinuation of diplomas and degrees
which have become irrelevant;

(c) to recommend to the faculty concerned, the course syllabi, course structures
and evaluation schemes of various courses;

(d) to recommended to the reference books or supplementary reading books and
such other material useful for study of the course;

(e) to recommend to the faculty, modifications in respect of addition or deletion or
updating of courses;

(f) to prepare the panels of paper-setters, examiners and moderators for the
university examinations and evaluation, based on the criteria laid down by the
Academic Council and recommend them to the Board of Examination and
Evaluation ;

(g) to suggest to the Dean of the faculty concerned, organization of orientation and
refresher courses in the subject in the summer or winter vacations;

(h) to prepare the requirements with regard to library, laboratory, equipment in
respect of courses concerned;

(i) to suggest extension programmes with respect to the courses introduced;

(j) to understand the requirements of industry or corporate or society at large and
to incorporate them into the syllabi to make the teaching-learning process relevant
to the needs of the time;

(k) to encourage learning by collaboration and participation by using information
and communication technology tools;

(l) to design curricula, add vocational content to every discipline and to prescribe
the minimum period to pursue skill development programme and the level of
proficiency expected;
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(m) to ratify curricula, all processes and practices developed by the autonomous
colleges, university departments or institutions, autonomous recognized institu-
tions, empowered autonomous colleges or cluster of institutions, empowered skills
development colleges, and recommendations in respect of recognition of teachers or
experts.

42. (1) There shall be a Board of University Departments and Interdisciplinary
Studies to promote interdisciplinary education and research on campus and also
network with national and international institutions and create an academic and
research and development environment that allows free flow of ideas amongst several
disciplines.

(2) The Board of University Departments and Interdisciplinary Studies shall
consist of the following members, namely:-

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties and Associate Deans, if any ;

(c) four experts, to be nominated by the Vice-Chancellor from other universities or
national level research and development laboratories, one each having minimum
experience of five years as a professor or equivalent position in research and
development laboratories, in each of the disciplines of science, technology,
humanities, commerce and management and interdisciplinary studies;

(d) four heads of departments or senior professors representing various subjects
or disciplines in an equitable manner, to be nominated by the Vice- Chancellor.

(3) The Dean of Faculty of Interdisciplinary Studies shall act as a Member-
Secretary.

(4) The Board shall meet at least three times a year.

43. The Board of University Departments and Interdisciplinary Studies shall
have the following powers and duties, namely:—

(a) to devise long term policy and strategy for promotion of quality postgraduate
education on university campus;

(b) to prepare a comprehensive development plan for post-graduate education
in university departments;

(c) to work on annual financial estimates (budget) for university departments;

(d) to co-ordinate the research and development activities with the Board of
Research;

(e) to establish linkages with foreign and Indian premier teaching and research
and development institutions or universities for strengthening of teaching and
research and development activities on the campus of the university;

(f) to work in tandem with the Board of National and International Linkages to
collaborate with national and international agencies, universities (including
deemed or self-financed universities) and institutions for sharing of academic
resources, running joint teaching programmes, running joint degree programmes
with national and international universities or institutions;

(g) to promote interdisciplinary teaching programmes on the campus by
coordinating amongst teachers and also to make policy for sharing of academic
and research and development infrastructure;

(h) to promote the choice based credit system in the university departments,
the affiliated colleges and recognized institutions;
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(i) to work out and initiate use of technology in delivery of education;

(j) to promote the face-to-face and e-learning process in classroom teaching,
use of mini-research and maxi research projects as an integral part of post-
graduate learning;

(k) to initiate new approaches and methodology for assessing learning by
students as a continuous online process;

(l) to recommend to the Vice-Chancellor,—

(i) the posts of university teachers (including aided posts and the posts for the
purposes of sub-section (2) of section 8) to be filled by selection, who possess the
prescribed minimum and additional qualification ;

(ii) emoluments and the number of posts to be filled ; and

(iii) the number of posts under sub-clause (i),  which may be reserved for the
persons belonging to the Scheduled Castes or Scheduled Tribes, Vimukta Jatis
(De-Notified Tribes) or Nomadic Tribes or Other Backward Classes.

(m) to undertake any other task as may be assigned by the university
authorities to carry out the objectives of the Board of University Departments and
Interdisciplinary Studies and of the university.

44. (1) There shall be a Board of Post-Graduate Education in Colleges with broad
objectives of initiating and strengthening of quality post-graduate programmes in
various disciplines of learning in colleges.

(2) The Board of Post-Graduate Education in Colleges shall meet not less than four
times in a year, two of which shall necessarily be in the month of September or
October and December or January, each year.

(3) The Board of Post-Graduate Education in Colleges shall consist of the following
members, namely:—

(a) the Pro-Vice-Chancellor - Chairperson;

(b) the Deans of faculties and Associate Deans, if any;

(c) one faculty-wise expert from other universities, nominated by the Vice-
Chancellor, each having minimum experience of five years as a professor;

(d) three faculty-wise heads of departments in colleges, with minimum
experience of five years as a recognized post-graduate teacher, from post-graduate
centres in colleges, preferably from different districts to be nominated by the Vice-
Chancellor ;

(e) Directors of all sub-campuses;

(f) Deputy Registrar of the administrative section concerned, shall act as the
Secretary of the Board.

(4) The Board of Post-Graduate Education in Colleges shall have the following
powers and duties, namely :—

(a) to recommend creation of a new post-graduate centre in a particular

discipline or a new course in the existing post-graduate centre in an affiliated
college ;

(b) to create synergy for the growth of the post-graduate centers at district level
through district sub-campuses ;

(c) to initiate and encourage the use of technology in a blended form of
education in the post-graduate centers;

(d) to propagate and keep track of quality enhancement in post-graduate
centers by initiating teachers capacity enhancement activities;

(e) to initiate research and development activities in post-graduate centers;
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(f) to undertake any other task as may be assigned by the university authori-
ties so as to carry out objectives of the Board of Post-Graduate Education in
Colleges.

45. (1) There shall be a Board for Lifelong Learning and Extension to create skilled
and learned human power through its various degree level programmes and skills
development programmes.

(2) The Board for Lifelong Learning and Extension shall meet at least twice in a
year.

(3) The Board for Lifelong Learning and Extension shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties;

(d) three eminent experts, nominated by the Vice-Chancellor, working in the
domain of lifelong learning skills, value education and in field of longevity;

(e) two teachers from university departments, nominated by the Vice-
Chancellor, who are actively engaged in innovation, research and development;

(f) two teachers from the colleges, nominated by the Vice-Chancellor, who are
actively engaged in innovation, research and development and extension;

(g) the Director, Centre of Lifelong Learning and Extension- Member-
Secretary.

46. (1) The Board of Lifelong Learning and Extension shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various teaching, research and development institu-
tions and various regional and national bodies and governmental agencies in the
domain of lifelong learning, value education and life skills for senior citizens;

(b) to supervise and monitor the activities of an independent Centre for Life-
long Learning and Extension that shall be set up by the university to carry out the
objectives of the Board;

(c) to look into budgets and financial needs of the Centre for Lifelong Learning
and Extension;

(d) to prepare an annual programme of activities of the Centre for Lifelong
Learning and Extension and to review the same periodically;

(e) to submit an annual report to the Management Council;

(f) to undertake any other task that may be assigned by the university
authorities to carry out the objectives of the Board of Lifelong Learning and
Extension.

(2) There shall be a Department of Lifelong Learning and Extension headed by the
Director, to carry out the objectives of the Board of Lifelong Learning and Extension.

47. (1) The Board of Examinations and Evaluation shall be the authority to
deal with all matters relating to examinations and evaluation. The Board of
Examinations and Evaluation shall also oversee the conduct of examinations in the
autonomous colleges, institutions, university departments and university
institutions.

(2) The Board of Examinations and Evaluation shall meet at least twice in an
academic year.

(3) The Board of Examinations and Evaluation shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;
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(b) the Pro-Vice-Chancellor;

(c) the Deans of Faculties and Associate Deans, if any ;

(d) two Principals other than Dean, nominated by the Management Council;

(e) one professor of the university departments, to be nominated by the
Management Council;

(f) one teacher from affiliated Colleges other than heads of Departments or
Principals with the minimum teaching experience of fifteen years to be
nominated by Management Council;

(g) one expert in the field of evaluation in computerized environment,
nominated by the Vice-Chancellor;

(h) one expert not below the rank of Deputy Registrar of other Statutory
University from the State of Maharashtra who has experience related to
examination work in computerized environment as an invitee to be nominated
by Vice-Chancellor;

(i) Director of Higher Education or his nominee not below the rank of Joint
Director;

(j) Director, Board of Examinations and Evaluation - Member- Secretary.

48. (1) The Board of Examinations and Evaluation shall have the following powers
and duties, namely:—

(a) to devise policy, mechanism and operational strategies to do the tasks
relating to assessment of performance of students efficiently and in a time bound
manner;

(b) to ensure proper organization of examinations and tests of the university,
including moderation, tabulation, evaluation and timely declaration of results:

Provided that, the Board of Examination and Evaluation shall, for the purposes
of this clause, give effect to the recommendations of the Board of Students'
Development and the Board of Sports and Physical Education, regarding alterna-
tive arrangements.

(c) to prepare the financial estimates relating to examinations and evaluation
for incorporation in the annual financial estimates (budget) of the university and
shall submit the same to the Finance and Accounts Committee;

(d) to arrange for strict vigilance during the conduct of examinations so as to
avoid use of unfair means by the students, teachers, invigilators, supervisors,
etc.;

(e) to establish procedures and devise operative mechanism for credit
assessment in the modular structure by the teachers and use computer
technology for the entire process of assessment and evaluation including
creating and effectively using a repository of question banks;

(f) to ensure that the assessment of answer books for award of degrees,
diplomas or certificates shall be done centrally through central assessment sys-
tem by following system of masking and de-masking of answer books or any other
alternative system for ensuring the objective of secrecy;

(g) to undertake examination and evaluation reforms in order to make
examination and evaluation system more efficient;

(h) to appoint paper-setters, examiners and moderators from amongst the
persons included in the panels prepared by the respective Boards of Studies and,
where necessary, having regard to the recommendations made by the committee
under clause (b) of sub-section (5), remove them or debar them;
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(i) to approve detailed programme of examinations and evaluation as prepared
by the Director, Board of Examinations and Evaluation;

(j) to consider the reports of review of results of university examinations
forwarded by the Director, Board of Examinations and Evaluation;

(k) to hear and decide the complaints relating to conduct of examinations and
evaluation;

(l) to exercise such other powers in relation to examinations and evaluation as
may be assigned to it by or under this Act.

(2) In case of any emergency requiring immediate action to be taken, the
Chairperson of the Board of Examinations and Evaluation or any other officer or
person authorized by him in that behalf, shall take such action as he thinks fit and
necessary, and shall report the action taken by him at the next meeting of the
Board.

(3) (a) In order to appoint paper-setters, examiners and moderators, the Board of
Examinations and Evaluation shall constitute committees for every subject
consisting of, -

(i) the Dean of the concerned faculty - Chairperson;

(ii) Associate Dean, if any ;

(iii) the Chairperson of the Board of Studies concerned;

(iv) two members of the Board of Studies, nominated by it from amongst its
members of whom at least one shall be a post-graduate teacher;

(v) the Director of Board of Examinations and Evaluation shall act as a
Secretary of such committee.

(b) The committee shall prepare lists of persons for various examinations and
tests, included in the panels to be prepared by the Board of Studies and shall submit
them  to the Pro- Vice- Chancellor, who shall submit the same with his recommen-
dations, if any, to the Board of Examinations and Evaluation, which shall then
appoint paper-setters, examiners and moderators, andwhere necessary referees.

(c) No member of the Board of Examinations and Evaluation or the committees
constituted under this section shall be appointed as a paper-setter, examiner,
moderator or referee:

Provided that, the Pro-Vice-Chancellor shall have power to appoint a member of
the Board of Examinations and Evaluation or the committees constituted under this
section, as a paper-setter, examiner, moderator or referee where no teacher
relating to such subject who is not a member of the Board of Examinations and
Evaluation or the committees is available.

(4) It shall be obligatory on every teacher and on the non-teaching employee of the
University, affiliated, conducted colleges, community colleges or recognized institu-
tions to render necessary assistance and service in respect of examinations of the
university and evaluation of students as prescribed by statutes. If any teacher or
non-teaching employee fails to comply with the order of the university or college or
institution, in this respect, it shall be treated as misconduct and the employee shall
be liable for disciplinary action. In case of failure on the part of the teacher or non-
teaching employee of any affiliated college, conducted college, community college or
recognized institution, to comply with the order of the university in this respect, the
Vice-Chancellor shall have power to take an appropriate action against them, which
may include imposing penalties including suspension of approval to the appoint-
ment of a teacher, as may be prescribed by the Statutes.
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(5) (a) In order to investigate and take disciplinary action for failure to comply with
the order of the university for rendering assistance or service in respect of
examinations by or on behalf of the university or evaluation of students or formal-
practices and lapses on the part of candidates, paper-setters, examiners, modera-
tors, referees, teachers or any other persons connected with the conduct of
examinations including the pre-examination stage and the post-examination stage
or at any stage whatsoever, the Board of Examinations and Evaluation shall
constitute a committee of not more than five persons of whom one shall be the
Chairperson;

(b) Such committee shall submit its report and recommendations to the Vice-
Chancellor, who may direct the Director, Board of Examinations and Evaluation, the
disciplinary action to be taken against the person or persons involved in the
malpractices, directly or indirectly, and the Director, Board of Examinations and
Evaluation shall proceed to implement the decision of the Vice-Chancellor.

49. (1) There shall be a Board of Information Technology to create an umbrella
structure to professionally manage the selection, deployment and use of application
software and technology in Academics, Finances and Administration, address the
issues relating to use of the right kind of technology, software, hardware and
connectivity to deploy technology in all domains of activities and associated tasks of
the university and to project the funds required for that purpose.

(2) The Board of Information Technology shall meet at least three times in a year.

(3) The Board of Information Technology shall consist of the following members,
namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any;

(d) the Director of Board of Examinations and Evaluation;

(e) the Finance and Accounts Officer;

(f) one professor from university departments having knowledge and expertise
in the domain of software and hardware, nominated by the Vice-Chancellor;

(g) two experts in the field of information and communication technology,
nominated by the Vice-Chancellor, one of whom shall be an expert in software
and the other in the field of hardware;

(h) the Registrar;

(i) the Dean of Faculty of Science and Technology shall act as a Member-
Secretary.

50. The Board of Information Technology shall have the following powers and
duties, namely: —

(a) to plan information technology services through information technology
infrastructure;

(b) to decide the annual budget of the university for creating technology related
infrastructure;

(c) to devise strategy for creation of virtual classrooms and laboratory
infrastructure;

(d) to lay down the policy for networking in the various campuses of the
university;
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(e) to lay down the policy for generating financial resources in the field of higher
education, research and development and allied projects or programmes;

(f) to advise and assist the university to create inter-university and  intra-
university networks for connecting university administration, departments and
colleges;

(g) to assist the university to be part of the national knowledge grid;

(h) to assist the university network, for connecting it with other universities in
the State;

(i) to ensure quality and efficiency in the various levels of information
technology infrastructure and services within parameters defined by the
university;

(j) to devise a policy and strategy plan for use of technology in all aspects
connected with academics, evaluation, finances and administration;

(k) to monitor use of technology in administration, finances and evaluation
activities of the university;

(l) to devise strategy and technology, financial requirement and operative level
mechanism for use of information-flow-line for integrating face-to-face and
e-learning objects and also for creation of virtual lecture and laboratory
infrastructure;

(m) to work out an approach and operating plan for creation of a repository
of data on students, teachers, technical and other staff and other relevant
information;

(n) to advise on purchase of software, hardware and networking for university
departments and university system as a whole;

(o) to assist and advise the use of technology in blended learning, making of
e-learning objects, and teachers training in use of multi-media;

(p) to work out appropriate policy and procedure for creation of a Data Repository
Cell for creation, up-gradation and maintenance of data on students, teachers as
well as other staff members in the institutions and give a Unique Identification
Number;

(q) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Information Technology.

51. (1) There shall be a Board of National and International Linkages to cultivate,
establish, maintain and strengthen the link of the university with premier national
and international universities and institutions.

(2) The Board shall meet at least three times in a year.

(3) The Board of National and International Linkages shall consist of the following
members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;
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(d) one member of the Management Council, from amongst its elected mem-
bers, nominated by the Vice- Chancellor;

(e) one senior professor, nominated by the Vice-Chancellor from the university
post-graduate Department;

(f) two principals, of whom one shall be  from autonomous or empowered
autonomous colleges or empowered autonomous institutions and one shall be
from affiliated colleges to be nominated by the Vice-Chancellor;

(g) one expert from industries having proven expertise about National and
International linkages to be nominated by Commission;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

52. The Board of National and International Linkages shall have the following
powers and duties, namely:—

(a) to work on long term policy and strategy for promotion of inter-linkages with
premier national and international universities and institutions;

(b) to evolve a process to collaborate with  national  and  international
agencies, universities, colleges and institutions for sharing of academic resources,
running joint research and development and teaching programmes, running joint
degree programmes with national and international universities, colleges and
institutions;

(c) to evolve mechanism for visits of teachers or research and development
scientists or experts from industry and other entities, to the university
departments, colleges and institutions and vice-versa, and also to work out the
details on logistic support for such visitors;

(d) to evolve mechanism for visits of teachers and students from [university
departments to national and international  universities or institutions]
university departments, colleges and institutions to national and international
universities, colleges or institutions and vice-versa, and also to work out details
on budgetary provisions and logistic support for such visits;

(e) to evolve a mechanism to assist foreign students and migrant Indian
students, their admissions and completion of other statutory formalities;

(f) to organize cultural and other activities such as visits of foreign students
and migrant Indian students to other parts of India;

(g) to make arrangements for other logistic infrastructure, if any, created by
the university for foreign students and migrant Indian students;

(h) to work out budgetary provision for activities of the Board and for providing
various services to foreign students and migrant Indian students;

(i) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of National and International
Linkages.
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53. (1) There shall be a Board of Innovation, Incubation and Enterprise for
creation and cultivation of an enabling environment to propagate the concept of
innovation and to convert the innovative ideas into working models through a process
of incubation which shall finally lead to the creation of enterprise.

(2) The university shall establish an independent Centre for Innovation,
Incubation and Enterprise to carry out the objectives of the Board for Innovation,
Incubation and Enterprise. The Centre shall   exercise the powers and perform the
duties as may be assigned by the Board, from time to time.

(3) The Board for Innovation, Incubation and Enterprise shall consist of the follow-
ing members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;

(d) five prominent industrialists, nominated by Commission from manufac-
turing, information and communication technology, bio-sciences and technology,
agro - industries and service industries;

(e) one senior manager from the lead bank of the District in which head
quarter of the University is located to be nominated by Vice-Chancellor;

(f) two teachers from university departments or university institutions,
who are active in innovation, research and development nominated by the Vice-
Chancellor;

(g) two teachers, nominated by the Vice-Chancellor, from colleges who are
active in innovation, research and development;

(h) the representative of Department of Information and Technology, not below
the rank of the Deputy Secretary;

(i) the Director, Innovation, Incubation and Linkages - Member-Secretary.

(4) There shall be minimum three meetings of the Board to be conducted in the
year.

54. The Board of Innovation, Incubation and Enterprise shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various research and development activities in uni-
versity departments, colleges and various industries in the State and in other
States;

(b) to create synergy through operative policy mechanism and support system
for incubation of good ideas such as product, process, service and innovation, into
a scalable mode so as to establish small, medium and large industries;

(c) to establish a system to support protection of intellectual property rights at
national and global level;

(d) to establish a system so as to guide and help young entrepreneurs in opera-
tional, legal, business model creation and financial  support;

(e) to project and plan the activities to be carried out by the Centre for Innova-
tion, Incubation and Enterprise;

(f) to prepare annual programmes of activities of the Centre for Innovation,
Incubation and Enterprise and review the same periodically;

(g) to prepare the annual budget of the Centre for Innovation, Incubation and
Enterprise;
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(h) to oversee and monitor the activities of the Centre for Innovation, Incubation
and Enterprise;

(i) to submit an annual report of working of Centre for Innovation, Incubation
and Enterprise to the Management Council;

(j) to undertake any other task as may be assigned by the university authorities
to  carry  out  the  objectives  of  the  Board  for  Innovation,  Incubation  and
Enterprise.

55. (1) There shall be a Board of Students' Development to plan and oversee the
various cultural and welfare activities of the students in colleges, institutions and
university departments. The activities of the Board of Student's Development shall be
carried out by the Director of Students' Development.

(2) The Board of Students' Development shall consist of the following members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one professional, nominated by the Vice-Chancellor, in the field of Performing
Arts;

(d) one professional, nominated by the Vice-Chancellor in the field of Art and
Fine Arts;

(e) Two teachers, nominated by the Vice-Chancellor involved in cultural or
welfare activities out of whom one shall be woman ;

(f) office bearers of University Students Council;

(g) District Co-ordinators of Culture and Student Welfare for each district to be
nominated by Management Council;

(h) Director of  National Service Scheme (NSS) of the University;

(i) the Director, Board of Students' Development, Member- Secretary.

56. (1) The Board of Students' Development shall have the following powers and
duties, namely :-

(a) to take necessary steps for promotion of culture and students' development
activities in colleges and university departments;

(b) to establish links with regional and national bodies in the various cultural
activities and to promote various activities jointly with them;

(c) to take up activities in colleges and university departments to promote
interest and skills for appreciation in the field of performing arts, pure art and
painting skills;

(d) to hold university level competitions, skills development workshops,
interactive activities in order to bring the society closer to the colleges,
institutions and university;

(e) to establish rapport with groups (excluding political parties), societies and
other professional bodies so as to involve them in the activities of Board of
Students' Development;

(f) to devise, develop and implement innovative schemes of students' develop-
ment including Earn and Learn Scheme, Education Loan, Vice-Chancellors Aid
Fund, Endowment Schemes, Student Exchange Schemes, etc.
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(g) to devise a mechanism of grievance redressal of student and  prevention of
sexual harassment and ragging of students and to prepare and submit the Annual
Report of the Board to Senate for approval.

(h) to devise a mechanism to implement recommendations of the Commission
as regards students' development and culture.

(i) to take necessary measures to ensure participation of well-trained teams in
various regional, national and international level competitions, and cultural,
recreational and other activities.

(j) to devise, develop and implement schemes of career counselling,
psychological counselling and rehabiliation and upliftment of differently-abled
students.

(k) to co-ordinate activities of National Service Scheme(NSS)and  National  Cadet
Corps (NCC) in university and affiliated Colleges.

(l) to recommend to competent authority to make alternative arrangements
regarding examinations for students participating in the inter-university or
national or international sports, cultural competitions or NCC, NSS events
during the relevant schedules of examinations as prescribed by Ordinances.

(m) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Students' Development
and Students' Development Cell.

(2) There shall be a Students' Development Cell and Students Grievance Redressal
Cell in the university and in the colleges and  recognized institutes to devise an
operational level mechanism to assist the Students and provide for prompt redressal of
students grievances. These Cells shall be as under,-

(a) Students' Development Cell,-

to assist students on the issues and difficulties in various facets related to
their day to day life and other aspects connected with their academic world,
personality development and healthy campus life. Such cell in the university
shall be headed by Director, Students' Development. The Cell shall consist of
other seven members nominated by Vice-Chancellor from amongst the Teachers
on the Campus and President and Secretary of the Students Council to be the
ex-officio members. There shall be Students' Development Cell in each college
and recognized Institution which shall be headed by Vice-Principal or
Senior Teacher Nominated by the Principal and other four members shall be
nominated by the Principal to include Teachers, Female Teacher, Social Worker,
Counselor and office bearers of College Students Council to be the ex-officio
members.

(b) Students Grievance Redressal Cell,-

There shall be Students Grievance Redressal Cell at the University and each
college and recognized institutions to resolve the Grievances of Students and
to suggest to the higher authorities different ways and means to minimize and
prevent such grievances. The functional mechanism of working of Students
Grievance Redressal Cell shall be as prescribed by Statutes, prepared in
accordance with the provisions of the University Grants Commission
(Grievance Redressal) Regulations, 2012, or any other regulations for the time
being in force.

57. (1) There shall be a Board of Sports and Physical Education in the university
to promote the culture of sports and look after sports related activities. The activities
of the Board shall be carried out by the Director of Sports and Physical Education.

(2) The Board of Sports and Physical Education shall consist of the following  members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) three professionals, nominated by the Vice-Chancellor with established
credibility in different fields of sports;

(d) District Sports Officer of the district where the University Head Quarter is
located.

(e) one teacher from the university department of Physical Education, nomi-
nated by the Management  Council;

(f) two sports teachers, from affiliated, conducted or autonomous colleges,
nominated by the Management Council;

(g) Zonal or Divisional president (principal of the host college) and
secretary(director physical education of the host college) with the tenure of one
year;

(h) the President, Secretary of the University Student Council;

(i) one student member from sports of University Student Council nominated by
the President of University Students Council under sub-sub clause (v) of sub-clause
(b) of sub-section (4) of section 99;

(j) the Director, Sports and Physical Education - Member-Secretary.

58. The Board of Sports and Physical Education shall have the following powers
and duties, namely:-

(a) to take necessary steps for promotion of sports culture and activities in the
field of sports in colleges and university departments;

(b) to establish links with regional and national bodies in the various sports and
to promote various activities jointly with them;

(c) to establish rapport with  groups, societies and other professional bodies so
as to involve them in the activities of Board of Sports and Physical Education;

(d) to take up activities in colleges, recognized institutions and university
departments to promote interest and also skills in various sports as per the policy
of the university and also national policies in the field of sports;

(e) to hold university level competitions, sports skills development camps,
interactive activities and also training workshops in various sports in order to
bring the society closer to the colleges, institutions and university;

(f) to encourage participation in regional, national and international level
activities and competitions through well trained teams in various sports;

(g) to recommend to competent authority to make alternative arrangements
regarding examinations of students participating in the inter-university or
national or international sports tournaments or events during the relevant
schedules of examinations as prescribed by Ordinances;

(h) to undertake any other task as may be assigned by the university
authorities so as to carry out the objectives of the Board of Sports and Physical
Education.

59. (1) There shall be a Board of Research to cultivate, promote and strengthen
research activities and also to plan, co-ordinate, supervise and to raise finances for
research activities in university departments, colleges and recognized institutions.

(2) The Board of Research shall consist of the following members, namely :

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) the Deans of faculties and Associate Deans, if any ;

(d) four eminent researchers, of national or international repute nominated by
the Vice-Chancellor, with proven experience; one each from pure and applied
sciences and technology, humanities, commerce, accounts and finances, and
interdisciplinary studies;

(e) two teachers, nominated by the Vice-Chancellor from university departments;

(f) two teachers, nominated by the Vice-Chancellor, from colleges or recognized
institutions having a strong base in research culture;

(g) eight eminent persons from different areas of Science, Commerce,
Agriculture, Banking , Finance, Industry, Intellectual Property Rights, etc., who
are conversant with the  global trends as well as regional issues to be nominated
by Chancellor ;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

(3) The Board of Research shall meet at least three times in a year.

60. The Board of Research shall have the following powers and duties, namely:-

(a) to work on long term policy and strategy for promotion of research culture in the
university, colleges and recognized institutions;

(b) to advise and encourage the teachers to take up research in emerging
areas at individual and group level;

(c) to promote inter-disciplinary research programmes by co-ordinating amongst
teachers and also to make and articulate policies for sharing of research and
development infrastructure;

(d) to encourage the university departments, colleges and recognized institutions
to hold research seminars in all disciplines for the research students;

(e) to publish research journals, monographs for different disciplines;

(f) to decide upon policy for maintenance of standards of research for Ph.D.
degrees, in consonance with the norms of the University Grants Commission and
other regulatory bodies;

(g) to work on creation of research and development data base for work done in
university departments, colleges and recognized institutions in a stand-alone mode
or as group activity or in collaboration with industries and other research and
development laboratories;

(h) to work out and initiate research in delivery of education, pedagogy of
face-to-face and e-learning, impact of e-learning and virtual classrooms on learn-
ing and understanding of students, open distance learning and conventional
education;

(i) to make efforts and also assist the teachers, university departments,
colleges and recognized institutions to raise the funds for research activities;

(j) to work out the budget for research activities of the university;

(k) to mobilize money from the industry for enhancing research activities;

(l) to identify problems and issues related to the region within the jurisdiction of
the university and to take special initiative to address such issues through
systematic research;

(m) to work on long-term policies and strategies for creating synergy between
researchers and industries resulting into promotion of knowledge and technology
transfer and productive conversion of research;

(n) to encourage industries to promote, adopt and participate in the basic and
applied research projects;
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(o) to establish central research laboratories with the help of participation of
national and international  industries;

(p) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Research.

61. The constitution, powers, functions and duties of the authorities of the
university, not laid down under any of the provisions of this Act shall be as prescribed
by the Statutes.

62. (1) The term of every authority constituted under this Act shall commence
on 1st September and shall be of five years from the said date and the term of the
members of every authority shall expire on the expiry of the said period of five years,
irrespective of the date on which a member has entered upon his office.

(2) The process of election, nomination and co-option shall be commenced at least
three months before expiry of the term of the authority and shall be completed not later
than 30th November in that year.

63. Notwithstanding anything contained in this Act or the Statutes made
thereunder, where a person, elected, nominated, appointed or co-opted, as the case may
be, as an officer of university or a member of any of the authority or bodies of the
university by virtue of his being eligible to be so elected, nominated, appointed or
co-opted as such an officer or a member under any of the categories of officers or
members specified by or under the relevant provisions of this Act in relation to such
office, authority or body, he shall cease to be such an officer of the university or a
member of such an authority or a body as soon as he ceases to belong to such category
and shall be deemed to have vacated his office as such officer or member.

64. A person shall be disqualified for being a member of any of the authorities,
bodies and committee of university and voting to the authorities, bodies and committees,
if he-

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an undischarged insolvent;  or

(c) has been convicted of any offence involving moral turpitude; or

(d) is conducting or engaging himself in private tuitions or private coaching
classes; or

(e) has been punished for indulging in or promoting unfair practices in the
conduct of any examination and evaluation, in any form, anywhere; or

(f) has willfully omitted or refused to carry out the provisions of this Act,
Statutes or Ordinances, or has acted in any manner detrimental to the interests
of the university; or

(g) has  been  punished  in  any  form, by the competent authority for commit-
ting a misconduct; or

(h) discloses or causes to disclose to the public, in any manner whatsoever, any
confidential matter, in relation to the examination and evaluation, the knowl-
edge of which he has come to be in possession, due to his official position:

Provided that, the right of voting of the person in respect of clauses (e) and (g) shall
remain suspended during the term of punishment under the said clauses.
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65. No person shall be a member of Management Council or Chairman of Board
of Studies, for a second consecutive term whether, as an elected, nominated or
co-opted member, as the case may be:

Provided that, any person who was the member of the Management Council of the
university or Chairman of the Board of Studies, for the first time whether as elected,
nominated or co-opted member, as the case may be, on the date of commencement of
this Act, shall not be deemed to have enjoyed the consecutive term if he is nominated
or elected or co-opted for the first time after the commencement of this Act.

66. Save as otherwise provided by or under the provisions of this Act, each
authority of the university while acting and exercising its powers and discharging
functions or duties assigned to it by or under the provisions of this Act, shall have the
exclusive jurisdiction to deal with and decide the matters assigned to it and discharging
functions or duties assigned to it by or under the provisions of this Act.

67. (1) Every election to any authority or body of the university under this Act,
except the elections to the post referred in clauses (a) to (e) of sub-section (2) and
clauses (a) to (e) of sub-section (3) of section 99, shall be held by ballot in accordance
with the system of proportional representation by means of the single transferable vote
and as prescribed by the Statutes.

(2) The other details relating to elections not specified in the Act shall be as
prescribed by the Statutes.

68. (1) A member, other than an ex-officio member, may resign by writing under
his signature. A nominee of the Chancellor may resign by addressing to the Chancellor,
and any other member may resign by addressing to the Vice-Chancellor. The person
shall cease to be a member upon his resignation being accepted by the Chancellor or
the Vice-Chancellor, as the case may be, or upon expiry of thirty days from the date of
resignation, whichever is earlier.

(2) If a person nominated, elected, appointed or co-opted to any authority or body
remains absent without prior permission of the authority or body for three consecutive
meetings, he shall be deemed to have vacated his membership and he shall cease to
be a member from the date of the third such meeting in which he has remained
absent:

Provided that, such member should have attended at least one meeting in the
previous year.

69. (1) Save as otherwise provided by this Act, all matters with regard to the
conduct of meetings of the authorities, bodies or committees, if any, constituted by the
university, shall be such as may be prescribed by the Statutes.

(2) A meeting of an authority or body shall be convened on the date determined by
the Chairperson by a notice issued by its Secretary.

(3) Except as otherwise provided, the quorum for a meeting shall ordinarily be
one-third of the number of the sitting members. If there is no quorum, the meeting
shall be adjourned by the Chairperson to a specific time on the same day, or on a later
date and no quorum shall be necessary for such adjourned meeting. No quorum shall
be necessary on the following day of the continued meeting.

(4) Where no provision is made by or under the Statutes for a President or
Chairperson to preside over a meeting of any authority or body of the university or
when the President or the Chairperson so provided for is absent and no provision is
made for any other person to preside, the members present shall elect a person from
amongst themselves to preside at the meeting.
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(5) Save as otherwise provided, all items, questions, matters or proposals on the
agenda shall be decided by a majority of votes of members present. The Chairperson
shall have a vote. In case of equality of votes, the Chairperson shall have the casting
vote. The secretary, if not a member, shall have the right to participate in the deliberations
but shall not have the right to vote.

70. (1) When any vacancy occurs in the office of a member, other than an
ex-officio member or, a member nominated by the Chancellor, of any authority or other
body of the university except Management Council before the expiry of his normal
term, the vacancy shall be filled by nomination of a person by the Standing Committee
constituted under sub-section (3) who is otherwise eligible to be elected on the said
authority or body from the same category.

(2) In case, any vacancy occurs in the office of a member, other than an ex-officio
member of Management Council of the university, it shall be filled as soon as possible,
by nomination or election or co-option, as the case may be, of a person by the authority,
body or the officer concerned. The person so nominated, elected or co-opted shall be a
person who is otherwise eligible to be nominated, elected or co-opted on the said
authority or body from the same category. The person so nominated, elected or co-opted
shall hold office only so long as the member in whose place he has been nominated,
elected or co-opted shall have held it, if the vacancy had not occurred.

(3) The constitution of the Standing Committee for filling in the vacancies
mentioned in sub-section (1) shall be as follows, namely :-

(a) Pro-Vice-Chancellor - Chairman;

(b) Chancellor's nominee on Management Council;

(c) one dean nominated by Management Council;

(d) one elected member of the Management Council nominated by that Council;

(e)one principal nominated by Senate from amongst its members;

(f) one teacher nominated by Senate from amongst its members;

(g)one graduate nominated by Senate from amongst its members;

(h)Registrar - Member-Secretary.

(4) The term of the Standing Committee shall commence on 1st September and
shall be of five years from the said date. The term of the members shall expire on the
expiry of the said period of five years, irrespective of the date on which a member has
entered upon his office.

CHAPTER V

THE STATUTES, ORDINANCES AND REGULATIONS

71. Subject to the provisions of this Act, the Statutes may provide for all or any of
the following matters, namely:-

(1) conferment of honorary degrees and academic distinctions;

(2) establishment and maintenance of the sub-campuses university departments,
institutions, conducted colleges, institutions of higher learning, research or
specialized studies and hostels;

(3) constitution, powers, duties and functions of authorities of the university
not laid down under any of the provisions of this Act;

(4) abolition of university departments or institutions and conducted colleges;

(5) rules of procedure for conduct of business at the meetings of authorities of the
university;
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(6) appropriation of funds of the university for furtherance of the objects of the
university;

(7) norms for grant of autonomy to university departments or institutions,
affiliated colleges and recognized institutions, subject to the approval of the State
Government;

(8) acceptance and management of trusts, bequests, donations, endowments
and grants from individuals or organizations;

(9) disciplinary action against defaulting teachers, officers and other employees
of the university, affiliated colleges and recognized institutions other than the
colleges or institutions managed and maintained by the State Government or
Central Government or local authorities;

(10) conditions of residence, conduct and discipline of the students of the
university, colleges and recognized institutions, and the action to be taken against
them for breach of discipline or misconduct, including the following :-

(a) use of unfair means in an examination, or abetment thereof ;

(b) refusal to appear or give evidence in any authorized inquiry by an officer
in charge of an evaluation and examination, or by any officer or authority of the
university ; or

(c) disorderly or otherwise objectionable conduct, whether within or outside
the university ;

(11) mechanism and procedure for redressal of grievances of the students;

(12) functions and duties of Students' Council in university, colleges and recognized
institutions ;

(13) procedure for conduct of elections to various authorities and bodies;

(14) conditions and procedure for grant of approval to the appointments of the
teachers in the colleges and recognized institutions and suspension or withdrawal
thereof ;

(15) inspection of colleges, recognized institutions, halls and hostels;

(16) procedure to be followed while granting permission for transfer of management ;

(17) Norms and Procedure to be followed while nominating members on authorities,
boards and committees by the Vice-Chancellor under this Act ;

(18) norms of grant and withdrawal of affiliations to colleges and institutions ;

(19) transferring, in public interest, of the management of a college or institution
by the university and the conditions for such transferring, subject to the approval
of the State Government;

(20) qualifications, recruitment, code of conduct, terms of office, duties and
conditions of service including periodic training and advance training, field
exposure, deputation, assessment of teachers, officers and other employees of the
university and affiliated colleges except those colleges or institutions which are
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maintained by the State or Central Government or local authority, retirement
benefits and the manner of termination of their services as approved by the
State Government, provided that these shall not be in contravention of State
Government policies in this regard ;

(21) procedure to be followed for purchases under sub-section (7) of section 98;

(22)  any matter which is to be prescribed by Statutes or which is necessary to give
effect to the provisions of this Act.

72. (1) The Statutes may be made, amended or repealed by the Senate in the
manner hereinafter provided.

(2) The Statute Committee shall be constituted by Management Council as under :-

(a) One member of Management Council from amongst the elected members of
that Council - as Chairman,

(b) One Dean,

(c) One Professor of university department or affiliated colleges,

(d) One Principal of affiliated college,

(e) Registrar of the university,

(f) Law Officer of the university as Member-Secretary.

Such Statute Committee shall prepare and propose draft Statutes concerning the
matters referred to in the last preceding section and shall present to the Management
Council for its recommendations to senate.

(3) The Management Council, if it thinks necessary, may obtain the opinion of any
officer, authority or body of the university with regard to any draft Statute which is before
it for consideration.

(4) Every Statute passed by the Senate shall be submitted to the Chancellor who
may give or withhold his assent thereto or send it back to the Management Council for
reconsideration. The Chancellor may send the draft Statutes to the State Government for
its views, if there are implications, financial or otherwise, on the part of the State Gov-
ernment in the implementation of such Statutes.

(5) No Statute passed by the Senate shall be valid or shall come into force until
assented to by the Chancellor.

(6) Notwithstanding anything contained in the foregoing sub-sections, the Chan-
cellor, either suomotu or on the advice of the State Government, may, direct the uni-
versity to make provisions in the Statutes in respect of any matter specified by him
and if the Senate fails to initiate adopt the direction within sixty days of its receipt, the
Chancellor may, after considering the reasons, if any, communicated by the Senate
for its inability to comply with such direction, make or amend the Statutes in that
respect, suitably.

(7) The Senate may take into consideration the draft of a statute either of its own
motion or on a proposal by the management council. In the case of a draft which is not
proposed by the management council, the senate, before considering the same, shall
obtain the opinion of the management council :
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Provided that, if the management council fails to submit its opinion within three
months from the date it receives the draft, the senate may proceed to take the draft
into consideration.

(8) The Senate if it thinks necessary may also obtain the opinion of any officer,
authority or body of the university in regard to any draft statute which is before it for
consideration :

Provided that, any such draft statute pertains to academic matters, the senate
shall obtain the opinion of the academic council before considering the same.

(9) The Management Council shall recommend the draft statutes to senate for
approval and every statute passed by the senate shall be submitted to the Chancellor.

(10) Notwithstanding anything contained in the foregoing sub-sections, the State
Government shall have power to prescribe uniform Statutes on the subjects through
publication in the OfficialGazette, which shall be binding on the universities.

73. Subject to the provisions of this Act, the Ordinances may provide for all or
any of the following matters, namely :-

(1) conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions ;

(2) Norms and process of fixation of fees, other fees and charges for courses and
programs to be adopted by fee fixation committee under this Act ;

(3) fees for affiliation and recognition to colleges and institutions ;

(4) conditions governing the appointment and duties of examiners ;

(5) conduct of examinations, other tests and evaluation, and the manner in which
the candidates may be assessed or examined by the examiners ;

(6) recognition of teachers of the university and the conditions subject to which
persons may be recognized as qualified to give instruction in the university departments,
colleges and recognized institutions ;

(7) norms to be observed and enforced by colleges and recognized institutions
regarding transfer of students ;

(8) The constitution, powers, duties and functions of the Equal Opportunity Cell
including provisions for establishing a Cell in accordance with the provision of the
Persons with Disabilities (Equal Opportunity, Protection of Rights and Full Participa-
tion) Act, 1995 and the guidelines and directives of the University Grants Commission
issued from time to time ;

(9) Mechanism for prevention of ragging of students of university and affiliated
colleges ;

(10) Mechanism for prevention of sexual harassment of teachers, employees,
students of university and affiliated colleges and redressal of grievances relating to
sexual harassment, incidences and penalty for those who indulge in sexual harassment,
in accordance with the provisions of the Sexual Harassment of Women at Work place
(Prevention, Prohibition and Redressal) Act, 2013;

(11) any academic matter which, by or under this Act or the Statutes is to be
prescribed by the Ordinance or which is necessary to give effect to the provisions of
this Act.
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74. (1) The Management Council may make, amend or repeal Ordinances in
the manner hereinafter provided.

(2) The Board of Deans shall prepare and propose draft Ordinances concerning the
matters referred to in section 73.

(3) No Ordinance concerning academic matters shall be made, amended or
repealed by the Management Council unless a draft thereof has been proposed by the
Academic Council.

(4) All Ordinances made by the Management Council shall have effect from the
date of the meeting or from such date as it may direct, but every Ordinance so made
shall be submitted to the Chancellor within two weeks from the date of the meeting.
The Chancellor shall have the power to direct the Management Council, within four
weeks of the receipt of the Ordinance, to suspend its operation, and he shall, as soon
as possible, inform the Management Council of his objection to it. He may,
after receiving the comments of the Management Council, either withdraw the order
suspending the Ordinance or disallow the Ordinance, and his decision shall be
final.

75. (1) Subject to the provisions prescribed by or under this Act, Management
Council may make Regulations consistent with this Act, Statutes and Ordinances,
for,-

(a) institution of fellowship, travelling fellowship, scholarship, studentship,
medals and prizes and for their award;

(b) collaborations with other universities, institutions and organizations for
mutually beneficial academic programmes;

(c) the conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions;

(d) preservation of record of the university;

(e) providing for all or any of the matters which, by or under this Act, Statutes or
Ordinances, are to be or may be provided by Regulations ;

(f) all non- academic matters for which provision is, in the opinion of the
Management Council, necessary for the purposes of this Act, Statutes or Ordi-
nances.

(2) Subject to the provisions prescribed by or under this Act, the Academic Council
may make Regulations relating to the academic matters, consistent with this Act,
Statutes and Ordinances.

(3) The Board of Deans shall draft and place for approval of the Management
Council or the Academic Council, as the case may be, the Regulations, providing for
the matters referred to in sub-sections (1) and (2) and for all or any of the matters
which, by or under this Act, Statutes or Ordinances, are to be or may be provided by
Regulations.
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CHAPTER VI

MAHARASHTRA STATE COMMISSION FOR HIGHER
EDUCATION AND DEVELOPMENT

76. (1)  There shall be established the Maharashtra State Commission for Higher
Education and Development.

(2) The composition of the Commission shall be as follows, namely:-

(a) the Chief Minister Chairperson ;

(b) the Minister for Higher and Technical Education Vice-Chairperson ;

(c) the Minister for Finance Member ;

(d) the Minister for Medical Education Member ;

(e) the Minister for Industries Member ;

(f) the Minister for Skill Development and Entrepreneurship Member ;

(g) the Minister of State for Higher and Technical Member ;
Education

(h) the Leaders of Opposition in the State Legislative Council Members;
and Assembly

(i) three members of the Maharashtra Legislative Assembly, Members
nominated by the Speaker of the  Maharashtra Legislative
Assembly

(j) two members of the Maharashtra Legislative  Council, Members;
nominated by the Chairman of the Maharashtra Legislative
Council

(k) two eminent industrialists to be nominated by Members ;
Chancellor

(l) one eminent professional from the domain of Member ;
finance or commerce or education or law and judiciary, having
experience of creation of education linkages with real life
situations, nominated by the Chancellor

(m) two Scientists or Technocrats or Social Leaders for their Members;
eminence in Techno-social-Development work nominated by
the Chancellor

(n) one educationist having experience in reforms Member;
in the nature, role and delivery of education, nominated by
the Chancellor

(o) two Vice-Chancellors of the Public and Private Members ;
Universities in the State nominated by the Chancellor

 (p) two Principals nominated by the Chancellor Members ;
for their contributions in linking of education with social
development,

(q)  two senior eminent teachers from universities Members ;
or colleges with the minimum Teaching and Research
experience of fifteen years nominated by the Chancellor.
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(r) the Secretary, Higher and Technical Education Member ;
Department

(s)  the Secretary, Medical Education and Drugs Member ;
Department

(t)  the Secretary, Planning Department Member ;

(u)  the Secretary, Finance Department Member ;

(v) the Secretary, School Education Department Member;

(w) the Secretary, Industries Department Member;

(x) the Secretary, Skill Development and Entrepreneur- Member;
ship Development Department

(y)  the Director of Technical Education Member ;

(z) the Director of Higher Education Member ;

(za) the Director of Medical Education and Research Member;

(zb) the Joint Secretary, Western Regional Office of Member;
University Grants Commission

(zc) the Chief Executive Officer of the Commission Member-
Secretary :

Provided that, if the Chief Minister holds the portfolio of Higher and Technical
Education, Industries, Medical Education, Skill Development and Entrepreneurship or
Finance he may appoint any other Minister as a member.

(3) Term of office of the appointed members of the Commission shall be of five
years and shall be co-terminus with the term of the Legislative Assembly.

(4) The Commission shall meet at least twice in a year.

(5) The Commission shall be the authority of the State Government in charge of,
and responsible for, the higher education in the State. The Commission shall be the
planning, monitoring, co-ordinating and evaluating authority and shall act as a think-
tank for higher education, including technical, medical, management,  professional
education and emerging fields in the education such as Bio-Sciences and Technology
and those which would emerge on the horizon of knowledge in future. The Commis-
sion shall create synergy between various stakeholders namely, the State Govern-
ment, public and private universities, private skills education providers and indus-
tries.

77. (1) The functions and duties of the Commission shall be as follows,
namely:-

(a) to prepare guidelines for perspective plan of five years for each university for
the location of colleges and institutions of higher learning in a manner ensuring equi-
table distribution of facilities for higher education, in consultation with the respective
university ;

(b) to approve comprehensive perspective plan submitted by the university ;

(c) to advise the State Government on exploring new ways and means for raising of
additional resources and allocation of funds for public and private universities, and for
education information and communication technology network ;

(d) to create synergy at policy and operative level mechanism for co-existence and
co-operation between different types of educational institutions in the domain of pure,
technical and professional education at core and domain specific skills level in the
State ;
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(e) to understand and keep track of developments that are taking place at national
and global level in delivery of education, use of technology in education, administra-
tion and governance of education and evolve an appropriate policy and strategy for the
educational systems in the State to be in phase with these changes ;

(f) to create synergy through operative policy for research culture in pure and
applied domains in all subjects in various disciplines and across different disciplines
in educational institutions and also research culture needs and demands of industries ;

(g) to create a policy and strategy for sharing of academic and knowledge resources
infrastructure amongst various educational institutions and the State, Central and
industry research and development laboratories ;

(h) to establish and maintain educational information communication network in
tandem with the national grid and also enhance the geographical reach so as to bring
each and every educational institution into the educational information communica-
tion network and to keep track of technology changes and upgrade the network from
time to time ;

(i) to establish linkages with National Knowledge Commission, the Ministry of
Information and Communication Technology and Human Resources Development ;

(j) to create a repository of e-learning objects and virtual experiments and support
material in digital format for teaching-learning processes in frontline environment ;

(k) to develop a policy and strategy for percolation of use of technology for adminis-
tration, evaluation and governance of educational institutions and to promote
establishment of an e-platform to carry out these tasks by use of information and
communication technology ;

(l) to explore the scope for sharing research journals, research and technology
reviews and other such material that enhances scope and quality of research by use of
Information and Communication Technology through creation of network of various
knowledge resource centers in educational and research and development institu-
tions in the State and also at national level ;

(m) to prepare programmes in the various subjects in the sphere of higher educa-
tion, keeping in view the overall priorities, perspectives and needs of the society and
expectations from higher education ;

(n) to advise the State Government in respect of determining and maintaining
uniformity of standards of education in the universities ;

(o) to advise on promoting co-operation and co-ordination of the various educa-
tional institutions among themselves and explore the scope for interaction between
the universities on the one hand, and industry and other organizations on the other
hand ;

(p) to suggest ways and means of raising additional resources for higher educa-
tion from industry and other sources ;

(q) to advise on inter-university programmes for various activities undertaken by
the universities ;

(r) to advise on programmes for greater co-operation and interaction and exchange
of university teachers, college teachers and the teachers of university departments ;

(s) to initiate inter-university programme for various activities related to teach-
ing, research and extension in the field of higher education ;

(t) to take into consideration various suggestions, advises and specific recom-
mendations for making academic, administrative, governance and financial synergy
more conducive for growth and sustenance of quality in colleges, educational institu-
tions and universities, and to devise mechanisms to bring them into practice ;
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(u) to devise and implement approaches for enhancing of knowledge and use of
technology in teaching-learning processes for teachers ;

(v) to create platform for academicians with experience in education and research
that would form a core for reforms and also operating mechanism in academic frame-
work, course work, delivery methodologies, evaluation of students ;

(w) to make recommendations regarding performance based appraisal system using
key performance indicators for principals, heads of institutions and departments and
academic performance indicators for teachers in the university and institutions of
higher education ;

(x) to recommend necessary steps to restructure institutions of higher learning
whose performance is consistently poor in the areas of academic, governance and
infrastructure ;

(y) to interact with national and global assessment and accreditation agencies
and to carry systemic total quality assessment and programme-wise assessment
processes in colleges, educational institutions and universities ;

(z) to create a data base of teachers, academic and industry experts, colleges,
educational institutions and universities in the State ;

(za) to create a data base of Indian students by making use of the unique identifi-
cation number when they join a college at entry level ;

(zb) to establish information collection and data creation cell for foreign students ;

(zc) to keep information on annual financial estimates of the universities, their
generation of finances through other streams, research and development, consultancy,
training-cum-skills development programmes, special programmes for foreign students
and any other similar activities and to devise various streams for generation of finan-
cial resources so as to strengthen their financial position ;

(zd) to take steps and recommend to the State Government and to the universi-
ties the steps that may be taken to remove the regional imbalance, and to make higher
education available to backward classes, rural and tribal communities, women and
any such specified groups;

(ze) to review co-operation and interaction among all educational institutions in
the State for sharing of academic and other support infrastructure and suggest ways
and means to make it more efficient and effective;

(zf) to review the approach and methods adopted by the colleges and universities,
both public and private, for integrating education with social development and to study
the impact of such an approach on social development and suggest ways and means to
make it more efficient and effective;

(zg) to consider the report of the Maharashtra State Rashtriya Ucchatar Shiksha
Abhiyan Council, made under sub-section (4) of section 78 ;

(zh) develop the vision plan with specific annual outcomes keeping in view the
goals of academic excellence, administrative reforms and financial improvements.

(2) There shall be Board of Management to carry out the functions and duties of
Commission as under

(a) Minster, Higher and Technical Education - Chairperson ;

(b) Minister of State, Higher and Technical Education - Vice-Chairperson ;

(c) Secretary, Higher Education and Technical Education - Member ;
Department-
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(d) Eminent Educationist of National and Global Repute - Member ;
nominated by the Chancellor

(e) Advisor, Planning and Coordination - Member ;

(f) Advisor, Quality and Excellence Assurance - Member ;

(g) Advisor, Open Education Resources and Teacher - Member ;
Training

(h) Advisor, Networking and Support Services - Member ;

(i) Advisor, Finances and Resources Generation - Member ;

(j) Advisor, Examination and Evaluation - Member ;

(k) one renowned Industrialist nominated by Chancellor - Member ;

(l) one Vice-Chancellor of Public Universities nominated - Member ;
by Chancellor

(m) one Professional Expert from the field of Finance, - Member ;
Accounting, Legal and other allied area nominated by
Chancellor

(n) one Principal of NAAC accredited A graded College - Member ;
with proven excellence nominated by Chancellor

(o) one Professor from University or College nominated - Member ;
by Chancellor

(p) the Director of Higher Education - Member ;

(q) the Director of Technical Education - Member ;

(r) the Chief Executive Officer of Commission - Member-
  Secretary.

(3) There shall be a Secretariat of the Commission which shall be responsible for
administration of the Commission and for execution of the policies, plans and
recommendations of the Commission. The Secretariat shall consist of the Chief
Executive Officer, other officers and staff as may be required.

(4) The Chief Executive Officer of the commission shall be appointed by the
Government and work directly under the superintendence, direction and control of the
State Government.

(5) The emoluments, terms and conditions of service qualification and mode of
appointment  of the Chief Executive Officer and the staff of the Secretariat shall be
such as may be determined by the State Government.

(6) The Chief Executive Officer shall,-

(i) be the principal executive officer of the Secretariat of the Commission
responsible for carrying out all functions and duties of the Commission;

(ii) lead, oversee and monitor the administration and entire activities of the
Secretariat and the Commission;

(iii) be responsible for execution of the policies, plans and recommendations of the
Commission;
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(iv) establish technology driven operational mechanism for execution of policies,
plans and recommendations of the Commission;

(v) establish linkages and co-ordination with Vice-Chancellors of public and pri-
vate universities, principals and management of all educational institutions in the
State ;

(vi) convene meeting of the Commission as per the directions of the Chancellor;

(vii) convene seminars, workshops, meetings as may be necessary to fulfill and
carry out the function and duties of the Commission;

(viii) prepare annual financial estimates and statement of financial requirements
for the Commission for submission to the Department of Higher Education.

(ix) prepare annual report, annual audit reports of the Commission;

(x) get accounts of the Secretariat and the Commission audited regularly;

(xi) be the appointing and disciplinary authority of the officers and other staff of
the Secretariat working under him;

(xii) prepare rules of terms and conditions of service for employees of the Secre-
tariat;

(xiii) exercise such other functions, powers and duties as may be conferred upon
him by the Chancellor;

(xiv) do all such activities so as to fulfill objectives, functions and duties of the
Commission;

(xv) undertake any other task as may be assigned by the Commission and the
State.

(7) The selection and appointment of Advisors on the Board of Management shall
be as specified by the State Government by an order published in the OfficialGazette.

(8) Nothing in this section shall empower the Commission to carry out any execu-
tive functions in the management of the affairs of the university.

78. (1) There shall be a Council to be called as the Maharashtra State
RashtriyaUchhatrarShikshaAbhiyan Council (hereinafter referred to as "RUSA").

(2) The Council under sub-section (1) shall be a body corporate, having perpectual
succession and a common Seal and may by the name sue or be sued.

(3) The State Government may, by notification in the OfficialGazette specify the
composition, functions and responsibilities of the council under sub-section (1),  which
shall be in conformity with the guidelines of RUSA of the Government of India :

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

(4)  The Council under sub-section (1) shall forward a yearly report of its activities,
to the Commission under section 76.
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CHAPTER VII

GRIEVANCES OF TEACHERS AND EMPLOYEES

79. (1) There shall be a Grievances Committee in each university to deal with all
types of grievances ; except grievances against the State Government including its
officials, of teachers and other employees of the university, affiliated and autonomous
colleges and recognized institutions, other than those managed and maintained by the
State Government, Central Government or a local authority ; which are not within the
jurisdiction of the University and College Tribunal.

(2) The university shall establish a Grievances Redressal Cell headed by the
officer of the university not below the rank of the Assistant Registrar for providing
administrative assistance to the Grievances Committee.

(3) The Grievances Committee shall consist of the following members, namely :-

(a) retired Judge not below the rank of the District Judge, nominated by the Vice-
Chancellor - Chairperson ;

(b) one Dean, nominated by the Vice-Chancellor;

(c) Chancellor's nominee on the Management Council;

(d) Registrar;

(e) one teacher belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes and one
non-teaching employee nominated by the Senate from amongst its members;

(f) Law Officer of the University - Member-Secretary.

(4) The nomination of a retired Judge as the Chairperson and of a Dean as the
member of the Grievances Committee, shall be for such period, not exceeding three
years in aggregate, as the Vice-Chancellor may from time to time, in each case
decide.

(5) The retired judge nominated as the Chairperson of the Grievances Committee
shall be entitled for remuneration and conveyance charges, as may be determined by
the university.

(6) The Grievances Committee shall hear, settle and decide grievances as per the
law, as far as may be practicable, within three months, from the date of filing of the
complaint.

(7) It shall be lawful for the Grievances Committee to entertain and decide
grievances or complaints relating to service of the employees, which are not within
the jurisdiction of the Tribunal, after giving reasonable opportunity of being heard
to both the parties.

80. (1) There shall be one or more university and college tribunals for one or more
universities in the State, governed by this Act as well as the Maharashtra Agricultural
Universities (Krishi Vidyapeeths) Act, 1983, the Maharashtra Animal and Fishery
Sciences University Act, 1998 and the Maharashtra University of Health Sciences Act,
1998, for adjudication of disputes between the employees of these universities and
their respective university and between the employees of the affiliated or autonomous
colleges or recognized institutions of these universities, other than those managed
and maintained by the State Government, Central Government or local authority and
their respective managements, with regard to the matters specified in sub-section (1)
of section 81.

(2) The Tribunal shall consist of the Presiding Officer, to be appointed by the State
Government.

(3) A person shall not be qualified to be appointed as a Presiding Officer of a Tribu-
nal, unless,-

(a) he is or has been a Judge of High Court; or

(b) is qualified to be appointed as a Judge of High Court:
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Provided that, a person to be appointed under clause (b) shall be from amongst the
panel of three persons recommended by the Chief Justice of High Court of Judicature
at Bombay.

(4) The appointment of a person as a Presiding Officer of the Tribunal shall be on
a full time basis and for such period not exceeding three years in aggregate, as the
State Government may, from time to time, in each case decide.

(5) The remuneration and other conditions of service of the Presiding Officer shall
be as determined by the State Government.

(6) The university shall make available to the Tribunal such ministerial staff as
may be necessary for the discharge of its functions under this Act.

(7) All expenditure on account of the remuneration, pension, provident fund con-
tribution, leave allowance and other allowances and facilities which may be admis-
sible to the Presiding Officer and the staff placed at his disposal shall be borne by the
university or universities in such proportion as the State Government may by order
specify.

(8) The Presiding Officer may, by writing under his signature resign from his
office and shall cease to hold his office on the acceptance of his resignation by the
State Government or from the date of expiry of thirty days from the date of resignation,
whichever is earlier.

(9) If any vacancy other than a temporary vacancy, occurs in the office of Presid-
ing Officer of a Tribunal, the State Government shall, as soon as possible but in any
case within three months, appoint another qualified person to fill the vacancy. In case
of a temporary vacancy, the State Government may give the charge to the Presiding
Officer of the other Tribunal until the Presiding Officer resumes duty. Any proceedings
pending before the former Presiding Officer may be continued and disposed of by his
successor from the stage at which they were when the vacancy occurred.

81. (1) Notwithstanding anything contained in any law or contract for the time
being in force, any teacher or other employee in the university governed by this Act or
in affiliated college or recognized institution of any of these universities, other than
that managed and maintained by the State Government, Central Government or a
local authority, who is-

(a) dismissed or removed or whose services are otherwise terminated or who is
compulsorily retired or who is reduced in rank by the university or management and
who is aggrieved; or

(b) aggrieved by the decision of the Grievances Committee established under this
Act;

shall have a right of appeal and any appeal against any such order or decision
shall lie to the Tribunal:

Provided that, no such appeal shall lie to the Tribunal in any case where the
matter has already been decided or pending before a court or Tribunal on the date of
commencement of this Act or where the order of dismissal, removal, otherwise termi-
nation of service, compulsory retirement or reduction in rank, or decision of the Griev-
ances Committee was passed at any time before the date on which this Act comes into
force and in which case the period for filing an appeal has expired.

(2) Such appeal shall be made by the employee to the Tribunal, within thirty days
from the date of receipt by him of the order of dismissal, removal, otherwise termina-
tion of services, compulsory retirement or reduction in rank, or of decision of the Griev-
ances Committee, as the case may be:

Provided that, where such order was made before the date of commencement of
this Act, such appeal may be made if the period of thirty days from the date of receipt of
such order or decision has not expired.
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(3) Notwithstanding anything contained in sub-section (2), the Tribunal may
entertain an appeal made to it after the expiry of the said period of thirty days, if it is
satisfied that the appellant had sufficient cause for not preferring the appeal within
that period.

(4) Every appeal shall be accompanied by a fee as prescribed which shall not be
refundable and shall be credited to the university fund:

Provided that, it shall be lawful for the State Government to revise, by notification
in the Official Gazette, such fees as it may deem fit, from time to time.

82. (1) For the purposes of hearing and disposal of appeals, the Tribunal shall have
the same powers as are vested in an appellate court under the Code of Civil Procedure,
1908, and shall also have the power to stay the operation of any order against which an
appeal is made, on such conditions as it may think fit to impose and such other powers
as are conferred on it by or under this Act.

(2) The Presiding Officer of the Tribunal shall decide the procedure to be followed
by the Tribunal for the disposal of its business including the place or places at which
and the hours during which it shall hold its sittings.

(3) Every appeal shall be decided as expeditiously as possible. In every case,
endeavor shall be made by the Tribunal to decide an appeal within three months from
the date on which the Tribunal receives it. If the Tribunal is unable to dispose of any
appeal within this period, it shall record the reasons therefor.

83. (1) On receipt of an appeal, where the Tribunal after giving reasonable oppor-
tunity of being heard to both parties, is satisfied that the appeal does not pertain to any
of the matters specified in sub-section (1) of section 81 or is not maintainable, or there
is no sufficient ground for interfering with the order of the university or management
or decision of the Grievances Committee, it may dismiss the appeal.

(2) Where the Tribunal, after giving reasonable opportunity to both the parties of
being heard, decides in any appeal that the order of dismissal, removal, otherwise
termination of service, compulsory retirement or reduction in rank, or the decision of
the Grievances Committee, was in contravention of any law, contract or conditions of
service for the time being in force or was otherwise illegal or improper, the Tribunal
may set aside the order of the university or the management, or decision of the Griev-
ances Committee, as the case may be, partially or wholly, and direct the university or
the management,-

(a) to reinstate the employee on the same post or on a lower post as it may specify;

(b) to restore the employee to the rank which he held before reduction or to any
lower rank as it may specify;

(c) to give arrears of emoluments, dues and other monetary benefits to the
employee for such period as it may specify;

(d) to award such lesser punishment at it may specify in lieu of dismissal,
removal, otherwise termination of service, compulsory retirement or reduction in
rank, as the case may be;

(e) where it is decided not to reinstate the employee or in any other appropriate
case, to give such sum to the employee, not exceeding his emoluments for six months,
by way of compensation, regard being had to loss of employment and possibility of
getting or not getting suitable employment thereafter, as it may specify; or

(f) to give such other relief to the employee and to observe such other conditions
as it may specify, having regard to the circumstances of the case.

(3) It shall be lawful for the Tribunal to recommend to the State Government that
any dues directed by it to be paid to the employee may be deducted from the grant
payable to the university or, as the case may be, the management and be paid to the
employee directly.
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(4) Any direction issued by the Tribunal under sub-section (2) shall be communi-
cated to both parties in writing and shall be complied with by the university or man-
agement within the period specified in the direction, which shall not be less than two
months from the date of its receipt by the university or management.

84. Notwithstanding anything contained in any law or contract for the time being
in force, the decision of the Tribunal on an appeal entertained and disposed of by it
shall be final and binding on the employee and the university or management, as the
case may be, and no suit, appeal or other legal proceeding shall lie in any court
or before any other Tribunal or authority, in respect of the matters decided by the
Tribunal.

85. (1) If the university or management, as the case may be, fails, without any
reasonable cause, to comply with any direction issued by the Tribunal under section
83 within the period specified in the direction, or within such further period as may be
allowed by the Tribunal, the university or management, as the case may be, shall on
conviction, be punished-

(a) for the first contravention, with fine which may extend to  one lakh rupees:

Provided that, in the absence of special and adequate reasons to the contrary to
be recorded in the judgment of the Tribunal, the fine shall not be less than ten
thousand rupees;

(b) for the second and subsequent contraventions, with fine which may extend to
five lakh rupees for each such contravention:

Provided that, in the absence of special and adequate reasons to the contrary to be
recorded in the judgment of the Tribunal, the fine shall not be less than five thousand
rupees:

Provided further that, when the direction issued by the Tribunal is not complied
with, within the period stipulated in the direction or within such further period
as allowed by the Tribunal, and when the contravention is a continuing one, the
convicted person shall be punished with a further fine of rupees five hundred per day
during which such contravention continues after conviction.

(2) (a) Where the university or, as the case may be, management committing  the
contravention under this section is a society, every person who at the time such con-
travention has been committed, was in charge of and was responsible to the society,
for the conduct of the affairs of  the  society, as well as the society, shall be deemed to
be guilty of the contravention  and shall be liable to be proceeded against and punished
accordingly:

Provided that, nothing contained in this sub-section shall render any person
liable to the punishment, if he proves that the contravention was committed without
his knowledge or that he had exercised all the diligence to prevent commission of
such contravention.

(b) Notwithstanding anything contained in clause (a), where the contravention
has been committed by a society and it is proved that the contravention has been
committed with the consent or connivance of, or is attributable to any neglect on the
part of the Management Council of the university or any president, chairperson,
secretary, member, principal or manager or other officer or servant of the society,
such Management Council, president, chairperson, secretary, member, principal or
manager or other officer or servant concerned, shall be deemed to be guilty of the
contravention and shall be liable to be proceeded against and punished  accordingly.

Explanation.- For the purposes of this section, society means a society registered
under the Societies Registration Act, 1860 or a public trust registered under the
Maharashtra Public Trusts Act, or any other body corporate, and includes an associa-
tion or body of persons, by whatever name called, under whose management one or
more colleges or institutions are conducted and admitted to the privileges of the
university.
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CHAPTER VIII

ADMISSIONS, EXAMINATIONS, EVALUATION AND
OTHER MATTERS RELATING TO STUDENTS

86.  Subject to the reservation policy of the State Government for the weaker
sections of the society, admissions to all courses in the university departments,
affiliated colleges and recognized institutions shall be made on the basis of competi-
tive merit in accordance with the rules, if any, made by the State Government and
published in the Official Gazette, or Ordinances made by the university:

Provided that, where model rules have been framed by the State Government in
the interest of students throughout the State, the university shall adopt the same and
such rules shall be published by the university before the commencement of the
academic session:

Provided further that, having regard to the maintenance of discipline, the
authority concerned shall have the power to refuse admission to a student, except at
the entry point of any academic programme.

87. All the disputes relating to admissions to University Departments,
affiliated colleges or recognized institutions shall be adjudicated by the University
Students Grievance Redressal Cell as per sub-clause (b) of sub-section (2) of section 56.

88.  Before the end of each academic year, the university shall prepare and
publish a schedule of examinations for the next academic year and choice based credit
system of evaluations for each and every course where ever applicable, conducted by
itself or by any affiliated college or recognized institutions within its jurisdiction and
shall strictly adhere to the schedule. Failing which the concerned authority or officer
of the university shall have to make a reasoned report to Chancellor's Office within
thirty days and the directions or decisions of the Chancellor in this regard shall be
final and binding.

Explanation. I.- "Schedule of Examinations" means a table giving details about the
time, day and date of the commencement of each paper which is a part of a scheme of
examinations and shall also include the details about the practical examinations.

Explanation. II.- "Choice based credit system" means an evaluation wherein
modules taken by students shall be assessed immediately upon completion of required
academic work as a part of continuous assessment or at the end of a semester:

Provided that, in case the university is unable to follow the said schedule due to
reasons and circumstances beyond its control it shall, as soon as practicable, submit
a report to the Chancellor and to the State Government incorporating the detailed
reasons for making a deviation from the published schedule.

89. The university shall strive to declare the results of every examination
conducted by it within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five days
thereof :

Provided that, if for any reasons whatsoever, the university is unable to finally
declare the results of any examination and evaluation within the aforesaid period of
forty-five days, Director, Board of Examinations and Evaluation shall prepare a detailed
report incorporating the reasons for such delay submit the same through Vice-Chan-
cellor to Chancellor  and to the State Government, and the direction of the Chancellor
in this regard shall be final and binding.

90. No examination or evaluation or the results of an examination or evaluation
shall be held invalid only for the reasons that the university has not followed the schedule
as stipulated in sections  88 and 89, as the case may be.

91. The university shall frame appropriate Statutes, Ordinances and
Regulations to ensure that the students selected to represent their classes, colleges or
the university, as the case may be, for sports, culture and all other extra-curricular
activities are selected entirely on the basis of merit, through open merit competition
alone and on no other basis.
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CHAPTER IX

COMMITTEES AND COUNCILS

92. The following shall be the Committees and Councils constituted under this
Act, namely:-

(i) Advisory Council;

(ii) Finance and Accounts Committee ;

(iii) Internal Quality Assurance Committee;

(iv) Knowledge Resource Committee ;

(v) College Development Committee ;

(vi) Purchase Committee ;

(vii) Students' Council ;

(viii) Buildings and Works Committee ;

(ix) Fee Fixation Committee; and

(x) Alumina Committee.

93 . (1) The Advisory Council shall consist of following members -

(a) to be nominated by the Chancellor,-

(i) An eminent industrialist who has proven wide experience in the changing
scenario of opportunities for youth and global trends in academy - industry interaction
- Chairman;

(ii) An eminent scientist of repute with experience of working with national and
gobal entities that deal with policy and approaches in research and development -
Member;

(iii)    An eminent social leader who has experience of working with the masses
and understands the linkages between education and social transformations -
Member;

(iv) An eminent educationist who is conversant with new trends in the world of
higher education -  Member;

(v) An Information Communication Technology (ICT) expert who has wide
experience at the national and international level in the in higher and professional
education -  Member;

(b) ex-officio :

(vi) the Vice-Chancellor - Member;

(vii) the Pro Vice-Chancellor -Member- Secretary;

(2) The powers and duties of the Council shall be as follows:-

(i) to advise to the Vice-Chancellor through generation of reports and action plans
in academic, research and development, administration, generation of financial
resources and governance so as to make a University academically vibrant, adminis-
tratively efficient and financially a strong system;

(ii) to devise a mechanism and approach for monitoring of the working of the
University system as a whole and to keep track of the activities and provide informa-
tion and critical analysis and comments on the progress and impact of the activities
on the working of Universities and its identity in the Society;

(iii) to advise the University regarding strategic perspective planning ;

(iv) to take up any other task that the Chairman of the Council shall find of
importance for the growth of the University;
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(v) to make periodic report on the development, progress, working of University
to the Chancellor ;

(vi) to keep track of various reforms and policies thereon as devised by the
Commission.

(3) The Advisory Council shall meet at least two times in a year.

94. (1) There shall be a Finance and Accounts Committee to plan, coordinate and
oversee the financial operations of the university. It shall examine the accounts, the
progress of expenditure and all new proposals involving fresh expenditure in the light
of the provisions available.

(2) The Finance and Accounts Committee shall consist of the following members,
namely:-

(a) the Vice-Chancellor-Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) the Director of Accounts and Treasuries or his representative, not below the
rank of Deputy Director of Accounts and Treasuries ;

(d) the Chancellor's nominee from the Management Council ;

(e) one person from the Academic Council, nominated by the Vice-Chancellor ;

(f) two experts nominated by the  Management Council, one of whom shall be a
Chartered Accountant who is an expert in the field of accounting and auditing and the
other shall be an expert in the area of finance ;

(g) the Registrar ;

(h) the Finance and Accounts Officer - Member-Secretary.

(3) The quorum for a meeting of the committee shall be four.

(4) All members of the committee other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(5) The committee shall meet at least four times in a year

(6) The Finance and Accounts Committee shall,-

(a) examine and consider Annual Statement of Accounts, Audited final statement
of accounts and Audit Report and its compliance report, and the annual financial
estimates to be presented by the Finance and Accounts Officer and recommend the
same to the Management Council and thereafter to the Senate for Approval ;

(b) examine the progress of expenditure and all new proposals involving fresh
expenditure in the light of the provisions available ;

(c) recommend to the Management Council the limits for the total recurring and
non-recurring expenditure for the year, based on the income and resources of the
university, including the proceeds of loans for productive work ;

(d) recommend to the Management Council productive investment and manage-
ment of university assets and resources ;

(e) explore the possibilities of, augmenting further the resources for the develop-
ment of the university ;

(f) take necessary steps to have the university accounts audited by auditors
appointed by the Management Council ;

(g) advise the Management Council on matters related to the administration of
the property and the funds of the university ;

(h) ensure proper implementation of the orders issued by the State Government
from time to time, in respect of funds, assets, and other resources received from the
State Government ;
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(i) advise on financial matters referred to it by the Management Council,
Academic Council or any other authority, body or committee or any officer of the
university ;

(j) report to the Vice-Chancellor any lapse or irregularity in financial matters
which comes to its notice so that he may take suitable prompt actions after assessing
the seriousness of the matter or refer it to the Management Council ;

(k) ensure that the annual accounts of the university, colleges and institutions
are open for audit by the auditors appointed by the State Government ;

(l) study various reforms suggested by the  Commission for management of finan-
cial resources, maintenance of accounts and use of modern technologies to enhance
the efficiency in accounts maintenance and audit procedures ;

(m) carry out any other functions and tasks as may be assigned by the university
authorities.

95. (1) There shall be an Internal Quality Assurance Committee in the
university to plan, guide and monitor quality assurance and quality enhancement in
all the academic activities of the university.

(2) The Internal Quality Assurance Committee in the university shall be consti-
tuted and function as per the guidelines of the University Grants Commission and
State Government issued, from time to time.

(3) The Annual Quality Assurance Report shall be approved by the Management
Council of the University for the follow up action for the necessary quality enhance-
ment measures. The university shall regularly submit the Annual Quality Assurance
Report to the National Assessment and Accreditation Council or other accreditation
bodies.

(4) There shall be an Internal Quality Assurance Committee in each college and
recognized institution that shall be constituted and function as per the guidelines of
the University Grants Commission and State Government issued, from time to time.

(5) The colleges and recognized institutions shall regularly submit their Annual
Quality Assurance Reports to the affiliating university, State level quality assurance
bodies and national accreditation bodies.

(6) The university shall monitor the functioning of Internal Quality Assurance
Committees in the colleges and recognized institutions within its jurisdiction.

 96. (1) There shall be a Knowledge Resource Committee for administering, orga-
nizing and maintaining the Knowledge Resource Centre, print and electronic material
and related services of the university.

(2) The Knowledge Resource Committee shall consist of the following members,
namely :-

(a) the Vice-Chancellor - Chairperson ;

(b) one Dean of faculty, nominated by the Vice-Chancellor ;

(c) one head of the university department or university institution nominated by
the Vice-Chancellor ;

(d) two members nominated by the Vice-Chancellor, of whom one shall be from
industry and the other shall be librarian from a national level organization ;

(e) the Registrar ;

(f) the Finance and Accounts Officer ;

(g) the Director Knowledge Resource Center - Member - Secretary.

(3) All nominated members of the Knowledge Resource Committee, other than the
ex-officio members, shall hold office for a period of three years.

(4) The Knowledge Resource Committee shall meet at least three times in a year.
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(5) The Knowledge Resource Committee shall,-

(a) provide for proper organization and support for the functioning of the Knowledge
Resource Centre, documentation services and maintenance of records in analogue
and digital form ;

(b) provide the approach and operational plan for modernization and improvement
of Knowledge Resource Centre and documentation services in both analogue and digi-
tal format ;

(c) recommend to the Academic Council fees and other charges for the services
and use of the Knowledge Resource Centre by students and others ;

(d) prepare the annual budget and proposal for development of the Knowledge Re-
source Centre for approval of the Management Council ;

(e) submit the annual report on the functioning of the Knowledge Resource Cen-
tre to the Vice-Chancellor ;

(f) establish a network with regional, national and international libraries and
information centers ;

(g) hold the information pertaining to all administrative, governance, academic
and other documents and information and data pertaining to the working of colleges,
university departments or institutions and administrative offices of the university
and related to assessment and accreditation of colleges, recognized institutions and
the university ;

(h) undertake any other task as may be assigned by the university authorities so
as to carry out objectives of the Knowledge Resource Centre.

97. (1) There shall be a separate College Development Committee for every
affiliated, autonomous, empowered autonomous college or recognized institution,
consisting of the following members, namely :-

(a) Chairperson of the management or his nominee ex-officio Chairperson ;

(b) Secretary of the management or his nominee ;

(c) one head of department, to be nominated by the principal or the head of the
institution ;

(d) three teachers in the college or recognized institution, elected by the full-time
amongst themselves out of whom atleast one shall be woman ;

(e) one non-teaching employee, elected by regular non-teaching staff from amongst
themselves ;

(f) four local members, nominated by the management in consultation with the
principal, from the fields of education, industry, research and social service of whom at
least one shall be alumnus;

(g) Co-ordinator, Internal Quality Assurance Committee of the college ;

(h) President and Secretary of the College Students' Council;

(i) Principal of the college or head of the institution - Member - Secretary.

(2) For a college or institution managed and maintained by the State Government,
the College Development Committee shall consist of the following members, namely:-

(a) Principal of the college or head of the institution - Chairman.

(b) Joint Director  designated by the Director of Higher Education, ex-officio
Member ;

(c) three teachers in the college or recognized institutions, elected by the
full-time approved teachers from amongst themselves;

(d) one non-teaching employee, elected by the regular non-teaching staff from
amongst themselves ;
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(e) four local members, nominated by the Director of Higher Education in
consultation with the principal, from the fields of education, industry, research and
social service and having minimum post-graduate degree of whom at least one shall
be alumnus;

(f) Co-ordinator, Internal Quality Assurance Committee of the college, ex-officio;

(g) President and Secretary of the College Students' Council ; and

(h) one head of department, nominated by the principal or the head of the institu-
tion - Member Secretary .

(3) The College Development Committee shall meet at least four times in a year.

(4)  Elected and Nominated members shall have a term of five years from the date
of election or nomination. If any vacancy occurs in the office of such member, the
vacancy shall be filled within three months by the Principal and the member so
appointed shall hold office for the residual term for which the earlier member shall
have held the office if the vacancy had not occurred.

(5) The College Development Committee shall,-

(a) prepare an overall comprehensive development plan of the college regarding
academic, administrative and infrastructural growth, and enable college to foster
excellence in curricular, co-curricular and extra-curricular activities ;

(b) decide about the overall teaching programmes or annual calendar of the
college ;

(c) recommend to the management about introducing new academic courses and
the creation of additional teaching and administrative posts ;

(d) take review of the self-financing courses in the college, if any, and make
recommendations for their improvement ;

(e) make specific recommendations to the management to encourage and
strengthen research culture, consultancy and extension activities in the college ;

(f) make specific recommendations to the management to foster academic
collaborations to strengthen teaching and research ;

(g) make specific recommendations to the management to encourage the use of
information and communication technology in teaching and learning process ;

(h) make specific recommendations regarding the improvement in teaching and
suitable training programmes for the employees of the college ;

(i) prepare the annual financial estimates (budget) and financial statements of
the college or institution and recommend the same to the management for approval ;

(j) formulate proposals of new expenditure not provided for in the annual financial
estimates (budget) ;

(k) make recommendations regarding the students' and employees' welfare
activities in the college or institution ;

(l) discuss the reports of the Internal Quality Assurance Committee and make
suitable recommendations ;

(m) frame suitable admissions procedure for different programmes by following
the statutory norms ;

(n) plan major annual events in the college, such as annual day, sports events,
cultural events, etc. ;

(o) recommend the administration about appropriate steps to be taken regarding
the discipline, safety and security issues of the college or institution ;

(p) consider and make appropriate recommendations on inspection reports, local
inquiry reports, audit report, report of National Assessment and Accreditation Council,
etc. ;
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(q) recommend the distribution of different prizes, medals and awards to the studets.

(r) prepare the annual report on the work done by committee for the year ending
on the 30th June and submit the same to the management of such college and the
university ;

(s) perform such other duties and exercise such other powers as may be entrusted
by the management and the university.

98. (1) There shall be a Purchase Committee for dealing with all matters pertain-
ing to all purchases of the university, in respect of such items where individual cost of
each item exceeds rupees ten lakhs at a time.

(2) The committee shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) Chancellor's nominee on Management Council ;

(d) two heads of university departments or university institutions nominated by
the Management Council ;

(e) one member of the Management Council nominated by the Council from
amongst the elected members of the Council.

(f) one expert, nominated by the Vice-Chancellor preferably in the area of
Material Management from the Industry ;

(g) the Registrar ; and

(h) the Finance and Accounts Officer - Member - Secretary.

(3) During the absence of the Finance and Accounts Officer, the Registrar shall
act as the Secretary of the Committee.

(4) The Purchase Committee shall invite the head of the university department
or university institution, for which the purchases are to be made.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of three years and shall not be eligible for a second consecutive term in the
same university.

(6) All matters pertaining to all purchases of the University in respect of such
items where individual cost of each item is not more than rupees ten lakhs at a time,
shall be as prescribed by the Statutes.

(7) The powers and duties of the Purchase Committee and the procedure for its
meetings shall be as prescribed by the Statutes.

99. (1) There shall be a University Students' Council as specified in  clause (b) of
sub-section (4), a university department Students' Council for the departments of the
university and a college Students' Council for each conducted college or institution of
the University and each affiliated college, to look after the welfare of the students
and to promote and co-ordinate the extra-curricular activities of different student's
associations for better corporate life. The Councils shall not engage in political
activities.

(2) The University Department Students' Council shall consist of the following
members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in all university departments ;
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(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes,
elected by an electoral college consisting of students who are engaged in full time
studies in all university departments;

(e) one student from each department, elected by an electoral college consisting of
students who are engaged in full time studies in that department ;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Vice-Chancellor from the
students who are engaged in National Service Scheme, National Cadet Corps, Sports
and Cultural activities, respectively, on the basis of prescribed criteria ;

(g) Director, Students' Development shall be an ex-officio member.

(3) The College Students' Council for each institution, conducted college or
affiliated college shall consist of the following members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in that college ;

(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (Vimukta-Jatis) or Nomadic Tribes or Other Backward Classes, by
rotation, elected by an electoral college consisting of students who are engaged in full
time studies in that college:

Provided that the University shall decide the category of reservation for each
college for the purpose of this clause by drawing lots;

(e) one student from each class, elected by an electoral college consisting of
students who are engaged in full time studies in that class;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Principal from the students who
are engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities, respectively, on the basis of prescribed criteria ;

(g) one senior teacher as coordinator of the Students' Council appointed by the
principal of the college and Director, Sports and Physical Education, NSS Programme
Officer and NCC Officer as permanent invitees.

(4) (a) There shall be University Students' Association consisting of the following
members, namely :-

(i) Presidents of the University Department Students' Council and each
College Students' Council ;

(ii) Secretaries of the University Department Students' Council and each College
Students' Council ;

(iii) Lady representatives of the University Department Students' Council and each
College Students' Council ;

(iv) Student representatives, belonging to Scheduled Castes or Scheduled Tribes
or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes of
the University Department Students' Council and each College Students' Council.

(b) The University Students' Council shall consist of the following members, namely :-

(i) President, elected by the members of University Students' Association from
amongst themselves ;
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(ii) Secretary, elected by the members of University Students' Association from
amongst themselves ;

(iii) one Lady Representative, elected by the members of University Students'
Association from amongst themselves ;

(iv) one Representative belonging to Scheduled Castes or Scheduled Tribes or
Denotified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes
or Special Backward Category, by rotation, elected by the members of University
Students' Association from amongst themselves ;

(v) one student each from (a) National Service Scheme, (b) National Cadet Corps
(c) Sports and (d) Cultural activities nominated by the President of the University
Students' Council in consultation with the Director, Students' Development from
amongst the students of the University Departments and affiliated colleges who are
engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities respectively on the basis of prescribed criteria ;

(vi) Director Board of Student Development, Director Sports and Physical Educa-
tion, Director Board of Lifelong Learning and extension shall be permanent invitees.

(5) The first meeting of the University Students' Council shall be presided over by
the Vice-Chancellor and shall be attended by such other officers as he may deem fit.

(6) A student shall be eligible to be, or continue to be, a member of any of the
Students' Councils, only if he is enrolled as a full time student.

(7) During the period of election no person, other than a student on the rolls of
college or institutions or University, shall be permitted to take part in the election
process in any capacity. Any student or a candidate violating this condition shall
be liable for disciplinary action against him in addition to the revocation of his
candidature.

(8) The budget, frequency of meeting of the University Department Students'
Council, Students' Council for each institution, conducted college or affiliated college
and University Students' Council shall be as may be prescribed by the Statutes.

(9) The election of the student members of the Students' Councils shall be made
every year, as soon as possible after the commencement of the academic year, on a
date as may be prescribed. The term of office of the elected student members shall
begin with effect from the date of election and shall extend up to the last day of the
academic year, unless they have, in the meantime, incurred any of the disqualifica-
tions specified by or under the Act, and shall then expire.

(10) One third of the members of the Students' Council shall constitute the
quorum. The procedure for conduct of business of the meetings and such other
matters shall be such as may be prescribed by the Statutes. The Council shall meet at
least once in every three months.

(11) The procedure for election, the powers and duties, authority for the conduct of
election, mechanism for conduct of such elections, code of conduct for the candidates
and election administrators and grievances redressal mechanism in respect of such
election shall be such as may be specified by the State Government, by orders
published in the Official Gazette.

(12) The provisions of this sections shall come into effect from such date after
issuing the order under sub-section (11), as specified by the State Government in such
order.

100. (1) There shall be a Buildings and Works Committee to carry out  several
minor and major infrastructure development activities of the university  efficiently
and in a time bound manner.

(2) The Buildings and Works Committee shall consist of the following members
namely :-

(a) the Vice-Chancellor - Chairperson ;
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(b) the Pro - Vice - Chancellor ;

(c) Chancellor's nominee on the Management Council ;

(d) Chief Engineer of the Public Works Department in charge of the region in
which the university is situated, or his nominee not below the rank of Executive
Engineer from that region ;

(e) one eminent engineer, nominated by the Vice-Chancellor from the private
sector ;

(f) an eminent Architect, nominated by the Vice-Chancellor from the private
sector ;

(g) the Registrar ;

(h) the Finance and Accounts Officer ;

(i) the Executive Engineer of the University - Member-Secretary.

(3) All members of the committee, other than ex- officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(4) If any vacancy occurs in the office of a member, the same shall be filled within
one month by the Vice-Chancellor and the member so appointed shall hold office for
the residual term for which the earlier member shall have held the office if the
vacancy had not occurred.

(5) The Buildings and Works committee shall,-

(a) under direction and overall superintendence of the Management Council, be
responsible for the execution of all types of works, including major works to be
executed through the agency of the Public Works Department ;

(b) accord administrative approval and financial sanction, subject to availability
of funds in the budget, to the maintenance work ;

(c) recommend and obtain administrative approval and expenditure sanction of
the Management Council in respect of all minor and major works ;

(d) recommend to the Management Council through the Finance and Accounts
Committee, a 'Programme of Works' to be executed in the ensuing year, specifying
maintenance works, minor works and major works, separately;

(e) prepare a panel of ten to twelve Architects and other specialized consultants of
proven experience and merit for the university works and get the same approved by
Management Council.  Such panel shall be subject to the approval of the Chancellor
who may make such modifications in it as he deems fit ;

(f) on getting administrative approval and expenditure sanction of the Manage-
ment Council to minor and major works, to get the plans and estimates of such works
prepared from the Executive Engineer of the university or the Architect selected for a
project, borne on the panel of approved Architects of the university ;

(g) maintain a list of approved contractors on the basis of their technical experi-
ence and financial capability for execution of maintenance works and minor works ;

(h) be responsible for making technical scrutiny as may be considered necessary
by it ;

(i) be responsible, after careful scrutiny, for the acceptance of tenders received for
maintenance works and major works ;

(j) exercise general supervision over the work of the technical staff of the univer-
sity, and in particular, ensure that essential records and data are maintained up-to-
date and that the rejected tenders are retained for a reasonable period ;

(k) ensure that the Executive Engineer of the university certifies the completion
of works in accordance with the designs finally approved by the architect, if appointed,
in respect of maintenance works and minor works ;

(l) associate and deliberate with the consulting Architects, as and when neces-
sary;
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(m) settle rates not covered by the tender and settle claims and disputes with
contractors in respect of maintenance works and minor works :

Provided that, the rates or claims or disputes shall be settled by the Public Works
Department in respect of major works entrusted to that Department, subject to the
condition that if the decision in respect of any such claims or disputes is likely to
cause excess over the approved estimated cost of the project, prior sanction of the
Management Council shall be obtained to such an excess amount ;

(n) exercise such other powers and perform such other duties as may be conferred
upon it by the Statutes.

(6) The Chairperson of the committee shall, in respect of maintenance and minor
works, have the power to sanction the payment of monthly Running Account Bills of a
work, subject to such bill having been examined by the Architect, where appointed,
and certified as 'fit for payment' by the Executive Engineer of the university. The bills
so paid shall be put up for approval of the committee at its next meeting.

(7) If there are reasonable grounds for the Chairperson of the committee to
believe that there is an emergency which requires immediate action to be taken,
he may exercise the powers of the committee. Such cases shall be reported by the
Chairperson at the next meeting of the committee.

(8) Procedure for the execution of all types of works in the university and proce-
dure for conduct of business at the meetings of the committee shall be as prescribed by
the Statutes.

101. (1) There shall be a Fee Fixation Committee to work out the real cost of
delivery of each and every under-graduate and post-graduate courses or programmes
run by the university, colleges and recognized institutions, other than autonomous
colleges and autonomous institutions and those managed and maintained by the State
Government, Central Government and local authorities.

(2) The Fee Fixation Committee shall decide the tuition fees, other fees and charges
for various courses or programmes as recommended by the board of Deans, and recom-
mend it to the academic Council for approval.

(3) The Fee Fixation Committee shall consist of the following members, namely :-

(a) a retired Vice-Chancellor or an eminent educationist having wide experience
in the field of education, who shall not be connected with the university or any college
or institution under its jurisdiction as the Chairperson ;

(b) the Dean of the faculty concerned ;

(c) Chancellor's nominee on the Management Council ;

(d) one finance expert nominated by the Vice-Chancellor, preferably a Chartered
Accountant, not connected with the university or college or institutions under its
jurisdiction ;

(e) one legal expert nominated by the Vice-Chancellor, not connected with the
university or college or institution under its jurisdiction ;

(f) Registrar or his nominee not below the rank of Deputy Registrar - Member
Secretary.

(4) The quorum for a meeting of the committee shall be three.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(6) Notwithstanding anything contained above, the State Government may evolve
the Statutory Mechanism of fixation and regulation of fees which shall be binding on
different types of colleges and recognized institutions as specified by the State Govt. in
this regard.

(7) The tuition fees, other fees, and charges for various courses or programmes as
recommended by fee fixation committee and finally approved by the Academic Council

Fee fixation
Committee.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193894

shall be applicable in general. Provided that,  any college or recognized institution
other than autonomous college and autonomous institution and those managed and
maintained by the State Government, Central Government and Local Authorities which
intends to charge different fees other than those prescribed and approved by Academic
Council  may submit the proposal to the fee fixation committee and the fee fixation
committee shall decide the tuition fee, other fees and charges for the specific course
or programme for such college or institution on the basis of assessment and evalua-
tion of different additional facilities provided by such applicant college or recognized
institutions. The decision of fee fixation committee in this regard shall be final and
binding on the applicant college or institution.

(8) The committee shall meet at least twice a year to examine and consider the
fee fixation proposals on the basis of the norms as prescribed in Ordinance, and shall
hold as many meetings as needed. The committee shall decide tuition fees, other fees
and charges for various courses or programmes, at least six months before the
commencement of academic year.

102. (1) Subject to the provisions of this Act, Statutes and Ordinances, the
Vice-Chancellor shall appoint according to the order of merit and recommendations
made by the selection committee, a university teacher.

(2) The selection committee for making recommendations for appointment of
university teachers shall consist of the following members :-

(a) the Vice-Chancellor or the Pro-Vice-Chancellor upon directions of the
Vice-Chancellor-Chairman ;

(b) one person, not below the rank of professor, nominated by the Chancellor ;

(c) the Dean of the Faculty concerned as a Member Secretary ;

(d) the Head of the university department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor ;

(e) not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the university recom-
mended by the Academic Council, who have special knowledge of the subject for which
the teacher is to be selected ;

(f) one person not below the rank of Professor or Principal belonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or
Other Backward Classes, nominated by the Chancellor ;

(g) one principal who is a member of Management Council to be nominated by the
Management Council;

(h)  Director, Higher Education or his nominee not below the rank of Joint
Director ;

(i) Director, Technical Education or his nominee not below the rank of Joint
Director :

Provided that, a head referred to in clause (d), who is an Associate Professor shall
be a member of the selection committee for the selection to the Assistant Professor.

(3) Every post of a university teacher, to be filled by selection, shall be duly
and widely advertised, according to the draft approved by the Vice-Chancellor, together
with particulars of the minimum and additional qualifications, as prescribed, the
emoluments and number of posts to be filled, the number of posts which are reserved
for the members of the Scheduled castes or Scheduled Tribes or De-notified Tribes
(VimuktaJatis) or Nomadic Tribes or Other Backward Classes, to be determined by the
Vice-Chancellor on the recommendation of the Board of University Department and
Inter Disciplinary Studies, and reasonable time, shall be allowed within which the
applicants may, in response to the advertisement, submit their applications.
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(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, be in given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting :

Provided that, for the post of professor, the selection committee may in preference
to the candidates who have applied and appeared before it, recommend for
appointment, with all the requisite details, the name of any other person who may
not have applied or appeared before it, but who is duly qualified and has to his credit
exceptionally high academic achievements or proficiency in the specialization or has
extraordinary academic contribution, to be recorded in writing.

(5) The quorum to constitute a meeting of every selection committee shall be four
members, of whom at least two shall be persons nominated under clause (e) of sub-
section (2).

(6) If, on petition by any person directly affected, or suomotu, the Chancellor,
after making or having made such inquiries or obtaining or having obtained such
explanations, including explanations from the teachers whose appointments are likely
to be affected, as may be or may have been necessary, made by any authority or officer
of the university at any time was not in accordance with the law at that time in force,
the Chancellor, may, by order, notwithstanding anything contained in the contract
relating to the conditions of service of such teacher, direct the Vice-Chancellor to
terminate his appointment after giving him one month's notice or one month's salary
in lieu of such notice, and the Vice-Chancellor shall forthwith comply and take steps
for a fresh selection to be made. The person whose appointment has been so termi-
nated shall be eligible to apply again for the same post.

(7) Any order made by the Chancellor, under the last preceding sub-section shall
be final and a copy of the order shall be served on the teacher concerned by the Vice-
Chancellor within three days from its receipts.

(8) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(9) The Vice Chancellor shall before proceeding to fill in the vacancies of aided
University Teachers in accordance with the prescribed procedure shall ascertain from
Director of Higher Education whether there is any suitable person available on the list
of surplus aided University teachers as maintained by the Director of Higher Educa-
tion for absorption in other Universities and in the event of such aided teacher being
available, the Vice chancellor shall appoint that teacher.

103. (1) Where an appointment is to be made on a temporary vacancy of teacher
of the university because of resignation, leave or any reason, whatsoever, the appoint-
ment shall be made, if the vacancy is for a period of more than one year, on the recom-
mendation of the selection committee in accordance with the provisions of section
102. The quorum for the selection committee shall be three:

Provided that, if, the vacancy is for a period of less than one year or if, the Vice-
Chancellor is satisfied that in the interest of teaching, it is necessary to fill in the
vacancy immediately, he may make the appointment of person duly qualified, for a
period not exceeding one year on the recommendation of a local selection committee.

(2) Local selection committee shall consist of the following members, namely:-

(a) the Vice-Chancellor, Chairperson;

(b) the Dean of the faculty concerned;

(c) the head of the department concerned;
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(d) one expert nominated by the Vice-Chancellor :
Provided that, where the head of the department is also the Dean, the Vice-

Chancellor shall nominate two persons instead of one;
(e) one member, belonging to Scheduled Castes or Scheduled Tribes or

De-notified Tribes (Vimukta  Jatis) or Nomadic Tribes or Other Backward Classes or
Special Backward Category, not below the rank of Principal or Professor nominated by
the Vice-Chancellor;

(f) one principal or professor who is a member of Management Council to be
nominated by the Management Council ;

(g) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education; and

(h) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education:

Provided that, before the expiry of one year as aforesaid, the Vice-Chancellor shall
take steps to fill up the post by appointment in accordance with the provisions of
section 102.

104. The selection committee for selection of Principals of conducted colleges or
directors or heads of university institutions or post-graduate centres or sub-centres
maintained by the university, shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson;
(b) Chancellor's nominee on the Management Council;
(c) two experts, nominated by the Management Council and one expert nominated

by the Academic Council, who are not connected with the university, colleges or
institutions under its jurisdiction;

(d) one member belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one principal who is a member of Management Council to be nominated by the
Management Council;

(f) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(g) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education.

105. (1) There shall be a selection committee for making recommendations of
suitable candidates for appointment to the posts of-

(a) Deans;
(b) Directors of Sub-Campuses of the university;

(c) Registrar;

(d) Director, Board of Examinations and Evaluation;

(e) Finance and Accounts officer;

(f) Director of Sports and Physical Education;

(g) Director of Innovation, Incubation and Linkages;

(h) Director of Lifelong Learning and Extension.

(2) The Selection Committee shall consist of-

(a) the Vice-Chancellor, Chairperson;

(b) the Chancellor's nominee on the Management Council;

(c) two experts having special knowledge in the field related to the post to be filled,
who are not connected with the university or affiliated college or recognized institu-
tion under its jurisdiction, nominated by the Chancellor;
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(d) one person belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes, or Other Backward Classes, not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one elected principal or teacher who is a member of Management Council to be
nominated by the Management Council,;

(f) the Director of Higher Education or his nominee, not below the rank of the
Joint Director of Higher Education;

(g) the Registrar, Member-Secretary :

Provided that, where he himself is a candidate for the post then in such case, the
Pro-Vice-Chancellor shall be the Member-Secretary.

(3) All posts, mentioned in sub-section (1)  shall be duly and widely advertised.

(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, being given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting.

(5) In case of appointment to the post referred to in sub-section (1), if, on petition
by any person directly affected, or suomotu, the Chancellor, after making or having
made such inquiries or obtaining or having obtained such explanations, including
explanations from the person whose appointments are likely to be affected, as may be
or may have been necessary, made by any authority or officer of the university at any
time was not in accordance with the law at that time in force, the Chancellor, may, by
order, notwithstanding anything contained in the contract relating to the conditions of
service of such person, direct the Vice-Chancellor to terminate his appointment after
giving him one month's notice or one month's salary in lieu of such notice, and the
Vice-Chancellor shall forthwith comply and take steps for a fresh selection to be made.
The person whose appointment has been so terminated shall be eligible to apply again
for the same post.

(6) Any order made by the Chancellor, under the last preceding sub-section
shall be final and a copy of the order shall be served on the person concerned by the
Vice-Chancellor within three days from its receipts.

(7) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(8) The Selection Committee and mode of appointment of other officers of the
university shall be prescribed by the State Government in the Official Gazette.

(9) The management of any affiliated college shall before proceeding to fill in va-
cancies of aided teachers and other aided employees in accordance with the prescribed
procedure shall ascertain from the Director of Higher Education whether there is any
suitable person available on the list of aided surplus persons maintained by the Direc-
tor of Higher Education for absorption in other colleges and in the event of such person
being available, the management shall appoint that person in accordance with the
direction issued by Director of Higher Education:

Provided that, this process of absorption of surplus teachers and other employees
shall be applicable to only aided teachers and aided other employees.

(10) The Selection Committee, selection process and mode of appointment of
principals and teachers of affiliated colleges and recognized institutions shall be as per
the guidelines, directions of the University Grants Commission as may be prescribed
by the State Government in the Official Gazette.

106. In addition to the committees constituted under this Act, the authorities of
the university may appoint committee with suitable terms and reference for any
specific task, and such committee shall consist of members of the same authority
constituting such a committee and also of such other persons as that authority may
nominate.

other
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CHAPTER X

PERMISSION, AFFILIATION AND RECOGNITION

107. (1) The university shall prepare a comprehensive perspective plan for every
five years and get the same approved by Commission. Such plan shall be prepared for
the location of colleges and institutions of higher learning in a manner ensuring
comprehensive equitable distribution of facilities for higher education having due
regard, in particular, to the needs of unserved and under-developed areas within the
jurisdiction of the university. Such plan shall be prepared by the Board of Deans and
shall be placed before the Academic Council and the Senate through the Management
Council.

(2)  The perspective plan shall include the new courses and faculties to be permit-
ted which shall be determined by studying the social and economic needs of the
region, job opportunities available and requirements of the industry and should be as
per policies of and in conformity with the plans of the State Government and the
National Policy for Higher Education for achieving National and State objectives of
higher access, equity, excellence, research, relevance and quality.

(3) The perspective plan shall make provision for the subjects, number of new
divisions and satellite centres to be permitted to the colleges and institutions of higher
learning in different regions after factoring in the demand for the same and shall be in
conformity with the plans of and after the approval of Commission under section 76.

(4) While preparing the perspective plan preference shall be given to the districts
where Gross Enrolment Ratio is less than the national average and also to the tribal,
hilly and inaccessible areas besides quality benchmarks, inclusive growth, social
relevance and value education.

(5) The university shall initiate a time bound programme to prepare an annual
plan every year for the location of colleges and institutions of higher learning, in con-
sonance with the perspective plan and shall publish it before the end of academic year
preceding the year in which the proposals for the opening of new colleges or institu-
tions of higher learning are to be invited.

(6) The University shall undertake the systematic field survey within the
geographical jurisdiction of the University every five years regarding the requirements
of the facilities of Higher Education, types of skills needed for the local industries,
trade and commerce, aspirations of youth of the region, needs of socially and economi-
cally deprived youth like female students, backward and tribal communities and such
other related factors. The university shall use the findings of such field survey and
develop the scientific database while preparing the perspective plan of the university.

108. (1) The management applying for affiliation or recognition, and the manage-
ment whose college or institution has been granted affiliation or recognition, shall
give the following undertaking and shall comply with the following conditions,-

(a) that the provisions of the Act and Statutes, Ordinances, and Regulations made
thereunder and the standing orders and directions of the university and State Govern-
ment shall be complied with;

(b)  that there shall be a separate College Development Committee provided for an
affiliated college as provided by section 97of the Act ;

(c) that the number of students admitted for courses of study shall not exceed the
limits prescribed by the university and the State Government, from time to time;

(d) that there shall be suitable and adequate physical facilities such as buildings,
laboratories, libraries, books, equipment required for teaching and research, hostels,
gymnasium, etc. as may be prescribed;

(e) that the financial resources of the college or institution shall be such as to
make due provision for its continued maintenance and working;
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(f) that the strength and qualifications of teachers and non-teaching employees of
the affiliated colleges and recognized institutions and the emoluments and the terms
and conditions of service of the staff of affiliated colleges and recognized institutions
shall be such as may be specified by the university and the State Government and
which shall be sufficient to make due provision for courses of study, teaching or train-
ing or research, efficiently;

(g) that the services of all teachers and non-teaching employees and the facilities
of the college to be affiliated shall be made available for conducting examinations and
evaluation and for promoting other activities of the university;

(h) that the directions and orders issued by the Chancellor, Vice-Chancellor and
other officers of the university in exercise of the powers conferred on them under
the provisions of this Act, Statutes, Ordinances and Regulations shall be mandatorily
complied with;

(i) that there shall be no change or transfer of the management or shifting of
location of college or institution, without prior permission of the university;

(j) that the college or institution shall not be closed without prior permission of the
university;

(k) That in the event of disaffiliation or de-recognition or closure of the college
or institution under section 121, the management shall abide by and execute the
decision of Academic Council regarding the damages or compensation to be recovered
from management.

(2) No college or institution of higher learning which is part of another university
shall be considered for affiliation or recognition, as the case may be, unless a "no
objection certificate" is given by the parent university.

109. (1) The proposal for opening of new colleges or institutions  of higher learn-
ing or for starting new courses of study, subjects, faculties, additional divisions or sat-
ellite centers, shall be invited  and considered by the university.

(2) No application for opening a new college or institution of higher learning, which
is not in conformity with the perspective plan prepared under section 107 shall be
considered by the university.

(3)(a) The Management seeking a Letter of Intent for opening a new college or
institution of higher learning shall apply in a prescribed  format to the Registrar of the
university before the last day of September of the year preceding the year   in which
the Letter of Intent is sought;

(b) only those applications complying with the requirements and received within
the prescribed time limit, shall be accepted and considered by the university;

(c) all such applications received within the aforesaid prescribed time limit, shall
be  scrutinized by the Board of Deans and  be  forwarded to the State Government with
the approval of the Management Council on or before 30th November of the year in
which such application is received by the university. The university shall submit
alongwith the application, its recommendation, duly supported by relevant reasons, as
are deemed appropriate by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant a Letter of Intent on or before 31st January of the  immediately following
year after the recommendations of the university under clause (c). The Letter of Intent
may be granted to such institutions as the State Government may consider fit and
proper in its absolute discretion, taking into account the relevant factors, the suitabil-
ity of the management seeking Letter of Intent, state level priority with regard to
location of institutions of higher learning, etc. The Letter of Intent shall be communi-
cated by the State Government to the university, on or before the date specified in this
clause:

 Provided, however, that in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government for grant of a  Letter of Intent to college or institutions of higher
learning;

Procedure for
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(e) such Letter of Intent granted by the State Government shall be valid up to 31st
January of the next following year. The  management shall have to comply with the
necessary conditions mentioned in the Letter of Intent, within such period and submit
compliance report to the university with the present status of the academic and infra-
structure facilities and readiness to start the institutions with required documents for
final approval;

(f) Such compliance report received within aforesaid time-limit, shall be scruti-
nized by the Board of Deans and be forwarded to the State Government with the ap-
proval of the Management Council on or before, 1st day of May in which the compliance
report has been received. The recommendation of the Board of Deans and approved by
the Management Council shall be duly supported by relevant reasons as are deemed
appropriate by Management Council:

Provided that,  if the management fails to comply with the conditions of Letter of
Intent, within the time limit as specified in clause (e), the Letter of Intent shall be
deemed to have been lapsed:

Provided however that, in exceptional cases and reasons to be recorded in writing,
the State Government may, on application by the management duly processed by the
university, extend from time to time, the validity of Letter of Intent for further period
which shall not exceed twelve months in the aggregate;

(g) after considering the report of the university under clause (f), the State
Government may grant final approval to such management  as it may consider fit
and proper in its absolute discretion, taking into account the State Government's
budgetary resources, and other relevant factors, the suitability of management
seeking permission to open new institution, etc.  The final approval under this clause
may be granted on or before 15th June, of the year in which such new college or
institutions are proposed to be started.  Such approval from the State Government
shall be communicated to the university.   Approvals granted thereafter shall be given
effect by the university only in the subsequent academic year:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any compliance report on the Letter of Intent, which is not recommended by
the university, may be approved by the State Government.

(4)(a) The management seeking permission to start a new course of study, sub-
jects, faculties, additional divisions or satellite centers shall apply in a prescribed
format to the Registrar of the University before the last  day of the September, of the
year preceding the year in which the permission is sought;

(b) only those applications complying with the requirement and received within
the prescribed time limit shall be accepted and considered by the  university;

(c ) all such applications received within the aforesaid prescribed time limit, shall
be scrutinized by the Board of Deans and be forwarded to the State Government with
the approval of Management Council on or before the 1st day of April of the year, with
such recommendation duly supported by relevant reasons as are deemed appropriate
by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant permission on or before 15th June of the year to such institutions as it may
consider fit and proper in its absolute discretion, taking into account other relevant
factors, the budgetary resources of the State Government and other relevant factors,
the suitability of the management seeking permission, etc. The permission shall be
communicated by the State Government to the university, on or before the date
specified in this clause:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government.

(5) No application shall be entertained directly by the State Government for grant
of Letter of Intent, under sub-section (3) or final approval under sub-section (4), as the
case may be.
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(6) The application for starting new course of study, subject, faculty or additional
division or satellite center by existing colleges or institutions of Higher learning, shall
not be forwarded to the State Government by the university, if,-

(a)  they have not been accredited or  re-accredited either from National Assess-
ment and Accreditation Council or National Board of Accreditation even though they
are eligible and due for being accredited  or re-accredited as per the norms of accredi-
tation agencies; and

(b) they have not complied with the conditions laid down by the State Government.

(7) Notwithstanding anything contained in this Act or any other law for the time
being in force,-

(a) no management shall establish or open a new college or an institution of higher
learning in the State, except with the prior permission of the State Government;

(b) no management shall start a new course of study or subjects, faculty,
additional division or satellite centers except with the prior permission of the State
Government.

Explanation.- For the purpose of this sub-section, the expressions "establish or
open a new college or an institution of higher learning" and "start a new course of
study, subject, faculty, additional division or satellite center"  shall include establish-
ing or opening of such college or institution of higher learning, and starting of any
such course of study, subject, faculty,  additional division, or satellite center, on the
basis of no grant-in aid from the State Government.

(8) In case of extraordinary situations which warrant starting of new divisions of
particular faculties, the State Government, with reasons to be recorded in writing,
shall have the authority to declare and adopt the fast track system of grant of permis-
sion to start such new divisions and the norms and procedures related thereto:

Provided that, the procedure for grant of permission in such extraordinary situa-
tions shall be completed not later than 31st August of the Academic Year in which
such new divisions are to be started:

Provided further that, the applications for starting of new divisions under the fast
track system shall be duly processed by the university. On the compliance of neces-
sary conditions, if the University recommends to the Government the proposal for start-
ing such new divisions, then such permission shall be deemed to have been accorded
by the State Government if no adverse communication of any nature is issued by the
State Government up to 31st August of the Academic Year in which such new divisions
are to be started.

 (9) The  State Government, for the purpose of giving effect to the provisions of
sub-section (3) or sub-section (4), as the case may be,   may by notification in the
Official Gazette, lay down the  procedure to be followed for the  purposes under the said
sub-sections.

110. (1) On receipt of the permission from the State Government, the Academic
Council of the university shall consider grant of first time affiliation to the new college
or institution of higher learning or to the new courses of study, subjects, faculties,
additional divisions, or satellite centers as the case may be:

(2) The Academic Council shall decide,-

(a) whether affiliation should be granted or rejected;

(b) whether affiliation should be granted in whole or part;

(c) subjects, courses of study, the number of students to be admitted;

(d) conditions, if any, which may be stipulated while granting or for granting the
affiliation to be complied within reasonable time :

Provided that, in case of failure to comply with such conditions within such
period, the affiliation granted shall be deemed to have been cancelled and no commu-
nication in this regard by the university to the management concerned shall be
necessary.

Procedure
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(3) The Pro-Vice-Chancellor shall communicate the decision of Academic Council
to the management with a copy to the Director of Higher Education,  within one month
from the date of communication of sanction by the State Government in respect of
opening the new college or institution of higher learning or starting a new course of
study, subjects, faculties or additional divisions, or satellite centers and if the applica-
tion for affiliation is granted, along with an intimation regarding,-

(a) the courses of study, subjects, faculties or additional divisions for which
affiliation is granted;

(b) the number of students to be admitted ;

(c) the conditions, if any, subject to the fulfillment of which the affiliation is granted
and time stipulated for compliance of such conditions.

(4) Where the college  or institution is eligible and due for accreditation
or re-accreditation, as the case may be, and such college fails to comply with the
requirements of accreditation or re-accreditation, then no affiliation  shall be granted
by the university to such college or institution:

Provided that, nothing in this sub-section shall apply in respect of the affiliation
for natural growth of the faculty, additional division, course of study, subject or satellite
centre.

(5) No student shall be admitted by the college or institution unless the university
has granted the affiliation to the college or institution of higher learning or to a new
course of study, subject, faculty or additional division.

111. (1) The management of an institution actively engaged in conducting
research or specialized studies for a period of not less than five years, and seeking
recognition shall apply to the Registrar of the university before the last day of September
of the year preceding the year from which the recognition is sought, with full informa-
tion regarding the following matters, namely:-

(a) the constitution and personnel of the management;

(b) the subjects and courses of study and research Programmes for which recogni-
tion is sought;

(c) the accommodation, equipment and the number of students for whom provi-
sion has been made;

(d) the permanent, visiting and honorary staff of the institution, recognized for
guiding research or recognizable for the purpose by the university; their experience,
evidence of research work carried out at the institution, publications, report, mono-
graphs, books published by the institution;

(e) the fees levied, or proposed to be levied, and the provisions made for capital
expenditure on buildings, equipment and for the continued maintenance and efficient
working of the institution.

(2) Only those applications complying with the requirements shall be accepted
and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board of
Deans may call for any further information, which it thinks necessary and shall ask
the management to comply with the requirements.

(4) If the Board of Deans decides to consider the application, it shall cause an
inspection by a committee of persons having specialized knowledge in the subject or
field concerned, for physical verification of all requirements for grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry,
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.
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(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it. The decision of the Vice-Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management with a copy to the Director of Higher Education.

(9) The process laid down in sub-sections (1) to (8) shall be completed within six
months.

112. (1) The management of private skills education provider seeking
recognition from the university to various degree, diploma, advanced diploma and
certificate courses as prescribed by the University as per the National, State level
policy regarding skill qualification and education framework and to the experts
engaged for conducting such courses shall apply to the Registrar in the prescribed
format, with full information on the programmes run by the private skills education
provider and other data as sought in the format, before the last day of September of the
year preceding the year from which the recognition is sought.

(2) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board
of Deans shall inform the management the discrepancies in the application or
documents submitted for seeking recognition, and shall ask the management to
comply with the requirements.

(4) The Board of Deans after being satisfied with the authenticity of the private
skills education providers shall cause an inspection by the committee of experts in
skills education, industry and academia, for the purpose of grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which private
skills education provider intends to start various degree, diploma, advance diploma
and certificate courses.

(10) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (8) shall apply mutatis-mutandis, for continuation of
such recognition, from time to time.

(11) The recognized private skills education provider shall conduct assessment,
declare results and recommend to the University for Award of certificate, diploma,
advanced diploma and degree for different programmes.

(12) The management desirous of closing down the institution providing private
skills education shall apply to the Registrar on or before the first day of August of the
preceding year, stating fully the grounds for closure, and pointing out the assets in the
form of buildings and equipment, their original cost, the prevailing market value and
the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.
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(13) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the private skills
education provider be permitted to effect the closure. The Vice-Chancellor may exam-
ine whether the closure should be avoided by transferring it to another management.

(14) If the Vice-Chancellor decides to recommend the closure, the Board of Deans
shall prepare and submit to the Management Council, a report on the extent of
damages or compensation to be recovered from the management and whether the
assets created utilizing the funds provided by the University Grants Commission,
the State Government or other public funding agencies, be transferred  to other
management.

(15) The Vice-Chancellor shall, with prior concurrence of the Management  Council,
decide whether private skills education provider be permitted the closure.

(16) The procedure to give effect to the closure shall be in phases, so as to ensure
that the students already admitted to the private skills education provider are not
affected, and that the first year shall be closed first and no new admission shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

113. (1) The management of the empowered autonomous skills development
college applying for recognition shall give and comply with the following undertakings,
namely:-

(a) that the provisions of this Act and Statutes, Ordinances and Regulations made
thereunder and the standing orders and directions of the university shall be observed;

(b) that there shall be suitable and adequate physical facilities such as buildings,
classrooms with modern delivery facilities, skills development laboratories with
necessary equipment, if needed, library and knowledge access facilities, information
and communication technology connectivity and other facilities as may be prescribed
by the university;

(c) that the financial resources of the college shall be such as to make provision
for its continued maintenance and working;

(d) that there shall be core academic and technical staff, as prescribed by the
university, and the emoluments and the terms and conditions of services of the staff of
the college shall be such as prescribed by the university;

(e) that there shall be linkages with the industries or businesses as may be nec-
essary to give professional experiences and also a panel of experts from industries or
businesses which shall work as visiting teachers or trainers as demanded by the vari-
ous programmes of that college which intends to run;

(f) that the services of all teaching staff, visiting teachers or experts, supporting
and technical staff and the facilities of the college shall be made available for conduct-
ing examinations, evaluation and for promoting other activities of the university;

(g) that there shall be no change or transfer of the management without previous
permission of the university;

(h) that the college shall not be closed without permission of the university;

(i) that in the event of disqualification or de-recognition or closure of the college,
the college shall continue to function and discharge its duties till last batch of student's
registered for various programmes are trained, assessed or evaluated, their results
are declared by the university and they are given appropriate certificate of completion
of the programme.

(2) The management of college seeking recognition from the university shall  apply
to the Registrar of the university in the prescribed format, before the last day of
September of the year preceding the year from which the recognition is sought, to
various degree, diploma, advanced diploma and certificate courses as prescribed by the
University as per the National, State level policy regarding skills qualification and
education framework providing information on the programmes proposed to be
conducted in college, which shall include relevant data on curriculum, delivery
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process, creation of necessary academic and skills training infrastructure, linkages
with appropriate industries or business, faculty and experts with their academic
qualifications and domain experience and other supporting information on
assessment of students and the financial details of the college seeking recognition.

(3) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(4) All such applications shall be scrutinized by the Board of Deans and a report
thereof be forwarded to the Vice-Chancellor and the university shall inform the man-
agement, of the discrepancies in the application or documents submitted for seeking
recognition and shall ask the management to comply with the requirements.

(5) The Board of Deans after being satisfied with the authenticity of the proposal,
shall cause an inspection by the committee of experts in skills education, industry
and academia for the purpose of grant of recognition.

(6) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(7) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(8) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which
empowered autonomous skills development college intends to start various degree,
diploma, advance diploma and certificate courses.

(10) The Pro-Vice-Chancellor shall communicate the decision of the Vice-
Chancellor to the management, on or before the 30th April of the year, in which the
management desires to seek recognition.

(11) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (10) shall apply mutatis-mutandis, for continuation of
recognition, from time to time.

(12)  The recognized empowered autonomous skills development college shall
conduct assessment, declare results and recommend to the university award of joint
certificate, diploma, advanced diploma and degree for different programmes.

 (13) The management desirous of closing down the empowered autonomous skills
development college shall apply to the Registrar on or before the first day of August of
the preceding year, stating fully the grounds for closure, and specifying the assets in
the form of buildings and equipment, their original cost, the prevailing market value
and the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.

(14) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the college be permit-
ted to effect the closure. The Vice-Chancellor may, examine whether the closure should
be avoided by making provisions for transferring it to another management.

(15) If the Vice-Chancellor decides to recommend the closure, it shall  prepare
and submit to the Management Council, a report on the extent of damages or compen-
sation to be recovered from the management and whether the assets created utilizing
the funds provided by the University Grants Commission, the State Government or
other public funding agencies, be transferred to other management.
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(16) The Vice-Chancellor shall, with prior concurrence of the Management Coun-
cil, decide whether the college be permitted the closure.

(17) The procedure to effect the closure shall be in phases, so as to ensure that
the students already admitted to the college are not affected, and that the first year
shall be closed first and no new admission shall be effected. The procedure to phase out
the closure shall be such as may be prescribed.

114. (1) The procedure prescribed in sub-sections (1) to (3) of section 110 shall
apply, mutatis mutandis, for the consideration of continuation of affiliation, from time to
time.

(2) The procedure prescribed in section 111, for grant of recognition shall apply,
mutatis-mutandis, for the consideration of continuation of recognition.

115. The affiliated college or recognized institution may apply for affiliation or
recognition for additional courses of study. The university shall follow the procedure as
prescribed in sections 108, 109, 110 and 111, so far as may be applicable.

116. The affiliated college or institution or recognized institution with at least
five years standing as an affiliated or recognized institution shall apply for
permanent affiliation or recognition. The Board of Deans shall consider and scrutinize
the applications and make recommendation to the Academic Council. If the Academic
Council is satisfied that the affiliated college or institution or recognized institution
has fulfilled all the conditions of affiliation or recognition satisfactorily and has
attained high academic and administrative standards as prescribed by the university
and concerned regulatory bodies, from time to time, the Academic Council shall grant
permanent affiliation or recognition to the college or institution, as the case may be.

117. (1) Every affiliated college and recognized institution shall furnish such
reports, returns and other particulars as the university may require for enabling it to
judge the academic standards and standards of academic administration of the college
or recognized institution.

(2) The Pro-Vice-Chancellor shall cause every university department or institu-
tion, affiliated college or recognized institution to be inspected, at least once in every
three years, by one or more committees appointed by him in that behalf which shall
consist of the following members, namely:-

(a) the Dean of the faculty concerned - Chairperson;

(b) one expert, not connected with the university or with any affiliated college or
recognized institution under its jurisdiction, nominated by the Academic Council;

(c) one expert, to be nominated by the Management Council;

(d) one expert, to be nominated by the Senate:

Provided that, no member on such committee shall be connected with the
management of college or institution concerned.

(3) The committee shall submit its report to the Pro-Vice-Chancellor for his
consideration and for further action as may be necessary.

118.  (1) The permission for shifting of location of a college or institution of higher
learning only within the same district shall be granted.

(2) The Management Council of the university shall consider the points referred
to in sub-section (3) before granting permission for shifting of location of a college.

(3) Permission shall be granted by the university after the concurrence of the
State Government:

Provided that,-

(a) such shifting of location does not result in disturbing the educational develop-
ment of the location from where the college is being shifted;

(b) such shifting to a new location is allowed only if such location is within the
periphery of five kilometres of the location for opening a new college or institution of
higher learning, as indicated in the annual perspective plan; and
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(c) the infrastructure and other facilities in the new location are adequate as per
the prescribed norms.

(4) If the college is being shifted from one location to another for reason of natural
calamity, emergent permission shall be granted by the university and shall in due
course of time be approved by the State Government.

119. The Management Council of the university shall consider the proposals for
transfer of management of colleges and institutions, as prescribed in the  Statutes
subject to the permission of the State Government.

120. (1) If an affiliated college or recognized institution fails to comply with the
conditions of affiliation or recognition as provided in section  108 or to allow the
College Development Committee as provided in section 97 to function properly or to
take action as per directions issued under the Act, or if it is conducting the college or
recognized institution in a manner prejudicial to the interest of the university or the
standards laid down by it, the Board of Deans may issue a notice to the management to
show cause as to why the privileges conferred on the college or recognized institution
by affiliation or recognition should not be withdrawn in part or in whole or modified.

(2) The Board of Deans shall mention the grounds on which it proposes to take the
action and shall send a copy of the notice to the principal of the college, or head of
recognized institution. It shall also specify in the notice, the period, being a period
which shall not be less than thirty days within which the management should file its
written statement in reply to the notice.

(3) On receipt of such written statement or on expiry of the period specified in
the notice issued under sub-section (1), the Board of Deans shall place before the
Academic Council, the notice and the written statement, if any, with or without the
motion for withdrawal or modification of such privileges.

(4) The Academic Council shall, having regard to the interest of students study-
ing in the colleges or recognized institutions, shall recommend an action in this
behalf to the Vice-Chancellor and the Vice-Chancellor shall pass the necessary order.

121. (1) No management of an affiliated college or recognized institution shall
be allowed to close down the affiliated college or recognized institution without prior
permission of the State Government.

(2) The management desirous of closing down the college or recognized institu-
tion shall apply to the university on or before the first day of August of the preceding
year, stating fully the grounds for closure, and pointing out the assets in the form of
buildings and equipment, their original cost, the prevailing market value and the grants
so far received by it either from the University Grants Commission, the State Govern-
ment or from public funding agencies.

(3) On receipt of such an application, the Academic Council shall cause to make
inquiries as it may deem fit, to assess and determine whether the affiliated college or
recognized institution be permitted to effect the closure. The Academic Council may
examine whether the closure should be avoided by [providing necessary assistance or
taking over the college or institution by the university or] transferring it to another
management.

(4) If the Academic Council decides to recommend the closure, it shall prepare
and submit to the Management Council, a report on the extent of damages or com-
pensation to be recovered from the management for the assets created utilizing the
funds provided by the University Grants Commission, the State Government or other
public funding agencies.

(5)  The Academic Council shall, with prior concurrence of the Management Coun-
cil and approval of the State Government decide whether the affiliated college or recog-
nized institution be permitted the closure.

(6) The university may transfer the college or a recognized institution to another
management with prior approval of the State Government and after following the pro-
cedure prescribed in that behalf.
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(7) The procedure to effect the closure shall be in phases, to ensure that the
students already admitted to the affiliated college or recognized institution are not
affected, and that the first year shall be closed first and no new admissions shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

(8) The procedure for closure of affiliated colleges, or recognized institutions,
referred to in sub-sections (1) to (7) shall, mutatis-mutandis apply in the case of
closure of faculties, courses of studies or satellite centres.

122. (1) A university department or institution, affiliated college or recognized
institution may apply to the university for grant of autonomous status.  The Manage-
ment Council on the recommendation of the Academic Council may confer the au-
tonomous status.

(2)  Autonomous university department or institution or affiliated college or
recognized institution shall function with the objectives of promoting academic
freedom and scholarship on the part of teachers and students which are essential to
the fostering and development of an intellectual climate conducive to the pursuit of
scholarship and excellence.

(3)  The autonomous university department or institution or affiliated college
or recognized institution, may constitute its authorities or bodies and exercise the
powers and perform the functions and carry out the administrative, academic and
other activities of the university, as may be prescribed by the Statutes.

(4)  The autonomous university department or institution or affiliated college or
recognized institution may prescribe its own courses of study, evolve its own teaching
methods and hold examinations and tests for students receiving instruction in it, and
recommend the university for award degrees, diplomas or certificates, after following
the procedure as prescribed in the Statutes. The autonomous university department
or institution or affiliated college or recognized institution shall have full  academic
and administrative autonomy subject to the provisions of this Act and Statutes and the
guidelines issued by the University Grant Commission, from time to time.

123. (1) Affiliated autonomous colleges that are identified by University Grants
Commission as College with Potential for Excellence or College of Excellence which
have a high level grade to be prescribed by the State Government through Official
Gazette may apply to the university for grant of empowered autonomous status. The
Management Council on the recommendation of the Academic Council may confer
the empowered autonomous status upon such college.

(2) Norms and procedure for grant of the empowered autonomous status and con-
tinuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous college may constitute its authorities or bodies
and exercise the powers and perform the functions and carry out the administrative,
academic, financial and other activities of the university, as may be prescribed by the
Statutes.

(4)  The empowered autonomous college shall enjoy all such privileges in addition
to the privileges enjoyed by autonomous college as may be prescribed by the statutes
and guidelines of State Government and University Grants Commission.

124. (1) A group of affiliated autonomous colleges or recognized institutions of
the same management or educational society which includes the colleges or institu-
tions, identified by the University Grants Commission as Potential for Excellence or
College of Excellence or which have a high level grade to be prescribed by the State
Government through OfficialGazette may apply to the university for grant of status of
empowered autonomous cluster institutions. The Management Council on the recom-
mendation of the Academic Council may confer the status of empowered autonomous
cluster institutions upon such group of colleges or institutions.

(2) Norms and procedure for grant status of empowered autonomous cluster
institutions and continuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous cluster institutions may constitute its authori-
ties or bodies and exercise the powers and perform the functions and carry out the
administrative, academic, financial and other activities of the university, as may be
prescribed by the Statutes and guidelines of State Government and University Grants
Commission.
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CHAPTER XI

ENROLMENT, DEGREES AND CONVOCATIONS

125. All post-graduate instruction, teaching, training, research, research collabo-
rations and partnerships, shall normally be conducted within the university area by
the university, affiliated colleges and the recognized institutions in such manner as
may be prescribed.

126. A person to be enrolled as student of the university shall possess such quali-
fications and fulfill such conditions as may be prescribed.

127. (1) All powers relating to discipline and disciplinary action in relation to the
students of the university departments and institutions and colleges maintained by
the university, shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may, by an order, delegate all or any of his powers under
sub-section (1), as he deems fit, to such other officer as he may nominate in that
behalf.

(3) The Vice-Chancellor may, in the exercise of his powers, by an order, direct
that any student or students be expelled or rusticated for a specified period, or be not
admitted to a course or courses of study in conducted college, institution or department
of the university for a specified period, or be punished with fine, as prescribed by
the university, or be debarred from taking an examination or evaluation conducted by
the department, conducted college or institution maintained by the university for a
specified period not exceeding five years or that the result of the student or students
concerned in the examination or evaluation in which he or they have appeared, be
cancelled:

Provided that, the Vice-Chancellor shall give reasonable opportunity of being heard
to the student concerned, if expulsion is for a period exceeding one year.

(4) Without prejudice to the powers of the Vice-Chancellor, the principals of
conducted colleges, heads of university institutions and the heads of departments of
the university shall have authority to exercise all such powers over the student in
their respective charge as may be necessary for the maintenance of proper discipline.

(5) Provisions as regards discipline and proper conduct for students of the univer-
sity and the action to be taken against them for breach of discipline or misconduct,
shall be as may be prescribed by the Statutes, which shall apply to the students of all its
conducted colleges and university departments or institutions, affiliated colleges and
recognized institutions.

(6) Statutes relating to discipline and proper conduct for students, and the action
to be taken against them for breach of discipline or misconduct, shall also be published
in the prospectus of the university, affiliated college or recognized institution and
every student shall be supplied with a copy of the same. The principals of the colleges
and heads of the institutions, maintained by the university and affiliated colleges,
may, prescribe additional norms of discipline and proper conduct, not inconsistent with
the Statutes, as they think necessary and every student shall be supplied with a copy
of such norms.

(7) At the time of admission, every student shall sign a declaration to the effect
that he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and the
other officers and authorities or bodies of the university and the authorities or bodies
of the conducted colleges, affiliated colleges and recognized institutions, and shall
observe and abide by the Statutes made in that behalf and in so far as they may apply,
the additional norms made by the principals of conducted colleges and heads of univer-
sity institutions and affiliated colleges.

(8) All powers relating to disciplinary action against students of an affiliated
college or recognized institution not maintained by the university, shall vest in the
principal of the affiliated college or head of the recognized institution, and the provi-
sions of the sub-sections (6) and (7) including the Statutes made thereunder, shall
mutatis-mutandis apply to such colleges, institutions and students therein.
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128. (1) The Management Council may institute and confer such degrees,
diplomas, certificates and other academic distinctions as may be recommended by the
Academic Council.

(2) The Management Council may institute and confer post- doctoral degrees such
as D.Sc. and D.Litt. - by Research, as may be recommended by Academic Council.

(3) The Chancellor may, on the recommendation of the Management Council and
the Academic Council, supported by a majority of not less than two-third members of
each such authority, present at its meeting, such majority comprising not less than
one-half of the members of each such authority, withdraw the degree or diploma or
certificate or any other academic distinction permanently or for such period as the
Chancellor thinks fit, if such a person is convicted by a court of law for any offence
involving moral turpitude or has been found to have sought admission to any degree or
diploma or certificate course by fraudulent means or has been found to have obtained
such degree or diploma or certificate or any other academic distinction by fraudulent
means. No such action under this section shall be taken unless the person concerned
is given an opportunity to defend himself.

129. (1) The Management Council may consider and recommend to the Senate
the conferment of an honorary degree or other academic distinction on any person,
without requiring him to undergo any test or examination or evaluation, on the ground
solely that he, by reason of his eminent position, attainments and public service, is a
fit and proper person to receive such degree or other academic distinction, and such
recommendation shall be deemed to have been duly passed if supported by a majority of
not less than two-thirds of the members present at the meeting of the Senate, being
not less than one-half of its total membership:

Provided that, the Management Council shall not entertain or consider any
proposal in that behalf without the Vice-Chancellor having obtained the previous
approval of the Chancellor.

(2) The Management Council may take a decision on the proposal of the Senate:

Provided that, the Senate shall not entertain or consider any proposal in that
behalf without the Vice-Chancellor having obtained prior approval of the Chancellor.

130. The convocation of the university shall be held at least once during an
academic year in the manner prescribed by the Statutes for conferring degrees,  post-
graduate diplomas or for any other purpose.

131. (1) Subject to the provisions of sub-section (2), the following persons shall be
entitled to have their names entered in the register of registered graduates or deemed
to be registered graduates, maintained by the university, namely:-

(a) who are graduates of the university;

(b) who are graduates of the parent university from which corresponding new
university is established:

Provided that, the graduates registered in the parent university as registered
graduates but residing in the jurisdiction of the new university will have to apply for
registration, as registered graduates, to the new university and once registered with
the new university, they will automatically cease to be the registered graduates of the
parent university.

(2) A person who -

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an un-discharged insolvent; or

(c) is convicted for an offence involving moral turpitude; or

(d) has obtained a degree by fraudulent means; or
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(e) is a registered graduate of any other university established by law in the State,
shall not be qualified to have his name entered in the register of graduates, or be a
registered graduate.

(3) Every person who intends to be a registered graduate shall make an applica-
tion to the Registrar in such form and make payment of such fees as may be
prescribed by the Statutes.

(4) The Vice-Chancellor shall, after making such inquiry as he thinks fit, decide
whether the person is entitled to be a registered graduate. If any question arises whether
a person is entitled to have his name entered in the register of graduates or be a
registered graduate or is not qualified to be a registered graduate, it shall be decided by
the Vice-Chancellor after making such inquiry as he thinks fit and his decision shall
be final.

(5) From amongst the persons registered as registered graduates, an electoral
college shall be constituted for election of members of the Senate under clause (t) of
sub-section (2) of section 28, and for that purpose, an electoral roll shall be prepared as
prescribed by publishing a public notice, requiring the registered graduates desirous of
enrolling themselves in such electoral roll to fill in the prescribed form for such enrol-
ment.

132. (1) The Vice-Chancellor may, on the recommendation of the Management
Council, supported by a majority of not less than two-third of its members present at its
meeting, such majority comprising not less than one-half of its members,  remove the
name of any person from the register of graduates for such period as the Vice-Chancel-
lor thinks fit, for any of the reasons mentioned in sub-section (2) of section 131.

(2) No action under this section shall be taken unless the person concerned is, as
prescribed by the Statutes, given an opportunity of being heard in his defence.

CHAPTER XII

UNIVERSITY FUNDS, ACCOUNTS AND AUDIT

133. (1) The annual financial estimates (budget) of the university for ensuing
financial year shall be prepared by the Finance and Accounts Officer under the direc-
tion of the Finance and Accounts Committee, at least two months before the    com-
mencement of the financial year.

(2) The Finance and Accounts Officer shall thereafter forward copies of annual
financial estimates (budget) as approved by the Management Council and the Senate
to the Chancellor, the Maharashtra State Commission for Higher Education and
Development and the State Government.

(3) The Financial year of the university shall be the same as that of the State
Government.

134. (1) The university shall establish the following funds, namely :-

(a) general fund ;

(b) salary fund,-

(i) for all posts approved by the State Government;

(ii) for all other posts separately;

(c) trust fund;

(d) development and programme fund;

(e) contingency fund;

(f) any other fund which, in the opinion of the university, is deemed necessary
to establish.
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(2) The following shall form part of, or be paid into, the general fund:

(a) non-salary contribution or grant, received from the State Government or
Central Government or University Grants Commission ;

(b) all incomes of the university from any source whatsoever, including income
from fees, other fees and charges;

(c) any sums borrowed from the banks or any other agency, with the permission of
the State Government;

(d) sums received from any other source or agency.

(3) The salary fund shall consist of all amounts received from the State Govern-
ment, Central Government or University Grants Commission or any other endowment
or contribution received towards full or part payment of the salary and allowances.
No amount from this fund shall be utilized for the purpose other than payment of salary
and allowances.

(4) All income or moneys from trusts, bequests, donations, endowments,
subventions and similar grants shall form part of the trust fund.

(5) (a) The development and programme fund of the university shall consist of
all infrastructure development grants received from the State Government, all contri-
butions made by the University Grants Commission for development and research
grants received from other funding agencies of the Central Government, United
Nations and its affiliates, other international agencies, industry, banks and financial
institutions or any person or institution;

(b) no amount from this fund shall be appropriated to any other fund of the univer-
sity or expended for any other purpose ;

(c) the development and programme fund shall be utilized in the manner consis-
tent with the object of the programme and as per guidelines of the funding agency on
expenditure and audit, to be granted and approved by the Management Council.

(6) The university shall have and maintain a contingency fund under a separate
head of the university accounts which shall be used only for the purpose of meeting
any unforeseen expenditure.

(7) Surplus money at the credit of these funds, including accruals thereto, which
cannot immediately or at any early date be applied for the purposes aforesaid shall,
from time to time, be deposited in the Nationalized or Scheduled Banks or invested in
any other Equity or securities issued by the Corporations having financial participa-
tion of the State Government.

135. (1) The accounts of the University shall be maintained on the basis and
principles of double entry accounting system, and the method of accounting to be
followed shall be the mercantile system by following the Maharashtra Universities
Account Code as prescribed by State Government.

(2) The accounts of the university shall be audited at least once every year and in
any case within four months of the close of the financial year by the auditors appointed
by the Management Council from amongst the firms of Chartered Accountants whose
partners have no interest in any of the authorities or affairs of the university. The
university shall comply with the remarks and discrepancies as shown in the audit
report in any case within one month of the receipt of such audit report, audited
accounts shall be published by the university and a copy thereof, together with the
copy of the auditor's report shall be submitted to the Chancellor and the State Govern-
ment within one year of the close of the financial year.

(3) The audited accounts shall be published by the university and a copy thereof,
together with the copy of the auditor's report and compliance report shall be submitted
to the Chancellor and the State Government and shall be submitted for approval before
the senate in any case within six months from the close of the financial year.

(4) The State Government shall cause the audited annual accounts of the univer-
sity, received by it, to be laid before each House of the State Legislature.
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(5) The State Government shall provide for conduct of the test audit or full audit of
the accounts of the university at regular intervals by the auditors appointed by the
State Government.

136. (1) The Board of Deans shall prepare the Annual Report containing  the
administrative, academic, research and development and other activities of the
university, colleges and institutions under its jurisdiction, for each academic year and
submit it to the Management Council for consideration. The Senate shall discuss and
approve the Annual Report as received from the Management Council. Such report
as approved by the Senate shall be submitted to the Chancellor and the State
Government, within one year from the conclusion of the academic year.

(2) The State Government shall cause the Annual Report to be laid before each
House of the State Legislature.

CHAPTER XIII

SPECIAL PROVISIONS FOR SHREEMATI NATHIBAI
DAMODAR THACKERSEY WOMEN'S UNIVERSITY

137. (1) In addition to the other provisions of this Act and Statutes, the provisions
set out in this section shall apply to the Shreemati Nathibai Damodar Thackersey
Women's University.

(2) The territorial limits, within which the powers conferred upon the university
by this Act shall be exercised, shall comprise the entire State:

Provided that, the university may, subject to such conditions and restrictions as
it and the State Government may think fit to impose, admit any women's educational
institution in any other territory to the privileges of the university, with the approval of
the Government concerned.

(3) Any female student from any part of the State of Maharashtra or any other
territory may register as a private student of the university or join correspondence
course or any other external degree or diploma course of the university.

(4) Any society, association or body in the State seeking affiliation or recognition
by the university to the college or institution started or conducted by it exclusively for
women students need not seek the permission of any other university in the area of
which the college or the institution, as the case may be, is to be or is located. On an
application of any such society or association or body, the university may, notwith-
standing anything contained in any other law for the time being in force, grant the
affiliation, with the previous sanction of the State Government, or the recognition, as
the case may be, without seeking permission of any other university in the area of
which the college or institution, as the case may be, is to be or is located.

(5) The university may, in the interest of women's education, start or conduct a
college or research institution in any territory outside the State of Maharashtra, with
the approval of the Government concerned.

(6) No educational institution affiliated to or recognized by the university shall be
associated in any way with, or seek admission to any privileges of, any other univer-
sity established by law, except, with the permission of the university and the State
Government.

(7) The Senate of the university shall have the following additional members,
namely:-

(a) two representatives of women's educational associations or bodies in the
State of Maharashtra, nominated by the Vice-Chancellor;

(b) two representatives of women's educational associations or bodies from
outside the State admitted to the privileges of the Shreemati Nathibai Damodar
Thackersey Women's University, nominated by the Vice-Chancellor;

(c) one representative of women's educational associations or bodies in other
territories, nominated by the Vice-Chancellor.
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(8) The university shall have powers to draw up Statutes or Ordinances or Regula-
tions or to undertake other activities, such as running schools, polytechnics, etc.

(9) No member of the Board of Examinations or the Committees of the University
shall be appointed as paper setter, examiner, moderator or referee except with the
written approval of the Board under exceptional circumstances to be recorded in
writing.

CHAPTER XIV

MISCELLANEOUS

138. (1) It shall be the duty of every authority or body and officer of the university
to ensure that the interests of the university are duly safeguarded.

(2) If it is found that a damage or loss has been caused to the university by any
action on the part of any authority or body or officer of the university, not in conformity
with the provisions of this Act, Statutes, Ordinances or Regulations, except when done
in good faith, or any failure so as to act in conformity thereof, by willful neglect or
default on its or his part, such damage or loss shall be liable to be recovered from the
authority or body or the concerned members thereof, jointly or severally, or from the
officer concerned, as the case may be, in accordance with the procedure prescribed by
the Statutes.

139. (1) A teacher or a non-teaching employee shall not be disqualified for con-
tinuing as such teacher or a non-teaching employee merely on the ground that he has
been elected or nominated as a member of the Legislative Assembly or of the Legisla-
tive Council of the State or of the Parliament.

(2) A teacher or a non-teaching employee elected or nominated as a member of
the Legislative Assembly or of the Legislative Council of the State, or of the Parliament
shall be entitled to treat the period of his membership of the Legislative Assembly or
of the Legislative Council or of the Parliament as on leave without salary and
allowances.

(3) A teacher or a non-teaching employee referred to in sub-section (2) shall also
be entitled to count the period of his membership of the Legislative Assembly or of the
Legislative Council or of the Parliament for the purposes of pension, seniority and
increments.

140. If any question arises regarding the interpretation of any provision of this
Act, or of any Statutes, Ordinance or Regulation or Rule, or whether a person has been
duly elected or appointed or nominated or co-opted as a member or is entitled to be a
member of any authority or body of the university, the matter may, be referred, on
petition by any person or body directly affected or suomotu by the Vice-Chancellor to
the Chancellor, who shall after taking such advice  as he thinks necessary, decide the
question, and his decision shall be final:

Provided that, such reference shall be made by the Vice-Chancellor upon a  requi-
sition signed by not less than one fourth members of the senate.

141. All acts and orders done or passed in good faith by the university or any of its
officers, authorities or bodies, shall subject to the other provisions of this Act, be final;
and accordingly, no suit or other legal proceedings shall be instituted against, or
maintained, or damages claimed from the university or its officers, authorities or
bodies for anything done or passed, or purporting to have been done or passed in good
faith and in pursuance of the provisions of this Act and the Statutes, Ordinances and
Regulations.

142. Subject to the provisions of this Act and the Statutes, any officer or authority
of the university may, by order, delegate his or its powers, except the power to make
Statutes, Ordinances and Regulations to any other officer or authority under  his or its
control, and subject to the condition that the ultimate responsibility for the exercise of
the powers so delegated shall continue to vest in the officer or authority delegating
them.
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143. No act or proceeding of the Senate or the Management Council or the
Academic Council or any other authority or anybody or committee of the university,
including a committee appointed by the Chancellor for the appointment of a Vice-Chan-
cellor, shall be deemed to be invalid at any time merely on the ground that -

(a) any of the members of any such authority, body or committee are not elected,
appointed, nominated or co-opted or for any other reason are not available to take office
at the time of the constitution or to attend any meeting thereof or any person is a
member in more than one capacity or there is any other defect in the constitution
thereof or there are one or more vacancies in the offices of members thereof;

(b) there is any irregularity in the procedure of any such authority, body or com-
mittee not affecting the merits of the matter under consideration, and the validity of
such act or proceeding shall not be questioned in any court or before any authority or
officer merely on any such ground.

CHAPTER XV

ESTABLISHMENT OF NEW UNIVERSITIES

144. When any new university is constituted by a notification in the OfficialGazette
under sub-section (2) of section 3, or a cluster university under sub-section (6) of  that
section,  the State Government may, notwithstanding anything contained in this Act,
by one or more orders published in the Official Gazette, provide for all or any of the
following matters, namely:-

(a) the appointment of the first Vice-Chancellor and other officers of the univer-
sity and the term for which they shall be appointed;

(b) the constitution of the first Management Council and Academic Council in
such manner as it thinks fit and the term for which it shall function;

(c) the continuance or application of such Statutes, Ordinances and Regulations
with such modifications as it may specify:

Provided that, the Competent Authority of the new university shall adopt such
statutes, ordinances and regulations, either in toto or with such modifications as
deemed fit, within a period of two years from its establishment.

(d) the exercise of option by the registered graduates of any of the then existing
universities to continue to remain registered graduates of the same universities or to
get registered with the new university;

(e) the continuance or discontinuance of membership of the Management
Council, the Academic Council and other authorities, bodies and committees of the
existing universities constituted under this Act;

(f) the filling in the vacancies caused by discontinuance of the members of
authorities or bodies or committees of the existing university;

(g) the continuance of affiliation of the colleges or the recognition of the institu-
tions by the new university to which the area is added and discontinuance of the same
by the existing university from which the area is carved out;

(h) the transfer of any of the employees of the existing university to the new
university and the terms and conditions of service applicable to such employees or
termination of the service of the employees of the existing university by giving such
terminal benefits as the State Government deems fit:

Provided that, the terms and conditions of service of any employee so transferred
shall not be varied to his disadvantage;

(i) transfer of assets, that is to say, the property, movable or immovable, right,
interest of whatsoever kind acquired, and the liabilities and obligations incurred,
before the issue of any such order; and

(j) such other supplemental, incidental and consequential provisions as the State
Government may deem necessary.
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CHAPTER XVI

TRANSITORY PROVISIONS

145. Save as otherwise provided by or under this Act, every person holding office
either as an officer or the employee, whether teaching or other employee, of  any
university on the date immediately before the commencement of this Act shall
continue to hold office on the same terms and conditions as were applicable to him
immediately before such date, and shall exercise such powers and perform such
duties as are conferred on them by or under this Act.

146. (1) Every authority of an existing university shall, as soon as practicable, but
within a period of six months or immediately following 31st August, from the date of
commencement of this Act, whichever is later, be re-constituted in accordance with
the provisions of this Act. Every such authority shall, be deemed to be reconstituted
with effect from such date as the Vice- Chancellor may, from time to time, specify by
notification.

(2) Every person holding office as a member of any authority immediately before
the commencement of this Act shall, on the date of such commencement, continue to
hold the said office and the authority with such members shall exercise the powers
and perform the duties conferred on it by or under this Act, until the date on which the
authority is deemed to be re-constituted or a period of six months from the date of
commencement of this Act expires, whichever is later.

(3) On the date on which any authority is deemed to be re-constituted or on which
a period of six month expires, whichever is earlier, every member of an authority of an
existing university who is continued in office under this section shall be deemed to
have vacated his office.

(4)  If on the date of commencement of this Act, any authority or body cannot be
constituted in accordance with the provisions of this Act, the Vice-Chancellor may,
after approval of the Chancellor take such measures for interim constitution of such
authority or body.

(5) The term of such authority or body constituted under sub-section (4) shall be
for a period of one year from its constitution or till such authority or body is duly consti-
tuted under this Act, whichever is earlier.

(6)  For the removal of doubt, it is hereby declared that on expiry of a period of one
year of the interim constitution of such authority or body, such authority or body shall
cease to function.

147. (1) On and from the date of commencement of this Act, the Maharashtra
Universities Act, 1994 shall stand repealed.

(2) Notwithstanding the repeal of the said Act,-

(a) any person holding office immediately before the commencement of this Act
as Vice-Chancellor of the university shall, on such commencement, continue to hold
the said office till his term of office as Vice-Chancellor of that university would have
expired had he continued to be as such unless he ceases to be the Vice-Chancellor by
reason of death, resignation or otherwise before the expiry of his term of office as
aforesaid and shall exercise all the powers and perform all the duties conferred and
imposed on the Vice-Chancellor of the respective university by or under this Act;

(b) all colleges which stood affiliated to the university immediately before the
commencement of this Act, shall be deemed to be affiliated to that university under
this Act till their affiliation is withdrawn by that university under this Act;

(c) all other educational institutions which were entitled to any privileges of the
university shall be entitled to similar privileges of that university;

(d) all property, movable or immovable, and all rights, interest of whatsoever kind,
powers and privileges of the university shall stand transferred to and shall, without
further assurance, vest in, that university and be applied to the objects and purposes
for which that university is constituted;
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(e) all benefactions accepted or received by the university and held by it immedi-
ately before the commencement of this Act, shall be deemed to have been accepted or
received or held by that university under this Act, and all the conditions on which such
benefactions were accepted or received or held shall be deemed to be valid under
this Act, notwithstanding that such conditions may be inconsistent with any of the
provisions of this Act;

(f) all debts, liabilities and obligations incurred before the commencement of this
Act, and lawfully subsisting against the university, shall be discharged and satisfied by
that university;

(g) any will, deed or other document made before the commencement of this Act,
which contains any bequest, gift, term or trust in favour of the university shall be
deemed to have been made thereunder and for the purposes of this Act in favour of that
university;

(h) all references in any enactment or other instruments issued under any
enactment to the university before the commencement of this Act, shall be deemed to
have been construed under and for the purposes of this Act;

(i) the appointment of examiners validly made under the said Act and subsisting
immediately before the commencement of this Act, shall be deemed to have been
made under and for the purposes of this Act for the respective university, and such
examiners shall continue to hold office and to act until fresh appointments are made
under this Act;

(j) the teachers, who were recognized teachers of the university under the
said Act immediately before the commencement of this Act, shall be deemed to be
recognized teachers of that university under and for the purposes of this Act and shall
continue to be such recognized teachers until fresh recognitions are granted under
this Act;

(k) the registered graduates, whose names were entered in the register of
graduates maintained by the university immediately before the commencement of
this Act, shall be deemed to be the registered graduates of that university under and
for the purposes of this Act and the register so maintained and the registered
graduates whose names are so entered therein, shall continue to be the register
maintained by that university, and the registered graduates to be the registered
graduates of that university;

(l) all Statutes and Ordinances made under the said Act in respect of the univer-
sity shall, in so far as they are not inconsistent with the provisions of this Act, con-
tinue to be in force and be deemed to have been made under this Act in respect of that
university, until they are superseded or modified by the Statutes or Ordinances, as the
case may be, made under this Act;

(m) all Regulations made under the said Act in respect of the university shall, in
so far as they are not inconsistent with the provisions of this Act, continue to be in
force and be deemed to have been made under this Act by the that university, until
they are superseded or modified by the Regulations, made under this Act;

(n) a standard code, if any, prescribed under the said Acts shall be deemed to have
been prescribed under this Act and shall, save as otherwise provided by or under this
Act, continue to remain in force, until it is superseded in accordance with the
provisions of this Act;

(o) all notices and orders made or issued by any authority under the said Act or by
the State Government shall, in so far as they are not inconsistent with the provisions
of this Act, continue to be in force and be deemed to have been made or issued by that
authority or by the State Government until they are superseded or modified under this
Act;

(p) the Tribunal constituted under the said Act and existing on the date of
commencement of this Act shall continue to function as such under this Act and all
the disputes or matters or appeals pending before such Tribunal shall be dealt with and
disposed of by such Tribunal:
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Provided that, no Statutes, Ordinances, Regulations, Notices or orders made or
issued under the said Act, repealed by this section and in force immediately before the
commencement of this Act, shall be deemed to be inconsistent with the provisions of
this Act by reason only that the power to make or issue such Statute, Ordinance,
Regulation, Notice or Order under this Act vests in a different authority or body or
officer, or that the subject matter thereof is permissible only under a different form of
subordinate legislation or instrument to be made, under this Act.

148. (1) If any difficulty arises in giving effect to the provisions of this Act, the
State Government may, as occasion arises, by Order published in the OfficialGazette,
do anything, not inconsistent with the provisions of this Act, which appears to it to be
necessary or expedient for the purpose of removing the difficulty:

Provided that, no such Order shall be made after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every Order made under sub-section (1) shall be laid, as soon as may be, after
it is made, before each House of the State Legislature.

SCHEDULE

PART I

[See sections 3 (1) and 6(1)]

Name of the University University Area

(1) (2)

1. The University of Mumbai, Mumbai Districts of -

(1) City of Mumbai

(2) Mumbai Suburban

(3) Raigad

(4) Thane

(5) Palghar

(6) Ratnagiri

(7) Sindhudurg

2. The Savitribai Phule Pune University, Pune Districts of -

(1)  Pune

(2) Ahmednagar

(3) Nashik

3. The Shivaji University, Kolhapur Districts of -

(1)  Kolhapur

(2)  Sangli

(3) Satara

4. The Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad Districts of -

(1) Aurangabad

(2) Jalna

(3) Beed

(4) Osmanabad

Removal of
difficulties.
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5. The Rashtra Sant Tukdoji Maharaj University,
Nagpur Districts of -

(1) Nagpur

(2)  Bhandara

(3) Gondia

(4)  Wardha

6. The Shreemati Nathibai Damodar Thackersey
Women's University, Mumbai The State of Maharashtra

7. The Sant Gadge Baba University, Amravati Districts of -

(1) Amravati

(2)  Akola

(3)  Buldhana

(4) Yavatmal

(5) Washim

8. The North Maharashtra University, Jalgaon Districts of -

(1) Jalgaon

(2)  Dhule

(3)  Nandurbar.

9. The Swami Ramananda Teerth Marathwada
University, Nanded Districts of -

(1) Nanded

(2)  Parbhani

(3) Latur

(4) Hingoli

10. The Solapur University, Solapur District of Solapur

11. The Gondwana University, Gadchiroli Districts of -

(1)  Gadchiroli

(2) Chandrapur

PART II

[See section 3 (2)]

Name of the University University Area

(1) (2)

Name of the University University Area

(1) (2)
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CHAPTER I 

PREUMINAAY 

s.tSl. (1) The$o StaiUtes may be called the •sb.tutes Governing the Tenns Short 
and Conditions of Strvico of the Teachers working in the Title and 

Colleges and Recognised Institutions•. · · ;~:; •• 
(2) These Statutes shall come into force with effect from mcnt. 

1998. 

S.JS:Z. The teacher shall accept the employment in the College or Recognised Exrmr or 
Institution, as the case may be, with full understanding and agreement to Applica· 

work in furtherance of the objectives, development and welfare of the uons. 

University, Recognised College and Institution that be serves, by placing 
all his time, energy, intelligence and skill at the disposal of the employer 
and by complying with the provisions of the Act, Statutes, Ordinances 
and Regulations and such other directives of the University Authorities, 
orders of the Management and of the Officers, competent to issue them, 
:md orden of the Government issued from time to time. Hence these 
Statutes shall apply to all the teachers working in the Colleges and 
Recognised Institutions. 

S.lSJ. The Chancellor shall have the right of interpretation of these Statutes. Right to 

S.JS4. The Statutes may be amended or repealed as provided under the Act. 

1n1erpre1. 

room 10 

•111end •lid 
repeal lhc 
$lj(ll1tl. 

• S.JSS. The powers to implement these Statutes shall rest with the Vice- Powers 

Chancellor. The Vice-Chancellor may from time to time issue such ~~plc· 
orders or directives as may be necessary to give effect to, and carryout menr 1he 

the provisions of these Statutes and to secure effective control over the Statutes 

teachers working in the Colleges and Recognised Institution:;. 

5.156. Where 'the Chancellor is satisfied that the operation of any of these Power of 

Statutes causes or is likely to cause undue hardship in the'case of any Rclua· 

teacher or teachers, working in the Colleges and/or R~cognised uon. 

Institutions, he may exempt any such teacher(s) from any provisions of 
these Statutes or may direct that such provisions shall apply to said 
teacher(s) with such modifications not affecting the substance thereof as 
may be specified. 



2 COllege Teacltm' 
. .. 

Vllldily 5.157, 
o(Tcnu 

Tho terms of a specific contract enforteable u -'prOvided by the Act, , 
uecessarily o\'enide tho pmvisions ofth= Statutes; . 

o( 

Coalllct. • · 

Excrruc 8.158. 
ud 

Dctca•· 
liOII O( 

Powcu. 

Dclini· 8.159; 
liont. 

' ~ .. 
No powers ~~ be exercised or deleg.ated under these Statutes, 
except in eonsult.ation with the Appointing Authority, as mentioned in the 
Act 

The definitions given in the Act shall bold good for llie purpose of these 
Statutes. In these Statutes, unless the context·otllerwiso requires : 
(1) • Act' means the Maharashtra Universities Act, 1 9~4; 

(2) • Agreement' means the contract entered into in .writing between 
the teacher and the Competent Authority/Officer or the person 
authorised; 

(3) 'Appendix' means appendix appended to these Statutes; 
( 4) 'Appointing Authority' means the authority competent to make the 

appointments; 
(5) 'Audit Officer' means an Audit Officer appointed by the 

Comptroller and Audi tor General of India, whatever his official 
designation, in whose circle of audit the teacher is serving or has 
served; 

(6) 'Authority' means the authority ofthe University as provided by or 
under the Act; 

(7) 'Cadre' means strength of the service or a part of service, 
sanctioned as a separate unit, by the U.niversity Grants 
Commission and accepted by the University, from time to time; 

(8) 'Chancellor' means the Chancellorofthe University; 

(9) 'Coaching Classes' (Private Tuitions) means a place or premises 
and/or Institution where the teacher or group of teachers are 

..-engaged in Coaching/preparing the students for 2ward of 
Certificate, Diploma, Degree or any other course, recognised by 
the University or the Government; 

(10) 'College' means affiliated, conducted and/or autonomous 
college of the University; 

(II) 'Competent Authonty' means the authority competent to 
exercise different powers under the Act and in these Statutes; 

• 

• 

• 
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(12) 'ConlinuousScrvico' mcanssemcereodered by the teacher, under 
the Appointins Authority or Authorities, without any break or with 
condoned break(a); 

(13) 'Compensatory Allowance' means allowance granted to meet 
personal expenditure oecessiiJtcd by the special citcwnstances in 
which duty is performed; 

(14) 'ControllerrofBxaminations' means the Controller of Examinations 
of the University; 

(15) 'Department' mC3llS a department teaching a particular subject or 
a group of subjects in a College or Recognised Institution 
as prescribed under these Statutes; 

(16) 'Director, BCUD' means the Director of Board of College and 
University Development of the Univcrslly; 

(17) 'Disciplinary Authority' means the Authority or the Officer 
authorised to take disciplinary action against the teacher, except 
otherwise provided in the Act, and the Management in case of the 
teacher working In the College or Reoognised lnstirution; 

(18) 'Duty' means the compliance of tho things tho teacher is 
expected to do by virtue of his taking a job or assuming an office 
and as explained in these Statutes; 

(I~) 'Employee' mean~ a teaching and non-teaching employee duly 
appointed in the employment of the University, College or 
Recognised Institution on approved pos~ on a scale of pay, by 
following the procedure prescribed; 

(20) 'Employer' means the Management of the College or Recognised 
Institution, as the case may be; 

(21) 'Employment Exchange' means the office established by the . 
Government where the eligible and desirous candidates register their 
.names for employment and includes Social Welfare Office, Tribal 
Development Office and such other bodies authonsed by (he 
Government for the purpose; 

(22) 'Emolument' means salary, leave salary, subsistence allowance or 
compensatory allowance, if any, payable to the teacher and includes 
any remuneration of lhc nature of salary received in respect of 
foreign service; 
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(2~} 'Family' mew the wife or husband of the teacher, as the case may 
be, legitimate children including adopted children, step children, 
patents, sisters and llrothers, if residing with IU!d whoUy dependent 
on him; 

(24} 'First Appointment' means the appointment of a teacher who is not 
holding any appointment,-for the time being, under the College or 
Recognised Instirution, even though he may have previously held 
any sucb appointment either temporary or on tenure basis; 

(2S) 'Follll' means a form appended to thc:se StaiUtes; 

(26) 'Foreign Service' meanSS'ervice in which the1eacher receives his 
salary, with the sanction of the Competent Authority, fiom any source 
other than funds and finance of the Management of the College, 
Recognised fnstitution or any other Otganization; 

(27} 'Finance and Accounts Officer' means the Finance and Accounts 
Officer of the University; 

(28) 'Government' means the Government ofMtthnrashtra; 

(29) 'Grievances Committee' means a Committee constiiUted undet the 
Act; 

(30) 'Holiday' means a Sunday, a weekly off or any other day 
declared as holiday by the University; 

(31) 'Honorarium' means recuning payment granted to the teacher from 
the College or Recognised Institution fund, as remuneration for 
special work of occasional or of intermittent character; 

(32) 'Joining Time' means the time limit prescribed for and the 
period availed of by the teacher to jom a new post and includes 
period of travel to or from a station to which he is posted or trans· 
ferred; 

(33) 'Joint Director' means the Join! Director of Higher Education of 
thtfRcgion concerned; 

{34) 'Leave' means permission granted by the Compet-ent Authority to 
the teacher to remain absent from duty; 

{35) 'Leave Salary' means the monthly emoluments paid by the 
College or Recognised Institution to its teacher on leave; 

(36} 'Lien' means title of the teacher who holds substantively, e1ther 
immediately or on the termination of the period or periods of 
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absence, a permanent post, to which he has been appointed 
substantively; 

(37) 'Local Managing Committee' means the Committee constituted for 
the College or Recognised Institution under the Act; 

(38) 'Medical Authority' means the Medical Board constituted by the 
Competent Authority or the Registered Medical Practitioner from 
the panel approved by the Management of the College or Recogn
ised Institution; 

(39) 'Management' means the Trustees or the managing or the 
governing body by whatever name called, of any trust registered 
under the Bombay Public Trust Act, 1950 (or any Society 
registered under the Societies Registration Act, 1860) under the 
mnnage'!lent of which one or more Colleges, Recognised 
Institutions arc conducted and admitted to the privileges of the 
University; 

Provided that, in relation to any College or Recognised Insti
tution established or maintained by the Central Government or the 
State Government or Local Authority like Zilla Pari shad, Munici
pal Council or Municipal Corporation, it means, respectively, the 
Central Government or State Government or the Zilla Parishad or 
the Municipal Council or the Municipal Corporation, as the case 
maybe; 

(40) 'Month' means a calendar month i.e. any one of the twelve 
portions into which the conventional year is divided, or a period 
from any day in one month to corresponding day of the next 
calendar month; 

(41) 'Officiate' means to cany out function and/or duties of the post on 
which another person holds a lien or of the vacant post on which 
no other teacher holds a lien; 

( 42) 'Other Backward Class' means and includes persons belonging to 
such classes or groups within such c!as~es as adopted by the State 
Government to be Other Backward Classes; 

(43) 'Non-Vacational Academic Stafr means such staff as the 
Government may classify to be non-vacational academtc staff and 
includes all such staff which is complimentary to academic staff but, 
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• shaU DOt iDcludethe ataff' cagaged purely in discharging admjnjsfn. 
live fimcdcms; · .-. 

(44) 'Pay' mcms tho amount drawn on monthly basis sanctioned for 
a post. in scale of pay held subsiantivel~ or in officiating capacity 
and includes Personal pay, Special pay, Dearness pay and any other 
emoluments specially classed as 'Pay' by the !;Jovemment, from 
time to time; 

( 45) 'Permanent Post' means the post, carrying a definite running scale 
of pay, sanctioned without time limit; 

( 46) 'Pension' means monthly emoluments payable to the teacher after 
his retirement from the service, as per the Government Rules, chang· 
ing from time to time and includes gratuity; 

( 47) 'Pensionable Pay' means average pay earned by the teacher for the 
period as may be decided by the Government, from time to time; 

( 48) 'Pensionable Service' means service, which qualifies the teacher to 
receive a pension from the Government; 

( 49) 'Personal Pay' means additional pay granted to the teacher to save 
him from a loss of substantive pay in respect of permanent post 
other than the tenure post, due to revision of pay or due to any 
reduction of such substantive pay, otherwise than as a disciplinary 
measure; 

(50) 'Presumptive Pay' means the pay of a post to which the teacher 
would be entitled, had he held the said post and had he been 
performing his duties; 

(51) 'Principal' means a Head of the College or Recognised Institution 
appointed by or under the Act and approved by the University; 

(52) 'Provident Fund' means the College, or Recognised Institution StalT 
Provident Fund; 

(53) 'Post-graduate Department' means a department in the College or 
Recognised Institution of higher learning, research or specialised 
studies, recognised to be so by the University and imparting pest· 
graduate instruction or guidance for research; 

(54) 'Qualifying Service' means the service rendered by the teacher for 
which the pension is payable, under these Statutes; 

(55) 'Registrar' means the Registrar of the University; 
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(56) 'Recognised Institution' means 1111 institution of higher learning, 
research or SJ~"ialised studies other thaD an affiliated College, 
recognised to be so by the University; 

(57) 'Salary' means total monthly emoluments drawn by the tcar.h:r and 
includes pay and allowances admissible, from time to time; · 

(58) 'Salary Grant' means the grant received from the Government 
agai!Ut the sAlary of approved ~tllayet!s and the teachers working 
in the Colfege or Recognised Institution; 

(S9) 'Scale of pay' means running seale of JT4Y which, subject to any 
conditions prescribed in these Statutes, rises by periodical incre
ments from a minimmn to a maximum; 
Explanation : The Scales of Pay are said to be identical if the 

minimum, the maximum, the period of increment 
and the rate(s) of increments are same. 

(60) 'Scheduled Castes' means such castes, races or tribes or part of or 
group within such castes, races or tribes 2s are deemed to be 
scheduled castes, in relation to the State of Maharashtra Ul'lder 
Article 341 of the Constitution of India; 

( 61) 'Scheduled Tribes • means such tribes or tribal communities or parts 
or groups within such tribes or tribal communities as are deemed to 
be scheduled tribes in relation to the State of Maharashtra under 
Article 342 of the Constitution of India residing in any part of 
Maharashtra and for the purposes of these Statutes, includes 
Denoti fied and Nomadic Tribes; 

(62) 'Scheme' means the academic planning or programmes approved 
by the Competent Authority or by the funding agency and shall 
include the programme not covered by the Salary Grant Scheme of 
the Government, the programme funded by the other agencies like 
UGC, DST, CSJR, etc. which is not supported by the Government, 
the research chair to which the Government Salary Grants are not 
sanctio!led or the activity under the University which is covered by 
the provision.s of Sub-Section (2) of Section 8 of the Act; 

(63) (a) 'Selection Grade' means the Selection Grade sanctioned to the 
teacher as per the recommendations of the University Grants 
Commission and accepted by the Government and the Univer· 
sity, from time to time; 
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· (b) 'Senior Scale' means the senior scale sanctioned to the teacher 
u per the recommendations of the University Grants Conunis
sion and accepted by the Government and the University, from 
limo to time; 

(64) 'School' means a school of studies maintained by or recognistd 
as such by the University; 

(65) 'Special Pay' means additional pay granted to the post and/or to the 
teacher in consideration of the specially arduous nature of 
duties or specific addition to the work of r~-ponsibility; 

(66) 'Subsistence Allowance' means monthly grant paid to the teacher, 
who is not in receipt of pay or leave salcuy d~g the pe.riod of his 
suspension; 

(67) 'Substantive appointment' means an appointment made in 
a substantive or a pennanent capaciry in a pennanent post which is 
clearly vacant; 

{68) 'Substantive pay' means the pay, personal pay or emoluments classed 
as pay, under these Statutes to which the teacher is entitled, 
on account of a post to which he has been appointed substantively 
or by reasons of his substantive position in the Cadre; but does not 
include special pay; 

(69) 'Surplus Teacher' means the teacher duly declared as surplus by the 
Government and the University due to the non-availability of the 
teaching work in the College or Recognised Institution, or due to 
closure of the faculty, department or subject in the College or 
Recognised Institution or due to closure of the College or 
Recognised Institution, as the case may be; 

(70) 'Teacher' means and shall include Principal, Professor, Associate 
Professor, Assistant Professor, Reader, Lecturer, Demonstrator, 
Tutor, Method Master, Director of Physical Education, Librarians 
in affiliated, conducted, Autonomous C~lleges, Recognised 
Institutions and approved by the University; 

Provided that, the tenn Teacher shall include full-time as well 
as part-time Teacher, honorcuy Teacher, and such other Teachers 
who are to be designated as the academic non-va.;ational staff by 
the Government, from time to time; 

• 
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~t.t. ....... 

(71) 

(72) 

(73) 

(74) 

(75) 

(76) 

(77) 

(78) 

(79) 

(80) 

(81) 

PrOVided l\u1hcr that, this def"mition ot Teacher shall apply 
merely ih the context of the servict conditions only; 

'Tribunal' means the Tribunal estclllished under the Act; 

'Temponry appointment' means an appoinunent made on purely 
temporary basis either In a permanent post, not more than twelve 
months against temporarily vacant post or a tenure post or against 
a temporary position; 
'Tenure post' means a post which the teacher may not hold for 
more than a limited time without reappointment or a temporary 
post whi~h is sanctioned/created for a specified limited period only; 

'Transfer' means the transfer of the teacher from one post to 
another post at the same or another station, either to take up the 
duties of other post or in consequence of change of head
quarter; 
'Transit time' means the actual period required to reach the 
destination.or transfer from headquarter or from one outstation to 
another, subject to maximum as prescribed; 

'Union' means Teachers' union registered under Trade Union Act, 
1926 and duly recognised under the Mabarashtra Rec:>gnilion of 
Trade Unions and Prevention ofUnfair Labour Practices Act, 1971; 

'University' means the University specified in the Act; 

'University Fund' means the funds ofthe University as provided by 
the Act; 

'Vice-Chancellor' means the Vice-Chancellor of the University; 

'Working hours' means the working hours prescribed by the 
University Grants Commission and respective Central Cou:1cils 
established by the. Act of the ParEament and accepted by the 
Goveinment and the University for the teachers working in the 
College or Recognised Institution, from time to time; 

'University Grants Commission' means the University Grants 
Commission established under the University Grants Commission, 
Act, 1956. 
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CHAPTERn 
CLASSIFtCATJON AND RECRUITMENT 

Oassit,. 8.160. The tcachen of tho .College and Recognised Institution shall , 
Calton. I 'fied . ... U • . c assJ anto ,o owmg categones : 

(I) ~fessor 

(2) Principal 

(3) Vice-Principal 

( 4) Associate Professor/ Assistant Professor/Reader 

(S) Lecturer in Selection Grade 

(6) Lecturer in Senior Scale 

(7) Lecturer 

• 

'-ILJol I• 5.16). (I) 
• .. uon.- Arts, Commerce, Science and Education Colleges and Rccognisec, 

Institutions : 

The qualifications fo r tr.e various cadres of the teachers 
working in the Arts, Commerce, Science, Education Colleges ana 
Recognised Institutions shall be as recommended by the University 
Grants Commission and the University, from time to time. 

(2) Professional colleges : 

1/ork· S.l 62. (I) 
lomd. 

The qualifications for the various cadres of the teachers 
working in the professional colleges under the faculties of 
Engineering and Technology and Law shall be as recommended by 
the All India Council of Technical Education and Bar Council of 
India, etc. respectively and the University, from time to time. 

Arts, Commerce, Science and Education Colleges and Recognised 
Institutions : .. 

· The workload of the teachers working in the Arts, Conunerce, 
Science and Education Colleges and Re~ognised Institutions shall 
be as recommended by the. Umversity Grants Commission and 
accepted by the Government and the University, from time to time. 

{2) Professional Colleges: 

The workload of the teachers working in the Professional 
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Colleges shall be as recommended by their respective Councils Iilce 
All India Council'o!Technical Education end Bar Council of India, 
etc. 111d tho University, from time to time. 

(3) Remission in workload : 

Tho. full-lime teacher who is appointed/nominated as the Vice
Principal or Head of the Department etc. as the case may be, shall 
be entitled to remission in workload in the following manner: 

(a) Vice-Principal 4 periods per week 

(b) Head of the Department 2 periods per week 

(c) The Recognised Post- 2 periods of under 
Graduate teacher in graduate teaching against 
the-College or Recognised one period of Post-graduate 
InStitution f~athittg of 60 minutes duration 

(d) Ph.D.IM.Phii.Supervisors 2 periods per week 
in the College or Recognised 
Institution 

(e) The teacher who is elected or nominated to the Management 
Council ofthe University or elected or nominated as the Dean 
of the faculty; as the case may be, shalt be entitled to remission 
of six periods per week. 

(f) Remission in workload for the post-graduate teaching shall be 
allowed only ifthe teacher is engaging post-graduate classes in 
the College or Recognised Institution which have been granted 
affiliation by the University on grant-in-aid basis. 

P(ovided that, the maximum remission to the teacher shall 
not exceed more than six periods per week. 

Provided further that, the multi faculty Colleges shall be 
allowed to appoint only one Vice-Principal. 

S.163. (I) Ordinarily, at the end of every academic year, in the month of March, ltecrcir· 

the Principal of the College or Recognised Institution, shall take m:nl. 

a review of the existing workload in each of the subject and prob· 
able increase in the workload in the next academic year either due 
to the rise in students' strength or due ta·the introduction of new 
courses/subjects with prior permission of the Government and the 
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dure. 

• University lad tubmit the propoal to tho University for Jdting 
approval far 1pp01Dtment of &ddidonal tcadlers in the subject. if ' 

•• 
l/l1Y• I 

Provided ~ ~ caso "ftl)c professional coUeges the require
meat of the .tdltional teachers, shaiJ be 1IS per the norms of the 
respective CenliaJ Co1111cils ind approved by the University. 

(2) . Aft~ receipt o(SIIcb proposal(s) from the Principal, the Univen:ity 
shall~erutinisc the same as per the existing norms of the worldoad 
and reservation rules and grant approval for the creation of 
additional po~t(s) offull·time orpart·lime teachers, as the case may 
be, wllhin f~ days orin any case before the end of the first week 
of April of CVCJ'Y academic year. 

• 
(J) Aller receipt of the University's approval, the Principal, shall 

prepare the draft of the advertisement as per the Statutes and 
submit the sam it to the University for its approval within I 0 days. 

( 4) After receipt of I he draft of the advcrlisement, the "Special Cell" 
in the University shall, after scrutinizing as per lhe nonns of reser· 
vation, the roster maintained, and other related information which 
is to be incorporated in the advertisement, give approval io the 
advertisement, with modifications if any, if necessary. 

(5) The College or Recognised Institution, aftet gel1ing approval for 
th~ adverlisement from the University, shall publish the advertise· 
ment in two leading newspapers, one at the District level and other 
at the Stale level. · . 

Provided that, the Principal shall complete the procedure 
mentioned in Clause (I), (3), (4) and (5) by the end of April i~ every 
academic year. 

Every post of the teacher to be filled in by selection, shall be duly and 
widely advertised, according to the dtatl approved by the University as 
indicated in Statute 163 abov~:, together with lhe minnnum and desirable 
qualification, as prescnocd, the Scale of Pay and number of pGS!s to be 
reserved for the members of Scheduled Caste$, Scheduled Tribes, Other 
Backward Community, and women candidates and reasonabl~ time, to be 
detennined by the University, nom\ally which shall not be less than 
twentyonc days, within which the applicant may, in response to lheadver· 
tisement, submit his application. 
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After the last date Is over, the offic:o shall prepue the summary of 
each candidanl with his date of birth, qualifieatioiiS; experience, caste, 
prestnt ernolumen!J, etc. and shall place the same befi)te the Scrutiny 
Committee . 

S.l65. There sliall be a s~arate Scrutiny Committeo for the post of the' Sholiny 

Principal and the teacher to be appointed in the College or Recognised ~ommot· 
Institution : ' ' · 

(I) for the post of the Principal : 

{a) Chairman orthe Management or his-nominee (Chairman) 

(b) One nominee of the Management to be aominated by the 
Management 

(c) Senionilost teacher in the College or Recognised lhstitution to 
be nomihated by the Management. 

(2) for the post of the teacher : 

(a) Chairman of the Management or his nominee (Chairman) 

(b) Principal 

(c) Head of the Department of the subject concerned. 

Provided that, if regular Principal is not appointed in the 
College or Recognised Institution the Acting Principal shall be the 
member of the Scrutiny Committee. 

Provided further that, if there is no Head of the Department in 
the subject concerned then seniormost teacher in the subject in the 
College or Recognised Institution shall be the member of the 
Scrutiny Committee . 

• 
(3) The S~rutiny Committee shall verify all the documents submitted 

by the candidates and after getting satisfied with the documents, 
shall recommend the names of the candidates for the interview. 

( 4) ·Ordinarily the suitable a11d qualified candidates with higher ments 
calcuiated on the basis of provisions made in S.167 shall be invited 
for the interview and shall not exceed the following ratio of number 
of vacancies to number of candidates: 1:8, 2:14,3:20,4:26, 5:32, 
and for more than five vacancies, the candidates invited shall be 
upto five candidates per vacancy to be filled in. 
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Sclcctloa S.166~ Thoro ahaJI be a separate Selection Committee for the post 
Co~:~ . Principal and tho teacher to be apl)9inted in the CoUcge or Rccogni 

'w ' Institution. 

(I) for the post of Principal : 
(a) Chairman oflhe Management or his nominee (Chairman) 
(b) One member of the Management to be nominated by ' 

Management 
(e) VieewChancellor's nominee not below the rank ofProfesso1 

Principal 
(d) Three experts not below the rank of Professor!Principano , 

nominated by the Vice-Ch!!Jlcellor, out of which one shall' 
from reserved category and atleast one shall be female 

(e) Joint Director ofEducation or his nominee not below the ra.. 
of Professor or Principal. 

(2) for the post of the teacher : 
(a) Chairman of the Management or his nominee (Chairman) 
(b) Two nominees ofthe Vice-Chancellor out of which one sh 

be from the reserved category 
(c) Three experts in the subject concerned having teachin 

experience of sixteen years to be nominated by the Vic· 
Chancellor out of which one shall be female 

(d) Principal- Member Secretary 
(e) Head of the Department in the subject concerned 
(f) Joint Director or his nominee, who has atleast sixteen years of 

teaching experience. 
Explanation : In respect of the' Professional Colleges, Joi1 

Director means tl}e Joint Director of Technical 
Education, Medical Education or Aywved Medicint. 
as the case may be. 

Provided that, in case of the Management wh!ch runs more 
than one College or Recognised Institutions, seniormost Princtp~ 
who is nominated by the Chairman shall be the member of tht> 
Selection Committee. 

Provided further that, in case of the Management which run. 
more than one College or Recognised Institutions, seniormost Head 
of the Department shall be the member of the Selection Committee. 
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(3) It shall be tho responsibility ofthenominee(s)oflhe Vicc-Chmcel
lor to see that penon( a) other than tho memben of tho Selection 
Committee Ia not attending tho mcetihg. 

(4). Quorum: · · 

{a) for tho po$1 of Principal : 

The quorum to constitute a meeting ofihe Selection Commit
tee shall be five members, of whom one penon nominated 
under CIIUSO (c) and at least two shall be ~ons nominated 
under clause (d) of the Statute 166 (1). 

(b) for the post ofteacher : 

The quorum to constitute a meeting of Selection Committee 
shall be six members of whom at least one shall be person 
nominated under clause (b) and two from claUse (c) of Statute 
166 (2) . . 

(5) The date of the meeting of the Selection Committee shall be so 
fixed as to allow a notice of at least fifteen clear days of such meet
ing, being given to each member and candidate; and the particulars 
of each candidate shall be sent to each member of the Selection 
Committee so as to reach him at least seven clear days before the 
date of the meeting. 

S.l67. To ensure that the selection procedure of teacher and Principal is highly Mode or 

objective, and persons with merit are given adequate recognition and to l~l<r· 
minimise subjective discrimination, the members of the Selection vocw. 

Committee shall adopt the procedure as given below : 

(I') Oojective Marking: 
(a) Academic 

(i) Merit at Graduate level - perc9ntage to be taken as 
absolute figure 

· (ii) Merit at Post-graduate level- percentage to be tal<: en as 
absolute figure 

(iii) Merit atM. Phil. Degree '0' grade 5 point.> 

(iv) Ph.D. Degree 

(v) SET/NET Examination 

• A' grade 3 points 

'B' grade 2 points 

10 points 

- 5 points 
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:(b) ltal D INh l'IIWioiS6a : 
m ...apapcrrJIUb&lled 

at Stale lmUO'Iitw' 

• 

(H) Rsuu:b,..puhlisbell • fareacbp~per3points 
11Natioullovdl011ra11 

(iii) Relearcb pqerpublished • 5 points for Qcb paper 
iD IDCcmadoDIJ Journal 

(iv) Public:aUoDOfTcxt·Book • lOpoints, 
or Book iD lho subject 

• 

concerned • 
(C) E.xperiCIICO : 

One point for each completed year ofteacbing experience as a 
fUll-time teacher and in the case of Principal administrative experi
ence. 

Explanation I : Research papers published only in reputed academic 
}ournaJs shall be considered. 

Explanation 2 : Text-books or other books published in the subject and 
included in the syllabus of the University for which 
candidate has applied shall alone bo considered for 
awarding the poinL 

Explanation J : For teaching experience as part time teacher one point 
shall bo awarded for two years teaching experience and 
so on. 

(d) Extra-curricular activitic~: 
(i) Participation in N.S.S. 
(ii) N.C.C. 'B' Certificate 
(iii) N.C.C. 'C' Certificate 

I point 
I point 
2 points 

(iv) Sports WiMers at University/ I point at each level 
State/National level Tournaments 

(e) The office, based on the Information available from lhe docwnents 
submitted by lhe candidates, shall prepare a consolidated sheet 
showing the total points scored by each of the candidates in 
Sub-Clause (a), (b), (c) and (d) as mentioned above in the fonn 
appended. 

(I) Evaluation of the performance of the candidates during the 
interview: 
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(i) NonnaJJy, Selection Commiaee_ shaJJ interview the candidates 
fot 15 to 20 minutes and adjudge lhe merit of the candidate by 
asking him questions based on his subject, specialization, 
genetaJ knowledge. The Selcetibtl Committee shall also t:Uce 
into account tho pets~nality lllld the communication skill of 
the ~didate. .. 

(ii) 50 poinll shall be allotted to the personal interview of the 
candidate. 

(ili) Each memberoflhe Selection Committee sha.!J give points based 
on his own judgement of the candidates. 

(iv) After the interviews are over, the Chainnan shall prepare the 
consolidated statement by taking the average of the points given 
by each of the members of the Selection Committee. 

(v) The Selection Committee, then, shall lake the total oflhe points 
obtained in (a), (b), (c),(d) and the points scored ih personal 
interview and ~hall prepare the merit list by taking into consid
eration the number ofpost(s) for reserved category and women 
candidates, etc. 

(vi) The proceedings of the Selection Committee shall, then be sent 
to the University within two days for the approval ofthe Vice
Chancellor in the form appended. 

(vii) The Vice-Chancellor, after scrutinizin·g the proceedings of the 
Selection Commiltee shall approve the appointment and 
inform the Management accordingly. 

Provided that, ifthe Vice-Chancellor does not agree with 
the recommendations of the Selection Committee, he shall 
record his opinion in writing and direct the Management to 
readvertise the post(s) and the Man·agement shall comply with 
the same. 

(viii) Management, after rece1pt of the approval of the University, 
shall appoint the teacher(s) strictly as per the approval of the 
University. 

(ix) The .Management of the College or Recognised lnstirution shall 
in any case complete the process of lhe appointment of the 
teachers before 20th June of every academic year, failing which 
a penalty Shall be imposed by the Management Council of the 
University on such Management, College or Recognised 
Institution, as the case may be. 
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(x) The appointment order shall be given to the teacher stric• 
the proforma appended. A reasonable time not less tha' 
days in the appPintment order shall be given' to the ica~: 
join his duties. The appointment order shaU be sent II 

approved candidate(s) by Registered Post 

(xi) The teacher shall be appointed only on probation for a p 
of not more than twenty four months, if the appointme 
against the substantive post. 

(xii) The Principal shall send the changes in staff form of such te.1 
to the University within a month from the date of his joi: 
the service for approval. 

(xiii) The University, after veri'[Jcation of the changes in slafffc. 
shall give the approval to the appointment ofthe teacher WI 

one month. 
The University shall also send a copy of the apprc 

leiter to the concerned teacher to his home address and to 
Joint Director for the approval of the salary. 

(xiv)In case of the Principal of College or Recognised In.stitut 
who happens to be selected from amongst the teachers ot 
same College o; Recognised Institution under the s~ 
Management he shall have the option to go back as a teacl 
to the Depa11ment to which he belonged originally w1. 
a period of two years from his appointment. 

The Management shall have the option of relieving hin 
the duties as the Principal within a period of two years fi 
his appointment, in which case he shall revert to his orig 
post of teacher in the College. 

Provided that, the Principal shall have the right to k 
his claim upon his earlier post. 

Only in exceptional circumstances and in the interest of teaching, 
Management shall make temporary appointment against the substan• 
vacancy in the following manner: 
(I) If the vacancy of the teacher is to be filled in temporan!y I 

a period not exceeding one term, the Principal of the Colleg' 
Recognised Institution, in consultation with the Chatrman, ~~ 

.. 
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appoint 1 quaWied personiDcf the information shall be sent to the 
Univetiily wirhin 1 week tor its approvaL 

(2) If the vacancy of the ttacher lttists for a period exceeding one term 
but not more tbab cme yw, then vacancy shall be filled in on the 
recommendation of Locat Selection Committee constituted 
asfollbws: 

(a) Chainnan of the Management or his nominee (Chairman) 
(b) Principal 

(c) Head of the Department in the concerned subject or scniormost 
teacher nominated by the Principal. 

(3) Local Selectioh Committee shall interview the eligible/qualified 
candidates and recommend the name(s) in order of merit for the 
appointment. 

( 4) The proceedings oftlle local Selection Committee shall be sent to 
the University within a week for its approval. 

(5) Selected candidate, after getting due approval from the University, 
shall be appointed against the substantive vacancy. 

(6) Principal shall send the changes in staff form of such teacher(s) 
within two weeks from the date of his joining. to the University for 
its approval. 

.,, -

S.J69. (I) If. for any subjec~ the workload of nine to eleven periods per week Appoan•· 

(for Arts, Commerce, and Science College) is available, then the Pmen•. of 
. , h ft . th IIHtme Management may appomt the part-lime teac er a er gettmg e Tmher 

approval of the University. 

Provided that, if the workload in a particular subject is less 
than nine, then the Management shall appoint a teacher on clock 
hour basis. 

(2) The procedure of appointment of full-time teacher shall be made 
applicable to the part-time teacher and teacher to be appointed on 
clock hours basis. 

(3) The part-time teacher shall be eligible proportionately for all kinds 
ofleaves. 

( 4) The part-time teacher shall be paid half the basic pay and half the 
annual increments of a full-time teacher, per month and other 
allowances admissible on that basic pay. 
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Appoint• 8.170. 
ment of 

the Vice· 
Principal. 

Colleza TC4CI. 

(S) Tho parHimo teacher shall be allotted examination work 
Supemsion, Assessment of answF scripts, paper setting eU:. 

(~ It for any subject, the part-time teacher is appointed throug!• 
proper selection eorrunittee procedure and if subsequently work! 
in tho same subject is increased to 12 periods or more, due to 

reason, then such part-time teacher shall automatically be n• 
full-time. 

The Management, on the recommendations of the Principal of 
College or Recognised Institution, may appoint the Vice-Principa. 
assist the Principal in day to day routine administration in the folio"' 
manner: 
(1) In the case of the College or Recognised Institution having m 

than one faculty, the Vice-Princ;ipal shall be appointed from 
faculty other than that of the Principal. 

(2) The Vice-Principal in the single faculty College or Recogni 
Institution shall be appointed, if the strength of the students ism' 
than five hundred. 

(3) The teacher to be appointed as the Vke-Principal shall have 
Jess than ten years of teaching experience. 

( 4) When the post oft he Vice-Principal falls vacant, the Principal sh. 
by a circular, invite applications from eligible teachers from the sa 
College or the Recognised Institution. 

(5) The Selection for the post of the Vice-Principal shall be made stri~ 
on the recommendations of the Selection Committee constitute· 

(6) The Selection Committee for Vice-Principal shall consist of: 

(a) Chairman ofthe Management or his nominee (Chairman) 

(b) One nominee ofthe Vice-Chancellor not below the rank of 
Professor or the Principal 

(c) Two experts not below the rank of the Professor or Pri.nct 
to be nominated by the Vice-Chancellor, of whom one shal' 
from the reserved category including female class 

(d) The Principal· Member Secretary. 

(7) The quorum to constitute a meeting of the Selection Commt 
shall be fo\,11' person~. of whom one shall be from (b) and two 'fr 
(c) above. 
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(8) ~~ oflho.Sclcclioa Committco shall bo ICDl to tho Univcr· 
sity fOr the lppiOYil of tho Vicc-ChaacoUor. Tho decision of the 
Vle»Qanceelor in thiJ behalf shall be fiDal. 

(9) Tho Vice-Principal shall be appointed for a period of three yem. 
H,owever he shall be eligib:C for reappointment for one more term. 

(10) The Vlte-PriDcipal shall be eligible for remission in worlcload 
as laid dCJWII under these Statute. 

8.171. (I) The appointments and advettisement of the various categories of ~·ser··•· 
teachers in the College and ltccognised Institution shall be subject 110

" 

to the reservation policy determined by the Government, from time 
to time . 

(2) The relaxation in the qualifications, 11ge limit etc. shall be as recom
mended by the University Grants Commission and accepted by the 
Goyemmellt and the University, from time to time. 

(3) The College or Recognised Institution shall maintain the Roster 
as per the Government rules, from time to tin1e and the same shall 
be made available for inspection to Special Cell of the University. 

( 4) The College or Recognised Institution shall constitute Standing 
Committee as per the recommendation of the University Grants 
Commission for the welfare of the backward community teachers 
and employees including women candidates. 

(5) There shall be not less than three meetings of the Standing Commit
tee in a year and the proceedings of these meetings shall be made 
available for inspection to the Special Cell. 

S.l72. (I) The person working as the Principal of the College or Recognised Pia«· 

Institution shall be entitled to Senior Scale(s) as recommended by menl of 
. . G C . . ed b th G Teacher the Umverstty rants omrmss1on and accept y e overn- in Scnror 

ment and the University, from time to time. Scale 

Provided that, if the Management runs more than one College ~~~~clion 
pr,Recognised Institution, such Senior Scale shall be given to the Grade. 

Princip·at sttictly as per the seniority of the Principals within the 
Management. 

(2) The teacher working in the College or Recognised Institution shall 
be eligible for Senior Scale and Selection Grade as recommended 
by the University Grants Commission and accepted by the Govern· 
ment and the University, from time to time. 



(3) 1'lkn lball be aScrecn1Da Co,mraill'tO 10 aaealheaw of eligible 
· leaehen forplll:cnlent [n Bcnior Scalo md Selection Onde, as the 

cue may be. 11le Scteening Committtocshall consist of: 
(1) PriacipaJ (Chairman) 
(b) Head ofthe concerned Department 
(c) Ono subject expert to be nominated by 1he Vice-Chancellor 

who has more than 16 years of leaching experience in the 
subject ~Win:m!cd 

(d) The Joint Direcror of Education ot his nominee not below tho 
ranlc of the teacher worlcing in scleclion gradt. 

(4) The Principal sbaU constitute the Committee six months prior to 
the date on which th!! teacher shall become eligible for p!;u:ement in 
tho appropriate scale grade. 

(S) Tho Principal shall prepare the case of such teacher with all the 
documents and place before the Screening Committee for its 
consideration. 

(6) The Screening Committee, after scrutinizing the proposal o'f the 
concerned teacher, shall recommend the same to the University in 
duplicate for its approval, the University, then shall forward the 
said proposal to the Joint Director for implementation. 

Provided that, .vhile scrutinizing the proposal of the teacher, 
the Screening Committee shall go through all relevent documents 
like Service Book, Perfonnance Appraisal Reports, Research 
Publication, and such other documents as may be ,equired as per 
thenonns. 

(7) Joint Director, Higher Education, after due scrutiny of the proposal, 
shall give approval for the placement in appropriate scale within 
one month from the date of receipt. 

(8) The Principal after receipt of the approval of the Joint Director, 
shall infonn the concerned teacher in writing about his placement 
and shall make the necessary entries in the Service Book. 

(9) If the teacher working in the College or Recognised Institution 
possesses a Ph.D. degree and fulfils other requirements of Selec
tion Grade, then he shall be designated as Reader. 

However, the workload of such designated Reader shall 
remain the same and his promotion shall be treated as a personal 
promotion. 



2J .. 
&I'll (I) The Vtd~&~lity, at tho end oflho 09etJ icldemlo yar, sball prepare VK~~~oa 

tho acaihmlc. caleadu tor tho· neil ~o ypr, which altai I ~~
lncluda the term end, public boUdaja. datel ofUniversity cxamina· Jlry 
fions wllich uo scheduled in fint md second half of the said Ex1111l· 
academic _ _.... etc. na11011 ,_, ~-- ~~ 

(2) Tile teae= working in the College or Recognised Institution shall 
be entitled 10 90 days vacation dUring the academic year. 

(3) Every teacher shall be expetted to undertalce such work in the 
College, Recognised Institution or in tho University during the 
vacation telMDt to his duties such I! NSS, NCC, etc. wl)ichtnay 
be assigned to 'him by the Principal, ftom time to time. 

(4) Every teacher during the vacation shall be expected to assist the 
Prineipal·in smooth conduct of the CoOege whenever netessary; 

(S) During the vacation, if the teacher is detained for non-remunerative 
work in coMection with University acti\litits such as Y.outh Fcsti· 
vals, Adult Education, cocurricular activities, etc., then he shall be 
entitled to compensatory holidays to the extent of 1/3 of the days 
spent on duty during the vacation. 

CHAPTER HI 

APPOINTMENT 

S.174. (I) The Appointing Authority shall appoint the teacher(s) by selection Appoinl· 

as recommended by the Selection Committee under these statutes men1. 
strictly as per the recommendations of the Selection Committee 
and approval ofthe University. 

(2) The appointment order shall be issued only mthe proforma given in 
the Appendix. 

{3) 'The teacher appointed on a post shall produce a Discharge Certifi
cate, Service Book and Last Pay Certificate from his previous 
employer, if any, before joining the post, in the proforma given in 
the AP.pendix. 

(4) The tei\_cher appointed on a post shall produce a Medical Fitness 
Certifi~ate from the competent Medical Authority, within a month 
after joining the post. 
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(5) Tha tc• "':r lppOiDtcd OD I post shall~ lho IUtheolic proof 1 
of tho date ofhlt blrtb.bct'cn Jolaiua lhopoat. 

S•Yict. 8.175. (I) Tho teacher tppoinlcd in the service oflho College or Rccoplised 
wtitution shall sign • Contract in the form prescribed in the 
Appendix. 

(2) The service of tho teacher sba1J commence from the date on which 
he joins tho duties before 12 noon, otherwise from the next date. I 

(3) Tho service of tho teacher on leave, in foreign service or on deputa- .I 
lion, shall commence from tho date he assumes charge before 

I 12 noon, otherwise from tho next date. 

(4) The service of the teacher shall cease from the. date on which he 
relinquishes the post before 12 noon, otherwise from the next date. 

(5) If the teacher expires while in service, he shall be deemed to have 
ceased to be in service from,the next day, irrespective of the hour 
at which he dit.'l. 

Po"ba· 8.176. .Cl) The appointment to a permanent post by selection shall i>e 
lion. on probation for not more than· a period of twenty-four months. 

(2) During the period of probation, the teacher shall comply with 
conditions of successful completion of the period as prescribed 
under these statutes. 

(3) (a) He<~d of the Department, shall be the Assessing Authority 
under whom the teacher on probation is working. He shall 
submit teacher's Self Assessment Report; as pre~.:ribed by the 
University to the Reviewing Authority every six months frcm 
the date of joining. 

(b) Deficiencies, adverse remarks, remarks of appreciation, ifruty, 
mentioned in the Self Assessment Report shall be communi-
cated in writing to the teacher for his guidance and improve-
men I. 

(c) The Self Assessment Report of the last six monthly period shall 
be submitted to the Reviewing Authority, a! least thr~ montr.s 
prior to the expiry of probationary period with specific recom-
mendations of confirmation or othenvise. 

(4) On receipt of the last Self Assessment Reports, and consideration 
of all the reports, the Reviewing authority may -
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(a) confirm lhe teacher on probation in tho la'Yice .1iom a specific 
date, OR 

(b) tenninate his service after giving him one month's notice 
in writing, 

(c) if the Reviewing Authority docs not inform the teacher as per 
(a) or (b) above, then the teacher shall be deemed to have been 
confirmed in the service at the end ofhis probation period 

(S) [fthe teacher on probation avails any leave other than casual leave, 
his period of probation shall be deemed to have been extended 
to that extent · 

8.177. (I) The Management shall give the teacher an order of confirmation Submn· 

immediately after the probation period is over. Alive . 
ppo1r.1· 

(2) The Appointihg Authority may give to the teacher, a provisional men1. 

substantive appointment to a post on which another teacher holds 
a suspended lien and shall cease to be on such appointment as soon 
as the teacher holding suspended lien reverts to the post. 

(3) In case, a vacancy occurs for a temporary period, or is about to be 
filled in on a regular basis by selection the Appointing Authority 
may appoint any t'"acher who fulfils the conditions of educational 
qualifications for a period not exceeding six months. 

S.178. (I) (a) Whenever any confirmed teacher working in the College or Surplus 

Recognised Institution is rendered ~wplus due to reduction in 
workload, closure of the subject, closure of the faculty, 
closure of the College or due to any other reason which is 
beyond the control of the teacher, he shall be first absorbed in 
College or Recognised Institution within the Management and 
then within University jurisdiction otherwise anywhere in the 
State. 

(b) While absorbing such teacher in any other University, College 
or Recognis~d Institution, service conditions of the teacher shall 
not be changed to his disadvantage. 

(2) The Principal of the College or Recognised Institution, shall send 
the details of such teacher rendered surplus to the University and 
the Joint Director, who together shall absorb such surplus teacher 
as per the Government rules, from time to time. 

·. 
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LlcL 5.179. {1) The reacher who has given a substantive appointmc:ut on a penna
ncnt •FilrtlVed vacant post shall be entitled to a licn on that posL 

(2) The lien of the teacher on any post shall not be terminaW under 
any circumstances. The lien shall cease to be operative when he 
ceases to be in the service, absorJ1tion in foreign service. n:tite
ment, resignation, discharge or dismissal. 

(3) The teacher who has given a provisional substantive appointmen~ 
shall be given fully substantive appoinbnent, if the lien of another 
teacher ceases to be operative. 

Out!" . S. I 80. (I) It shall be the duty of the teacher to lawfully discharge the functions 
and perform the official task assigned to him in accordance with the 
Act, Statutes, Ordinances, Regulation; and the orders issued 
thereunder, from time to time. Til-e teacher shall comply wifh the 
obligations attached to the post he holds and perform the specific 
functions, shall meet the specific norms of behaviour and avoid 
prohibited conduct. 

(2) The period spent on duty as specified in these Statutes shall be the 
duty period and include · 

(a) Service as a probationer. 
(b) Joining time. 

(c) A course of instruction or training authorised by the Compe
tent Authority. 

(d) A course of instruction or training authorised by the Compe
tent Authorities like· Vice-Chancellor, Managemenr of the 
College or Recognised Institution, Principal as the case may 
be. 

(e) The period spent on : 

(i) attendi~g any obligatory examination, like SET/NET, 
(ii) attending Refresher/Orientation Courses provided to 

improve the professional competence, organised by the 
Government, Government oflndia, U.G.C.,l\'lEPA, and 
such other bodies, as the case may be. 

(f) Period of absence from headquarters for attending the 
meeting(s) convened by the Government, meeting(s) of 
committee(s) appointed by the Government, UrjversityGrants 
Commission and such other authorities; attending Sel~cticn 

• 

• 
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Commillee meeting(s) or such other meeting(s) eoovened by 
other University etc. as may be approved by the Competent 
Authority. 

(g) Period of absence from headquarters for attending the 
business of !he University, College or Recognised Institution, 
as the case may be. 

(3) Subject to the provisions of the Act. Statutes, Otdinances and Regu
lations, the duties of the teacher including the Principal shall be as 
specified in Chapter LX. 

S.181. (1) The"Competent Authority shall have the right to transfer the teacher Transfer 

from one College, Recognised Institution to other College, Recog- ;~.~~er. 
nised Institution under the same Management Such teacher may 
be transferred • 
(a) on administrative exigencies. 
(b) as a routine periodical transfer. 
(c) as a measure of disciplinary action. 
(d) on a specific request of the teacher. 

(2) While making the transfer of the teacher, the Management shall 
observe the following norms : 
(a) ordinarily teacher on probation shall not be transferred. 
(b) transfer shall not be made during the academic year and shall 

be made only during the summer vacation. 
(c) transfer order shall be issued to the teacher at least one month 

in advance. 
(d) the service conditions of the teacher shall not be changed to 

his disadvantage. 

(3) Transfer of teacher shall not be made for more than four occasions 
during his entire service. 

Provided that, if teacher is required to be transferred for more 
than four occasions, then the Management shall take the prior 
permission ofthe University. 

(4) If the teacher is to be transferred to a place outside the Universiry 
jurisdiction, then the Management shall !:Ike prior permission of the 
University before effecting such transfer. 
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Committee meeting(s) or such other meeting(s) convened by 
other University etc. as may be approved by the Competent 
Authority. 

(g) Period of absence from headquarters for attending the 
business ofllte University, College or ~ccognised Institution, 
as the case may be. 

(3) Subject to the provisions of the Act, Statute~ Ordinances and Regu· 
lations, the duties of the teacher including the Principal shrsll be as 
specified in Chapter IX. 

S.181. (I) 

(2) 

The'Competent Authority shall have the right to transfer the teacher Transfc.r 

from one College, Recognised Institution to other College, Recog- ~~~~~ .... 
nised Institution under the same Management Such teacher may 
be transferred • 

(a) on administrative exigencies. 
(b) as a routine periodical transfer. 
(c) as a measure of disciplinary action. 
(d) on a sp~ificrequest of the teacher. 

While making the transfer of the teacher, the Management shall 
observe the following norms : 

(a) ordinarily teacher on probation shall not be transferred. 
(b) transfer shall not be made during the academic year and shall 

be made only during the summer vacation. 
(c) transfer order shall be issued to the teacher at least one month 

in advance. 
(d) the service conditions of the teacher shall not be changed to 

his disadvantage. 

(3) Transfer ofteacher shall not be made for more than four occasions 
during his entire service. 

Provided that, if teacher is required to be transferred for more 
than four occasions, then the Management shall take the prior 
permission of the University. 

( 4) If the teacher is to be transferred to a place outside the University 
jurisdiction, then the Management shall take prior permission of the 
University before effecting such transfer. 



• 
18 CAl,....,. 

(5) lf1loda bnbllld IIIII wifo are wndc!n&UIIdcr1bo ame N......,~t. 
lhca. thlir lriDifcr lhal1 be made at oae and !kame p1aa:.. 

(6) MUIII&I lrlaltcn 011 tho c:xpress RqUCSt of tbc teadm sball bo 
madooalyll the bcsiJmlag of the lmn oral lho end oflbc ar.adcmic 
yetr. 

Providod that. in c:ase of such mutual md requcsa lrWfcrs, 
tcacbers lflall DOt bo entitled to Travelling, Daily aud ii"'IISport 
allowancea. • 

(7) If tho leaeher la elected, nominated or co-opted ss a member of the 
authorities or bodies of the University and or the Local Managing 
Committee of the College or Recognised Institution, as the case 
may be, then he shall not be transferred durihg the period for which 
he is elected, nominated or co-opted. 

(8) A physically handicapped teacher ordinarily shall not be transfc:rrcd. 

(9) The teacher, if he desires, during the last seven years of his service, 
shall be transferred to his native plaocor a place of his choice. 

(10) If the teacher feels that, the transfer made is by way ofpunislu!lent, 
then he shall appeal to the University against such transfer. In such 
case, transfer shall not be effected, unless the Grievances Commit· 
toe decides the case. 

Provided that, after hearing both the sides, the Grievances 
Committee shall decide such eases within one month and decision 
of the University shall be final and the Management shall comply 
with it. 

Provided further that, until a case of such teacher is decided by 
the Grievances Committee, the College or Recognised Institution 
where the teacher is already working, shall pay his salary and 
allowances admissible to him. 

(II) Joining Time on Transfer: 

· When the transfer involves change from one station to another, 
joining time of eight days shall be given to t.'le teacher. 

Assm· S.182. (I) The Assessing Authority shaU prepare the Self Assessment Report 
men I. in the form prescribed in the Appendix for the year ending 

31st March, in respect of teacher placed under his control lf the 
teacher has worked under the Assessing Authority for part of the 
year, that authority shall write the report for $uch period. 
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(2) Tho Self AsSCS$rllettt Report shall be reviewed by tile Reviewing 
Authority as prescribed under the Statute. Such RtMewing Authority 
shall carefQJiy CJta!DiDe tlte n:111arks, whether adverse or outstand· 
iltgly good in cllaractet. verifY the !ame W1'tJtJ1tV*'.fUal position 
and satisfY hirnsel£ If tho Reviewing Authoriti'iloes not agree with 
the remarks of the Assessing Autltority, he shall state the reasons 
for not agreeing and shall n:~rd his oWn 11SSesSl11cnt about work 
and ~nduct of the teach~. 

(3) The following shall be the Assessing and Reviewing Authorities: 

sr. Category 
No. 

(a) Principal 

(b) Head of the 
Department 

.(c) Lecturer 

Assessing 
Authority 

Head of the 
Department 

Revi~ing 

Authority 

Chainnan of the 
Management 

Imncipa:l 

Principal 

(4) The remarks in the Self Assessment Report, either adverse or out
sta!tdingly good, shall be brought to the notice of the teacher, in 
writing, within three months. The adverse remarks not duly 
communicated to the teacher shall be disregarded. 

(5) The teacher, who has been communicated adverse remarks, may 
within thirty days of receipt, represent his case in writing to the 
Reviewing Authority. The Reviewing Authority, in consultation with 
the Assessing Authority, may expwige or retain such remarks ami 
his decision shall be final and shall be recorded in writing. 

(6) The Self Assessment Report of the teacher shall be the basis for 
determining the merit. The record of the service shall be deemed to 
be satisfactory ifthere is nothing adverse in the report for previous 
three reporting years. Adverse remarks not duly communicated 
in writing to the teacher within one month shall be·disregarded for 
the purpose. 

S.J83. (I) The Service Book, as prescribed by the Government, shall be main- Service 

tained by the Appointing Authority, for every teacher appointed Book. 

substantively or in officiating capacity on a permanent post or 
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appointed to 1 tcmporuy post which ~ not of a pwcly temporary 
-.. oatuto. 

(2) The Service Bclok sllall contain tho reeotd of scmce of ~b teacher 
covering all emnrial events in his official urcer such as (a) dale of 
birth, (b) caste, (e) marks ofidcntitlcation, (d) permanent address 
(c) fitst appointment, (f) subsequent appoinlmcnl(s) or lransfet(s) 
lo higher, equivalent or lower grade, (g) substantive or officiating 
natutc of appointmcn~ (h) tho scale of pay applicalllc, (i) basic pay, 
(j) increment(s) sanctioned, (k) stoppage of inctemcbl; for any 
rcason(s), (I) punishment with relevant offense or misconduct, 
(m) leave, except casual leave, granted fro~ time to time, 
(n} Refresher Courses and Orientation CoUiscs and additional 
qualifications, if any, (o) such other relevant entries. 

(3) (a) The date of birth of the teacher shaiJ be carefully recorded in 
the Service Book only at the lime of joining !he service in the 
College or Recognised Instlttition and shall be verified with 
reference to the documentary evidence such as S.S.C. Certifi-
cate or Bxtract of Birth Register from appropriate authority, I 
such as Municipal Co unci I or Corporation, village record. 
However, any other docUinent such as horoscope, an 'lffidavit I 
or medical certificate shall not be considered as an authentic r docUinent for this purpose. 

(b) In case of inaccllf81e entry of date of birth, the teacher may l 
apply in writing. The Appointing Authority shall, after satisfy-

~ ing itself about the bonafides of the dale of entry regarding the 
date of birth, issue order for correction to be made in the I, 
Service Book and attest the correction th<:rcof. However, such 
correction shall be made only wtthin two years from the date ll 
of his first joirung the service, and no correction shall bu made 

I thereafter under any circumstances. 

(4) Whenever the teach<~r is reduced to a lower pay scale, grade or J 
post, removed or dismissed from the sen~ce or suspended from 

J employment, the action and reasons therrof shall be briefly recorded 
in the Service Book with due authentication by the Competent , 
Authority. 

Ji (5) The Appomting Authority shall keep the Service Book m safe 
custody and shall not allow it to remain wjth the teacher 
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. (6) The teacher may peruse tho entries in his Service Book 10 ensure 
!hal the service record Is correctly maintmlcd. All the entries shall 
be shown to the teacher at the end of every year and signature 

.,.. 6=-. obtained thereon. 

<n A duplicate copy oflhe Service Book may be supplied to tho teacher 
on specific request. 

(8) The Appointing Authority may cause to verify periodically the 
Service Book of each teacher for correctness of entries. 

(9) The Service Book shall be retained in the office after the teacher 
ceases to be in service permanently. 

S.l84. (I) The Appointing/Competent Authority may retain the Self Assess- Service 

ment Report and other reports of the teacher in a sepa.rate Conii· ilecord. 

dentist File. Any letter of appreciation for good work or memo for 
misdemeanour, order granting additional incrcmenl(s) or promo· 
tion, order inflicting penalty or punishment, shall be maintained in 
such conlidentinllilo, 

The Principal shall be the Competent Authority for this 
purpose only. 

(2) A Personal File shall be maintained for every teacher immediately 
after his appointment and all orders and papers in coMection with 
his official record shall be properly maintained therein. 

S.l85. Seniority of the teachers working in the College of R~gnised lnstitu- Scnioriry 

lion shall be determined as below: or •hhc 
· tnc crs. 

(I) The Principal of the College or Recognised Institution shall be 
seniormosttcacher. 

(2) The full-time teacher shall be senior to pat1-time teacher, 

(3) The Seniolity of the teachers working in the College or Recognised 
Institution shall be decided on the basis of their dalo of joining the 

·duties in the College or Recognised Institution, under same 
category. 

Provided that, in the case of the Management which runs more 
than one College or Recognised Institution Seniority shall be 
decided on the basis of the first joining the duties in the Manage
ment, 



J1 Co/Jege Tt4d!us' 

Tho tcadic:r shall be considered to be incapacilalcd to discharge his duties 
either on ph)'lical or mcnr.l grounds !or lhc I'CIISOns stated below or 
o~as may be dctcmiined by lhc compctellt Medical ~uthority. 

(I) The teacher may be considered to be physically incapacitated-
(a) due to accident, resulting in loss of limb or being seriously 

injured, etc. so that hC" is unable to perform his duties, 
(b) due to sC'/cre illness such as Paralysis, Cancer, L.eprosy, elj:'. 

making him unabtc to perform his duties . . 
(2) The teach~ may be considered mentally incapacitated to render his 

scrvicU, if-
(a) he has ~qmed insane, . 
(b) he is not capable of meeting will!. the requirement of Ute post 

to whJch he is app'oin1ed, dcsp,ife his l'lteittai'eqUi:librillrn h&ving 
been properly set. 

(3) Wherever teacher is to be de<:lared to tic· inc~paoitated either physi~ 
cally or mentally, his case shall be referred to th&Comrnittee consti
tuted by the Competent Authority as per Government Rules from 
time to time. Constitution of sucli committee shall be: 
(a) Principal- Chairman. 

(b) Five Registered Medical Practitioners nominated by th~ 
Management. 

(c) Se1\lormost tlfacher in tJ;e, Collegc!Reaognised Institution 
nominated by the Chairman of the Management. 
Provided that, the fiVe Medical Practiti-oners nominated by the 

Man11gement shall be with Post·Graduate Degree and Speeialists 
in different fields. 

The Committee shall·serutinise1he case aftheteacher and shall 
submit its report to the Competent Authority. 

(4) After receipt of the re11qrt, the Competenr·Auihority sh-all refer the 
· report to Medieal Board, constirUted by the Government for the 

pwpose of their opinion. 

(5) After receipt of the medi.cal report from the Medical Board, the 
Compe(cnt Authority shall lake the (ina! decision. 

Provided that, (he Compel en!' Authoril)l shaU consider such 
case keeping In view prime inte.r.esl ,of the Coliege or Recognis~ 
Tnstitullon and Witi;l sympalh~tie view towards the reacher. . 

• 

f 
• 

r , , 
! 

' 
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(6) TbDto•rhercleGianldizapaaltaredeilberpbyslcaUyarmenlallysball 
• be reiJrod from tbo servlc:o oflho College ar RocopbocllnstiiUiion 

by lbo Comperent Autbodty with eft'cc:t hn ~ dlle or medical 
~ Tho teacbcr coDCCIIDed lbal1 bo eligible for lbo post-mirc
mc:otbc:oefitJ,proildcllMfblfilalhcminiinumrequ&emen!sulaid 
doWD by tho Government, fiom time lo lime. 

(7) If the teacher worklng in the College or Recognised Institution, 
expires during the ~etive service or retires on medical grounds, one 
of tho relatives of such teacher, shall be appointed on compassion· 
ate ground in the services of the College or Recognised Institution, 
as tho case may be, in the lowest post in the Class m or IV as per 
the Government Rules, from time to time, provided he lUI fils the 
required qualifications. 

Provided that, such appoinhnent shall be made only against 
approved nnd clear vacant post. In no case, a new post shall be 
created for such appointment. 

Provided ful1hor that, for the purpose of appointment on 
compassionate ground the term 'relative of employee' means the 
relative as speci fled in the Government ardQTs for this purpose, from 
limo to tihte. 

CHAPTER rv 
PAY AND ALLOWANCES 

5.187. (I), The teachers of the College or Recognised lnstitution shall, unless Pay 

otherwise directed, be entitled to receive the pay, for the services 
rendered 111 the scale of pay prescribed for the cadre in which the 
teacher is appointed, with effect from the commencement upto the 
cessation of the service in the College or Recognised lnstirution 
under the same or different Management. 

(2). (a) The scales of pay for the tea::hers of the various cadres work· 
ing in the Arts, Commerce, Science and Education Colleges 
and Recognised 1nstirution shall be as recorruncncicd by the 
University Grants Commission and accq>tcd by the Govem· 
mcnt and the Univcrs1ty, from time to time. 

(b) The scales of pay, for the teachers of the various cadres work· 
ing in the professional colleges shall be as recommended by 
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thelriWJilliYDCiatral OMDiiiiDd'ICCepteCI by tile Govcm
IQCCI&IIId &be Uaivenity, &om lhdo 10 time. 

• 
(o) WhCIDMI'tbeUbiVasityotamaOunmjqjOJIOrthorespcclivo 

Couzlcib miSe tile scale(s) otpay, tor the teadlers ofCoilcgo 
or Recognised IDslitutiollj lhe pay of fhe teachen shall be 
revised according to the formula(e) prescribed by the 
Universisy' Grauts Commission and the Councils ~ted by 
the University. 

(3) The initial pay of the teacher selected by the College or R~gniscd 
Institution shall be minimum of the scale of pay. 

Provided that, the principle of protection of pay shall be appli· 
cable in respect of the teacher who is already in the s:rvice of 
College or Recognised Institution as per the Government rules, from 
time to time. 

(4) In respect oft}\e teacberwho e~pires while m service, his pay shall 
be drawn for the day on which the teacher dies. The hour at which 
the death takes place shall have no effect on the C'laim. 

(S) (a) The officiating pay, deputation allowance shall be taken into 
account for calculating pensionable pay. 

(b) Pay drawn by the teacher while in foreign service shall not 
count for pension. In such case, the pay which the teacher would 
have drawn had he not been sent to foreign sei'Vice shall be 
taken into account. 

If the teacher is assigned to hold_ the addittonal charge of the pest of 
Principal, he shall receive additional pay, based on his presumptive pay, as 
may be prescribed by the Govenunent and accepted by the Unive~iry, 
from time to time. 

Provided that, this additional pay shall be admissible, if the period 
of additional charge is more than IS days but not more than six months. 

(I) . On placement in substarttive post carrying a higher scaleofpay, the 
initial pay of the teacher in the higher post shall be fixed at the 
minimum of the higher scale of pay or at the stage next above the 
pay notionally arrived at by increasing his pay in the !ower post by 
one increment at the stage at which such pay reached, whichever 
is more. 

(2) If the teacher has reached the maximum of the scaJe of pay on the 
lower post, his notional pay for the purpose of this statute shall be 
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llrived at by iDcrcasinJibiS pay by eddiqgiDIDIOUIIlequivalcDt Cor 
lbo last incramcnt. 

(3) If the teacher placed in higher polt/scalo 11appcns to clnw lesser 
pay than his j\lnior, placed in tho said post/&Oalc, the pay or the 
senior teacher shall bo st .. pped upto a figure equai'fo ttie pay of his 
junior teacher, as prescribed by the Government. fiom time to time. 

8.190. (I) The tracher on reversion shall draw pay in the tower scale of pay, Pay on 
not les> than that which he would have drawn, had he not beeu so Rcvn· 

placed :n higher scale. \ ''
011

• 

S.19J. 

(2) If the teacher is reverted by way of major punishment on account of 
misconduct, the Competent Authority may fix his pay at any lower 
stage in the lower scale of pay under these statutes. 

Prnvided that, the subsistence allowance already paid to the 
teacher shall be fully recovered either from the pay and allowances 
as the case may be or from the leave salary payable to him, if it 
happens to be in excess of his revised total emolwnents, to the 
extent of excess pay only. 

(3) Whl!n the teacher is reverted on account of misconduct to a post 
carrying lower scale of pay, and is subsequently reinstated, his 
previous service in the post which he was reverted, shall count for 
increments unless the Competent Authority declares that it shall 
not be ~o counted either in whole or in palt. 

Provided however that, the teacher, proceeding to jom or 
returning from the foreign service, shall be entitled to the pay pay
able to him on the post in foreign service. 

During the joining iime, the teacher shall be entitled to the pay drawn by :•Y 
him in the earlier post, irrespective of whatever post held by him is equiva- 1:::~:, 
lent, lower or higher in grade and/or in responsibilities. Tim• 

lnctc· S.192. (I) The teacher, having his pay on the scale of pay, shall draw incre· 
men II ment cvc1y year unless it is withheld. The benefit of increment 

fall:.1g due on any date of the calendar monlh shall be extended to 
the teacher from the first date of that calendar month, without 
affecting the date ofincrement(s). 

(2) The Competent Authority withholding increment shal1 expressly state 
in the order the period for which increment has been withheld, and 
wheth:r it shall be inclusive or exclusive of any interval spent on 
leave h:'forc the period is completed. 
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ro (I) lltllotwlwllpllcedlllb.labctJhdel.-~sbldlc~mt't. 
· • fa1ctemeat 011 compledoa ormo Jleriod ror ratillt41& 1a 111e 

hiprpO&hllll"biPrSCIJe of)q. 
(b) If the tcacber pJaccd in bipcr pose, fiDcJs itllme&i:biiO post

poaehisdltcormcremeuttolbedale~ ~tower 
grade. IJJe teacher shall have an option to choose either oflhc 
dales on acccpdna the promoliou, as prescribed by Govcm
mcnt and acceptccl by lhe University, fi'om titDc 1o time. 

(4) SeiVicerendCRCI1 by the teacher on probation, in lbcciJeamstantes 
mentioned below, shall count for increment iD thecate of pay : 
(a) The teacher on probation shall draw'first incmn~mton comple

tion of twelve months. 
(b) He shall draw the second increment only on completion of 

probation satisfactorily, irrespective of the period from the date 
of first increment. 

(c) The first and/or second date(s) ofirtcrement sball be extended 
by the period for·Wh1ch .the 'ieaclier on probation has availed 
any leave, except the casual leave, in theinte!'Veningperiod(s). 

(d) The date on wltich the teacher completes the prob11tion satis· 
factorily shall be the date of subsequent increment(~). unle$s 
the same is modified later due (o some othlir reason such as 
revision of pay, period of extraordinary leave, ere. 

(5) Service rendered in the circumstances mentioned below shall count 
for increment : 
(a) All duties whether continuous or otherwise in a post on a scale 

of pay. 
(b) Authorised leave other than extraordinary leave. 
(c) Extraordinary leave on medical grounds with the pe.rmissioo 

of the Competent Authority. 
Provided that, in exceptional circumstances, ifteacher is 

required to avail of extraordinary leave for reasons beyond his 
control. the Appointing Authority, by an order in writing may 
direct that the absence on account of leave without pay shall 
not affect his normal date of increment. 

(d) The duty performed by the teacher in higher post in officiating 
or temporary capacity, on reversion to the lower post 

(e) The period spent on deputation to foreign service. 
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(6) no laeber 011 aulborilod leave aball draw lho •nnual illcremdlt 
talllJia duo. dudna lhe1etve period. oa 111o date due. bowcYer, shall 
RCelvo tho dect 011 mumptioo or duty a&r expiry of leave, 
aloapi1h tho UICII'I. 'lbe leavelball DOt have cfi'ect oa the date of 
lnc:remenl. 011cept lhe oxtnordlnuy leave wbich il deellrcd to bave 
elfect on the date of increment. 

(7) Tho Competent AulhOrity may withhold, by an order in writing. the 
increment of the teacher if his ronduct has not been found to be 
satisfactory, or his work bas not been satisfactory. The Competent 
Authority wtule ordering the withholding oftheincrement shall state 
thA period for which it is to be withheld and whether the withhold
ing shall have effect on futlll'e increments. 

The Competent Authority may grant personal pay to the teacher to save Personal 
h)m from loss '?f substantive pay in· respec;t of a permanent post. other Pay. 

than a tenure post, due to revision o~pay or due to arty reduction or such 
substantive pay otherwise than as a measure of diseiplinaey aotion. 

( 1) The teacher working on a post in tbescaleo;pay shall be entitled to All<>W· 
allowances such as the Dclll11ess Allowance,,Compensa(ory Local •nm. 
Allowance, House Rent Allowance and such other allowances as 
may be sanctioned by the Government, from time to time to its 
employees working in equivalent scale of pay. 

(2) For the purpose or calculating allowances which are related to pay, 
the tenn pay shall include basic pay, additiOnal pay, officiating pay, 
personal pay or special pay, if any, as may be determined by the 
Government, from time to time. 

(3) Dearness Allowance may be drawn during the period of any kind of 
leave, except extraordinary leave. 

( 4) The House Rent AUowance shall be admissible to teacher at the 
places and at the rates as sanctioned by tlie Government to its 
·employees working in equivalent scale' of pay, from time to tune. 

When the teacher is provided with residential quarter by the 
College or Recognised Institution ~itber on rent free basis or on 
rent basis he shall not be entitled to House Rent Allowance. U the 
residential quarter is provided to the teacher (the College or 
Recognised Institution) then he shall pay the maintenance and other 
charges as per the Government Rules, from time to time. 
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(S) II CillO._ both Jn!lbpnd llll•ueiD IOtYiCo IID!btbeame 
Collopor~~dmtdclmea_.IDIII 
llld ...... If CJibcrae tdmjpibfeto tlll!m.lf oae of'b:m ii 
provfded wilb • real tea ICCOIIUIIOdalio Ibm bt shaD pay the 
maiutalaDco ad otbcr c:barg~ ldd other shall be mlitkd to 1ho 
bo1110 l'CI1t allowance. 

Lean S.J'S. (1) 
111117. 

(a) The ~richer on earned leave sl!all be mlitled to the FJ clrawu 
'by him lmmediaccly prior to lhctommenccmcnl ofleave, plus • 
,a1JoW&DCCS admissible on that pay. 

• I 

(b) The teacher on half pay lea\'e or on leave nat due sball be 
entitled to half the amount ofpa, diawn by him immediately 
prior to the commencement of tl}c leave, plu.s allowances 
admissible on such amount 

(c) The teacher on commuted leave is entitled 1o leave salary equal 
to the amount admissible Unde'r chidse (a). 

(d) The teacher, who is granted leave 1191 due, sha,ll be entitled to 
leave salary equal to the amount admissiQle under clause(~) or 
(b), o.s tho case may be. 

(c) The teacher, who is granted special disability leave, slta!l be 
entitled to leave salary equal to the amount adlnissible under 
clause (a) for the first one hundred 11nd twenty days and amount 
admissible under clause (b) for the remaining period. ' 

(f) The female teacher on maternity leave shall be entitled to leave 
salary, admissible as under: 
(i) clause (a), in case the female teacher is permanent. 
(ii) clause (a), in case of probationary I temporary female 

teacher, who has .Put in at least two years continuous 
service. 

(iii) clause (b), in case of probationary /temporary femaic 
teacher who has put in more than one year continuous 
service but less than two years contirruous service. 

(iv) the temporary female teacher with less !ban one year 
service shall not be entitled to any leave salary. 

(2) (a) Surrender leave: The teacher who is allowed to sUITendc:r Ju~. 
leave shall be entitled to leave salary as per Sub-Clause (a) of 
Clause( I), with thirty days reckoned as a month. The surren· 
der leave salary shall include pay, personal pay, compensatory 
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~ diiiiDOU ll.lawwe.IUIIIIDIIOt lllcllldebouse 
"'.. ~~ ldclidoaalpay. ofllcl;tliapq, 1J*i11 paJ, 1r 
~ ~ •• ..,: ,r.y '· .': 

(b) i'br l\l&ea4er leave IIIII)' lbaiJ bo pili bmnedJatcly prior to 
~ 'liOdliillltow: of :eave, llld lhallllllt be llable ID deduc:tioa 
··- -~,.apirt ~pro~denl ftmcl, house~ RpayDient or dues 
•· ~teooperativc socscties, ate. . 

(l)• lHJetPQ:on study leave, on speciallcavcQron sabbatical leave 
lhallbc entitled to I cove salary as'per Sub-Oau.sc (a) of Clause (I). 

8.296. Thoi,i~ oncesing to be in the service, shall~ entiUed to eneasb the Enellth· WN-·:::!tl1d halt pay leave to his aceollftt on tho date, as pre- menr or 
---~~ s...lh· "'-- • • "-n Leave. IWliiiiiU."' ~ ent, llllm lime to time, as w ows : 
(I) 'lbf amotmt of encashmcnt ofunutilised leave &hall be with thirty 

dayabaillgreclconedasamonUt. Thesame sballbeinclusiveofpay 
, md'~amess-allo~ances admissible but shmnot include compen
~ 141<1%11~ ,nowance and house rent allowance. 

(2) The amount of encasbment ofunlllllised leave shall be paid in one 
lwnp;spnund as one time settlement. No deduction shall be made 

· ftom,.thi4 amount on account of pension or pensionary equivalent 
or otl;Cr rttlremcnt benefits. ~· 

(l ) .... 'Ibc...tt.'icllcr who retires from service on attaining the age of 
.. ~.tirernent while under suspension shall be paid cash equivalent of 

leaves:almy auder Ciause (l) to 11m etedit ~m-the1!ate ofhis super
annllltion, provided that the teacher has been fully exonerated and 

. 'the·~nSion was wholly unjustified. 
(4) --Wilh..a view that tl1e retiring teacher receives cash equivalent of 

~utilised leave without delay, the following procedure shall be 
.-'-follett ed ~ 

-t a) . 'J:he !eacher retiring on superannuation or on voluntary basis 
sha!liruonnin writing to theCompetcntAuthority, three months 
:in. ad)l.'lllCe, that he desires to avail of cash equivalent of the 
-~itrutilised earned or Commuted leave to his credit, on the date 
'Dfhi~ Mircment. 

(b) The Competent Authority shall, after satisfying itself that leave, 
.j{ any~ availed of by the teacher after receipt of his written 
intimation as in Sub-Clause (a) is actually deducted from the 
leave due and admissible as on the date of retirement, arrange 
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to iuuo aoeosslll)' orders u !M:tloama tu"'•hmeat of l!!l!!!'l1i""' 
leave, wiGWs a week oflho cble othis retiremen~ .. , . 

(c) 1D cuo of the toacher retitina on eomJ)USioaatelilmJid 
pension or resigning his posl, lho Competept AulhorilJ lbalt 
issuo necessary onfas WilliOUl~uiring Uie iJltilJlatidD as~ve. 

(d) Payment of cub equivalent of leave ialuy in respect of 
unutilistd leave lo lhecreditofretiriugti:ach~, shaU bcmad.c 
~ectivo of whether or not'No DClllandCertificile'.fiom 
lho Management of ~ CoUege or Recogn!scd ImtitutiOZt, 

SIIUla- 5.1~'7. (1) 
as lhe case may be. . } .. . . , 

Tbo teacher under suspension shall ·be paid the sabci•t~ 
allowance atlho rate of half the pay fdt a period -or the· 6nt throe 
months, and at !he rate of full pay !hereafter, if the period or~ 
pension is pte longed, for reasons not directly attributable to 1be 
teacher and Ute allowances adlniiis!ble llieteo:n, fiorn tilnelo lillie. 

tlllct 
Afklw. 
IIICI. 

(2) Tho teacher under suspension &hall be paid the subsi$lc~e 
allowance at the rate of half the pay and the allowances thereon, 
if !he period of suspension is prolonged for the reasons directly 
attributable to the teacher. 

(3) The teacher shall furnish every month tlle followipg ceniJicate 
before he is paid the subsistence 21lowance :"I certify and declare 
that I did not engage myself in ai.1y private employment,ltal!e ~r 
business during the period " 

Provided lhat, if lhe Competent Authority suspects genuine· 
ness oflhe certificate, he may have the same duly verified, if neces· 
sary through the police authorities, and if the teacher is found to 
have furnished a false certi1icate it shall be construed as an act of 
misconduct and shall be an additional charge in the enquiry against 
him. 

( 4) -Any other compensatory allowance payable to the teacher shall be 
subject lo the extent and the conditions as may be prescribed by the 
Competent Authority. 

(5) (a) If the teacher, under suspension is undergoing a trial in a 
criminal court and depar:mental enquiry under these statutes. · 
he shall be provided with the subsistence allowance under 
Clause (I) or (2) above. 

• 



(b) lflho leacbcr UDder IIUSpension is convicted by the competent 
court and sentenced lo imprisonment, the subsistence allow
alice $hall bo Rduccd to a nominal amount ofRo. If. (Rupee 
One) per month till be undergoes punishment or till he is deemed 
to bo inacrvicc of the College or Recognised Institution, which
ever i• earlier. 

(c) If tho teacher under suspension is acquitted in appeal he shall 
draw subsistence allowance at the nonnalrate under Clause 
(1) or (2) from the date of acquittal till tho disposal of inquiry 
under theso Statutes. 

(6) ff the teacher under suspension attains the age of superannuation, 
he 'h31! deem to have been retired and shall not be entitled to any 
subsistence allowance. If he is covered by the Contributory Provi
dent Fund scheme, he shall be entitled to his own share of contribu
tion but shall not be cntitl¢ to the Management share. If he is 
covered by the Pension scheme, he shall be entitled to provisional 
pension not exceeding the maximum pension admissible to him for 
qualifying service upto the date of suspension. The Management 
share of CPF or the final pension and the gratuity shall be paid to 
him after final decision of proceedings against him. 

(7) If the teacher under suspension is er.onerated and/or it is observed 
that the suspension was wholly unjustified, the teacher shall receive 
full pay and allowances to which he would have been emit led had 
he not been so suspended. 

(8) When tho teacher under suspension is reinstated, after undergoing 
the punishment/penalty under these Statutes unless the Competent 
Authority has already passed such orders at Ute time of inflicting 
the punishment, the Competent Authority may by order state : 
(a) whether the said period be treated as duty leave or leave not 

due, and 
·(b) the nature of pay and allowances to be paid for the period. 

(9) The substitute teacher appointed in place of the teacher under 
suspension, with the prior approval of the Uni vcroity and the Joint 
Director, shall be paid the salary fi·om the Management funds and 
shall be admissible for 'salary grant', not othcrwi~e. 

(I 0) -Tn case the Management fails to pay the subsistence allowance, the 
Joint D1rector shall pay the same and deduct the amount from the 
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grmta payable to lhc College or Recognised IDstitutioD,. as the C&Se 
maybo. 

(1) Tho leleber required to undertake tour in tho course of discharge 
ofhis duty,lhall be entitled to tnvelling allowance and daily allow
ance as prescribed by the University. 

(2) Tho teacher proeccdlng to his home town or othawise :md back 
under leave travel scheme, shall be cntiOcd to leave travel allow
ance as per the rules and rates prescribed by the Government, from 
time to time. 

(3) The teacher is entitled for the Leave Travel concession to visit any 
place within the Maharashtra State as prescribed by the Govern
ment, from time to time. 

( 4) The teacher shall be entitled to Travelling Allowance, Daily 
Allowance and Transport Allowance to be paid by the Manage
ment on transfer from one station to anothe-r and to return from 
place ofworlc to place of his residence on retirement, as prescribed 
by the Government, from time to time. 

Medical S. 199. The teacher working in the Colleg.e or Recognised Institution sh~ll be 
Rclm· eli aible for the Medical Reimbursement as per the Government rules, from 
bune· .,. 
men I. time to time. 

Vmlion S.200. The teacher shall be entitled to vacation salary as may be specified under 
Solary. these Statutes. 

The person who ceases to be a teacher of the College or Recog
nised Institution either at the end of the first term or at the end of the 
academic year shall be entitled, for vacation salary in the following 

manner: 
(I) If the teacher has served for the whole of the first term or for tfe 

major pan of the term, then he shall be entitled for the wimer vaca-
tion salary. • 

(2) If the teacher has served for the whole of the academic year or 
· major part of the academic year, then he shall be entitled (or the 

summer vacation salary. 
(3) If the teacher has served for the whole of the second term or major 

part of the second term, then he shall be entitled for one month's 
salary in summer vacation. 

( 4) The teacher may remain absent, with the prior permission of the 
Principal, at the beginning or at the end of the first and/or second 
term, as the case may be. 



CHAPTER v· 
.LEAVE 
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8.201,• .. (1) Tho teacher shall cam and be entitled to lho leave. generally in Oc~cr•l 
1:;: proportion to tho period of service/duty and of the kind specified Condi· 

herein below. However, the leave cannot be claimed as maner of tionl. 

rigbL 

(2) The teacher may be granted leave only on his request. The 
teacher shall not bo compelled to proceed on leave. 

(3) Tho Competent Authority may sanction or.refuse the leave applied 
Cor, but shall not alter the nature ofleave, except with the request I 
consent of the teacher. 

(4) The Competent Authority may not grant leave to the teacher so as 
to deplete the strength of department below essential minimum. In 
such a case and particularly if a large number of applications for 
leave are received, the Competent Authority may consider the 
foJiowing factors : 

(a) special circumstances for which leave is requested; 

(b) amount ofleavc due to the applicant; 

(c) whether applicant was recalled from his last leave or has been 
refused leave in the interest of the srudents; 

(d) the teacher who can for the time being best be spared; 

(e) whether any oft he teaGbers already on leave can be; recalled to 
duty in order to spate the teacher for availing ofhis leave. 

(S) The teacher may combine one kind of leave with another, except 
casual leave, subject to the limit of aggregate period of absence 
as may be prescribed under these Starutes. 

(6) Application for leave on medical ground shall be accompanied by 
a .certificate of Registered Medical Praclitioner, indicating the 
nature and probable duration of illness. The teacher retuming from 
leave. on medical ground, shall produce a certificate of fitness. 

(7) If the teacher frequently applies for medical leave with short 
intervals, he may be referred to the Medical AuLltority to examine 
the state ofhis health, the period of recovery and whether he would 
be fit for dut}' after the rest and treatment 
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Leave S.202. 
S•ncllon 

Au tho· 
nry. 

Cuual S.203. 
J.,cavc. 

Colleg• TtDchen' 

(8) TbciCIC'w~cmleavo.lhallnoteuaaaohimsclimlll}'olbcrcmploy
mCZII, lrldo or business, either filii-time or part· time except casual 
lileral'y wort ot public scmco or casual oature. 

(9 ) Ordillarily lb.c teacher shall rC811Dle his duties immcdia1cly after the 
period or leave sancdoncd, otherwise it shall be construed as over
slayand mayeutail refusal ofleavll ar Jetvemlaiy and maybe ttealcd 
84 miscondllct unloss the Competent Authority condones the 
irregularity, Cor reasons to be recorded. The teacher sball not be 
permitted formally to joi.1 the duties at the end of leave with the 
intention of taking leave again within a few days. 

(10) The teacher discharged or removed, on account of misconduct if 
reappointed, the leave to his account prior to date of ceasing to be 
in service shall lapse and he shall not be·entitled to claim leave in 
respect of service rendered prior to his discharge, removal as the 
casemaybe. 

(II) If the teacher, retired on compassionate grounds and on invalid 
pension is reemployed and allowed to count the past service for 
pension, hi) shall be entitled to count his previous and subsequent 
services towards leave. · 

(I 2) The teacher appointed on contract basis in scale of pay shall be 
entitled to leave in accordance with the terms of the contract 
entered into by him with rae Competent Authority. 

Subject to the overall control of the Appointing Authority, the following 
shall be the Competent Authority to sanction leave under these rules : 

No. Category Kind of Leave Competent Authority 

(I) Principal 
(2) Teachers 

All kinds ofleave Chairman of the Management 
All kinds of leave PrinciP.al 

Provided that, the Competent Authority may further delegate to 
other subordinate officer, the power to sanction plrticular ~jod ofleave. 

(I) (a) The teacher shall be entitled to fifteen days~ casu&! leave in an 
academic yellr, as prescribed by the University Grants C6m· 
mission and accepted by the Government and the Uruversity, 
from lime to time. 

(b) Tne teacher shall obtain permission for casuall~ve ordinarily 
before the day from which it is required. Ill exceptional 

• 
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elreumslallces where appUcatioa or easual leave cannot be 
submitted bc(oro it bogias, the teacher shall apply for 
a·post1tJcto &IIICtlon within three days . 

(e) In ease lho teaener is unable to attend his duty for reasons or 
natural ealimity,lhe Principal may sanction lhe same as casual 
leave. I 

(d) The teacher sbaU be cntilled to not more than six days casual 
leave at a time. The Sundays and/or Public Holidays so also 
a holiday or a series of holidays are petmitted to interpose 
between the period of casual leave. However, the lola) period 
of casual leave and holidays enjoyed in continuation at one 
time shall not exceed seven days, save only in exceptional 
circumstances, when the same be extended upto len days. 

(e) Casual leave cannot be combined with any other kind ofleave 
except duty leave. 

(2) The following kinds of special casunlleav~ shall not be debited to 
the cn.~ualleave admissible to teaohor : 
(a) Special Casual ~ave under the Family Planning Scheme: 

Occasion Special Casual Leave Admissible 

(i} Vasectomy or tubectomy Not exceeding six working days 
operation 

(ii) Female Employees undergoing Not exceeding fourteen days 
non-puerperal sterilization 

(iii) Female employees undergoing One day, subject to production 

l.U.C.D. insertion of a medical certificate 

(iv) Teacher whose wife uudergoes Not exceeding seven days, 
Generic-Sterilization subject to production of 
(non-puerperal tubectomy) a medica! certificate 

(v) Teacher whose wife undergoes Not exceeding four days, 
tubectomy operation immedia- subject to production of 
tcly after the delivery. a medical certificate. 

Explanation The special casual leave under sub-clause (iv) or (v) may 
be combined with ordinary casual leave or regular leave 
provided the application is supported by a medical certili· 
cate, by the doctor performing the operation. to the effce1 
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thai tbo pmcnro o( lhc-lcldu:r il essential 10 look after 
hil wifo during lho period oflcavo. · 

(b) Special Casual Leavo on other occasions : 
(i) Anti-rabic treatment Upto lhrce weeks 
(iJ) Participation in national Up to thirty days, subject 

or international sports to the provisions of 
including itueh:ction trials explanations (1) and (3) 
as player, ccaclt, manager, 
umpire, referee 

. ,,.,. 

(iii) Mountaineering Upto, thirty days, subject to Ute 
prOvisions of eX)>lanations (2) and 

(iv) Free Blood Donation 

(3). . 

One day (either on the'S3me day 
~r on the very next day of dona
tion ofblood but not on wtyother 
subsequent day). 

Explanation (I) : When the teacher is selected for such participa
tion in Jnlemational Sports evenl(s) by National 
Sports FedePation or Association recognised by 
All India Council or Board approved by 
Ministry of Human ResoliiCe Development of 
Government oflndia. 

Explanation (2) : When the teacher is selected for such participa
tion in spor1 event of national impor1Wlce hcic 
on an Inter-State, Inter-Zonal or lnter.Circk 
basis in a team or in his personal capacity. 

Explanation (J} : Special casual leave for Mountaineering shall be 
admissible when expedition is approved by the 
Indian MolUltaineering Foundation. 

(3) · Accountofcasualleav~and Special Casualleav~avciledofby the 
teacher shall be maintained separately. 

( 4) Competent Authority may refuse casual leave if it js requested on 
flimsy pretext. The Competent Authority shall have the power to 
grant casual leave in proportion to the period of the academic year 
and the casual leave availed of until then. The Competent Authority 
may grant leave without pay of shorter duration if no casual leave IS 

available to the teacher. 

• 
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5.204. tho teachers who vo declared non-vacatlonal academic staff shall be E•mcd 
·entitled to earned leave for the period spent on duty, at the rate o.nd Leave. 

subject to the accumulation or maximum, as prescribed by the Govern-
mont and accepted by the Univcr!ity, from time to time. 

"f !'>'" 
(I) The teacher shall apply, in prescri~ed fonn, for the leave from his 

account of earned leave and proceed only after the approval and 
relief. The teacher may be granted not more than 120 days earned 
leave at a time. 

{2) The teacher, if required to attend his duties during vacation at the 
instructions of the Principal or Head of the Department, shall cam 
leave at the rate of one-third number of days spent on duty. He shall 
be entitled to accumulate the same upto the limit, as prescribed by 
Clause {I) and to avail the same. 

(3) (a) The teacher may, al his request, be allowed to surrender earned 
leave up to thirty days, only once In a financial year on availment 
of not less than thirty days earned leave, subject to approval by 
the authority competent to sanction earned leave and to the 
following conditions, namely: 
(j) The number of days of earned leave surrendered under 

those :ulcs shall be reckoned as surrendered on the date 
of commencement of actual leave taken and shall be. 
deducted from the leave account of the teacher on that 
date. 

(ii) The total of earned leave actually a·1ailed of and surren
dered shall not exceed the maximum leave admissible to 
the teacher at any one time, namely 120 days. 

(iii) On rerum from earned leave the teacher shall serve the 
College or Recognised Institution for a period of not less 
than that of the earned leave surrendered. 

~) In case of the teacher on the verge of retirement, the period of 
leave surrendered shall not exceed period of duty between the 
date of expiry of leave availed of and the date of retirement. 

(c) The teacher who is permitted to surrender leave shall not 
ordinarily be permitted to rejoin duty before the expiry of the 
thirty days leave sanctioned to him. 

(d) In case the teacher, on earned leave with surrender, is compul
sorily recalled to duty, he may be allowed to enjoy the balance 
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S.l04. Tho teachers who uo declared non-vacational academic staff shall be Euncd 
·entitled to earned leave for tho period spent on duty, at the ntc and L .. vc. 

subject to the accumulation or maximum, u prescribed by the Govern-
moot IDd accepted by the Unlvcnity, from time to time. 

~ 1"r' 
(I) The teacher shall apply, in preseri~ed fonn, for the leave from ~s · 

account of earned leave and proceed only after the approval and 
relief. The teacher may be granted not moi'Ccthan 120 days earned 
leave at a time. 

{2) Tho teacher, if required to attend his duties during vaca1ion at the 
instructions oflhe Principal or Head of the Department. shall earn 
leave etthente of one-third number of days spent on duty. He shall 
be entitled to accumulate the same up to the limit, as prescribed by 
Clause (I) and to avail the same. 

(3) (a) The teacher may, at his request. be allowed to surrender earned 
leave up to thirty days, only once in a financial year on availmcnt 
of not less than thirty days earned leave, subject to approval by 
the authority competent to sanction earned leave and to the 
following conditions, namely: 
(i) The number of days of earned leave surrendel'ed under 

those ::ulcs shall be reckoned as surrendered on the dale 
of commencement of actual leave taken and shall be. 
deducted from the leave account of the teacher on that 
date. 

(ii) The total of earned leave actually availed of and surren
dered shall not exceed the maximum leave admissible to 
the teacher at any one time, namely 120 days. 

(iii) On return from earned leave the teacher shall serve the 
College or Recognised Institution for a period of not less 
than that of the earned leave surrendered. 

~) In case of the teacher on the verge of retirement, the period of 
leave surrendered shall not exceed period of duty between the 
date of expiry of leave availed of and the date of retirement. 

(c) The teacher who is permit1ed to surrender leave shall not 
ordinarily be pennitted to rejoin duty before the expiry of the 
thirty dnys leave sanctioned to him. 

(d) In case the teacher, on earned leave with surrender, is compul
sorily recalled to duty, he may be allowed to enjoy the balance 
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cned leave botorc cxpiryolaix mnatbs &om the dale on Wbidl 
ho wa proceeded OD earned lea•c with SllmDdcr. The 
Colllpclca& Autboril)' may gt~Dtlean to the teacher dwing 
lho pn:scll'bcd period, ifbe applies foriL However, if the teacher 
does not ask for the balance of eamd leave, the balance shall 
lapse and the said period sbalJ be debited 10 his leave account 
as if he bad enjoyed it. 

Lea we 8.205. (I) 
on Half 

The teacher, shall be en tilled to leave on half pay 1o the extent of 
20 days for every completed year of ~ervice. The leave so eamed 
can be accumulated without limit during the entire service. The 
teacher shall not be cntilled to leave on half pay dwing the first year 
of his service. The leave on half pay due may be granted to the 
teacher either on medical ground or for priVate reason. The leave 
requested on medical ground shall be supported by the certificate 
from the Registered Medical Practitioner. 

Pt)'. 

Com- S.l06. 
muted 
leave. 

Leave 5.207. 
not Due, 

(2) 

Provided that, the period of'suspcnsion, if any, tinally treated 
as suspension shall be excluded for counting completed yeC!fS of 
service for this purpose. 

If the teacher is on leave on the d;~y on which he completes a year 
of service, he shall be entitled to half pay leave without having 
to return to duty. • 

The teacher may, avail commuted leave on half pay at his crl!dit on the 
condition that, the commuted leave shall be debited to the accow11 of 
leave on half pay at the rate oftwic.e the number of days actually availed 
of. 
lfthe permi!Jlent teacher, has no earned leave or leave on half pay, u the 
case may be, to his credit, the Competent Authority may grant him leave 
not due, for a period not exceeding 180 days dwing the entire service. 
The teacher shall be entitled to not more than 90days, ofleave not due, at 
a time except on medical ground. Such leave availed of by the teacher 
shall be debtled against the earned leflve or the leave on half pay that the 
teacher shall earn subsequently. 

Provided that, the leave not due shall be granted only iftheCo!Jlpe
tent Authority is satisfied that there are reasonable prospects of the teacher 
returning to duty, on expiry of leave and has sufficient service to earn 
leave to compensate leave not due granted to him. 
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&201. (I) Tho permanent fcmalo teacher, who IllS two or lea than two livlns Mucr. 
· ohildren. on tho dato of tho appllcllion, sbaiJ be entillcd 1o ftJU pay ~iry 

malcmily lcavo fora period ofninelydaya.liom thedateofill com- me. 

"'· !.acnccmcnt. Such leave shall not bo debited to her leave account In 
· ~c of the fcmalo teacher. if tho confinement talces place during the 
vacation, tho maternity leave shall run concurrently with it. 

(2) The female teacher on temporary basis or on probation who has put 
in at least two years of continuous service shall be eligible for 
maternity leave referred to in Clause (I}. 

(3) The temporary female teacher appointed on probation and who bas 
put in continuous service for a period exceeding OD'e year, but less 
than two years, ~hall be entitled to maternity leave of ninety days, 
on half pay, which shall not be debited to her leave account. 

( 4) The temporary female teacher with less than one year service shall 
not be entitled to maternity leave and the period of absence shall be 
treated as extra.ordinary leave. 

(S) The application for maternity leave shall be supported by medical 
certificate as to the probable date of confinement. 

(6) The female teachermayavail other leave, including commuted leave, 
if she so desires, in continuation of the maternity leave, up to a maxi
mum of sixty days without production of a medical certificate. 

(7) Leave under this Statules shall be admissible in a case of miscar
riage or abortion including Medical Termination of Pregnancy, 
subject to the following coodilions namely: 
(a) tho leave does not exceed forty-five days during the entire 

service, 
(b) the leave may be sanctioned to female teacher irrespective of 

the number of living children, 
(c) after the Medical Termination ofPFOgnancy, if female teacher 

requires rest for mor~ than the leave admissible as per sub
clause (a) above, she can avail of the other leave duo or not 
due • 

(d) the application for the leave is to be suppor1ed by Medir.al 
Cer1ificate. 

(8) Iflhe teacher, adopts a child, then he or she shall be eligible for tho 
leave of the kind due or not due, as prescribed by the Government, _, . 
from time to time. 



so 
l!&sn 8.209. (I) 

ordbL&r.r • 
Bxtrlorditwy leave, without pay aDd allowances IJll)' be granted to 
tho teacher rn special C"u"Cr..!JIItlncts : l.MYI, 

leave 8.21 0. 
Preptrol· 

lory 10 
Rellrc· 
men!. 

(a) wbell no other leave it adtnim"blc, atullur 
(b) the tcaebcr applies in writing for the grant of such leave. 

(2) The teacher who is permanent in service shall be granted extra
oroirwy leave on any one occasion upto the following limits: 
(a) three months; 

(b) six month~ if the teacher has compltled three years conti
nuoas service on the date of cxpity ofleave of the kind due an<! 
admissible under these rules, including three months extra· 
ordinary leave under Sub-Clause (a) and his request for such 
leave is supported by a medical cemficate as reQUired by these 
Statutes; 

(c) twelve months, if the t::aeher has completed five years 
continuous service on th.e da1e of elq>ity of leave due and 
admissible under the Statutes including extraordinary leave 
under Sub-Clauses (a) and (b) if the extraordinary leave is 
required on ac;count ofillness ofthe teacher as certified, by the 
Medical Authority. 

(3) The extraordinary leave shall be debited to the te'loher's account 
and if lhe same is not counted for increment it shall postpone his 
date ofincrement, and all'ect such other privileges as may be depen· 
dent on the period of such leave. 

( 4) The extraordinary leave may be availed of in combination with any 
other kind of leave with the approval of the Competent Authority. 

(5) The Competent Authority may commuteretrospectively the period 
of absence without leave not exceeding two years on each 
occasion, into extraordinary leave. 

Explanation : The power of commuting the period of absence 
without leave into extraordinary leave retrospectively 1s 

absolute and subject to conditions, as may be laid d(IW[l • 

by the Competent Authority only. 

(I) The teacher may avail of leave, as the leave preparatory to retire· 
menton su'perannuatiop or on voluntary basis, to the extent of earned 
leave due, upto the limit prescribed by Statute 54 together With 

leave on half pay due, subject to total period of leave of twenty· 
four months. 
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. (l) Tho IC!&vo p~aratory to l'lltitemcnt shill not OJttond beyond tho 
c1a1c ofbla retiremcnL 

(3) Tho' teacher on leave prc:paratory to retiremC:nt chall not be 
rtqulred to join his duties before he IIOtUally retires. • 

(4) Tho teach~ shaD ,be entillcd to tho beitdits of eneashmcnt of 
unutilised l~ve, ifl.ny. 

SJJl. Tho Allthority competent· to grant the leave shall sanction to tho teacher, Encuh· 

who retires ,on attaining the age Of su~~tiort. on compwionatc ment oC 

d d ' I'd ' I b ' · ' lh t.uv~. groun s an on mva 1 pCIISlonron vo untary &Sis or on res1gnaboa, o 
cash equivalent o()eave salary in respect ofthe period of euncld leave and 
cq_mmuted portion of leave on half pay, to his credit on the date of.his 
rclirenten~ subject fo a maximum as prescribed by Clauses (I) of 
Statutes 204 and Statute 205. · 

s.zn. (1) In the case of a teacher re-employed after retirement on super- Leave 
annutition. the provisions of these rules shall apply as if he had on ~c
entered in the service of the, College ot R¢ognised Institotion for ~~:~~Y· 
the first time on the datcofhis re-eropldymenl. 

(2) In case the teacher, retired on voluntary basis or 011 compassidnate 
grounds or on invalid pension, is re"employed anll if the 6enefit of 
encashment of unutilised leave is not ~tended to bim, the balance 
ofleave on such retirement shall be taken into account. 

S, 213, The teacher shall be entitled, toJ twelve months full pay leave, if he Is Speelll 

ffi . fro T b I . , ~L C M I' d' AIDS Medical 

5.214. 

su onng ·IT! u ercu os1~, cprosx, anoer, a tgnant JSea.ses, Leave 
or Brain ailment or such other discas~e~. which may be spetified by the ror 
Competent Al!thority, front time to time and is unde~goipg treatm·ent ill Tubcrcu· 

a recogrused Criruc or ijnder a Specialist recognised by the Government, ~!~;., 
from,time to time. a}ld 

Provided fhat, such lcave.shall only be admissible. to the teacher if ~:,~:ry. 
he bas nQ otfier leave to his credit. 

Provided .further tha~ the teacher who is suffering from Heart 
disease shall be entitled to a maximum ofthree months fhll-pay leave .. 

The 'teacher shall Qe{ligible for specialleav~ for: 
• 

{I) attending N.C.C./N.s.s, Camp 
(2) attending H.S.C. Board Meetin~ 
(3) attending M.P.S.C., U.P.S.C. work 

(ll) for attending the meetings of the recognised union/association. 

Spcci~l. 
!.eave • 



SJ 

. . 

Pro~ dlat. M IJ)OCiaJ Jemsm=oued sbaiJ DOC c=cd 
more tban Tea day. in a year. 

Dot S.ZI5. no•r~maybeunclioacd duty leave torattcndina~ s;n: 
Lme. nan, workshops; 5YJ!lposia,·otpnised by tho academic bodiCi and 

1pprovcd b1 tho University, &om time to time. 

01 D~ty 8,116. 
leave. 

Sludy S.%17. 
Luvc. 

Provided that, such duty leave shall ndtexceed ten days in a year. • 
Provided fUrther that, in exceptional casts tho Princip1l may szoc.. 

tioa duty leave fer more than ten days 

Leave of absence of the teacher may be~ treated as On Duty, if be is per
mitted to attend Rcfres~er Courses, Oricrttation Courses, N.C.C.IN.S.S. 
trainirtg programme. SBTINBT Examination work and for att~:ndU)g the 
meetings of the University Authorities and b,odies. 

The teacher wotlcing in the College or ltecognised Institution shall be 
eligible for full-pay study leave in the following manner: 

(I) Study leave to the teacher shall be sanctioned by the Management. 

(2) Study leave with full-pay may be granted to the teacher who is 
confinned in his post nnd who has leaching experience of notiC$s 
than five years'. · 

Provided that, the teacher who once avails study leave shall 
not be eligible for such a leave again unless he works for the period 
of five yc3l$ after availment of the Study Leave. 

{3) The study leave at the discretion of the Management, shall be sanc· 
tioned to the teacher fer undel1aking Specialised training or research 
within India or abtoad in his subject which shall be either useful to 
the teacher or his College/Recognised Institulion. 

Provided that, such study leave sanctio;~ed to the teacher, shall 
not be, ordinarily more than twenty-four months. 

Provided further that, if the teacher is sanctioned such study 
leave, no substitute appointment shall be made against such 
vacancy and workload of such t~acher shall be equally distributed 
amongst the teach~rs working in the Depanment. 

(4) The teacher, for study leave, shalf apply at least six months in 
advance to the Management, with the details such as n.atuie of 
studies to be undertaken, duration, permission letter of the Autho
rity where the teacher intends to work etc. through his Head oflhe 
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Dclpatmcnl who wiD mate lha alternative ma~~ganen11 ror his 
' · teaching work. 

S.218. 

($) The teacher. shall not bo ellpble (or study leave. for studies leading 
towanll awtnt of'DCiree or Dij)lomL 

Provided !hat, iftho t~acbcr ir awarded teacher fellowship by 
the Utlimity Gl'ltlts Commlulon or any other funding agencies 
then. ·!fe shaD ba ellgibla for full-pay stud~ leave as per the rules of 
the Unmt{lty Grants Commis~on or the fu1tding agency, as tho 
e&Semaybe. 

(6) Htheteocher is awarded short tenn fellowship by University Grants 
Commission or any other funding agencies within India or abroad: 
he shall be eligible for full-pay study leave with second proviso of 
Clause (2) above. 

(7) Study leave shall not be ordinarily granted to more than one teacher 
in the Department at a lime. 

(8) The total period spent on study leave shall not exceed more than 
forty•eight months In entire service of tho teacher. 

(9) The teacher who is granted study leave, shall enter into an agtce
ment with the Management to serve the College or Recognised 
Institution for at least live years. 

(I 0) Th'e teacher shall refund the salary to the Management, earned 
during the period of the study leave, if he does not rejoin his duties 
immediately after availing the study leave, in the College or Recog
nised Institution or does not comply with the terms and conditions 
as laid down in the agreement. 

(II) The study leave granted to the teacher shall not be debited to any 
leave account. 

The male teacher working in the College or Recognised Institution shall Palernuy 

be entitled' tp paternity leave in the following manner : Leave 

(I) . Paternity leave shall be granted to male teaclfer who has two orless 
than two living children. 

' (2) The con finned teacher shall be entitled to 15 clays paternity leave. 
Such leave shall not be debited to leave ac~:aunl 

(3) Paternity leave shall be granted to the te~cher subject to the 
production of Medical Certificate. 
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Sabbalf. S.%19. 
ell 

leave. 

CMllgr TfQCAm' 

(4) 11!. malo tear:iw who Is Jlot coafirmed sJW1 also be Cllli&d I'« 
patemity Jcave u unddr : ' • 
(a) 1be male coacher who hu pat in two years or conftm'01JS 

• ' • service shall Jd 10 daya pmmjty leave. 
(b) Tho malo leadlcr who bu c:omplcfed one year of cootinuous 

service shall Jd lOdays paternity leave on half. pay. 
(e) In case of miscuriage or abortion including abortion under 

Medical Termination of Pregnancy, paternity le:1ve not 
exceeding 10 days shall be granted to the male teacher. 

Confinned teacherwoddng in llte Colfege or Recognised Institution ~ball 
be eligible for the fuD·pay sabbatical leave in tfie folfowing manner : 
(I) The teacher shallgef the sabbatical leave within India or abroad for 

increasing his professionaV.tdministrative competence, which 
ultimately shall be useful fo the ins\ltutibn, 

Provided tllal, sucH sabbatical leave sb~Jl· not be granted for 
StudiWRes~h lead inS. to the awiiid efDegtee andt6r Di~loma. 

(~) The sabbatical leave shaU no~ be granted to· a teachec who is not 
confirmed and who has less than seven years of teaching expe• 
rience. 

(3) The sabbatical leave may be granted twice in the en lire service of 
the teacher. 

(4) The sabbatical leave shall be granred to one teacher in the Depart· 
men! at a time. · 

Provided that, if lhe sabbatical leave is granted to the teacher 
and the teacher proceeds on sabbatica11eave no substitu!e appoinl· 
ment shall be made against !he said post. The workload of such 
teacher shall be equally shared by o!herteachers in !he Department. 

(S) The sabbatical leave upto one year at a time shall be granred lo !he 
teacher to visit library and/or laboratories in India or abroad in 

· coMection with his project. 
(6) The t~acher, before he proceeds on sabbatical leave shall submit 

detailed programme of his research/study which he intends to 
undertake during the period ofleave. 

(7) The teacher, 0:1 return from sabbatical leave shaJI submit a report to 
0 

!he Principal wilhin !hree mon!hs on the nature of study, research 
or writing work undertaken during !he period. 
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(8) Tho ttachu, during tho period or ubbatfcallme $!lalJ not accept 
any appointmellt in my olbOf organiutioo in lndit.or abroad. 

(9) If it iuevealc4 that, duringllleperlod.of.t~cilll!&vo the teacher 
has accepted a job, ho Sbal~ refilo'd tbts Wiry II) lhe CoOqe or 
~ised Institution ana this act sllaD be treated aunisconduel 

(1 0) The teacher who has availed himself of study leave 10 the full extent 
shall not be entitled to sabbatical leave. 

CHA.PtBk VI 
CONDUCT, DISCifSLJNE ANO API'eALS 

S.220. (I) The teacher shall be at the disposal of the College or R~gniscd Condu(l. 

Institution for full-tillle atld shall setve in such capacity anti at such 
place, as he may, from time to limo, be so directed, 

(2) The teacher shall confonn to and abide by tho provisions of the Act, 
Statutes, Ordinances, Regulations. and Rul~s and Directives and 
decisions of the Comperent Authority. The teacher shall also 
observe, comply with and obey all orders and instructions which 
may, from time to titne, be given to him by the University, College 
or Recognised Institution. 

(3) The teacher shall at all time maintain absolute integrity, show devo
tion to his profession and shall do nothing which is unbecoming of 
a teacher. 

(4) The teacher shall extend utmost courtesy and attenrion to all 
persons witp whom he has to deal in the sphere of his duties. He 
shall strive hard to promote the interest ofthe University, College 
or Recognised Institution. 

(5) The teacher shall not, without the express sanction of the Compe
.tent Authority, ask for or accept contribution to or otherwise asso
ciate himself with the raising of funds or other collections in cash or 
othenvise for his own benerit, 

(6) Thetelleher shall not accept or permit any member of his family or 
any person acting on his behalf to accept any gift in cash or in kind 
for his own benefit from any person ir.cluding another teacher or 
employee for a work to be done in coMcction with the business of 
the University, College or Recognised Institution. 
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Provided dllt. die collol:liOA o! mollthly Juba:ii9lio1ud' ~~~t.a~
bush(p at the presCribed rate coUectecr&y the omce bcrrclrclldlo 
A&sociatlcm. t1Di01l or lho Club and ill reaJ~tet of 'wllicla a dile 
r=ipt Is tendCI'IIdt dsaU DOt amount to gltt orm!iilti= af'Giber 
contn'butioll for dtia,pmpose. · 

(?) (a) Tho ieac11!1 11Udl seek pnot l!el'tidnibil of flle- Competellt 
Authority befo1'4 applying for job, po$(ot scholiltship OUlside 
the College ot ~gpis~· Inttitutlon, as the~· miy be. 

(b) The teacher sltill seck pnor penniSsian' ar the Ccnnpelart 
Authority before applying for·arly ~tJrsc ofSllldy l•g .to 
diploma. dtgree1 ocrtlfieate, e.tc. alld sljallnot ~11td UjJOn 
a course of studits or appear to any: elamldatiau by me 
University or other bodies, witllout such 'penni.ssion. 

(8) The teacher shan no to without prior pennlsslon of tile Corilpeltnt 
Authority, absent himself from his duties. In fue citcumstances or 
reasons beyond his CQritro11 be snail intim~te or' cause to Intimate to 
Competent Authority within five days from the fii"St date of~ 
sense, failing which the absence may be treated as leave without 
pay, and he shall further be liable to such disciplinary action.as the 
Competent Authority may deem fit. 

However, that the Competent Authtltity. shall condone this 
condition in respect of a teacher who for reasons beyond his 
control was unable to convey the cause ofhiubsence . ... 

(9) (a) The leacher,'or his relative snail neither bid diJtctly ar 
indirectly, at any auction of·any College or Recognised Instiw
lion property nor ~ubmil any tender for any S\lpply to the 
Co )lege or Recognised lnslitution. 

(h) The teacher or his relative shall not use the College, Rtcog
·nised lnstitution property including ther.esidential accoltllJ1o
dation ior conducting any trade or business, coaching cla.ss~.s. 
tuition, occupation or for any other purpose. 

(G) The full-time teacher 'shall not eng.age hims~lf in any trade, 
business coaching classes, tuition or anyoU1eroccupa1ion which 
is not part of his duties a.s prescribed under these Sta!Uies, 

( 10) The teacher shall not tngage himself in conducting private coach
ing elasscs {)f tuition, guidance imparting instructions leading to 
anif ccrtifisate, diploma or degree course(s). 

• 
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. (II) The teacher shaD not write sW<les. notb'l: tor citCllftlfiOD llld. 
• . questielbi tnd •• etc. · · · 

S.2iL .. 1ho brmh of any otlhe pro\'islons otlh~ p~viOl&S Stlfllte, or~ one or llffht. 
· more ot the fbDowJug acts-on part of the tc&c:lier abaD be dceaJed u a lfua. 

J .. :. inlsconducund h'lctudo ~ ,. ~· • , · 
t:
1
: ·11-• · (I' · any aCtioli by'lho ttiehcr contriry rii tliof,tt,Vi~ presctibed in 

• ;; • 1 ·'f'· "-' these SCMiutes-. ' · · · . 
~ ; ' :. (2j roliliafto~~tcliii'gt;sbeet, ordercrotherCO'IlmJil!l:idati611 seMd 

11cconfmg to the Sla1UttS, 
··' (3) bBtainibg employmertt'llnderthe t1nivetsi!y, C6llegeor R~ 

ln~itulion by misltading or by misrepresenting the facts, 
(4) misappro~~aHon of any amount and/or movable and imlnovabl'e 

property o1lhe CoOege or Recognised In&tihltion, 

wilfol ~d p~'tSisle~t negligence of duty, '""'·· , • , : ,t .,. ;.~ ' 
incompetence; 

., invol~ein,~t!n noniaeademic activities such·M m;l~g;guldl!s;•tikety 
quli$'liorik, '~l{ons and answers, etc:diretfly or iudaectly, 

Jt~~ . (a) participation in private coaching classes, directly or inaitectly' 
accepting tuitions, 

(9) indulging-in or promoting unfair practices in the conduct o'fCollege 
or Univmi!y examinations, 

(1 0) theft, fraud or dishonesty, 
(11) wilful or negligent damage of the University or CoU~e 6t Rtcog· 

nised fnstirution property, · , . 
(I~) any action, involving moral turpitude and attracting conviction in 

court of law, 
( 13) attending the duties in an intoxicated state and committing nuisance 

during working hours, 
(I 4) misbehaviour with students, another teacher, or member of public, 
(15) insubordination. 

ExpftJnatio_n : 
(1) wilful negligence of duty shall among other things include the 

following : · 
(a) dereliction of duties like not engaging the allotted classes or 

not completing I he prescribed syllabii under circumstances not 
beyond his con!Tol. 
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(b) negligence of academic or extra-curricular, co-cwricul.u 
duties assigned to the teacher by the Vicc-Q.anecllor .; 
Principal which arc not consistent with the Act, Slltute, 
Ordinance~, Regulations or Rules. · 

(c) incompetence among other things sball include tbc foUowin;, 
(i) failure tQ complete the teaching of the prescribed syllab. 

within the prescribed period, bcca•Jse of inability to teach. 
and 

(iij such other incapacities in teaching as would lead tc 
failure in imparting of instruction to the sllldents. 

The Disciplinasy Authority in respect of the teacher worlcing in the 
College and Recognised Institution shall. be the Management. 

Provided that, the Principal of the College or Recognised Inslitu· 
tion may impose minor penalties to the teacher. · 
Without prejudice to the provisions of any law f9r the time being in force, 
the following penalties may, for good and sufficient reasons, and as herein 
after provided, be imposed on lhe·teacher found guilty of misconduct. 
The penalty to be imposed shall essentially be cotnmensurate with the 
severity or gravity of the misconduct committed and shall be imposed 
only after sufficient opportunity is provided to the teacher for being heard 
and to defend himself. 
(a) Minor Penallics : 

(i) censure, 
(ii) fine, 
(iii) withholding of increment of pay for specific period, 
(iv) recovery from his pay, or such other amounts as may be due 

from him. 
(b) Major penallies: 

(i) stoppage of increment with or without effecl on future incre-
ments, 

(ii) reduclion to a lower scale of pay, grade, posl or service, 

(iii) compulsory retiremenl, 

(iv) removal from service, 

(v) dismissal from service, 
(vi) termination of service. 
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E.rplanallon (I) : Tho order under (a) (iii) of withholding 
increment ahall not affect subsequent 
incremenl(s). 

Explanation (2) : Tho order under sub-clause (aXiv) for recovery 
shall ~I'C$Siy stale lhe amount of the whole or 
part ot any pecuniary loss caused by him to the 
College or Recognised Institution. by negligence 
or by breach of orders. 

&planation (3) : Reduction under sub-clause (b) (ii) shall ordi· 
narily be a bar to the placement of the teacher to 
the scale of pay, grade, post or service from 
which he was reduced, with or without further 
directions regarding condition of restoration to 
the scale of pay, grade, post or service from 
which he was reduced. and seniority and pay on 
such restoration. 

Exp/anatfvn (1) ; The order of penalty of reduction, under sub
clause (b) (ii) shall expressly state whether the 
period of reduction shall be exclusive of any 
interval spent on leave or otherwise. 

Explanation (S) ; Removal under sub-clause (b)(iv) and lermina· 
lion under sub-clause (b) (vi) shall not be 
a disqualification for furure employment under the 
University, College or Recognised Instillltion. 

Explanation {6) : Dismissal under sub-clause (b )(v) shall be 
a disqualification for furure employment under the 
University, College or Recognised Institution. 

S.l24. If !he Disciplinary Authority is satisfied lhatlhe misconduct committed Proae
by the teacher is serious enough to inflict any oflhe minor penalties, the di ur< ~or 
0 ' . . A . h J mpos1ng tsctphnary uthonty s al · Minor 

(I) 'issue a notice lo the teacher in writing alongwilh the imputation(s) Penalty 

of misconduct and require him to show cause as to why the action 
propos~d be not taken against him; 

(2) give reasonable opportunity to the teacher to furnish the explana
tion; 

(3) take into consideration the explanation of the teacher and record 
findings on each imputation of misconduct; 

..... 
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(4) issue tho order Imposing one or IIWIY oftbc miucrpmalties, or if 
lllistied, drvp lhoimplllldoo(s)and exoncntc bimoftbecharge(s); 

(S) thnppcalagainat the minor penalty imposed by the Principal shall 
liewitJi tho MwgemcnL 

Provided that, the teacher aggrieved by the clttision of the 
Management may appeal to the Grievances Committee. 

(6) the Principal aggrieved by the decision of the Management may 
appeal to the Grievances Committee. 

The foUo}Ying shall not amount to penal ty within the meaning of Statute, 
'• namely : 

(1) non-placement of teacher ~ither in senior scale or selection grade; 
(2) reversion of the teacher appointed as the Principal on pro}lation; 
(3) compulsory retirement of the teacher iil accordance with the provi-

sion relating to his supcra"nuation or retirement; 
• 

(4) Termination ofServices: 
(a) the teacher appointed on probation will be liable to be 

terminated during or at the end of the period of probation in 
accordance with terms and conditions ofhis appointment; IJR 

(b) the temporary teacher may be terminated in accordance with 
the direction made in that behalf; 

(5) termin<&tion of service of a teacher appointed under agreement in 
accordance with the terms and conditions of such agreement; 

(6) repatriation of the service of the teacher whose service has been 
borrowed from outside authority or recalling the teacher from 
foreign employment to such authority; 

{7) 
Suspen· S.226. (I) 

sion. 

termination of the service due to aboliticn of the post{s). 
The Disciplinary Authori(4J may, by an order in the f~rm.prescribed · 
in the Appendix, place the teacher under suspension : 
(a) {i) where disciplinary proceedings against him are contem

plated or are pending and are likely to result into impos
ing any of the major penalties, 

(ii) where in the opi~ion of the Competent Authority he has 
engaged himself in activities prejudicial to the interesls or· 
the College or Recognised Institution, and · 

{iii) where there is reason to believe that his continuance in 
service is likely to cause embarrassment or to tamper wjth 
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lhc b)vestiptiOft oflhe case; ar likely to tamper with the 
official record ot doc:ument(a). · 

(b) "!here 'casugaiDSt him In respect ohny c:riminal offense is 
under investigation. enquiry or trial in a court oflaw. 

(2) The ~acncr shall be deemed to have been placed under suspen-
sion : •11 
(a) with effect front the date of his detention, in police or judicial 

custody~ on. a criminal charge, for a period exceeding forty· 
eight hours; 

(b) with effect from the date of his conviction, if, in the event of 
a conviction for an offense, he is sentenced to a term of impris
onment exceeding forty eight hours and is not fo'rthwith 
dismissed or removed or compulsorily retired, consequent to 
such conviction and shall remain under suspension until the 
order of suspension is modified or revoked by the Competent 
Authority. 

(3) While under suspension, the teacher shall not be allowed to 
resign. 

' . 
( 4) The teacher under suspension shall not engage him~elf in any 

private or gainful employment, trade or business. 
(S) If the teacher under suspension attains the age of superannuation, 

he shall be deemed to have been retired. However, the departmen
tal or judicial proceedings pending against him shafl continue even 
after his retirement. · 

(6) The Disciplinary Authority shall suspend the teacher only with the 
prior approval of the University. 

S.227. (I) Before holding the Departmental enquiry ofthe teacher, a prelimi- Prelim•· 

nary enquiry sliall be held by the following Committee: Enary . 

(a) In case of the-Principal : 
(i) Chairman ofthe Management· Chairman 
(ii) Member of the Management Council to be nominated by the 

Vice-Chancellor 
(iii) One Senior Principal who is not connected with the Manage

ment of the College or Recognised Institution to be nominated 
by the Vice-Chancellor. 

(b) In case of teacher: 
(i) Principal- Chairman 

nquory. 
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(U) Tho IDOIDbet orlho Mauagemen& O>UDciiiO be nominated by 
lhc Yico-O•nrdlor 

(di) 01:10 Senior T*cr,wbo ia aot connected with lhc Man'agc
IDCIIl or Collcp or Recognised Institution to be nominated by 
tho Vice.Qumcollor. 

(2) The Commillee, after going through all the documents and 
evidence( I), shall 'co whether there is a prima [acfe ease against 
the te~~Cbcr. 

Provided that, white holding tho preliminary enquiry, full 
opportunity shall be given to the PrincipaVfcacher, ns the case may 
be, to defend his case before the Committee. 

(3) The Committee, aftergoing1hrough all the documentary evidencc(s) 
aJ}d giving full opportunity to the Princip~cacber, as the case 
may be, shall prepare their report and submit tho same to the 
Vice-Chancellor. 

( 4) The Vicc·Chancellor, after scrutinising the report of the Commit
lee, may give pennission to hold full-fledged Departmental enquiry 
of the Principal or Teacher, as the case may be. 

Provided that, if the Vice·Chanccllor, after scrutinising, the 
report, docs not agree with the findings of the report, he shall direct 
the Management accordingly and the Management shall comply. 

Provided further that, if the Vice·Chancellor, after mutinising 
the report, feels that the report is incomplete or requires some more 
documents/evidences, then he shall call for such additional docu· 
ments/evidences and if necessary may appomt another Comminec 
and after conside.ring the report direct the 'Management accord· 
ingly and the Management shall comply. 

Proee· S.Z28. (I) 
dure or 

Whenever the Disciplinary Authori'ty is of the opinion that there are 
grounds for enquiry into the truth and/or substance ofimputation(s) 

Enquiry. 
of misconduct on the part of the teacher(s), which may result in 

·major penalty, it may itself enquire into or appoint an Enquiry 
Officer not bolow the rank of District Judge; to enquire into the 
tmth thereof. The appointment order of the Enquiry Officer shall 
be issued in the Fonn appended in Appendix. 

(2) Where it is proposed to hold enquiry against the teacher, the 
Disciplinary Authority shan draw up or cause to draw up-
(a) the substance ofimputation(s) of misconduct into dcfinHc and 

distinct article(s) of chargc(s). 
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(b) • mt~t!tll otlnlputation(s) of misconduct in SUP'Jlort of each 
lllicfo of cbarJc(a) wltich shaU contziD. 
(i) •statetneilt Of aD ~levant facts inelucfme any admission 

or confession by lhc teacher, and 
(ii) a list of documenls by which and a li~t of witnesses by 

whom, the article(s) of charge(s) are proposed to be 
sustained. 

(3) The Disciplinary Authority shall deliver or cause to deliver ro the 
teacher, in the Form appended, a copy of the artith:(s) of eharge(s), 
the staremetlt of imputation(s) of misconduct and a list of 
document(s) and of the witncss(cs) by which, each articleofcharge 
is proposed 10 be susfaincd, and shall by a written notice require the 
teacher to sUbmit to it, within fifteen clear days; a Written statement 
of his defenee and. to state whether he desires to be beard in pmon. 

( 4) Oh reteipt ofwritten statement df defence mtd crit!ldini'Ssioll of any 
or all attioh!(s) of charge(s) by the teacher, the·r>iseip'liltaty'A'lltllo
rity shall record its findings on eac~ charge adln'itted, after ~aking 
such evidence into account as II may think fit and shall act in the 
manner as prescribed. 

(5) On receipt of written statement of defence of any ot all of the 
article(s) o( charge(s) by the teacher or on its non-receipt, the 
Disciplinary Authority may further enquire·or cause to enquire into 
the charge(s) not admitted in the manner as prescribed. 

(6) Where the Disciplinary Authority appoiltts the Enquiry Officer, it 
may by an order appoint another teacher or any other suitable per· 
son to present the case in suppof! of the article(s) of the charge(s) 
before the Enquiry Officer. The teacher may take assistance of any 
other teacher or any other suitable person to represent th·e case on 
his behalf. In case the Enquiry Officer penni Is the teacher to engage 
a legal practitioner to represent on his behalf the Disciplinary 
Authority may appoint a legal practitioner as Presenting Officer. 

(7) The Disciplinary Authority shall forward to the Enquiry Officer: 

(a) a copy of each of the article(s) of charge(s) and the statement 
ofimputation(s) of misconduct, 

(b) a copy of the order appointing the Presenting Officer, 

(c) copies ofthe statements of witnesses, 
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(d) CYidczacoprovilllthed'alivayof~tstothalcachct,and 

(e) a topJ of thO written ltalemllllt of dc~co by the reacher, if 
IIJY. 

(8) tbe teacher shall appear in person before the Di~pllnary Autho
rity or the Enquity Officer on rub day and at such time wilhjn ten 
working days from tho date of receipt by the teacher of the artlcle(s) 
of cbarge(s) and the statement of impatation(s) of misconduct .u 
the Disciplinary AuthoritY or the Enquhy Officer may, by notice 1n 

writing specify br such ii.trther time not exceeding ten days as the 
Enquiry Officer may alJow. 

(9) The Disciplinary Authority may, suo mcto ot on being moved by .. 
the teacher against whom enquiry is instituted, for just and suffi
cient reasons, transfer the proceedings td another Enquiry Officer 
constituted for the pUiposc. · ' 

(1 0) If !lie teacher who has not admitted any oft he artiele(s) ofcharge(s), 
in his written statement of defence or ha$ not submitted any written 
statement of defence, appears before the Disciplinazy Authority or 
Enquiry Officer, it shall ask him whether he is guilty or has any 
defence to make and if he pleads guilty of any of the articl:(s) of 
charge(s), it shall be so recorded under the signature of the teacher 
and of that Authority. 

{II) The Enquiry Officer shall return to the Disciplinary authority the 
findings in respect of those article(s) of charge(s) which the teacher 
ple~;uilty. · 

(12) 1fthe teacher fails to appear within the specified time or refuses to 
plead or admits to plead, lhe Enquiry Officer shall reqcire the Pre· 
senting Officer to produce the evidence by which he proposes to 
prove article(s) of cbarge(s), and shall adjourn the case to a later 
date not exceeding fifteen days, after recording the order that the 
tc;acher may, for the pUipose of his defence-
(a) inspect within five days of the order or within such further 

time not exceeding five days as the,EnqufryOfficer rnay.allow, 
the documents specified in the list, 

{b) submit a list ofwitness(es) to be examined on his behalf, 
(c) give a notice within ten days of the order or withm such 

further time not exceeding ten days as the Enquiry Officer may 
allow, for the discovery or production of any document(s), bUt 

• 



6J 

not mentioned ln the Ust, ihdioatinglho nlevance or such 
documenr(s). 

(13) 'Ib~ t~ IDlY qply orally or in writing. Cor supply of copies of 
tho slatelllents ofwilneas{es), if any. mentioned in the rrst and the 
enquiry Officer sh*ll fiuuish him such copies as early as possible, 
and in any case not later than three days before the commeneetnent 
oC the e:wninaiion of the witness on behalf of lhe Disciplinary 
Authority. 

(14) (a) The teacher may, by notice t1> the Enquiry Officer, require 
copies of certain document(s) in possession of Appointing 
Autht>rity or Disciplinary Authority. In lh11t case, the Enquiry 
Officer, shall forward the same or copies thereof to the 
Authority in whose custody or possession the documents are 
kept, with a requisition for the production of the docurnent(s) 
by a specified date. 

• • 
(b) On receipt of the requisition, the Authority haVing the custody 

or possession of the requisitioned document(&), shall produce 
the same before the enquiry Officer. 

Provided that, the Enquiry Officer rnay, for reasons to be 
recorded in writing, declihe the requisition of any such docu
ments, as are not relevant in the case and the Enquiry Officer 
may withdraw the requisilion or press for the" same. ,, 

Provided further that, if the Authority having the custody 
or,pdssession of the! requisitioned document(s), is satisfied, for 
the reasons to be recorded in writing that the production of all 
or any of such document(s) would be against the pub tic inter
est, it shall inform the Enquiry Officer and th'e Ehqlliry Officer 
shall, on being so informed, withdraw the requisition and com
municate the information to the teacher. 

(IS)_ (a) The enquiry shall commence on the date fixed by the Enquiry 
Officer and shall continue thereafter on the dates as may be 
fixed from time to time. 

(b) The oral evidence shall be recorded or caused to be recorded 
by the Enquiry Officer in a question-answer form, on the 
completion of which it shall be re.ad out to be correct and signed 
and dated by the teacher concerned, witness and the Enquiry 
officer. The copy( copies) of the deposition(s) may be made 
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available 10 tbo Dilciplbwy Aillhority and to tho tcacbcr(s) on 
reiJueat and on payment of charge~. 

(c) .The oral and docwncnlll)' ovidCDCG by which the articl~s) of 
charp(a) are profloud to be proved ahal.l be produced bY the 
Dllciplhwy Authority. The wibieas(cs) may be c)Camined by 
the Disciplinary A1111lority and cross-examined by lhc teacher. 
Tho Disefplinary Authority •ball be entitled to re-examine the 
witness, on any point(s} on' which he has been cross-examined. 
The Enquiry Officer may also put questions to the witnesses. 

(d) Before !he close of the case by tho Disciplinary Authority, the 
Bl'lquiry Officer may allow the "Presen\ing Officer to produce 
fresh evidence and include the same ill the Usror may itself call 
for the new evidence or recall and re-examine my witnoss(es) 
and in such cases, the t~her shall be.eotitlcd to a copy ofthe 
list of further evidence. The Enquiry Officer shall give the 
teacher an opportunity of inspection of documenl(s) before 
they arc taken on record. 

Provided that, no new evidence shall be permitted unless 
there is inherent lacuna( e) or defect(s) in evidence originally 
produced. 

(e) When the case of the Disciplinary Authority is closed, the 
teacher shall state his defence orally and/or in writing. The 
leach<:r may examine hiwclfillld !he witness(es), may be cross
examined by the Disciplinary Authority, re-examined by the 
teacher and examined by the Enquiry Officer. 

The Enquiry Officer may also allow the teacher to 
produce new evidence, if it is necessary in the interest of , 
natural justice. 

(f) After the teacher eloses his case and if the teacher has not 
examined himself, the Enquiry Officer may generally question 
him on the circumstances appearing against him, for the 
purpose of enabling the teacher to explain any circumstances 
appearing in the evidence against him. 

(g) The Enquiry Otlicer may, after !he completion of production 
of evidence-, hear the Disciplinary Authority or the 
Presenting Officer and the teacher and/or permit them to file 
written statements of argument of their respecJive case. 
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(1$) filM racherto whom a CCIPY of tho uticle(s) of cbqc(s) has been 
Mn'ed. doesiiOIPtbmlt.& wrirten atatemcnlbfdef'ellce ~or ~foro 
lilt dattlpi'Ci&d or~ aot appear iJa periOD before lbO Bllquily 
OIBcer or GlherwiQ tailt or N1biCs ~ eomply lrilh tho pmvisions 
ofthis Statute, lbc Bnquiry Omcer may hold !be enquiry t!%-par1t. 

(17) (a) WbmVer~~qqui,Yomcer, after having heard andrcconled 
the whole or·p~oflho evidence, ceases to exercls~:juri.Wc· 
rion thereon and is Sll~eeded by another Enquiry Officer, it 

· shall act on the evidence so recorded by its predece3sor and 
partly recorded by itself. 

Provided that. if the succeeding Enquiry Offic'cr is of the 
dpinion that further C}Camination of any of the witnesses, 
already recorded, i s neeeswy in the interest ofnatuthl justice, 
he may recall, examine, cross-examine and rc·examine him. 

Provided further that, if the witness is recalled, he may be 
cross-examined aiadior re-examined by the teaelier or the 
Pr~enting Ofllcer, . 

t f • , 

(b) Wbete in the dpinion o( lbe Enquity Officer, lhe pfoeeedings 
oflhe enquiry esta~Osll aily artiele(S} of i:'1nirife(s) 100'~1 !rom 
original article(s) of charge(s), he may record its findjngs on 
such Sitiolc(s) of ohargc(s). 

Provided that, the findings on such article(s) of.c:harge(s) 
shall not be recorded, unless the teacher has either admitted 
tM facts on whictrsuch article(s) of charge($) is bl!Sed1!n<l has 
been provided a reasonable opportunity of defending himself 
against such artiole(s) of charge(s). 

S.229. Where two or more teachers are concerned in any case, the Disciplinary Common 

Authority, for the senior teacher amongst those concerned, shall take all Proceed· 

actions and proceed as per provisions of these Statutes in respect of •ns. 
teachers concerned. 

• 
S.230. (I) After the conclusion of enquiry, the Enquiry Officer shall prepare Enqu1ry 

a report. Such report shall contain • . OITim 

(a) artiole{s) of charge(s) and the statement oi imputaticn(s) of 
misconduct; 

(b) the defence of the teacher in respect of each article of charge; 
(c) an assessment of the evidence in respect of each article of 

charge; and 
{d) the findings on each article of charge and the reasons thereof 
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(2) 1118Baqubyoaicw. abiU forward 10 lheDilciplirJaly Aulbority, 
Gil record otcaqldry wllidu:ball iilcl•. · 
(a) Cbo report prcpnd by him; 

(b) the writtalltalemcnta of defence submiUed bj tho '• 'o; 
(c) lho orallnd documtrtary evidenceprodueed in the c:oquity; 
(d) the written statements of argtmusnt filed by the Presenting 

Officer ahd tho teacher, if any; and 
(e) the orders, made by the Disciplinary AuthoJi1Y and Enquiry 

Officer in regard to the l!nquiry. 
(3) The Diseiplinary Authority, to which the record is .forwarded may 

act on the evidence of the record or may, if it is of the opinion that 
further examination of any of the witnesses is necessary, recall the 
witness(es) and examine, cross-examine, and re-examine the 
witness(es) and impose on the teacher such penalty~ it may dum 
fit in accordance with these StatUtes. 

Provided that, if any witness is so recalled, he may be cr~ss· 
examined by tho teacher. 

Acllo" S.l31. (I) The Disciplinary Authority. shall consi~erthe report and record his 
c; 

on fmdings on each charge. Enquiry 
Rapor!. (2) Tlle Disciplinary Authority, himseltnot being the Enquiry Officer. 

shall consider the enquiry report and if 1\e disagrees wilh lite 
Enquiry Officer on any anicle(s} of chargc(s), he shall record its 
reasons for such disagreement and refer the case back to the 
Enquiry Officer for further cnquuy and report. The Enquiry Officer 
shall thereon proceed to hold further enquiiy according to the 
provisions of the preceding Statutes. 

(3) The Disciplinary authority, having rew-d to the findings on the 
charges, comes to the decision that no penalty be imposed or that 
the teacher be exonerated, it shall so order. 

(4) . If the Oisciplinary Authority, having regard (o the findings, comes 
to the ~;onclusion that any of the minor penalties be imposed on the 
teacher, it shall notwithstanding anything contained in these 
Statutes, determine what penalty shall be imposed, it shall so 
order. The order should be issued in the fonn appended. 

(5) (a) If the Disciplinary Authority ha\·ing regard to its fmdingson all 
or any of the articles of charge, comes to the conclusion that 
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(2) • &qu~~y omc-,lhlll Carward 1o the Di~QpJDwy Aulburity, 
a. record ot lllq1drf wbi&lb lflalf lilcludc. • 
(~) tho report prcpul by him: 
(b) tho writtoaltalamentl of dotC~~CCIUbmitleci bj tho tra lw; 
(o) the oral llld dDcumertary evidenccproc!w:ed in the coquily; 
(d) the written atatemetlts of prgument filed by the Presc:oting 

Officer and tho teacher, if any; and 
(c) the orders, made by the Disciplinary Authorijy and Enquiry 

Officer in regard to the «!nquey. 

(3) The Diseiplirwy Authority, to which the record is .forwarded may 
act on the evidence of the record or may, if it is of the opinion that 
funher examination of any of the witnesses is necessary, recall the 
witness(es) and examine, cross-examinC, and re-exarrunc the 
witness(es) and impose on the teacher S\lch penalty as it may deem 
fit in accordance with these Statutes. 

Provided that, if any witness is so recalled, he may be crvss-
examined by the teacher. 

~·; 

Actlb" S.l31. {I) The Disciplinary Authority, shall consioer the report and r«:i:ord his 
on findings on each charge. Enquiry 

Report (2) The Disciplinary Authority, himselrnot being the Enquiry Officer, 
shall consider the enquiry report and if he disagrees with tlte 
Enquiry Officer on any article(s) of charge(s), he shall record its 
reasons for such disagreement and refer the case back to the 
Enquiry Officer for further enquiry and report. The Enquiry Officer 
shall thereon proceed to hold further enquiry according to the 
provisions of the preceding Statutes. 

(3) The Disciplinary authority, having regard to the findings on the 
charges, comes to the decision that no penalty be imposed or that 
the teacher be exonerated, it shall so order. 

(4) - If the Disciplinary Authority, having regard to the findings, comes 
to the~onclusion that any of the minor penalties be imposed on the 
teacher, it shall notwithstanding anything contained in these 
Statutes, determine what penalty shall be imposed, it shall so 
order. The order should be issued in the form appended .. 

(5) (a) lftheDisciplinary Authority ha\·ing regard to its ftndingson all 
or any of the articles of charge, comes to the conclusion that 
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ID)'Ofthemt.Jorpctllllielbcimpose4oatbclt:IC&er,heshall
(l) ftJmUh tl)'fbo leicJier, I copy or lh11 Enquify Report and 

his flncffnp OD CKh articl11 or r:barJe, CXJNWiy stating 
whclbrbe IIRCI wilh lhc findin,_ofthe.Eoquiry Officer 
orodlerwise,logetherwilh brief reasons for h!s disagree
ment, if any; and 

(ii) give lo the teacher a notice in the fonn appended. stating 
the penalty proposed to be imposed on him by calling upon 
him, lo submit within fifteen days ofreuipt of the notice 
or such further time not exceeding fifteen days, IS may be 
allowed, such representation IS he may wish to make on 
the proposed penalty and the cause as to why the penalty 
be not imposed on him. 

(b} The Disciplinary authority shall consider the representation, if 
any, made by the teacher and determine the quantum of 
penalty that be imposed on him on the uasis of the evidence 
adduced. 

(6) The final orders made by !he Disciplinary Authority under this 
Statute shall be communicated to the teacher and the Enquiry 
Officer. A second show-cause notice shall be issued to the teacher 
before the penalty is executed. 

5.232. ( J) Notwithstanding anything contained in these Statutes no appeal shall Appeal. 

lie against -

(a) any order of an interlocutory nature or of the nature Of 
a step-in-aid or the final disposal of 2 disciplinary proceeding, 
other than an order of suspension; 

(b) any order passed by an Enquiry Officer in the case of 
an enquiry under these Statutes. 

(2) Subject to the provisions of Clause (!), the teacher may prefer 
·lit appeal against all or any ofthc following orders, namely: 

(a) an order of suspension or deemed suspension made under 
Statutes 226. 

(b) an order imposing any of the penalties, by the Disciplinary 
' authority. 

(c) an order en!iancing any penalty imposed under these StatUtes. 
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(d) an order wbfcb • .. 
(i) dcllica or variea to his disadvantage his~. allowaDa:s or 

any Olli« c:Oiidificm:s otsemec; . 
_. _.\! ' ' ' 'I ' • 'to 

~i) d=!!.::S f!l~~ to whi~b ~~ i$ olh~se~g~'bleaccord
irf .. -to tho retr.Jillnentnllcs,· , 0 I ..,. 

(ih) inletP,~ .tbl\ia.·~llllvlll!tago the provi$lonsof 81IY su;h 
Statute.'i _ 

(iv.) rev'erts lilln while otnci~tiil_s in·~higliei' S"etvicel to a lower 
· · s'ervicc; gra4e orposf, otllirwlse·than.as a penalty; 

{v) reduces or.\V'ithholds tlfo·p·9st•r~'tirement benefits, if any; 
(vi) det~incs the subsistence l{nd ollie~ allowances to be paid 

to him f~r th!l periO'IJr of ·su$p-~S'ion or for the pmio6 
d~g which lie is deemed to ht~ve ~ ~a·er suspcasion 
ot for any portion thtteof; 

(vii) determioos hfs pay and alll>wahces, for the potiod of 
suspension or for the period of his dismissal, r<ltlloval pr 
compulsory (etirement from service, or from the dat.e of 
his reduction to a lower service, grade, post, time-scale 
or stage in a scale of pay, to the date o'fhis reinstatement 
or tcstoratio.nlo liis servitl'i, grade or post as the case may 
be; OR 

(viii)detcrmines natU~I'i of the period ftom the dale of~his 
suspension or fro'm the date of his dismissal, removal, 
compulsory retirement or reduction to a lower ~eivic'e, 
grade, post, scale of pay or stage in a scale of pa!f or the 
date onus reinstatement or restoration to his service, grade 
or post, etc. as the case may be. 

Appell3re S. 233. Theteacner aggriev.ed by the deqjsion·ofthe Disciplinary Authority, may 
Author- a) th r. · C · h T 'b. 1 •\. b ity. a,pp_e tp e '"'neyances_ ornmtltee ort _ (:, n )Ul3 , as ule case may e 

under the Act. 
Scrvrce S.'.Z34. 

or 
0tdcrs, 
Notice.~, 

~I c. 

Every order, notice lind other process made or issued under these 
Statutes shall be served In person on !he teacher eoneemed Qr shall be 
COJllll!wtieated to. him by registered post. In case the registere~ P.OSt is not 
effediyely ser'Ved the notice snail be pasted on the dpor of his residence 
and publish¢d irfaL least one leadin·g local newspaper. 
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8.235. (I) The teacher after contlnnation, shall continue in the service of the Rttltt.

Conege or Recognised Institution till he attains the age of super· l!lenr 
annuation. -~-

... 
{2) The Competent Authority shall require the teacher to retire from 

the service of the College or Recognised Institution, if. 
(a) he has reached the age of superannuation. 
(b) he has committed misconduct and is impose4 with the penalty 

under sub-clause {iv), {v) or (vi) of clause (b) of Statute 223 
and is found to be inefficient. 

(c) he is found by the Medical Authority to be incapacitated for 
further service of any kind, which includes retirement on 
account of mental or physical infirmity. 

(d) the post held by the teacher is abolishdd and there is no suit
able post equal to his, post in which he can be absorbed. 

(e) he is retired on retirement pension. 
(t) he is absent from duties for five years or more. 

S.236. The ogeofsuperannuation oflhe teacher shall be sixty years; how11ver, he Age or 
shall retire from the service on the afternoon of the last day ofthe month Super· 
· • h h · ( , annua· m whtc e attams the age o superannuation. rion. 

S.237. (I) The Competent Authority may, subject to the prior approval of the Ex ten· 
U ' · · f · th h b d th non '" ruvers1ty,.grant an extensiOn o serv1ce to e teac er eyon e Service 

·age of.superannuation, on academic grounds only, which shall be boyond 

recorded in F.ting. However, extension in service beyond the age th< Age 

of superannyation shall not be granted to the person working as :~nsuu:_•r· 
Principal or Vice-Principal as the case may be and the retired reacher non. 
shall not be eligible to be appointed as the Head of the Department, 
Principal, lnchargc Principal or Vice-Principal. 

Provided that, in very exceptional citcwnstances, extension may 
be granted beyond the age of sixty years. Such proposal !lf grant
ing extension to the teacher shall be forwarded to the University 
three months prior to his date of retirement. 

Provided further that, if such proposal is accepted by the 
University then, the salary for the petiod for which the teacher is 
given extension shall not beheld admissible for the Salary Grant. 

' ·' 
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(2) The decision of the University to grant extension in the sc:Mce to 
tho lcaobcr or othc:rwiso sbaiJ be final and the Mauagcment shall 
comply. 

b- 8.238. (1) 
employ• 

Notwithstanding anything conllilned in these Stannu, the Compe
tent Authority may,subjllCl to the prior approval oflhe UnivCJSily mcnt. 
grant re~mploymcnt to any~~~ already rttir~ in lhe inletest 
oftlte College or Recognlted lhstitution. which &hall be recorded in 
writing. 

(2) The teacher who hi!$ retired before the age of supcrannuatioJt 
voluntarily; on medical grounds, or for some oilier reasons but no1 
for avoiding any~epllrtmcntl\1 proceedings, may here-employed by 
lhc Appointing Authority; with prior approval of the University. 
Thespeome reasons, carefully ~amined nni:l,recorded in writing by 
the Appointing Authority shall·be communicated totheUniversity. 
Such re-employed teacher s~all be ih the service .Qf the Colleg~ or 
Recognised Institution1 !IS the ease may be, upto his nermal.age of 
superannuation and shall be subject to the provisions of these 
Statutes. 

Provided that, the Salary of such,re-employeCiteacher shall be 
fixed as per the Government rUles, from time to time. 

Super· S.l39. (I) The case o.feach teacher, shall be taken up for examination a !least 
one year before the date of his re~irement by the C::ompetent an null· 

tlon 
Pro· 

pose I. 
Autht~rity who shall prepare a'list, every six months on 1st January 
and I st July each yw, of aJI the teache~ who are due to retire 
within the ne~t twenty-four months and foJWard the same to the 
Director of Higher Education, the Joint Directer and the Audit 
0fficer befor-e 31st January .or 31st July respectively. 

(2) The Cempetent Authority shall intimate the teacher one year in 
advance the date of his superannuation alongwith the documents 
related to pension proposal and require him to furnish them duly 
filled in, within two months. Tlle Competent Authority shall 
scrutiniSe the same and complete other service record, documents 
and certificate required and forward the proposal to the Joint 
Director, eight months in advance, for censideration and approval. 
The Joint Director shall submit the pension papers to the Aud,it 
Officer, six months prior to the date of supecannuation of the said 
teacher for his sanction. 
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his ltlCOWit,llotb II teicller'l subscrlptilftliDd employer's contri
budoundlntae&tlhereollbllthedatrotdlsbmMnent Thoteacher 
shall also bo entitled to Sll'Ch ddu!t tennfMl benefits as gratuity, 
encashment ~t unutillsed leave and dlher post-retirement benefits 
at tho rates q,plleable to lhe ttach~ covered by pension scheme. ·. 

(J) T&e readier Shall efear all cfues pa)1ble to llle Univ~ity, CoUcgo 
or RecognJsed Institution oammtdfng to his account and vaeaJe the 
residential sceonll116dation, ifprovided, llelbte the post-retirement 
benefits tnl mended to him, -as may be ptescribed by the Oovem-
m~ front time to dme. · 

( 4) The teacher Who has been dee Jared as deserter or who ceases tb bo 
in service, may be enti tled to the post-retirement benefits, as 
prtscribed by lhe Government, from time ro time.,pro-ro!o Uplo lho 
date he attended his duties regularly, ptovided the said period 
qullli fies for such benefits. 

S.246. (I) 

CHAPTER VlJI 
MISCELLANEOUS 

Subject to the provisrons C?f these Statutes, the teacher may, by ~on1c•:· 
informing to the Competent Authority, contest elections to th~ ~!c~~n 
University Bqdies and Authorities in accordance with the provi-
sions laid down in the Act and the Managemant shall comply. 

(2) .Subject to the provisions of these Statutes, the reacher may, with 
pre9ious·pennission ofthe·Gdmpetent Authority in writing, contest 
elections to public offices other than those mentioned in Clause (I) 
·at the Local, District,. State or National level. 

(3} The permanent teacher shall, immediately after filing the nomina· 
. tion form for contesting such elections as mentioned in clause (2) 

above and the same b~ing detlared as valid, proceed on leave ~ue 
and admissible to him and shall continue lo be on leave till the 
declaration of the election results. 

(4) The Comp'etent Authority may require the temporary teacher 
conte$ting such elections to resign his post even during the election 
campaign. 
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(5) 11ao ':' bar CODteltioa auch elecdcmlhall nol iDvol'le tbo UDiver-
llty, CoUoae or Recoplaod lllltitudoa.teachm or ltUdCIIIa oflhc 
lallitlltiaa ill which be iacmploycd. ill lbo clcctioa mnpai111. 

(6) (a) Ill tbG evcal ofhll beiq olecled.lhc pcrmiDCIIl tcacber may 
IJIPiy for filrthcrcxtcnlioaoCieavc due and admissible to him 
IIIII iflbero l• no l""' to bis~ lbc cxtraordhwy leave for 
lbe period for which lit II Jikdy to contil1ue lo hold the office, 
lhall be granted by lhc Competent Authority in relaxation of 
the limit prescribed in lhC$c Statutes. 

Provided Utat, suth a'period spent on extraordinary leave • 
availed by the teacher shtU b~; counted for increments and 
post-retirement benefits. 

(b) I! the sessions or me~tings of the public office are held at 
intelV3ls he may be tllowef' to avail of leave dUe and adinis-
sible to him or the cxfraorcfma:ry leave, as lh~case may be, for 
the actual period of th_e sessions or meetlngs including the 
period of joumey and may be allowed to a !lend his duties 
during the remaining periods. 

(c) The period of ex.traordinary leave .wailed for the purpose, shall 
be counted for purpose of annual increments. 

(7) In the event, a permanent teacher becomes either Minister or ~ 
Office bearer such as Chairman, Prcsidcot, Vice-President etc. which 
requires full-time attendance or long-time aosenoe from . . 
normal duties, he shall apply for keeping his lien on the post which 
he had held and shall be granted the same by the <;ompetent 
Authority. 

Foreign S.247. (I) The Appointing' Authority may, W special resolution, upon requisi-
Scr>·icc lion by an organisation (herein referred to as Foreign Employer) 

and on express consent by the teacher, place the services of the· 
teacher at the disposal of the foreign employer. 

(2) 'fhe position, terms and conditions ofU1e teacher under the foreign 
employer shall be decided by the Competent Authority in consul Ia· 
tion with the foreign employer. The terms andconditionsofserviec 
thereunder shall not be too attractive to distract the teacher or any 
other teachers in the cadre. 

(3) The teacher shall l>e treated to be on deputation from the da!e he 
relinquishes his charge and till he resumes the charge on repatria-
lion. 
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(~ ~,Oiiircrioclor~~~~tuveeyean. wb!Ch 
t1J!.1 be ~ejl fbt I pl!tiild.Wllidilbpai!r W1J IIUt elc:etd five 
,... I • • : 

($) ~ ~er ahall retain iie~~ .on ~ ·~met!t IHM durin& the 
penOcl of deputation. Tbe p~!Jd of ~cputation shalt be aeared as 
continuous service and sball bocoumaf for inctemen~ promotions 
and)~Wiolltiybplefirs. · ·,. 

(6) (a) ThcCompcrent Authority may recall theaerviceS oflhll teacher, 
by in!Unating, tile teacher and the foreign employer, thtee 
IJIOnth$ ill idvance.Tbe fo~ign ettlpfoyer shall make necessary 
arrangements to release the te~her· from th:~t date. 

(b) T1te te«chet may request, by giving three months' notice, to 
the Appointing Authority and to the foreign-employer, that he 
may be repatriated to the parent services. Tbe Ap~ointihg 
Authority i'n cohsultati'on With the foreign employer shall make 
necess111y arrangements to repatriate th'e teacher . 

(1) The foreign.¢mployer shall make, on the annual basis, contn'bution 
to the Appointing Authority towards Leave Salary, Contributory/ 
General Provident Fund, Gratuity and Pensio~ etc. if any, at the 
ratts prescri{1ed by the Govemtrtent, from time to time. 

(8) Tb' teacher in service of the foreign employer shall be entitled to 
the benefits of Leave, Surrender Leave, Joining Time, Transfer, 
T111velling AllowanceiDeantess Allowance, etc. 

(9) (a) The teacher on deputation to any organisation shall have to 
, take prior pennission and rejoins his parent ~ervice before he 
proceeds on deputation to another organisation. 

(b) The foreign employer may grant the teacher Study Leave for 
pursuing .studies coruiected with his foreign service and such 
period shall be treated as foreign service. The foreign service 
employer shall report the delails of such stud)' le'live to the 
Competent Authority. 

(c) The teacher seeking study leave, for studjes not directly 
connccfed witil his foreign service but connected with his 
parent service, shall apply to the Appointing Authority through 
the foreign employer for such leave and shall rejoin hts 
parent service before proceeding on such study leave. 



78 Co"tg' Ttocltul' 

.,.. ~L Tho UuMnilyor tho Direcktt oCHiJhcr EdueatiOD, as tbe case IDlY be, = shalt coadoao tho brcalc Ia 5cMCCI of tbe lelcber for the purposo of pay 
and pensiolwy bcnofits, u per tho Govenllbeul rules. &om timo 1o liuio. 

~ 5.249. Tho PriDclpal ahalllaauoa Discharp Cottltlcaco to the teachuwbo leaves 
• · servico after following due procedure u laid down undet the StatUtes, in 

No111lu· 8.250. 
11o11 or 

lht 
Head of 

the 
Dcplll· 

monl. 

tho form lppCI!ded. 
Headship of the Dcparunent in tl)e Conegoor Recognised Institution shall 
be by rolalion. 

Tho Principal shall nominate one of tho teachers by rotation, as a 
Head· of the Department for a period of five yean, in Ute following 
manner: 
(I) If there is only one !caaher in selection grade or designated Reader, 

he shall be appointed as Head of the Department. 
(2} If there is no teacher in selection grade or designi!ted Reader and 

there is only one teacher in senior scale then he shall be appointed 
as Head oflhe Department. 

(J) In case, if there arc more than one teacher in Selection grade or 
designated Render, then Principal shall appoint one of them as Head 
of the Department. 

( 4) If the.re is no teacher in selection grade or designated Reader but 
there are more thlln one teacher in senior scale, then Principal shall 
appoint one of them as Head of the Department 

( 5) If there is no teacher in selection grade or senior scale, then the 
Principal shall ~ppoint one of the Lecturers as Head of the 
D,epartment. . 

(6) Ileadship ofthe teacher before the completion of the tenure, shall 
not be withdrawn without the prior permission of the University. 

(7) The teacher appointed aS the Head of the Department shall be 
eligible for remission in workload as per the Statute. 

l.ocn S.251. (I) · The te:~cher seeking appointment in another university. college, 
recognised institution or any other organisation shall apply for lien 
through the Appointing/Competent Authority. The Appointin&f 

- Cempetent Authority may (orward such application subject to such 
conditions as may be prescribed. 

(2) In case the teacher is selected/nominated, he may resign the post or 
make specific request that he may be permitted to a.cccpt the new 



-~·dlifc~·~recleo lien. . 
a itW JI'Sl Is ustder lho CoUose or 

"ReC&i!lilfild'JaltitutilM firlheStibfotMiblnsldn, bo maybe gl\'ell 
tofil~:tioaofpajlmd ottmniflns qualifYing services for 

SJ$2. (I) ICthotoachorluppointea on a pOi't wllich lssanctionedlcreated for Tt~~urc 
a specUlc period of lime, the teacher shall be governed by the Pon. 

specific provisions of the tcnns of contract and not by the provi-
sions or these Statutes, He shaiJ have no legal claim on the said or 
similar pose in the College or Recogilised Institution, except those 
specified in the contract 

Provided that, if the post is cxtdlded on tenure basis, the teacher 
alroady working or the teacher who was working may be given 
preference. On the expil)' of such extended period, the teacher 

· shall be entitled to the terminal benefirs as may be adnUssible. 
(2) The teacher may be appointed for a tenure period on a permanent 

or a temporary post, by a con!Tact and shall be governed by the 
terms of contract and not by the provisions of these Statutes under 

"the scheme. 
S.l53. The teacher who is absent from duty without permission for a period of Ducncr. 

more than thirty dnys, he shall be deemed to be deserter and his 
services shall stand terminated automatically on rhe expil)' oflhe period. 

Provided that, whenever the teacher is not able to attend the duties 
as prescribed and not able to communicate reasons of his absence for 

• 



(a) . teacher. 
(b) Otfi P11Ci14irmoallllu lhecaoof ~ tcmporary/probationll)' 

lelll:hCr. 
(o) In case olbrcach of these ptovQions, tho teacher shall pay to 

the College or Recognised wtitution an amount equal to his 
bulc pay for the notice period required to be given by him.ln 
case he fails to pay the amount, il shall be recovered &om the 
due,s payable to him. 

(2) If the Disciplinary A11thority, after completing the procedure of 
departmental enquiry, comes to the conclusion that the teacher 
should be compulsorily rctifcd or removed from service, it shall 
give three months' notice In case of the pennanentteacher or pay 
the basic pay for the period in lieu thereof. 

(3) Tho teacher on probation shaD not leave or discontinue his service 
without giving one month's prior notice in writing or one month 
basic pay in lieu thereof. 

(4) The Competent Authority shall not tenninatc the service of the 

Abolition S.255. ( 1) 
ol Post. 

teacher on probation without giving one month's prior notice in 
writing to the teacher or one month basic pay in lieu thereof. 
Post ofthc teacher shall not be abolished without prior pcnnissio!l 
ofthc University. 

(2) If the teacher is declared as swplus for want of workload due to 
any reason, then such teacher shall be .first absorbed in the College 
or Recognised Institution affiliated to the University. In case there 
is no vacancy within the university jurisdiction then he shall be 
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absorbed in the Collcgo or Rocupilecllnstlmlion anywhere iD tho 
State. 

(3} In *o of the te~~thcr who cannot bodecl&n!d a a\uplus, as per the 
unt~ity-and the Govmunenr, flmltlle pcm held by auch teacher 
siWJ be abolished in the follawiilg manner: ~ ~ 

(a) Tho Principal shall submit·the-ptoposal to lh~ Ullivtrtity for 
abolition of the post for eitlrer want of\Vd'rklo'lld·~ closure of 
~ SUbjeeVf3culty or~ Collt#/Recogrtised lmtitlnion, as 
the cue may be-. . 

(b). Tbc University, after sctutirlitinglhi ptoposaJ· tlndl~iVe the 
permission to abolish lhe post(s). 

(c) The reacher(s) working against the post{s) which i&'are to be 
abolished shaiJ be entitled to-the salary as follows: 
(l) If the teacher has ,put in ·tnote than t~n years of 

service. he shall be enlitled to twelve mt!nlhs' salary. 
(ii) [f the teacher has put ill more thah fiV'e years service, he 

shall be entitled to six months' salary. 
{iii) If the teacher who is c'onilrmed and has put in more than 

two years but less than ftvc years service. he shall be 
entitled to three months' salary. 

{d) In case, the abolished post is again created.due to any reason, 
th'cn such teacher shall have option to come back to the said 
post, 

S.256 .. Any teacher working in the College or Recognised Institution shall resign Rc11gna· 

his post by submitting resignation letter to the Comperent AuthoritY in his ~on.~r 
own handwriting, which shall be attested by two senior teachers working m " 

in the same College or Recognised Institution .. 
S.257. (I) The teacher before leaving the service shall handover the charge of Hand1ng 

his post to the Principal or the pel'S'on duly ~uthoriser.l by lite Princi- ~~~~~~ .. 
pal on his behalf. 

(2) The teacher shall return to the University, College, Recognise-d 
Institution all the Library books, Advance(s), Consumer Society 
Loan, etc. and shall pay the maintenance charges of the accommo· 
dation provided to him, if any. 

(3) The teacher shall vacate the quarter allotted to him before handing 
over the charge. 
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(4) 1be Collep.or R.ocopisecS llutitudoo lball pay all tho dUCI wbich 
are payablo 10 the teacher bd'oro be Is rdicvcd. 

($) Tbo Colleao or Recognised IDstUutioo shall bandover the diw..,ge 
e:ertificalo lo tho teacher bi the ptacnDed fonn appended. 

eo.. S. 25L Tbo teacbcrwbo is not covered Wider SaWy Payment Scheme or Pension 
~ Scheme; u lho cut·may be.' shall bo enti'lted to Contributory Provident 

dcftt Fund Sehemo. 
Fund. Provided thai, the rate of monthly subscripti9n of the employcds 

and lho Management's share sball be as per the rules of Government of 
India or tho GOvernment, as tho case may be, from time to time. 

Provided further that, tho teacher Who is not covered under sal8l)' 
payment sehtme and pension scheme shall be entiflcd for gratuity as per 

• • • the Govcnunent rules, from lime to time. 
Sp«lal S. 259. In addition to tho other provisions of these Statutes, the following pro vi· 
, Pro:i· sion shall apply to the female teachers working in the C:ollege or Recog· 

c.onc .or . d I . . 
lhe mse nshtullon ; 

Female (I) Female teaohcrs may be allowed to aC"cumulate the casual leaves to 
Teach· 

crs. the eletcni of sixty days for the PU1'Po'sc of her child rearing acJivi-
ties. 

(2) Where both husband and wife arc'Working under the same or 
different managements, the creation oftamed and half-pay leave 
bnnk may be pcnnitted and the female teacher may be allowed to 
avail leave admissible for rearing of very young children. 

Provided that, such period shall not exceed more than six years 
in entire serviee. 

Provided further that, the female teacher shaiJ be allowed to 
avail this leave facility if she has no other leave to her credit and 
there is earned leave to the credit of her husband. 

(3) The fcm:lle teacher, in her entire service, may be allowed to work 
part-time for a period of not more than live years, when her 
children arc young and family commitments arc maximum. 

Provided that, this part-time service shall be count-;d for the 
purpose ofSenionty, [ncrements, and Retirement benefits, etc. 

Provided further that, such female teacher as far as possible 
may be allowed to enjoy the benefits of flexi time-table convenient 
as per her requirements. 
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( 4) no break(S} In the servico of tho &malo teacher~ be condooecl 
by U. OI:IVcmment or :he University, as the caso may be, ID ~ 
following manner: 
(a) 1M IOI'ahrumber of breaks ID itrvice shall not be more tfwl six 

in tho entire serviell. 
.... (Sf the total period of su~h brcalcs sh~ not be more than six ytarS 
-· irrespective ofthe leng1h orereaJc. 

(~) the l"elson(s) for the break(t} shall include (i} n1atriagc, 
(ii) transfer of both wife ll'ld hu~ban<t, (iii) (~illation of 
service for teasons other than disdptihary mels'uns, (iv) non· 
employmcnl, (v) childr.en's binh or family commitments or my 
other ca\fse related to her dual responsibilities iS a mother md 
tho teacher. 

(d) Such breaks shall be ignored fo'l' all the benefits-such 113 In ere· 
monts, ~elirement benefits etc. 

(c) The female teachers shall Be allowed to rejoin tlle·S'ervice (not 
necessarily In the s:une job/post) and the service rendered by 
such teacher prior tojoini0g the new post shallb"e coun1ed for 
the retirement benefits. 

(5) Priori,ty m11y be given to the female teachers for Orientation 1111d 
Refresher Courses or.ganised nearer to their place of work. 

CHAPJ'ER IX 

DUTIES, CODE OF CONDUCT AND PROFESSIONAL ETHICS 
S. 260. Subject to the supervision and general control of the M1111agement, the Dtnics 

Principal as the Principal Executive and Academic Head of the ~no! 
College/Recognised Institution, shall be responsible for- si~;r,:~· 
(I) academic growth of the College. or lhe 

• Pnnctpal 
(2) participation in the teaching, research and training programmes of or the 

the College. College 
1nd 

(3) assisting in planning and implementation ofa.cadtrnic programmes R«oglh· 
·such as Refresher/Orientation course, seminars, in-service and other sed 

training programmes organised by the University/College for 11~11iru· 
ton, 

academic oompefcnce of! he Faculty Member. 

• 

• 
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(4) admiMioD ofi1Udentnnd maiofd!lneeofdiscipliueoflhe Collcp. 
(5) rc.coipts, expendituR and maiiltcnlbce of true and correct ICCIDIIIIII. 

(6) Tbe ovmllldmlnistralion of the Co~ege and Recognised JIIStitu. 
t1011 and their Libraries aud Hostels, ifuy. 

(7) corrcspondenco relatin!!: to the administration of the College. 
(8) adminisltatioo and supervision of cuaicuJu, co-curricular/extra

curricular or extra-mural,' students' welfare activities of the 
C()Ucgo and Recognised I11slitution aod maintenance of records. 

(9) .observance ofthc Act, Staflltes, Ordinance, Regulations, Rules and 

(10) 

(II) 
(12) 

(13) 

(14) 

oilier Orders issued thereunder by th~ University authorities and 
bodies, from time to time. 
supervision of the examinations, setting of Cjllestion papers, 
moderation and assessment of answer papers lli!d such other woJt. 
pertaining to the exami~Jations of College/Recognised Institution. 
overall supervision of the University Examinations. 
observance or provisions of Accounts Code. 
maintenance of Self Assessment Reports of teachers and their 
Service Books. 
any other work relating to the College or Recognised Institution 
relating to the administration of the College as may be assigned to 
him by the Management, from time to time. 

11« or S.261. (a) 
the 

The teacher shall devote his time and energy to develop and 
improve his academic and professional competence by availing all eacber. 
opportunities to allenr:! and participate in academic programmes, 
such as Seminars, Orientation, Refresher Courses, ln·servrce 
programme, eto. The Management shall give the teacher every 
possible opportunity to do so. 

(b) The teacher shall perfom1 his academic duties such as preparation 
of lectures, demonstrations, assessment, guidance to research, 
tutorials, University, College and Rec:ognised Institution examina· 
tions, will encourage pursui! of learning in the students. 

(c) ·The teacher shall engage the classes regulal'ly and p~ctually and 
impart such lessons and instructions as the Principal shall allot to 
him, from time to tJme and shall not ordinarily remain absent from 
work without prior pem1ission or grant of leave. 

(d) The teacher shall observe the provisions of the University Act, 
Statutes, Ordinances, Regulations and Rules m force ~nd 

, 
• 
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a modllled, from time to time and abide by tho decilions of tho 
University/Management, Princ)pahnd shall ensure tho int=st of 
the University, College or Retognised Institution. Such decisions, 
lloWever, shall not be inconsis!ent with the provisions of the Act. 
Statutes, Or~inances, Reglifations, etc. If it is found by tbe 
Management that damage or. loss has been .clustd to the College or 
Recognised Institution by anacl ornegligencelleglect or default on 
the part of the teacher, such damage or loss $ball. be recoverable 
li'omhim. . 

· (e) In addition to the duties ofteacbing and allied l!ctivities the teacher 
shall when required, attend to extru-tWTicotar,co-<:urricular activi
ties organised by the University, College and Recognised Institu· 
don and adminislr3tive and supervisory work and maintenance of 
records and self reports or any other duties befitting the status of 
1 teacher assigned to him by the Principal. 

(f) A teacher shall help the Uhiversity, Gollege or Recognised lnstitu· 
tion autliorities to .;nforce artd nrafnlain (fistipline and good habits 
among the $lu<l"lll i. 

(g) In case of Profe:;sional Colleges, a teacher sllall perform such 
dulles M arc prcscribt!d by their respective Central Councils and 
accepted by Government and University, from time to time. 

S.l62. In addi!ion to the duties of the teacher as mentioned'lbove, the Librarian ~~~ies or 
shall perfom1 the following duties: fa

1
n.

11
r-

(a) The Librarian shall provide a wide range of services to the user, by 
making available 10 a convenient and attractive form to students 
and faculty members, a well organised and properly arranged stock 
ofbooks,joumals :md other relevant materials which are to be kept 
properly indexed catalogued and up-dated .. 

(b) Tne Librarian shall provide reading and lending facilities and 
service relating to reference, documentation and bibliography. 

(c) The Librarian shall always try to bring hooks, students and scholars 
together u11dcr conditions which cncou.-age readjng for pleasure, 
self discovei)', personal growth and sharpening of intellectual 
curiosity, 

5.263. (I) (a) The teacher shall perform all h1s duti.es faithfully :md will not Code or 
. h' 'b'l' H r. II . I ld Condoco avo1d IS rcspons1 1 1ty. owevcr, tO owiilg apses wou 
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eo~~~titule Improper conduct on lho pad of lht te•cher : 
(a) Failure to peiform his academic dutiei suc.h as lecturing, 

demo~~Stntlons, weumcnt. invigilation etc:. 
(b) Gross partiality in aw.smsent of students, deliberatdy over/ 

under marlcing or attempt of vic:timi&alion oo any grounds. 
(e) Inciting or instigating students against other students, 

colleagues, adminislralioQ. (This does not inted'etc with his 
right to express his differences on principles in seminars or 
other places where .atudents are· present.) 

{d) Raising questions of castes, creed or religion, race or sex in 
his relationships with the students and his colleagues and 
trying to use the above considerations for improvement oflus 
prospects. 

(c) Refusal to c:any out the decisions of appropriate authorities, 
officers, administrative and academic bodies of the Uruversity. 
This will not inhibit his right to c:xpress his difference with their 
policies or decisions, expression, provided that he wiJI not use 
the facililies or forum of the Univcrsity1 College or Recognised 
Institution to propagate his O\•m ideas or beliefs for or against 
particular political party or aligrunent of political or religi~'US 
activities. 

(f) Accepting tuitions, conducting/panioipating in private coach· 
ing directly or indirectly or any classes or courses in any 
manner. 

(g) Violation of the Anli-bigllmy Act and Anti-dowry Act in any 
manner directly or indirectly. 

(h) [nvolvement in non-academic acllvilies directly or indirectly 
such as-
i) Writing of questions-answc!'S guide, kcy,likely questions, 

cyclostyled or xeroxed not(}s, etc. 

t iij Undertaking of any oliiec of profit, agency. 
The teacher shall not avoid any woric related to the 

University examinations without reasonable grounds. 
(2) The behaviour of, the teacher with male and female Sl\ldents and 

other employees shall be modest. 

' • 
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(3) The Teacher :h~ll -

S.264. {1) 

(2) 

0 strictly a:.ide by ~r.y law relating to intoxicating drinks or drugs 
' in force in ~ny :~rca ln which he may happen to bo for the time 

being; 

ii) not const•me my intoxicating drink or be under !he intluence 
of any i nt·lxicating drink or drug, during the course ofhirduty; 
a!ld shal11lli0 tu:c due care that the performance ofhis duties 
at nny time is not ? ffected in nny ·.-,ay by the inlluenco of any 
~uch drink or drug; 

fu) rcfr:rin from cc,nswning any inloxicatinglfril'lkotdru$ in a public 
place; 

iv) not appear in a public place in a state of intoxication; 
v) not 11sc ar.y lntoJm~:Jting drink or t' rug in excess so that he is 

unable to •:ontooll:is behaviour. 
Explttnotion ~ For tlic purpose of this rule. '~blic Place" rneans 

2ny place or premises (including conveyance) to 
whtch the public have or are permi"ed to have 
aectss, whether on payment or otherwise), 

'teachers and their fights : Code or 
The Teachers shall enjoy full civic nnd political rights as provided :~~
by the constitution. The teachers shall have a right to aoequate Elh•cs 
emoluments, SC'cial position, just conditions of service, professional ~.:~: 
independence and adequote social insurance. ctt 

The Code of Professional Ethics: 
(a) The teachers and tlteir responsibilihes: 

Ally person who t2kes teaching as professloll assumes the 
obligation ro conduc-t himself in accordance with the Ideals of 
the profes~ ron. The teacher is cor:stantly under the scrutiny of 
his students and the society at large. Therefore, every teacher 
~hall see that there 1s no incompatibility between his precepts 
and practice. The national ideals of education which have 
alte'ady been net iQrth and which he should seek to in~ulcate 
amolig students must be his own ideals. The profession fwthor 
requires that the teachers shall be calm, patient and communi
cative by temperament and amiable in disposition. Teacher 
shall-
(i) adhere to a responsible pattern of conduct and demeanour 

expected ~f him by the community. 
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(ll) manage hisprivateafTairs in a manner consistent with the 
dignity of tho profession. 

(Iii) seek to make professional growth continuous through 
study and rellcarcb. 

(iv) express fico and Crank opinion by participation at profes
sional meetings, seminars, conferences etc. towards the 
~ntribution of knowledge. 

(v) maintain activo !flembership of professional organisatiocs 
and strive to improve cducalion and profession through 
them. 

(vi) perfonn his duties in the fonn of teaching, tutorial, pracli· 
cal and seminar work conscientiously and with dedka
tion. 

(vii) co-operate lllld assist in c:;nying out functions relating to 
the educational responstbiluies of the College or Recogn
ised Institution and the l..iniversity such as : assisting in 
appraising applications for admission, advising and coun
selling slud~l)ts as well as as~istiog in the conduct ofUni
versity and College exammations, including supervision, 
invigilalion and evaluation, md 

(viii) participate in exttnston co-curricular and extra
curricular activities 111cluding communi!)' service. 

(b) Teachers and the studenB : 
The teacher shall -
(i) respect the right and dignity of the student in expressing 

his opinion. 
(ii) deal justly and impartially .,.,ith students regardless of their 

religion, ~.aste, pol:ttcal, economic, social and physical 
characteristics. 

(iii) recognise thediff~rence in aplltude ill!d capabilities among 
students and strive to meet their individual needs. 

(iv) encourage students to 1m prove their nuainments, develop 
their personalities and at !he same time contributP. to com
munity welfare. 

(v) inculcate among S•Jden.s sctentific outlook and respect 
for phystc.1l labour and .deals of democracy, patriotism 
and peace. 

• 
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(vi) b~ "tT"Cii,:1ate ::1 the s:udcnLS; nd not behave in a vindic
ti·,.· m:wer to·yards a1yoflh~•n for aftyrtason. 

(vii) p~v at'rwion to only the Bttainrrti!Jlt of Ole student in the 
ass-.ss.:Hmt ofmcril. 

(viii) ll'.:~'<e :1ir~~ol f ?.':ai lable to the students even beyond their 
class hollr; and help and guide students without any 
remun~r.•tion or reward, in col!~ge premises. 

(ix) aid sllrdcnts to develop an undmtanding of our national 
heril3fl" 2nd national goals, and 

(x) refrain from inciting students against other students, 
co.l I oa&u-;;; or adminislrntion. 

(c) Teachers an~ Colle~zues: 
The teacher> shall-
(i) treat of', cr ~embers of the profession in lhe same manner 

as they •';e:nsel"es wish to be treated. 
(ii) spc:lk r".::?::l:tfully of otheneachers and render assistance 

f.,r pro r~,! 1ona I betterment: 
(HQ r~frain .h:n lodging unsubstar.tiated allegations against 

coll'cagues to higher authorities. 
(iv) refrain frrm ? llowihg considerations of caste, creed, 

rdigion, r:ce or sex in their professional endeavour. 
(d) Teachers a:d 1'1thonties. 

The tca~hefs ~hll -
(i) diE charge 'heir professional responsibilities according to 

the existing rules and adhere IF.I procedure and methods 
consistent with their profession in initiating steps through 
their own institutional bodies and/or professional 
organisations for change of any such rule detrimental to 
the pr.:~fessional interest. 

(ii) not undertake any other employment and commitment 
mcluding private tuitions and coaching classes; 

(iii) co-operate in the fonnulation of policies oflhe institution 
by accepting various offices and discharge responsibilities 
which such offices may demand; 

(iv) co-operate wilh the authorities for the bettcnncnt of the 
institutions keeping in view the interest and in conformity 
with digmty of the profess1on; 

(v) should adhere to the conditions of contract, 
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(vi) givo and expect due notice beforo a change of position is 
made; 110d 

(vii) refrain from availing themselves of leave except on 
unavoidable grounds 3Sld as far as practicable with prior 
Intimation, lcetping m view their particular responsibility 
for completion of academi~ schedule. 

-{c) Teachers and non-teaching employees: 
(i) the teachers should tre~tthc: non-teaching employees as 

colleagues and equal partners in a co-operative undertak
ing, within every eJucatioual institution. 

(ii) the teachers shou,J help tn the function of jomt staff 
council covering ooth teachers and the non-teaching 
employees. 

(f) Teachers and guardians , 
The teachers shall try to s·~e through teachers' bodies and 
organisations that instil ·tior·s s .. aintain <;ontact with the guar
dians of their students, •• nd ~.,,111 of their performance to the 
.guardians wheriever nee s~;~. y a1\d meet the guardians in meet· 
ings convened for the purpuse :or mutual e·xchange of ideas 
and for the beneJit ofth~ ins:itution. 

(g) Teachers nnd Society : 
The teachers sh~ II · 
(I) recognise thst educ ~lio,; ss a public service and strive to 

keep the public in fu ml'. J of the educational programmes 
which are being prc.vi<i•d 

(ii) work to improve edt.~Jtlon in the community and 
strengthen thecom:nuruty's moral and intellectual life. 

(iii) be .~ware uf social prob :n.; and take part in such activi
ties as would be co:1du. :vt: to the progress of society and 
hence the country ::.; a hoi;;, 

(iv) perform the duties >f rui.::eash1p, p:uticipate in commu· 
nity activ.11=s enc sbJider responsibilities of public 
offi ,:e. 

(v) reC...in fro•ntaking .ut .1 or submilJing to or assisting in 
t.ny way, a tivit ie wl ch tend to promote feelmg of 
hatred OH .1 . mlly ;:, .:ofl c!it:"-:rent communities, relations 
or lmguisttc gro1 •. 's t Jl ac tsvely work for National 
lnte.;rat io1,. 

0 0 



APPENDIX • I 

INFORMATIO!'i C!l'":l:: CAh'DIDATE TO BE SE'NTTOmB UNlVERS1TY 
ALONGWITH TH~ PROCEEDINGS OF TiiE SELECilON COMMm'EE 

( S. 167 (I) (I) (vi) ) 
l"- At•llllllllc rru Ill 1Hid qpo#~IIOfltl 

of • (Mcltrr II to h •odt.-...... -. 

WonnatJon tn ·:·.~ ·: c.f c~ndidtte recommccc!ed by the Selection COmllllneo ror the 
posl of Principal'!':·•···· '.' :m. r:~ressorlRuda/Ltcturer/LibruiiiiiDirtdof of Physical 

Education cte. 

(I) Name of tl:c C~i' 1 

(2) Name of the c·· 'sc'-1: 
(be aiM in~ wi~'\ ~ .... - ~~~ 
In Block len~nl 
(In Dcvan1g tri ~ r •') 

(3) Dale and J'l~c• <> • r'h 

(4) Appo!nlmonl 0:~' •• • •d Dale 
(Pl. allach 2 cop;·J 

(S) Whether ~donr.inr. tr r.c-trved C11egory 
(IC so, sllltc wh ~tr •• ·c. ST, OT/NT 
and ahach 3n '''' c~py of 1hc 
casle cenilicat~l 

(6) Designatr~n of •' • • •1: "ith Subject 

(7) Nalurc of Appor~•.tl':nt 

(a) Full-Tim• 
(b) Pan-Time 
(e) Clodc lie•" "· · · 

............ , ............................................................. . 
o•~••••••••••••••••••••••H"''~oooooooouoooooooooooooooooooOoMOO•oo 

....................................................... _ ................ . 
(Sum:llllt) (N11nc) (Filhets/Husblnd's Name) 

............ , ............................................................. . 

····················~··········· .. ·················"" ................ . 
................................................ "'"''"''''''''"''''' 

....................................................................... 

........................................................................ 

....................................................................... 

......................................................................... 

........................................................................ 
(8) Whclhrr Temr" 'I)' fcnnnent VisitinP. ...................................................................... . 

or on Contuct ~ :f·f;. :r bni~ 
(Piuse state th! ·~: oi) From ......................... To ............................ . 

(9) Y.'hclher the Sel•~t:~~ C(\mmit'cc 
procedure latd rlow'l in th~ St::UtG 
by 1he Univcrsit•· w·1 fol\owcc 

(a) Date of !he :.lc;:rng cr llt• 
Sclretior. Cc:n:r.'•:e< 

(b) Whether lirt: ·•;•I C:JOnl"l of the 
meeting b pn ~ e ,;tln: '~) 

veso NoD 

............................. ""'"'"''"''"'""'''""''"'"''"'' 
Yc:; D NoD 



(2) 

(~) Wllodla lbo Ullivcrait)' S\lbjcCI Ya D 
BxporU WCfl praclll 

(d) Wbolbcr lllo B. C. Yes 0 
Nominee wu prcacnl 

(e) Wbclbu lbc cllldidltc was 
apPQinlcd from tho names 
unn&ed in order of merit ? 

YcsO 

NoD 
No.o 

No D 

If so, indicate lhc rank Rlnk No .......................... ......................... . 

(I) Wu th~ vac~y of lhe teacher Yes [ I NoD 
to be filled in temporarily by the 
Local Sclcclioo Commincc. 
(Seud tho Local Selection Committee 
Repon alongwith propos~!) • 

(g) Whether the Selection Conuniuce Yes 0 No 0 
wu constituted u per Statuto 16 

(I 0) Total No. of posts of Teacher~ N~s ............................. .. 
(including Principal) in the scale of pay 
in the College/Recognised ln;tltutlOI\ 
during the academic year rdc rrcd to 
abo~c 

(a) Full· Time Full-Time ......................... : .......................... ,. 

(b) Part· Time Pnrt·'fim-. ....... .... ..... .................................... .. 

(c) No. of teachers (Including Principal) 
to be appoi~ted again~! the posi 
rcsCNcd for the Members of 
backward clm es 

(d) No. of teachers (includinj; frincipJI) 
appointed in the collcg :1 
rccogmsed insrilUiion 
Backward clams 

(e) Backlog earned forwar~ 
(f) How many times ..Ocrc t!.~ zbov~ 

post{s) advcrjiscd as rest rvcd for 
members of the backward clmcs 

S.C. (13%) 
S.T. f7%) 
VJ {A) (3%) 
NT {B) (2.5%) 
NT (C) (3.S%) 
NT (D) (2%) 
OBC (19%) 
sac (!%) 
S.C. 
S.T 
D.T .iii.T. 
VJ ( ... } 
NT ('•; 
NT(\.) 
NT (:J) 
OBC 
S:OC 

........................ ~ ·· · 

.... , .... ............... ... . 
oo•ooooooojooooo o.o oouo o o o o 

........................... 
, 000,,., 0 ,uoooo .. ooooooooo o 

................................. 

............................ 

.............. , .. ....... ~ .... . 
000000000000000+000h0-000000 

............................. 
···························• ............................. 
............................ 
.............................. 
............................ 
............................ 
............... ............ 

............... ~ ................................................... . 

..................................................................... 
, ~u•• ••· • ••·•••••••••'"''''''''''' , ................ .... , ... ~ 

• 



.... 

(3) 

(II) (a) Tolll tvortl01d 'of.IM Department Theory " ........ i'nclicab ... - ..... Total ~ ........ . 
(II) No. ot TacHm ill lila DeputmeDI (I) F'IIO 'nale~ ... , (fi)•Put T'Utrte ..... (Iii) CHB. .. . 

MJ Va•)' arjlcu dlle lb ' 
(I) h!GiftSO in lltt Wbrkl~d, 
(/1) ~CIII OR./ Subl!ltule to a starr 

(l'lnse sllllllho aame of pm-ioas 
111!111111~1) 

, ........... j,, ........................... , .......... . 

............... ,..,.,., .... ,, ......................... . 

(13) l!duc:atidllll Qllallrlcatillns 1114 AC1delni~ m:Old of lhF lhcltet appribled : 
(PieiJo ~losutlciltd ~qpies.of D~g~e Qrtificale(s) and Stltement of Mub) 

Un:lver· Yeuor 
SUb)w Marta ll'ttmllge Clau/ 

Plfm.d Jilt; 
sily passlni int 11~«!fcr obliilled 'Of rtillb Division/ 

~ ' Spi.IMajorl out of obtrlbed Gndc 
Cicnenl 

J 2 3 4 s 6 7 

(i) Bad!elor't'De&'{ee 

(lj) M'~sret'i oeeree . 
. 

(iii) M.PIIil. Degree: 
' 

(iv) Ph.D, Degree 

(v).; NET/SET 
. 

(vi) Any olher 

14. Teaching Er.perlcnce (Please enclose tl!eJtcd copiu of the Cet1ificalesJ.if any: 

Univc!Sity/ Designation Subjects Period of Whell!et t/fe IJipl)lnlnlenl was 
Nature of app(lii'Cd ~y !Ire Unlvcrsllf. lr 

College/ of !he po.St and elass~s ppoifillllcnt 
~ppoinlll)enu )'C; slate the dalt of 1~p111VII 

Institute herd taught wiih dale (al/acA /nit copy of !At 
gppftiVol ltlltr) 

: I 2 3 4 s 6 
. 

' 

(IS) Profession~ I Exptrien,ce if ~ny of tile teacher aepoinlc,d (i.e. professional standiug 
in case of C,A.I Advocates!Practilioner/Enginecr) 

. (Please give details o.n a separate sheet with Date of Rcgistratioo!Ccrtificate of Practice) 

,..- tfo 



• ...,............., r 1 . ,,,,, 

...................... Collcae. 
(College St.unp) 

{iii) In caso ohelcclioa or lha Principal· .. 
I hereby ccnify lb~ll bave pcraonally mlf'Jed all die documer.u la,:lildiDg lbe CISlO 
Certificate If any of the ab-:~ve caaclidlles for die post of PliiiCi;»l aud also certify 
that the full·time leachiaglpro{mioaal cxpcricace or lbe caadidale seleclcd 
....................... ~ Is conec:L 

(iv) ne Sclectioa Commillce Report aloapiilb the iACo•..utioa of lbe caadidalc(s) 
sclecled for the ialerview Ia enclosed. 

Place: : .............................. .. 

Dah: : ....................... " ....... . 

• 

Signature or the ChairmaaiPtesideai/SccrcLU)'. , 
(Slimp or lbc lastiMe) 

(To be filled In by the University 0/ficr) 

RecollllllCndalions of the Univcuily Office (Audcmic) : 

• (I) Since lhc candidate possmcs good audemic record wilh all cas: SS~ nwks ill tiJc 
relcvanl subject al Masler's degree and be has passed lbe mi,i1:i!ily TCSI for 
LcciUicship condUcled by lbc UGC/CSIR or a similar lesl accrcdi:cd by die UGC. 
his appointmcnl BE APPROVED. .. • 



• 

(S) 

• (2) SIDot die alldidlle poeMtaa qullllcadoaa ror p10fculoaal Courses Lc. Media~ 
• Eqlleaiq, Law, etc. laW don ~ ... UDIYCnll1/lelpectiYt c-clb, Ills 

• 1pp0 .. IIDIIII 81 APPIOVID. 
1 

• 

(3) 1111 wowllb puled sa'Jeclto 1111 ro&1niDa cooditiou : 
(I) ............................... ~ ........... - .... - .:.... ............. - ........ --··-···· .............. . 

(fi) .................. _ ............................................................................ --.. ··•··•·····•·•· 
(BJ) .......... :···· .............................................................................. , .••••.•• - ............. . 

• (4) SiDCC lh• cudlda .. dotl DOl poucu !be miaimum required qutlificstioDSI 
expnicDce 1111 appolntmml be NOT APPROVED . 

SupcriDiclldcDt / s. o. 

Asst. Rerlstnr 

Oy. Regislrir 

Director, BCliO 

Pro-Vlcc·Chanccllor 

Vlce·Chancellor 

• Strike out whichever Is Inapplicable. 
•• Incomplete forms will not be entertained. 

• 



APPiNDIX-n 

PROCEEDINGS OP niB SELECTION COMMI'ITEB 

( 8.167 (1) (f) (vl)) 

Name of !be M~DqCIIICIWCoUcsdRccoplised lmtitutiall : ..... - ........................... _. 

llltetvicws for the post of _ ...... -......... in the Subjm-of --........... _ ............ . 
o ·• ... ;) I ~ .. 

Date of lhe Interviews : .............. :.;.......... ·Pay Scale : ····~·· .... , ....... , ......... _ _. ............. . 
• • • i . . 

No of Post(s) : ....................................... : No. ofPosl(s) teserved : ...................... .. 

Objective rmrlting 

(a) Academic 

(i) Merit at graduate level 

(ii) Merit at Post·gnduate level 

(iii) Merit at M.Phil. Degree 

(iv) Ph.D. Degree 

(v) SET/NET E~amination 

(b) Research PublicatioiiS 
Research papers published In 

(i) State level Journals 

(ii) Nati9nal level Journals 
• 

(iii) International Journal 

(iv) Publication ofTc~t-books 
or other books 

(c) Teaching cxpencnce . 
(i) full·timc 

(ii) !'~n-hmc 

(d) E~tn·curncular activities 

(i) Participation in N.S.S. 

(ii) NCC 'B' Certificate 

Namc(s) or lbe Caudldatef 

• 



(lil) NCC 'C Ccrti8ca10 

{IY) SpOitl W'IIIIICO at thlivcnity/ 
SllldN&lloul level 

(c) Points scORCI 1ft pmonallntervlcw 

GRAND TOTAL 

Prepared by : 

(2) 

Signature& of the Members of Selection Committee : 

Checked by : 

(I) ................................... (2) .............. ..................... (3) ····-····························· 

(4) ................................... (S) .................•.........•....... (6) .......... - ...................... . 

(7) ................................... (8) ................................... (9) ................................. .. 



(I ) 

APPENDIX·Dl 
FORM FOR AJIPOIN1'WENI' ORDEll OF THE TEACHER 

( 8. 174 (l) )• 

Nlme of lhe M'magemenr!Collegc!R.ecognised InslliUtion : .• .::...:...-~····"""'_ ....... . 

Ref. No. 

To, 
SluiJSmL ...............•....•.......•.•...•..•..•••.... 

................................................................. 
.............. h, .................. , .......................... . 

i 

In ............... u ............... ,. .................... - (Subject) . 

Sir/Madam, 
In response to our advertisement dated ............................... you bad applred for 

the post of ..................... , .............. , ................................................................. 1 •• n•oo•••• 

You were interviewed for the above post by the Selection Committee constituted by the 
Management under Statute No. of the ................................... University. 

I am pleased to Inform you thBtlhe Management has appointed you on the said p·ost 
'" '0V000000000 fU 000000000000ooooooooooolooOOOol0 .. 1000f000000ot00000000000000000t00000001100000000ooOOOOooOoOOOOoi00,0000Ht00t 

Hooooo~ ..... ., ............................. Coflcgc;/Jnstitutc at ............................. 111••········ ............ .. 

io the scale of Rs ..................................................................................................... .. 
with effect from ...................... , ................. Your appomtment is subject to the folloW· 
ing tcnns and conditions : 
I. Your services will be governed by the Maharashtra Universities Act, 1994, 

Statutes, Code of Conduct, Ordmances and rules and regulations laid down by the 
............................. University, from lime to time. 

2, (a) You are appointed in clear vacancy on full·timclpart·time basis on probation 
for a period of twenty-four months from the date of joining. 

(b) Your ~ppointment is purely temporary for a period of ................................. .. 
1.e. from ................................. to ......................................... . 

(c) Your appointment is on leave/lien v~cancy for the period from ..................... . 
to ...................................... . 

(d) The post is reserved for .............................................................................. .. 
Since you belong to the said category, you are appointed on full·time basis 
on probation for a period of cwenty·four months from the date of joinfng. 

(c) The post is reserved for ....................................................... , ...................... . 
Since you do not belong to the said category, you arc appointed full·ttme 



t 

(2) 

Oft leiiijiOIIJYblSia againSt IIJO resemd port fot I period 0( .. -··-"'"M""'"""' 
....... "''"'"''"'"'''"' . You shall not have my olalm on lllc aald post in future . 

• 
(() lbil il teu,pctay vacancy caused by .. _ ................................ " ..................... . 

Hence you are apPointed tuJI.tfmo OD Jllftly tcmpotldy basis tor a period o( 

o oooOiooiUtltt<iiiiOO o ooo ool 0 ohUUttootoooto to Oloooooo ""'"'" o ot o ooooo o oo ooo ooooO o ooUUI hoooOU ,, "' ot,. 0 o~ 110 

(S) Your appoinlment ls on put-time/clock hour basis only. 

3. (i} You will .be paid basic pay of Rs . ................... ). per month in the scale 
Indicated above. You will also be entitled to Dearness Allowance,House Rent 
Allowance and C. L.A. atlhe rates preJCn'btd ey the Go\'emment, .from time ro 
time. Your salaJy will be paid through N'l1i0111lised1Sefleduled Bank. 

(ii) You will be paid remuneration at the rate of Rs. ............ !'(!' leeiiiWpcr ho11r. 

(iii) Your Gppoinlment and salary shall be subject to apProval by the University. 

4. (a) You will ltave to pau the NET or the SET or Similar test as the case may be 
as laid do\1\tn by the University. 

(b) YC!u Will have to acquire the qualifications ........................................... , ....... . 

(SET/NET) as prescribed by the Univtrsity within the ...................... . 
............................ period. 

S. You Will submit the origin~ls as well as certifrcd true copies of relevant testimonials 
such as mark.sbeets, birth date, experience, discharge/relieving, last pay, Caste etc. 
certificates, at the time of joining duties. 

6. In oase yot.IJ~ccept the appointment you shall have 10 execute Deed of Contract of 
Service as prescribed in the Statutes at the lime of joining the duties. 

7. You will be allowed to join the duties on producion of

(i) Two Passport size Photographs. 

(ii) Discharge Certificate from previous employer (if any). 

S. You will undergo medicaJ.e]tamination by the approved Medical Officer or by rhe 
Civil S~trgeon at the place of your duty, within three months from the date of 
joining the duties. · 

9. You are required to g1vc the r.orrect maaling address as soon as you join the duties 
and any change m the address g1ven earlier should ile communicated to the 
Prinoipal. ft will be presumed that any letler sent by Registered Post 
Acknowledgement Due (RPA.D) on the address g1ven, shall be deemed to have been 
acknowledged and duly Siglied by you. 



(3) 

10. You wiD DOteoaductora~PCC )'OUI'Sdlill my privale tuitions or private coachina 
cluia ud will DOt bold Ill)' offiu of profiL 

I I. You wiU DOt aapp yowse1f' ill any ocher job paid 1\iU-time, put·lime or otherwise, 
dwins tho eontlniiiiiCc of yollf service. 

12. Your ac:rvicaarc transferable to any other Collcaes or Recognised lnstiMions fW\ 
by tho Mwacment u per the Statum. 

I 3. You will have to commwticate your acceptance to lhc Manaaoment/Collegel 
lnstitution within ten days from the date of receipt of this Order of Appointment, 
failina which your appointment is liable to be cancelled. 

YoW'S faithfully;. 

Secretary/Principal. 

Pl. strike out whichever is not applicable. 

. . 



• 

FORM OF DISCHARGE CBllTIFICA TE 

( s. 174 (3)) 

Date: 

APnNDIX·IV 

This is to eertify that ShriJSmt./Dr. ---------
who was in the employment of this Cotlegc/Rccognlced Institution 

as has left/bas been reliev~ fro.m thc,serviees of 

the College/Recognised Institution from (FN/AN). The pay 
drawn by him/her on in the Pay .Scale ofR.s. ___ _ 

was Rs. ------ p.m. The date of his.Lher next inc.mnent in the said 

Pay-Scale is ------- •' 

Place : Prlndp1l of the CoUeg1= 

Date : 



t~ • llw ¥------! 
" .... , ....... - .............. _. ......... fa tilt Depllllllir (t.Jict) ,,, ......... 11' .......... . ta 
1,.._...."-f•N ......... ,_.,.MI~ ....... ,, teollrat/ lt,..•tUMIIt t t.J .... , , M •-••-MHtltMt thet tM.,._ .. ,_ 

Jastlludao wllr :etrllc& 811111 dlt dart wllal tilt lltcl ·M----.. - ·-·····-·-· .. ···-
takes chlrltof'fle\lalla onsotnce llld dli ufct--··-----·--.... ·--""'""'-'"' 
llatby ..-. ~ ._.. lly tile caDdiiiDAI at ICIYice, lcav• niles lllld cooducr. cllsciplille and 
appeal nala u at1 pmcribcd 1114 wUJ be prescribed baeC.cr by tbc s.atutes. 

2. 'Itlll die llid pardes aare• aad 1111denate ro be blllllld by tho Act, Staaucr, 
Ordiaaacct, Rc&aJatlnt, ~tutu llld Ordco at lise MaaaaancDI fotlhc lime bcilig ill fotcc 
ud as may be· .a.dcd up/otmodltlcd fiom dille 10 111111 aad brought into force 11 a later 
dale aod wblch ahaiJ be 4ulmd 10 fonn palt of !he IJRCIIICIIL 

3. That the n ld panics acrco lhlt dais agrtemnt sllall coDiinue ill force IIU tbe elite 
of lupcnllllualioil of tilt teacher or ualil detenniDed by lldlicc ill wrilillg as require-d UDder 
lhc StaluiCI relarm, 10 lhc conlliliom of service for tbc Collesc/Rccopised IIISiillltioo 
laacher. 

lN WllNESS whcrcoflhc putics hc~co have set tbcir baods aod scaa oo the day or lhc 
montb aod year meDIIoned above. 
Place : 
Date : 

Siaacd by lhc u id 

··~····································· .. 
(Tnchcr) 

In the pmcntc of : 

I. 
2. 

Sigacd IDd sealed oa behalf 
of the CoUcgr/Rccognised loslirucion 

....................................... , ....... . 

Cbalrmao 
M•~>a£CD1flll 



• 

FORM OF DISCHARGB CBJlTIFICA TB 

( s. 174 (J)) 

Date: 

APPENDIX ·IV 

This is to certify that ShriJSmt./Dr. ---------
who was in the employment of this Coliege/Recognl1:ed Institution 

as has left/has been relieved froJn tbe.se!Yiw of 
the College/Recognised Institution from (FN/AN). The pay 

drawn by him/her on in the Pay.Scale ofR.s. ----
was Rs. ------ p.m. The date of his/her next increment in th!' said 
Pay·Scale is - ------ ·' 

Place: Prloclpr.l of the College 
Dale : 



• 
APPENDIX • VI 

SBLP APPIWSAL RI!POilT 
c s.tn (I)) 

Name o(lhe Collegc~Rccogniscd Instituticm : --------
PcrfDrmlllce AppniAI Repon Year : ----

A. GellcraJ lafomla1loa 
a) N11110 
b) Dtte af Birth 

t) Addms (llesilfeatial) 
d) Oesipa!loa 
e) Depar1mcm 

0 Are~ l1f ~pecialization 
g) Date of AppoiDancnt 

i) in the illstirution 
ii) on the Present Post 

h) Honours Conferred 
B. Tc1ching 

a) Clm Taught 

Class 

i) Bachelor's Degree 

ii) Master's Degree 

iii) M. Phil. 

iv) Any other 

Assigned per week· Taught in the year 
L TIP • L TIP 

(I) (2) 

(To be filled at the end of evtl}' academic ye~r) 

L e Lectdre T • Tutoritl P ~ Pra~tical 

b) Regularity and PuncNality 

Pb. No. 

Steps taken for en· 
g~glng of periods 
missed during 
abscnceoflme 

(3) 

t) Derails <if course teaching plan, synopses of lecNres and reading lisu supplied to 
sNdonts. 



(l) 

d) Decaill ot plltlclpatioa Ia ~ roiiGwiDa : 
I) thllvenlly BnluiiGD 

ll) lalmlal Evalualiaa 

Iii) Paper Scttiq 

iv) Assmmmt or Home assipma!U 

v) Co11duc1 of ExanliilalloiiJ 

\li) Evaluation of Dlncilalioll Ct'-

C) Oeuils of lmlovalioiiiiContribulloa Ia Teaehilla, doria& the year : 

a) Dcsi&~~ of curriculum : 

b) Teaching methods : 

c) Laboratory experiments : 

d) Evaluation methods : 

c) Preparation of resource 
material inoludlng bookl 
reading materials, laboratory 
Manuals ere. 

f) Remedial Teacbbg Student 
Counselling (mdemlc) 

g) Any other 

D. Improvement of Professional Competeoce : 

Details reg~rding Refrcsher/Orient.ltion Courses 
attended, paniciparion in summer schools, workshops, 
seminars, symposia etc. Ulcluding OjXO universily 
courses I ~fPhil., Ph.D. 

E.. Research Contributions 

a) Number of StudenLS (M.Phil. I Ph.D.) 

AI the beginning 
of the year 

M.Phil 

PhD. 

Registered during 
the year 

b) No. of research p3pcrs published (Please enclose list). 

Completed dwiDg 
the ycu 



(3) 

c) R.eswch Ptojeclll 

nde or die l'n!Jed 

•• 

d) ~tails of Sl!mlnm, Confe~ncu. Symposia Olgeistdfetm!dcd 

e) P~l!nts taken. if any, give a brief deKriptioa 

!) Membership of Profcsslooal Bodi~s 
l!dirorfhip. of Journals etc. 

F. EXtension Work I Community Service : 

a) ~lease give a shun account of your contn'butioo to : 

i) CormnWiity work auch as values of National 
intcgntioo. secularism, demomcy, socialism, 
humani1m, puce, scientific temper, Rood llr 
drought relief, sl'llllll family norms, AIDS etc. 

li) National Litmey Mission 

b) Positions held/Leadership role played in 
orgonlz.ations linlced With Bxteasib!l work 
aad National Service Scheme (NSS) or 
NCC or any other similu activity 

G. Participation in Corporate Life : 

Please give ~ Shon aacount of your conttibutioa 10 : 

a) Collegc/University/ln.llirutioa 

b) co.curricul~r activities. 

c) Enrichment of Campus Life 
(hostels, sporu, games, cultural attivities) 

d) Students' Welfare and Discipline 

e) Membership I Panicipation in Bodies I 
Comrmttccs on Education and National 
Development, Membership of University, 
Bodies and Authorities etc, 

t) Profmional Orgwnintion of Teachers, 

H Assessment : 

a) Steps tal<en by you for the evaluation of the 
course progranune taught 

DuiltiOD 



(-4) 

I. General Data : . 
State lldcf USCSSIDCIII of your pedormance iAdJeatlll& • 

1) Kbimmenll 

b) diflicultics faced 

~) IUUtllion& for {mproYCIIItlll 

Slgllllme of the Tacbet 

J. Asscsmeal by tho Head of 1M DepltllllCnl : 

A. General information 
'. 

Te2ching B. 

c. Deliili of InnovatiotlSICoolribution i.li imbing, dluing the yeu 
D. ln!J'tnvcmenl of Profenional Competence 

E. lte'$cartb Coolribution.l 

F. Extension Work I Community Service 

G. Partioipatlon in Corporate Lifo 

Head of the Department 

Remarks of t!te Reviewing Authority 

PRINCIPAL 



To, 

FORM OF SUSPENSION ORDER 

( S. 2Z6 (1)) 

APPENDIX • VD 

•••••••••••••••••• j ...................................... . 

..... ., ............................................... . 

As decided by the Managanent by rt$OIIltion NolOrder No. ___ _ 

passed at its meeting held on -------• I, -~----
do hereby suspmd you (Shri. ______ ___, from the semce of the 

College/Recognised InsritutiQn with effect from-------- on 

the charge/s mentioned below : 

(I) 

(2) etc. 

2. It is also ordered that a regular Departmental Bnquity will be held into 
your conduct, Orders appointing an Enquiry Authority for the ptu'Jlose are !;eing 
issued separately. 

3. You should note that it is not permissible for you ro accept any gainful 
empl\)yrnent or to do any business while yoo are under suspension. Aray breach 
of this condition shall render you liable to forfeit your claitn for subsistence 
allowance. 

4. Pending further orders you will be paid a subsistence allowance provided 
under these Statutes. 

Place: 

Date : Cbainfiao/Semtary 

................................. ················· 

................................................... 



APPENDIX· VJD 

FORM OF APPOINTMBNT ORDER OF ENQUIRY OFFICER 

( s. 228 0)) 

As it hu been decided 10 hold a dc:pll1mcntal enquiry into the conduet 

of Sbri. on tho charge( a) mentioned in the memo of 

chugcs an Enquiry Authority consisting of {i) ---------

(ii) _________ {iii) ______ _,....~--

(Designalion) ________ is appointed 10 ho)d tl}e enqflint in 

accordance with the proeedur~ prescribed by the Statute$, A pn>fOftl\a in whieh 

the charge sheet is to be served on Sl!ri. --------~·js attached. 

The Commil1ee consisting of .the abo:ve mell}be~);j~~requ¢,s~ed to see 

that they complete the enquiry and submit/s their report.expeditiou;iy and in any 

caso on or before ------

Place : Chafrman/Seeretary 

Date : .................... ...-... , .......................... . 
..... ····· ··· · · ····~·· .................... ········· 



• 

1) 

2) 
etc:. 

~Oft MEMO OF CHARGES 
'.(&121-{2)) 

(R .. ed Alit IJD.) 

• 
1 . '- .... 

Al'PENniX • IX 

2. A statement of aOI!gations on wlli~ft Ote tllatges art bas~ is altll!!hed 
herewith. Copies of the relevant documents which nave b-ee!\ relied upon wlrile 
framing the charges are also sent haewith. 

3. You are called upon to put in your written statement of defence lllongwith 
such documents as you intend to rely on in your defence in answer to. the above 
charges within .days from the date hereof and to state at the same 
time whether you desire to be hearo in person. if you desire to ex:unilfil any 
witness(es) in your defence, you arc called UJron to furnish at4he same time the ... 
names and addresses of your witness(es), On your failllt~ to put in your state
ment or to furnish the names and a<fdresses of your witnes~(~) Witltill'tbe lime 
allowed to you, it will be presumed that you do not wish to make a statement or 
to furnish the names and addresses of any wilfiess(es), 

4. You are further called upon ro state why the abOve charges or any of 
them, if held proved, should not be considered as good and suflioienr ground for 
imposing upon you any one of the penalties .specified in the StatUies of the 
____ University. Any reprcsentarion that you make with regard to the 
2clion taken against you would be considered by the Competen: Authority 
before the final order of punishment is passed. You may, if yon so desire, take 
inspection of relevant documents a:nd if you further so desire you rr.ay take 
copies of required documents. 

Date : Enquiry Offic~r 



APPI:NDIX • X 

FORM OF ORDER POll REMOVAL OR DISMJSSAL 

( s. 231) 

. AJ deaided by dlo MaDqcmcal or !he-------
CoUeso'Recoanbed Institution, by Rc$olution No. ___ ......::...· _ passed 

II ill meeting held on-----
TJ;Io Management of tho ------ College/Recognised 

Institution hereby directs that Sbri. be 
dismissed/removed from the aervico of the College'Recognised Institution with 

effect from------

Hence you are dismissed/removed from the services of the College/ 

Recognised lhstitution. 

Place Cbalrnian/Seeretary 

No. 

Date 

-
l 



• 

To, 

APPENDIX • XI 

FORM OP ORD!R FOR IMPOSING PENALTY 

( 8.231 (4)) 

(Registered Post A. D.) 

As' decided by the Managentent of the College/Recognised Institution by 

Resolutioll No. passed at its meeting beld oil ___ _ 

the Chairman of the Management hereby directs that Shri./Stttt.IK.um. 

------- be charged With a penalty of I 
dismissaVrernoval from the service of the College/Recognised Institution with 

effect from (FWAN). 

Hence you are charged with a penalty of-----dismissaV 
removal from the service of the College/Recognised Institution with effect from 
_____ (FN/AN). 

Place 

No. 

Date 

By Otder, 

ClndrmallfSecretary 

.................................................... 

................................................... 



APPENDIX • Xll 

FORM OP SHOW-CAUSB NOTICB 
( s. 231 (5) (IJ) ) 

Prom : 
.............................. ,. ......................... . 
Utili toot o tlolto Ullt ot I"' tt oo o I I I tt .. ttl It I It" I II" I tl 

To : 
······~· ..................................................... . 
................................................ , ... , ..... 

Subject : DlsclpllDrry actfou ..... : 

I am lo forward herewith a copy of the report submitted by lhc Erfquiry· 
Officer who conducted tho Departmental Enquiry into your conduct and to state 
that with due consideration of tho findings arrived at in this respect it has been 
held that charges No. mentioned in the memo of charges served 
upon you have been proved against you. It is, therefore, proposed to dismiss/ 
remove you from the service of the College/retire you compulsorily from the 
service of the College/Recognised Ihstitution/reduce you to a lower post or pay· 
scale or the lower stage of increment in your pr~ent time·scale of pay. 

2. You are hereby called upon to show cause within 14 days from the date 
of receipt of this notice as to why the proposed penalty should not. for good and 
su(licienl reasons, be imposed upon you. If you fail to do so within the time 
allowed to you, it will be presumed that you do not wish to show any cause, 
in respect of the disciplinary action propo"sed to be taken against you. 

~· You arc requested to acknowledge receipt of this Notice. 

Encl. : As above. 

Place Cbalrman/Sccretary 

Date .................................................... 
................................................... 



•. 
APPENDIX - XI 

FORM OF HANDING OVER cHARGB 

( S. 257 (I)) 

Date: 

I, (Designation) in the Colle&• 
Recognised Institution have handed over the charge of my post to __ _ 
with effect from as I have resigned my post from ___ _ 

I have already submitted a clearance certificate obtained from the Seen 

tary of the College/Recognised Institution stating that no property or mone, 
belonging to the College/Recognised Institution is in my possession. 

I have already handed over possession of the premises occupied by m, 

in the College/Recognised Institution premises. 

Sigl)li!Ure Jjf the Teacher 

I, (Designation), in the College/Rec;ognised Insti· 

tution of have taken over the charge 

from in the College/Recognised Institution, who 
has resigned his post from . No property 
belonging to the College/Recognised Institution is in his possession. The pre

mises occupied by him in the College/Recognised Institution for his residential 

accommodation have also been duly vacated and handed over by him. 

Cbaitman/Secrctary 

List of the property handed over to me. 



5.590. Affiliated Colleges and Recognised Institutions for this purpose shall 
charge and recover an amount of Rs.SO/- as Rcgist:ation Fee from each 
studenl admitted. The names of all such students shall be sent to the 
University alongwith the Registration Fee collected within the 
prescribed period. 

S.591. Affiliated Colleges and Recognised Institutions for this purpose shall 
report forthwith to the Management Council for its approval all changes 
made by U1em in their teaching staff and other relevant maners, 

S.59l. The Management Council shall arrange for periodical inspection of 
such Colleges and Institutions. 

AUTONOMOUS COLLEGE/RECOGNISED INSTITUTION/ 

UNIVERSITY DEP ARTMENTIUNIVERSITY INSTITUTION 

( Under Section 89 of tho Act ) 

S.S93. I. When the system of affiliating Colleges to State Universities was 
designed, the number of Colleges and the Universities were very 
small and Universities could supervise the working ofthe affiliated 
Colleges very easily. The Universities were acting ·as examining 
body and awarding the degrees on behalf of the Coll::ges. The 
Colleges looked towards the Universities for any change in the 
education system and curricula. The academic decision also need 
quicker pace for making the iMovations and designing curricula 
methods more relevant to the areas in which an institution works. 

Due to the phenomenal growth of higher education it has 
become difficult to keep pace with the requirement of the society. 
The present affiliating system does not allow the required freedom 
to the College to meet the demands cast upon them. The existence 
of large number of affiliated Colleges in the universities, has 
become a drilg on the process of modernisation and improvement 
of standards. Bec:ause of the compulsion tq prescribe an identical 
cunicula,teach[ng system and examination system.for ~11 affiliated 
Colleges and the compulsion to set standards which are attainable 
by even the weak Colleges, the prescription of the universities 
tends to keep standards low. The Colleges which have the potential 
to implement an academic programme to higher standards do not 
have the freedom to conduct such courses or teaching system or 
examining system. The decision for bringing about innovatton 
and their implementation can be taken quickly in the smaller 
body. 



 

  Backward Class Youth Relief Committee’s 

Bhiwapur Mahavidyalaya, Bhiwapur 

Dist - Nagpur, Maharashtra 441201 

 

CRITERION - I 

Curricular Planning and Implementation 

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, 

Gender, Human Values, Environment and Sustainability into the Curriculum 

 

Gender Sensitization 

Session 2022 – 23 

Sr. No. Name of Event Date 

1. Annual Gender Sensitization Action Plan 2022-23 

2. Girls Participation in NCC, NSS and Higher Studies 2022-23 

3. Anti-Ragging Awareness Programme  
 

        14/11/2022 
 

4. 

 Report on observance of “Discrimination against 

Women Pakhwada” to create awareness about 

Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act 2013.  
 

     25/11/2022 to 

10/12/2022 

 

5. 

 Rashtrasant Tukadoji Maharaj Nagpur 

University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship  
 

    16/12/2022 to 

18/12/2022 
 

6. 

 One Day Workshop on Swami Vivekananda and 

Rajmata Jijau on the auspicious occasion of their 

Birth Anniversaries  
 

      12/01/2023 
 

7.  Rangoli Mahotsav  
 

      30/01/2023 
 

8.  Free Health Check-up Camp  
 

      07/02/2023 
 

9. 
Special Annual Camp of National Service Scheme 

(N.S.S.) Unit 

    10/02/2023 to 

16/02/ 2023 

10. 
 One Student One Skill Programme on 

‘Beauticulture’  
 

   20/02/2023 to 

15/04/2023. 
 

11. 
 Self-financing Certificate Course in ‘Fashion 

   22/02/2023 to 



 

Designing’.  
 

22/05/2023 
 

12.  Celebration of International Women’s Day  
 

     09/03/2023 
 

13. 
 Guest Lecture on “Women‟s Security and 

Empowerment”.  
 

     15/04/2023 
 

14. 
 Three-Day Employability Enhancement and 

Youth Livelihood Programme for Girls  
 

    13/03/2023 to 

15/03/2023 
 

15. 

 Four-day Training Programme on ‘Digital 

Equaliser’ for First Year Girls (Life and Digital 

Skills) under the auspices of Naandi Foundation’s 

Mahindra Pride Classroom.  
 

    21/03/2023 to 

25/03/2023 

 



 

Annual Gender Sensitization Action Plan 

 



Annual Gender Sensitization Action Plan 

 

India has recently been ranked 112th among 153 countries in the 

Annual Global Gender Gap Index for 2020. Keeping the given ranking 

in mind, our Institution focuses on empowerment of girl students. The 

ratio of girls outweighs the strength of boys seeking admission in this 

Institution. This becomes the strength of our Institution. However, 

being located in a rural set-up, the task of minimizing drop-out rate 

becomes a herculean task. The Institution through its perspective plan 

accommodates activities and policies for girl students and runs 

Committee for the Prevention of Sexual Harassment of Women in 

Working Place, which is now renamed as Internal Complaint 

Committee. 

The Internal Complaint Committee organizes Guest Lectures 

through NCC, NSS and ICC, which include psychological 

counselling, health check-up camps, pre- marriage counselling by 

inviting prominent experts from various fields of study. The Member 

Secretary of the Internal Complaint Committee is entrusted with the 

responsibility to facilitate an environment of safety and trust among 

the girl students and boys as well. 

The sole objective of the Internal Complaint Committee is to bring 

awareness on gender sensitization and optimistic outlook and value 

towards the rights of girls. 

Available provisions in the premises and its maintenance: 

 CCTV cameras are placed at prominent locations in the College. 

  24X7 security guards are deployed in the Campus for the safety 

and security of the girl students and Woman faculties. 

 Separate girls’ parking facility has been provided by College to 
avoid any untoward incident. 

 



 College has a separate Girls’ Common Room facility with all 

amenities, which include Sanitary Napkin Vending Machine. 

 College has Women’s Hostel Building facility for the 

accommodation of rural girl students for promoting their 

education. 

 Power Back-up facility is made available in the Women’s Hostel 

Building. 

 Academic and personal problems of students are resolved by 

mentor-mentee scheme. 

 The facility of Day Care center is available in the Campus. 

 

The Institution plans to conduct the below given activities through 

NSS, NCC and ICC to bring about awareness on Gender Sensitization 

on various Digital Platforms. 
 

 

 

S.N Programme Plan, Nature of 
Programme and 
Mode of delivery 

Committees 

1 Women’s Rights To make girl students 

aware of their rights 

Guest lectures of legal 

experts are being 
organized online. 

 Internal 

Complaint 
Committee 

 Anti -ragging 

Cell 

2 Pre- Marriage Medical Practioners  Internal 

 Counselling and Psychiatrists are 

being invited for 
delivering guidance 
lectures. 

Complaint 
Committee 

3 Health and 
Hygiene 

Lectures on 

‘Importance of mental 
as well as physical 

health’      are      being 
organized online 

 NCC 

 NSS 



4 Skill 

Enhancement 
We        have        been 
motivating  girl 

students through online 
meet to avail the 

opportunities after 

lifting of lockdown 
restrictions. The 

courses of Fashion 

Designing and Beauty 
Culture along with 

various other courses 

are offered under 
OSOSP 

 One Student One 

Skill Programme 

(OSOSP) 

5 Entrepreneurship 

Development 

Through online meet, 

students are apprised of 
the opportunities of 

Skill Development 
through EDC 

 Entrepreneurship 

Development 

Cell 

 

Principal
Bhiwapur Mahavidyalaya

Bhiwapur Dist-Nagpur

JOBI 
GEORGE
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

 

ORGANIZER 
Anti-Ragging Cell 

Bhiwapur Mahavidyalaya 
 

NAME OF THE ACTIVITY WITH 

TITLE 

 

Anti-Ragging Awareness Programme 

 

DATE OF ACTIVITY 

 

14th November 2022 

 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE WEBLINK) 

Offline 

 

ORGANIZING COMMITTEE Anti-Ragging Cell 

Bhiwapur Mahavidyalaya 
 

CHAIRPERSON/CHIEF 

GUEST/GUEST OF HONOR/KEY-

NOTE 

SPEAKER/SPEAKER/EXPERT 

Chairperson: Hon’ble Principal Dr. Jobi George 

Chief Guest: Associate Professor Dr. Sunil Shinde 

Guest of Honor: Asst. Prof. Dr. Motiraj Chavhan 

 

PROGRAMME COORDINATORS 

 

Dr. Mangesh V. Kadu 

 

COMMITTEE MEMBERS Dr. Mangesh V. Kadu 

Dr. Anita Mahawadiwar 

NUMBER OF 

STUDENTS/BENEFICIARIES 

PARTICIPATED 

500 

 

BRIEF REPORT  
As per the orders and guidelines issued by the Supreme Court, 

Central and State Government, University Grant Commission, 

Anti Ragging Cell under the aegis of Internal Quality 

Assurance Cell has been set up in the college.Anti-ragging cell 

of the college organized the programs to prevent any untoward 



incident.  

The Institution through its Anti-Ragging Cell adopts zero 

tolerance towards ragging and strictly complies with the policy. 

In order to create a sense of cooperation and empathy among 

the students and to prevent any student from falling victim to 

ragging,Anti Ragging Cell of the Institution organized 

awareness programme for the students of senior and junior 

college to intimate the students about the Anti-Ragging on 14th 

November 2022. Students were strictly instructed about the 

Anti- Ragging and also that if any student found guilty will 

prone to strict disciplinary action as per the guidelines and 

policy of the Institution. Information on Anti Ragging was 

posted on the notice board to create awareness among the 

students. 

Coordinator of the programme and Member Secretary of the 

Anti-Ragging Cell, Dr. Mangesh Kadu delivered the 

introductory speech. On this occasion,Principal of the college 

Hon’ble Dr. Jobi Georgewelcomed all the students and guided 

the students regarding Anti-Ragging and code of 

conduct.Associate Prof. Dr. Sunil Shinde, the chief guest 

guided the students and asked them to create a sense of 

cooperation and empathy among the students and to prevent any 

student from falling victim to ragging. Asst. Professor and NSS 

programme officer Asst. Prof. Dr. Motiraj Chavhan, Head of 

the Department of Commerce and Management Dr. Anita 

Mahawadiwar was also present on the dais. Asst. Prof. 

Someshwar Wasekar proposed the vote of thanks. 
 

PROGRAMME OBJECTIVES 1.  To sensitize the students about Ragging 

2. To update the students about the decision of the   Supreme 



Court regarding anti-ragging 

3. To inform the students about the matters involved in 

Ragging. 

4. Inspiring students to follow discipline in the College 

premises. 

 

PROGRAMME OUTCOMES 1. Awareness was created among the students about the 

repercussions on being guilty.  

2. The students came to know about the decision of the 

Supreme Court regarding ragging and realized the 

seriousness of the discipline. 

3. The students were informed about the things that are done in 

relation to other students consciously, jokingly or 

unintentionally, which fall into the category of ragging.  

4. The students came to know about the importance of 

discipline in the college premises and how much it is 

required. 
 

PHOTO GALLERY WITH 

CAPTIONS 

 

 
Principal Hon’ble Dr. Jobi George, Hon’ble Dr. Sunil Shinde, M. S. of 

Anti-Ragging Cell, Dr. Mangesh Kadu, N. N. S. programme officer Dr. 

Motiraj Chavhan Dr. Anita Mahawadiwar and Asst. Prof. Someshwar 

Wasekarlook on during the programme 

 

 

 

 

 



 

 
 

Principal Hon’ble Dr. Jobi Georgelook on during his speech 

 

 

 
Programme at a glance 

 

 

 

 

 

 



 

 

 
Programme at a glance 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY 

Report on observance of “Discrimination against Women 

Pakhwada” to create awareness about Sexual Harassment 

of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013. 

Activities undertaken by ICC during the Pakhwada 

AREAS COVERED   Awareness about „Sexual Harassment of Women at 

Workplace (Prevention, Prohibition, and Redressal) 

Act, 2013‟. 

 Importance of having in-house Mechanisms and modus 

operandi of the Internal Complaints Committee (ICC) 

to address workplace sexual harassment. 

 Need to prohibit sexual harassment at the workplace 

and sensitize all the stakeholders about the Act. 

 Need for a dignified and healthy workspace for women 

to ensure their safety and empowerment. 

 Gender equality and women‟s economic empowerment. 



PROGRAMME 

SCHEDULE  

From 25
th

 November, 2022 to 10
th

 December, 2022 

VENUE  Bhausaheb Mulak Memorial Indoor Sports Complex 

MODE OF ACTIVITY 

(ONLINE / OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Internal Complains Committee (I.C.C.) 

PROGRAMME 

COORDINATOR 

Asst. Prof.  Dr. Anita V. Mahawadiwar - Chairperson 

COMMITTEE 

MEMBERS 

1. Asst. Prof. Dr. Rajasree O. P.- Member (Teaching) 

2. Asst. Prof. Dr. Ashwini Kadu – Member (Teaching) 

3. Mr. Amol Bhagat – Member (Non-Teaching) 

4. Mr. Sanjay Meshram – Member (Non –Teaching) 

5. Miss Dipali T. Deshmukh – Student Member (P. G.)  

6. Miss Alfiya Pathan -  Student Member (U.G.) 

7. Miss Rishika Kamlakar Hedau -  Student Member (Jr. 

College) 

8. Dr. Varsha Gupta – External Member 

KEYNOTE SPEAKER / 

RESOURCE PERSON 

(Furnish a Brief Report 

on the Keynote Speaker‟s 

Expertise) 

 

TARGET GROUP  Entire College Students, Teaching and Non-Teaching 

Staff. 

NUMBER OF 

STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

250 and above 



BRIEF REPORT  Report on observance of “Discrimination against Women 

Pakhwada” to create awareness about Sexual Harassment 

of Women at Workplace  

(Prevention, Prohibition and Redressal) Act 2013 

Activities undertaken by ICC during the Pakhwada 

 

1. Inaugural Ceremony and Guidance Session 

The “Internal Complaint Committee (ICC)” of our Institution 

observed “Discrimination against Women Pakhwada” from 

25
th 

November, 2022 to 10
th 

December, 2022 to spread 

awareness among students and staff of our Institution about 

“Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013”. The Inaugural 

Ceremony of „Discrimination against Women Pakhwada‟ was 

held on 30
th

 November, 2022 under the Chairmanship of Dr. 

Jobi George, the Principal of the College. Dr. Varsha Gupta, a 

renowned Gynecologist and the External Member of ICC, was 

the Chief Guest of the Programme. Asst. Prof. Dr. Anita 

Mahawadiwar, the Presiding Officer of ICC, began the 

Programme with her Introductory Speech. She spoke about 

various in-house Mechanisms and modus operandi of ICC, 

which are in force in our Institution. Dr. Varsha Gupta, the 

Chief Guest of the Programme, asserted that majority of sexual 

harassment cases reported in the workplaces are perpetuated by 

men against women, no woman or man should have to 

entertain such conduct as it violates the respect and dignity of 

the victim. She further said that sexual harassment in 

workplace creates negative impacts on individual‟s work-



culture in the society. Recognizing the need to suppress such 

conduct, the Government has initiated stringent Legislative 

actions to prohibit sexual harassment at the workplace. It is the 

need of the hour to sensitize all the stakeholders about the Act. 

She also appreciated the venture of Bhiwapur Mahavidyalaya 

for taking various initiatives to create awareness among 

students and staff regarding the basic rights of women to have 

a dignified and healthy workspace. 

Dr. Jobi George, in his Presidential Address, reminded all the 

participants about the strict instructions of Government for 

every employer to provide a viable Mechanism to redress 

grievances pertaining to workplace sexual harassment and 

enforced the right to gender equality of working women. He 

hoped that the sense of security at the workplace will improve 

women‟s participation in work, resulting in their economic 

empowerment and inclusive growth. 

Miss Rutuja Khawas, a promising student of Bachelor of 

Science (B.Sc.), conducted the Proceedings of the Inaugural 

Ceremony while Miss Mona Bhanarkar proposed the formal 

Vote of Thanks. The programme was attended by hundreds of 

students and the entire staff of our Institution. 

2.  Rangoli Competition on 1
st
December, 2022 

Rangoli is a beautiful art form originated in India that uses a 

variety of materials to create beautiful patterns on the floor or 

on a table top. In Indian Culture, Rangoli is having its own 

divine importance. The ICC Unit of our Institute provided 

platform for our students to express their feelings, creativity 



and aesthetic sense through Rangoli. In all, fourteen students 

participated in the Competition. They exhibited their skills and 

talent through Rangoli. Students grabbed the opportunity to 

give vent to various problems faced by the womenfolk in the 

society.Mr. Rajan P. Khandale bagged the First Prize and Mr. 

Ganesh D. Bokade secured the Second Prize while Miss 

Suhani Akharkar was declared eligible for the Third Prize. 

3.  Poster Making Competition on 3
rd

December,  2022 

The Internal Complaint Committee (ICC) of Bhiwapur 

Mahavidyalaya organized a “Poster Making Competition” on 

3
rd

 December, 2022 on the topic “Status of Women in Indian 

society”. Sixteen participants showcased their ideas through 

colourful posters about the status of Indian women. Mr. 

Dnyaneshwar Shahare of B.Voc.-II Year bagged the First Prize 

while Mr. Ganesh D. Bokade of B. Com-II Year secured the 

Second Prize. 

4. Elocution Competition on 8
th

 December, 2022 

The Internal Complaint Committee (ICC) of Bhiwapur 

Mahavidyalaya organized an Elocution Competition in the 

Reading Room of the Central Library on 8
th

 December, 2022 

on the topic “Role of Women in the Progress of Country”. In 

all, twenty participants expressed their views on the topic. 

Miss. Megha Nandakishor Dhanorkar of B.A-I Year bagged 

the First Prize while Miss Nikita B. Mankar of B.Com-I Year 

secured the Second Prize. Asst. Prof. Dr. Vaishali Rahate, 

Teacher in-Charge, Bhiwapur Jr. College, Bhiwapur acted as 

an Examiner for the said Competition. Asst. Prof. Dr. Rajasree. 



O. P and Asst. Prof. Dr. Anita Mahawadiwar marked their 

presence on the Dias.  

5. Workshop on “Preventing and Responding to Sexual 

Harassment at Workplace” 

The Internal Complaint Committee (ICC) of Bhiwapur 

Mahavidyalaya conducted One Day Workshop on “Preventing 

and Responding to Sexual Harassment at Workplace” on 9
th

 

December, 2022 in the Indoor Stadium of Bhiwapur 

Mahavidyalaya, Bhiwapur. The Programme was presided over 

by Associate Prof. Dr. Sunil Shinde. Hon. Prabhakar Nagose, a 

renowned Advocate of Bhiwapur was the Chief Guest of the 

Workshop.  Adv. Swati Kale, Shri. Narhari Pendham, Para-

legal Volunteer, Vidhi Swayam Sevak, Bhiwapur Court, Adv. 

Punam Borkar, Bhiwapur andDr. Varsha Gupta, External 

Member of ICC were the Guests of Honours of the programme. 

The Presiding Officer of ICC Asst. Prof. Dr. Anita 

Mahawadiwar gave the Introductory Speech. Adv. Nagose 

threw flood of light on how sexual harassment results in 

violation of the fundamental rights of a woman to equality 

under articles 14 and 15 of the Constitution of India and her 

right to live a life with dignity under article 21 of the 

Constitution and her right to practice any profession or to carry 

on any occupation, trade or business, which includes a right to 

have a safe environment free from sexual harassment. He also 

underlined the significance of IPC 354 (A), IPC 376 and Act 

for Prevention of Children from Sexual Harassment Offences 

(POCSO). 



Adv. Swati Kale, by citing various examples, emphasized on 

the need for compulsory sexual education at an early age to 

avoid untoward incidents like „Nirbhaya‟ and „Vishakha‟ in the 

future. 

Dr. Varsha Gupta, through short demonstrations, explored 

various behavioral gestures, which legally fall under the 

purview of Eve-teasing. She appealed to the students to 

become brave enough to voice against any kind of injustice 

inflicted on them.  

Associate Prof. Dr. Sunil Shinde cited the story of birds 

trapped in net, to underline the strength of Unity and appealed 

to the students to face and oppose injustice united.  He 

emphasized on the need for unity amongst women in the 

workplace. Asst. Prof. Someshwar Wasekar conducted the 

Proceedings of the Workshop while Asst. Prof. Dr. Anita 

Mahawadiwar proposed the formal Vote of Thanks. More than 

250 students participated in this Workshop.  

PROGRAMME 

OBJECTIVES 

 To retain the Internal Mechanism developed by the 

Institution for checking sexual harassment of girl students 

and women in the Institution. 

 To ensure the implementation of Government‟s Directives 

in its letter and spirit through proper reporting of the 

complaints and their follow up procedures. 

 To continue free legal aid to the needy. 

 To encourage women to address their issues/grievances 

fearlessly to the authorities concerned. 

 To arrange get-together of women to instill more 



confidence among them. 

 To improve the status and dignity of women at workplaces. 

 To retain the mechanisms already developed by the 

Institution for the prevention and redressal of sexual 

harassment cases and other acts of gender-based violence at 

the Institute. 

 To retain the safe and secure environment already existing 

in the Institution among the staff and the students to 

dissuade from the act of sexual harassment. 

 To promote a social and psychological environment to 

create awareness among all about the dangers of sexual 

harassment of girl students and women in its various forms. 

 To celebrate Women‟s Day in the College. 

 To invite Doctors/Psychologists to address the issues of 

women in general. 

 To encourage women to address their issues/grievances 

fearlessly to authorities concerned. 

 To arrange get-together of women to instill more 

confidence among them. 

 To arrange Counseling Sessions for women by inviting 

Prominent Doctors. 

PROBLEMS FACED, IF 

ANY 

Ensuring Inclusivity: Ensuring that all the events and 

activities catered to the diverse needs and interests of 

participants and addressed the concerns of women from 

various backgrounds, was a challenge for the Committee. 

Attendance and Participation: Ensuring a good turnout and 

active engagement of students in the various events and 



Workshops, was a challenge for the Committee. 

Publicity and Promotion: Effectively promoting the events to 

reach a wider audience and garnering sufficient interest and 

enthusiasm among the students and staff, was a challenge for 

the Committee. 

PROGRAMME 

OUTCOMES 

 Created awareness among students and staff about Sexual 

Harassment of Women at Workplace.(Prevention, 

Prohibition and Redressal) Act 2013. 

 Boosted the level of confidence among students to raise 

voice against any sort of injustice. 

 Encouraged the students and staff about Institutional Social 

Responsibilities (ISR). 

 Channelized UGCs efforts in creating awareness about 

Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act 2013. 

 Spread awareness among students about the functioning and 

modus operandi of ICC in the College. 

 Sensitized womenfolk about their fundamental rights and 

various Constitutional provisions regarding Prevention, 

Prohibition and Redressal of Sexual Harassment of Women 

at Workplace. 

 Ensured the holistic development of students and staff.  

 Instilled confidence among students to report without fear 

and favour any information regarding any sort of 

harassment.  

 Enhanced the personality of students. 

 Boosted the morale of students and staff.  



FEEDBACK ANALYSIS 

REPORT OF THE 

FEEDBACK OBTAINED 

FROM STUDENTS / 

BENEFICIARIES/ACAD

EMIC PEERS  

 

 

 

 

 

 

PHOTO GALLERY 

WITH CAPTIONS 

 

1) Inauguration: 

Circular issued by I.C.C. regarding observance of 

“Discrimination against Women Pakhwada” to create 

awareness among people about Sexual Harassment of 

Women at Workplace. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Dr. Jobi George, the Principal of the College, delivering his 

Presidential Address during the awarenessProgramme 

conducted by “Internal Complaint Committee (ICC)” of 

Bhiwapur Mahavidyalaya during the “Discrimination against 

WomenPakhwada” to spread awareness among students and 

staff of our Institution about “Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013” 

from 25
th

 November, to 2022 to 10
th December, 2022. 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 
Dr. Varsha Gupta addressing the students during the 

awareness Programme conducted by “Internal Complaint 

Committee (ICC)” of Bhiwapur Mahavidyalaya during the 

“Discrimination against Women Pakhwada” to spread 

awareness among students and staff of our Institution 

about “Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013” from 

25
th

 November, 2022  to 10
th

 December, 2022. 

 

 

 

 

 

 

 

 

 

 

 
Students attending the awareness Programme conducted by 

“Internal Complaint Committee (ICC)” of Bhiwapur 

Mahavidyalaya during the “Discrimination against Women 

Pakhwada” to spread awareness among students and staff of 

our Institution about “Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013” 

from 25
th

 November, 2022 to 10
th

 December, 2022. 

 



2) Rangoli Competition on 1
st
December 2022: 

 

 

                       Notice issued on 29/11/2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Circular issued by I.C.C. regarding the Rangoli 

Making Competition 

 

S. N.  

 

 

 

 

 

 

 

 

 

 

Name of the Students 

 

 

Class 

 
1. Ku. Karina V. Kanmode B. Com. II 

2. 

 

  

 

 

 

 

Mr. Ganesh D. Bokade 

 

B. Com. II 

 



3. Mr. Ranjan P. Khandale 12 th Science 

4. Mr. Nitin N. Baviskar B. Com. I 

5. Ku. Suhani P. Skharkar 12 th Science 

6. Ku. Vrushali D. Mohod B. Com. II 

7. Ku. Monu P. Bhanarkar B. SC. I 

8. Ku. Rutuja M. Khawas B. Sc. III 

9. Ku. Pratiksha S. Fendar B. Sc. III 

10. Ku. Kalyani Tarare B. Sc. I 

11 Ku. Bhumika Malve B. Sc. I 

12 Ku. Khushbu Katekhaye B. Sc. I 

13 Ku. Rani P. Hukre B. Com. I 

14 Mr. Anjali A. Dewale B. Com. I 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Glimpses of Rangoli Making Competition organized by 

Internal Complaints Committee (ICC) of Bhiwapur 

Mahavidyalaya during the “Discrimination against 

Women Pakhwada” to spread awareness among 

students and staff of our Institution about “Sexual 

Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act 2013.  

 

 

 

 



 

 

 

3) Poster Making Competition on 3
rd

December,  2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Circular issued by I.C.C. regarding Poster Making 

Competition 

 

 

 

 

 



ICC organized “Poster Making Competition” on 3
rd

 

December, 2022 on the topic “Status of Women in 

Indian society”. 

S. N.  Name of the Participants Class 

1. Ku. Monali M. Malode B. Com. I 

2. Mr. Dnayneshwar I. Shahare B. Voc. II 

3. Mr. Tanaya R. Nandanwar 11
th
 Science 

4. Mr. Rajan P. Khandale  12
th
 Science 

5. Ku. Rishika K. Hedau 11
th
 Science 

6. Ku. Lisa R. Janbandhu 11
th
 Science 

7. Ku. Swati R. Shahare 11
th
 Commerce 

8. Ku. Shreya Subhash Giri 11
th
 Commerce 

9. Ku. Taizeena Naaz A. Sheik 11
th
 Science 

10. Ku. Priya Meshram 11
th
 Science 

11. Ku. Payal M. Dakhankar 11
th
 Commerce 

12. Mr. Ganesh D. Bokade B. Com. II 

13. Mr. Vaibhav R. Nagekar B. Com. I 

14. Ku. Pragati G.  Malode B. Com. I 

15. Ku. Sakshee G. Bhiwankar B. Com. I 

16. Ku. Suhani P. Sakharkar 12
th
 Science 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Glimpses of the Poster Making Competition organized 

by Internal Complaints Committee (ICC) of Bhiwapur 

Mahavidyalaya during the “Discrimination against 

Women Pakhwada” to spread awareness among 

students and staff of our Institution about “Sexual 

Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act 2013. 

 



 4) Elocution Competition on 8
th

 December, 2022 

 

Circular issued by I.C.C. regarding Elocution 

Competition 

 

ICC organized “Elocution Competition” on 8
th

 

December, 2022 on the topic of “Role of Women in the 

Progress of Country”. In all, twenty participants 

expressed their views on the topic. 

 



S. N. Name of the Participants Class 

1. Ku. Saili D. Sontakke B. Com. II 

2. Ku. Nandini T. Chatte B. A. I 

3. Ku. Kajal Ramaji Bhakre B. A. I 

4. Ku. Komal Waman Balbudhe B. A. I 

5. Ku. Sonam S. Mandape B. A. I 

6. Ku. Megha N. Dhanorkar B. A. I 

7. Ku. Karina R. Shende B. A. I 

8. Ku. Sakshee K. Chatte B. A. I 

9. Ku. Pranali D. Doye B. A. I 

10. Ku. Shivani Ahirkar B. A. I 

11. Ku. Karishma Shende B. A. I 

12. Ku. Puja Balbudhe B. A. I 

13 Ku. Nita Tambe B. A. I 

14 Ku. Priya G. Mangar B. A. I 

15. Ku. Vaishnavi S. Meshram B. A. I 

16 Ku. Nikita M. Mankar B. Com. I 

17 Ku. Punam B. Titarmare B. A. I 

18 Ku. Pooja M. Pimpalkar B. Com. I 

19 Ku. Punam I. Titarmare B. Com. I 

20 Ku. Achal K. Bhoyar B. Com. III 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Glimpses of the Elocution Competition organized by 

Internal Complaints Committee (ICC) of Bhiwapur 

Mahavidyalaya during the “Discrimination against 

Women Pakhwada” to spread awareness among 

students and staff of our Institution about “Sexual 

Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 on 9
th

 December 

2022. 

 

 



 

5) Workshop on “Preventing and Responding to Sexual 

Harassment at Workplace”: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

Circular issued by I.C.C. regarding the Workshop 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students enjoying the speech delivered by the Chief 

Guest Hon. Prabhakar Nagose during the Workshop 

on “Preventing and Responding to Sexual Harassment 

at Workplace” organized by Internal Complaints 

Committee (ICC) of Bhiwapur Mahavidyalaya during 

the “Discrimination against Women Pakhwada” to 

spread awareness among students and staff of our 

Institution about “Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) 

Act, 2013 on 09/12/2022. 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Varsha Gupta, the External Member of ICC, 

explaining to the students, through demonstrations, the 

different behavioural gestures, which legally fall under 

the purview of “Eve Teasing” during the One Day 

Workshop on “Preventing and Responding to Sexual 

Harassment at Workplace” conducted by  Internal  

Complaints Committee (ICC) of Bhiwapur 

Mahavidyalaya during the “Discrimination against 

Women Pakhwada” to spread awareness among 

students and staff of our Institution about “Sexual 

Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal)  Act 2013 on 9
th

 December 

2022. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students enjoying the speech delivered by the Chief 

Guest Hon. Prabhakar Nagose during the Workshop 

on “Preventing and Responding to Sexual Harassment 

at Workplace” conducted by InternalComplaints 

Committee (ICC) of Bhiwapur Mahavidyalaya during 

the “Discrimination against Women Pakhwada” to 

spread awareness among students and staff of our 

Institution about “Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) 

Act, 2013 on 9
th

 December 2022. 

 

 

 



NEWS PAPER 
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COVERAGE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SCANNED COPY OF 

ATTENDANCE SHEET 

 

1. Inaugural Ceremony and Guidance 

Session 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 



 

2) Rangoli Competition on 01/12/2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

3) Poster Making Competition on 3
rd

December, 2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

4) Elocution Competition on 8
th

 December, 2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

5) Workshop on “Preventing and Responding to Sexual 

Harassment at Workplace” 
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Bhiwapur Mahavidyalaya 

Bhiwapur, Dist-Nagpur 

JOBI 
GEORGE

Digitally signed by 
JOBI GEORGE 
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Number of Girls Cadet Enrolled in National Cadet Corps 

 

Session Total Strength No. of Girls Cadets 

Enrolled 

% of Girl Cadets 

2018-19 53 21 39.62 % 

2019-20 53 22 41.50 % 

2020-21 53 19 35.84 % 

2021-22 53 18 33.94 % 

2022-23 53 18 33.94 % 

 
 

 

 

  Principal 

Bhiwapur Mahavidyalaya 

JOBI 
GEORGE

Digitally signed 
by JOBI GEORGE 
Date: 
2023.09.27 
16:46:23 +05'30'



 

 

 

 

Number of Girls Students Enrolled in National Service 

Scheme 

 

Session Total Strength 
No. of Girls Cadets 

Enrolled 
% of Girl Cadets 

2018-19 150 102 68.00 % 

2019-20 150 102 68.00 % 

2020-21 150 81 54.00 % 

2021-22 150 109 72.66 % 

2022-23 200 133 66.50 % 

 

 

 

 

  
Principal 

Bhiwapur Mahavidyalaya 

JOBI 
GEORGE

Digitally signed 
by JOBI GEORGE 
Date: 2023.09.27 
16:47:12 +05'30'



 

 

 

 

Number of Girls Students Progressing to Higher 

Education 

 

Session No. Girls Students Progressing 

to Higher Education 

2018-19 21 

2019-20 26 

2020-21 44 

2021-22 68 

2022-23 61 

 
 

 

 
Principal 

Bhiwapur Mahavidyalaya 

JOBI 
GEORGE

Digitally signed by 
JOBI GEORGE 
Date: 2023.09.27 
16:47:44 +05'30'



BACKWARD CLASS YOUTH RELIEF COMMITTEE’S 

 BHIWAPUR MAHAVIDYALAYA   
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ISO-9001:2015 

AFFILIATED TO RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR 
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ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Rashtrasant Tukadoji Maharaj Nagpur University’s Inter 

Collegiate Taekwondo (Men’s and Women’s) 

Championship 

AREAS COVERED   Promotion of  Taekwondo 

 Sports through Collaborations  

 Support for Rural Athletes 

 Acknowledging the Contributions of Heavenly 

Bhausaheb Mulak in Sports and the Development of 

Youth. 

 Recognition of Excellence 

 Sportsmanship and Fair Play 

 Cultural Exchange 

 Community Engagement 

PROGRAMME SCHEDULE  From 16
th

 December, 2022 to 18
th

 December, 2022 

VENUE  Bhausaheb Mulak Indoor Sports Complex, Bhiwapur 

Mahavidyalaya, Bhiwapur 

MODE OF ACTIVITY  Offline 

ORGANIZING COMMITTEE Sports Committee 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Aditya Kishor Sarwe 



COMMITTEE MEMBERS Associate Prof. Dr. S.K. Shinde 

Asst. Prof. Dr. M.V. Kadu 

Asst. Prof. Dr. V.S. Dighore 

Asst. Prof. Dr. A. M. Mahawadiwar 

Mr. Ganesh Shahane 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

Associate Prof. Dr. Sanjay Chaudhary 

Chairperson, 

Programme Committee, 

Department of Sports and Physical Education, 

R.T.M .Nagpur University, Nagpur. 

TARGET GROUP  Sportspersons of all the Colleges affiliated to Rashtrasant 

Tukadoji Maharaj Nagpur University, Nagpur. 

NUMBER OF 

STUDENTS/BENEFICIARIES  

91 Sports Persons from 43 Colleges from R.T.M Nagpur 

University. 

BRIEF REPORT  Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur 

in association with ‘Department of Sports and Physical 

Education’ of our College, organized ‘Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship’ from 

16
th
 December, 2022 to 18

th
 December, 2022 at Bhiwapur 

Mahavidyalaya, Bhiwapur. The inauguration of the Event 

took place at the ‘Bhausaheb Mulak Indoor Sports 

Complex, Bhiwapur’, on 16
th
 December, 2022.  

Associate Prof. Dr. Sanjay Chaudhari, Chairperson, 

Programme Committee, Department of Sports and 

Physical Education, Rashtrasant Tukadoji Maharaj Nagpur 

University, Nagpur inaugurated the Event. Dr. Jobi 

George, the Principal of our College, Chaired the 

Inaugural Session of the Event. Dr. Rajendra Jane, 



Principal of Arts and Commerce College, Bhisi, was the 

Chief Guest of the Inaugural Session. Technical Head of 

the Committee Dr. Santosh Chaudhari, Director of Sports 

and Physical Education, S.N. Mor College, Tumsar (Dist: 

Bhandara), Dr. Sarang Khadse, Jawaharlal Nehru College, 

Wadi, Nagpur and Dr. Rahul Rode, Director of Sports and 

Physical Education, Yashwantrao Gudadhe Patil College, 

Nagpur,  were among the dignitaries who shared the Dias. 

Associate Prof. Dr. Sunil Shinde, Head, Department of 

Economics, Bhiwapur Mahavidyalaya, Asst. Prof. Dr. 

Vijay Dighore, Head, Department of Sociology and Asst. 

Prof. Dr. A.K. Sarwe, Director of Sports and Physical 

Education, Bhiwapur Mahavidyalaya also marked their 

gracious presence on the Dias. 

Dr. Rajendra Jane, Principal of Arts and Commerce 

College, Bhisi, graced the Event as a Guest of Honour, 

extending his heartfelt wishes to all the Sports Persons. 

In his impactful Presidential Address, Dr. Jobi George, the 

Principal of our College, emphasized the immense 

potential inherent in rural students. He reaffirmed the 

Institution’s unwavering commitment to enhance ample 

opportunities for rural athletes. 

Additionally, he made a significant announcement about 

the Institution’s plan to host a Basketball Tournament in 

honour of Heavenly Bhausaheb G. Mulak, Founder 

President of Backward Class Youth Relief Committee 

(BCYRC), Nagpur. 



Followed by the Inaugural Session, the Matches officially 

began.  

The Result Sheet of the Matches is given below:  
 

GIRLS SECTION RESULTS 

Sr.No WEIGHT 

CATEGOR

Y 

NO. OF 

PARTICIPANTS 

WINNER’S NAME RUNNER-UP NAME 

1 46 Kg 07 Miss. Anuska Joshi, Govt. Forensic 

Science College, Nagpur 

Miss. Komal Barapatre, 

Women’s College, 

Nagpur 

2 49 Kg 07 Miss. Mayuri Hajare, Sevadal Mahila 

Mahavidyalaya, Nagpur 

Miss. Chahat Sontakke, 

Bhalerao Science 

College, Saoner 

3 53 Kg 06 Miss. Komal Buradkar, Kamla Nehru 

Mahavidyalaya, Nagpur 

Miss. Pranali Turkam, 

S.N. Mor College. 

Tumsar 

4 57 Kg 05 Miss. Muskan Rathod, VCPE, Sakoli Miss. Vijayi Meshram, 

M.M. Science, Nagpur 

5 62 Kg 03 Miss. Sanjivani Kadam, Dhanwate 

National College, Nagpur 

Miss. Sonali Bhoyar, S.N. 

Mor College, Tumsar 

6 67 Kg 04 Miss. Akansha Kirpan, Shri Shivaji 

Science College, Nagpur 

Miss, Kusum Patle, S.S. 

Girls College, Gondia 

7 73 Kg 02 Miss. Ankita Sawarkar I.D.C.P.E., 

Nagpur 

Miss. Shruti Bandgawu, 

Sevadal Mahila 

Mahavidyalaya, Nagpur 

8 73Kg+ 01 Miss. Vaishnavi Shahu, Sevadal 

Mahila Mahavidyalaya 

 

 

Boys Section Results 

Sr.No WEIGHT 

CATEGORY 

NO. OF 

PARTICIPANTS 

WINNER’S NAME RUNNER-UP NAME 

1 54 Kg 12 Mr. Abhaysingh Rathode, S.B.City. 

College. Nagpur 

Mr. Yash Kalambe, 

Renuka Mahaviydalaya, 

Nagpur 

2 58 Kg 12 Mr. Himanshu Chauhan, Ramdeobaba 

College of Engi. Nagpur 

Mr. Piyush Nikhade, 

Anjuman College of Engi. 

Nagpur 



3 63  Kg 5 Mr. Amul Patle, N.S.S.M. Nagpur Mr. Yash Sonbadre,  Ram 

Ganesh Gadkari 

Mahavidyalaya, Saoner  

4 68 Kg 7 Mr. Viraj Neware, Bhalerao Science 

College, Saoner 

Mr. Devendra K Sahu, 

P.G.T.D., R.T.M.N.U., 

Nagpur 

5 74  Kg 7 Mr. Sunil Jangid, N.S.S.M., Nagpur Mr. Pankaj Chadhary, 

G.H.Raisoni College of 

Engi. Nagpur 

6 80 Kg 3 Mr. Rushikesh Pande, Ramdeobaba 

College of Engi. Nagpur 

Mr. Gajendra Singh, 

N.F.E.C., Nagpur 

7 87 Kg 4 Mr. Rushikesh Hinge, I.D.C.P.E., 

Nagpur 

Mr. Sumit Kumar, 

Govindrao Wanjari 

College, Nagpur 

8 87 Kg+ 1 Mr. Rushikesh Timande, Yashwantrao 

Chauhan Mahavidyalaya, Lakhandur 

 

 

Punse Events Results 

Sr.No Name of Event No. of 

Participants 

Winner Runner up 

1 INDIVIDUAL PUNSE  

Men 

02 Mr. Adarsh Chopkar, Nagpur 

Sharirik Shikshan Mahavidyalaya, 

Nagpur 

Mr. Devendra K. 

Sahu,P.G.T.D.,R.T.M.N.U

., Nagpur 

2 INDIVIDUAL PUNSE  

Women 

03 Ku. Mansi Chachane, Shri 

NAshikrao Tirpude Mahavidyalaya, 

Nagpur 

Ku. Yamini Pushpatode, 

Kamla Nehru 

Mahavidyalaya, Nagpur 

3 Mix PUNSE 02 Ku. Komal Buradkar and Mr. Sumit 

Chaukhande 

Kamala Nehru Mahavidyalaya, 

Nagpur 

Ku. Ankita Sawarkar 

and Mr. Jitendra Sahu, 

Nagpur Sharirik 

Shikshan 

Mahavidyalaya, Nagpur 

4 Team Punse Mens 01 Mr. Rushikesh Hinge, Mr. Alpesh 

Bawankar, Mr. Jitendra Sahu 

Ishwar Deshmukh College of 

Physical Education, Nagpur 

 

5 Team Punse Women 01 Ku. Janhavi, Ku. Ritika Thaokar, 

Ku. Mahak Tiwari 

Cummins College of Engee. 

Nagpur 

 

 

 



PROGRAMME OBJECTIVES  To promote and popularize the Sport of Taekwondo 

among College students. 

 To cultivate the spirit of sportsmanship and fair 

play among the athletes of participating Colleges, 

teaching them the importance of discipline, mutual 

respect and ethical behaviour in competitive sports. 

 To provide a competitive platform for the talented 

Taekwondo practitioners from different Colleges. 

 To pay tribute to Heavenly Bhausaheb G. Mulak, 

Founder President of BCYRC, for his contributions 

to Sports and also in the development of youth. 

 To inspire and support athletes from rural 

backgrounds to excel in Sports. 

 To provide a platform for networking and 

collaboration among different Colleges and 

Departments. 

 To offer Awards and Recognitions to the top-

performing sportspersons and teams, motivating the 

participants to strive for excellence. 

 To engage the local community and raise 

awareness about the importance of Sports and 

physical education for the holistic development of 

students. 

 To engage sportspersons in organizing activities 

with other students whose backgrounds may be 

dissimilar from others. 

PROBLEMS FACED, IF ANY Logistical Issues: Managing the logistics of hosting a 

Sports event, including accommodation, transportation, 

food and other facilities for the participants was 



challenging. 

Participant Eligibility: Verifying the eligibility of 

participants, including age, rank and affiliation with their 

respective Colleges was a challenge. It was a matter of 

concern to prevent unfair practices. 

However, with the help of careful planning of the 

dedicated Organizing Committee and effective 

communication among all its stakeholders, the Committee 

mitigated these challenges.  

PROGRAMME OUTCOMES  Promoted and popularized the Sport of Taekwondo 

among College students. 

 Cultivated the spirit of sportsmanship and fair play 

among the athletes of participating Colleges, taught 

them the importance of discipline, mutual respect 

and ethical behaviour in competitive Sports. 

 Provided a competitive platform for the talented 

Taekwondo practitioners from different Colleges. 

 Paid tribute to Heavenly Bhausaheb G. Mulak, 

Founder President of BCYRC, for his contributions 

to Sports and also in the development of youth. 

 Inspired and supported athletes from rural 

backgrounds to excel in Sports. 

 Provided a platform for networking and 

collaboration among different Colleges and 

Departments. 

 Offered Awards and Recognitions to the top-

performing sportpersons and teams, motivating the 

participants to strive for excellence. 



 Engaged the local community and raised awareness 

about the importance of Sports and physical 

education for the holistic development of students. 

 Engaged sportspersons in organizing activities with 

other students whose backgrounds may be 

dissimilar from others. 

FEEDBACK  OF ACADEMIC 

PEER  

 

Dr. Santosh Chaudhary, Technical Director, Inter 

Collegiate Taekwondo (Men’s and Women’s) 

Championship 2022-2023. 

PHOTO GALLERY WITH 

CAPTIONS 

 

Flag Hosting Ceremony during the Inaugural Ceremony 

of Rashtrasant Tukadoji Maharaj Nagpur University’s 

Inter Collegiate Taekwondo (Men’s and Women’s) 

Championship on 16
th
 December, 2022 at Bhiwapur 

Mahavidyalaya, Bhiwapur. 



 

Traditional welcome of Guest by Kumkum Tilak during 

the Inaugural Ceremony of Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 16
th

 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

 

Associate Prof. Dr. Sanjay Chaudhari lighting the 

Traditional Lamp during the Inaugural Ceremony of 

Rashtrasant Tukadoji Maharaj Nagpur University’s Inter 

Collegiate Taekwondo (Men’s and Women’s) 

Championship on 16
th

 December, 2022 at Bhiwapur 

Mahavidyalaya, Bhiwapur. 

 

 



 

Dr. Jobi George, the Principal of our College, garlanding 

the portrait of Heavenly Bhausaheb G. Mulak during the 

Inaugural Ceremony of Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 16
th
 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

 

Dr. Jobi George, the Principal of our College, welcoming 

Associate Prof. Dr. Sanjay Chaudhari during the 

Inaugural Ceremony of Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 16
th
 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 



 

Associate prof. Dr. Sanjay Chaudhari delivering his 

Introductory Speech during the Inaugural Ceremony of 

Rashtrasant Tukadoji Maharaj Nagpur University’s Inter 

Collegiate Taekwondo (Men’s and Women’s) 

Championship on 16
th

 December, 2022 at Bhiwapur 

Mahavidyalaya, Bhiwapur. 

 

Dr. Jobi George, the Principal of our College, delivering 

the Presidential Address during the Inaugural Ceremony 

of Rashtrasant Tukadoji Maharaj Nagpur University’s 

Inter Collegiate Taekwondo (Men’s and Women’s) 

Championship on 16
th

 December, 2022 at Bhiwapur 

Mahavidyalaya, Bhiwapur. 

 



Players of Taekwondo, in action, during the Tournament 

during Rashtrasant Tukadoji Maharaj Nagpur 

University’s Inter Collegiate Taekwondo (Men’s and 

Women’s) Championship on 16
th

 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 16
th
 

December, 2022 at Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 

 



 

 

 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 17
th
 

December, 2022 at Bhiwapur Mahavidyalaya, Bhiwapur. 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 17
th

 

December, 2022 at Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 

 

 

 



 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 17
th
 

December, 2022 at Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 17
th
 

December, 2022 (Finals) at Bhiwapur Mahavidyalaya, 

Bhiwapur. 

 



 

Players of Taekwondo, in action,  during Rashtrasant 

Tukadoji Maharaj Nagpur University’s Inter Collegiate 

Taekwondo (Men’s and Women’s) Championship on 18
th
 

December, 2022 (Finals) at Bhiwapur Mahavidyalaya, 

Bhiwapur. 

 

Dignitaries presenting Medals and Trophies to the 

winning players  during Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 18
th
 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 



Dignitaries presenting Medals and Trophies to the 

winning players  during Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 18
th

 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

Dignitaries presenting Medals and Trophies to the 

winning players  during Rashtrasant Tukadoji Maharaj 

Nagpur University’s Inter Collegiate Taekwondo (Men’s 

and Women’s) Championship on 18
th

 December, 2022 at 

Bhiwapur Mahavidyalaya, Bhiwapur. 

 



Winning Players showcasing their Medals and Trophies, 

along with the Dignitaries, during Rashtrasant Tukadoji 

Maharaj Nagpur University’s Inter Collegiate Taekwondo 

(Men’s and Women’s) Championship on 18
th

 December, 

2022 at Bhiwapur Mahavidyalaya, Bhiwapur. 

 

EWS PAPER COVERAGE 

/MEDIA COVERAGE 

 

The Daily ‘Navrashtra’ dated 18
th

 December, 2022 

 

 

 

 

 



 

 

 

The Daily ‘Punyanagari’ dated 18
th

 December, 2022 

 

The Daily ‘ Deshonnati’ dated 18
th

 December, 2022 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The daily ‘Navrashtra’ dated 21
st
 December, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Daily ‘Lokmat’ dated 20
th

 December, 2022. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  One Day Workshop on Swami Vivekananda and 

Rajmata Jijau on the auspicious occasion of their Birth 

Anniversaries 

AREAS COVERED  1. Swami Vivekananda and Youth 

2. Rajmata Jijau an Ideal Mother 

PROGRAMME SCHEDULE  12th January, 2023 

VENUE  Bhausaheb Mulak  Memorial Indoor Sports Complex 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEES 

1. Subject Literary Association of History 

2. Cultural Committee 

PROGRAMME 

COORDINATORS 

Asst. Prof. Dr. Motiraj Chavhan 

Asst. Prof. Someshwar Wasekar 

COMMITTEE MEMBERS Asst. Prof. Dr. Ashwini Kadu 

Asst. Prof. Dr. Jyoti Bante 

KEYNOTE 

SPEAKERS/RESOURCE 

PERSONS (Furnish a Brief 

1. Asst. Prof. Dr. Satish Chafale is working as an Assistant 

Professor at R.S. Mundale Arts and Commerce College, 



Report on the Keynote 

Speakers’ Expertize) 

Dharmpeth, Nagpur. He is a renowned scholar and is 

currently working on different Academic Bodies of 

R.T.M. Nagpur University, Nagpur). He published 

various Research Papers in reputed National and 

International Journals. 

2. Miss Neha Sawarkar is a Renowned Speaker. She is an 

Alumni of Bhiwapur Mahavidyalaya.  

TARGET GROUP  Staff and students of the College 

 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

Two hundred ten students 

 

BRIEF REPORT  The Birth Anniversaries of Swami Vivekananda and 

Rajmata Jijau were celebrated on 12th January, 2023 in the 

‘Shri. Bhausaheb Mulak Memorial Indoor Sports Complex’ 

of the Institution. The Principal of the College Dr. Jobi 

George and Asst. Prof. Dr. Satish Chafale from R.S. 

Mundale Arts and Commerce College, Dharmpeth, Nagpur 

paid homage to the portraits of Swami Vivekananda and 

Rajmata Jijau by offering flowers. Asst. Prof. Dr. Satish 

Chafale, the Chief Guest of the Programme, gave an expert 

talk on the topic “Swami Vivekananda and Youth” while 

Miss Sneha Sawarkar gave her expert talk on the topic 

“Rajmata Jijau an Ideal Mother”. Dr. Jobi George, the 

President of the Workshop, encouraged the students of our 

Institution to take inspirations from these personalities. 

Associate Prof. Dr. Sunil Shinde, Asst. Prof. Dr. Motiraj 

Chavhan and Asst. Prof. Dr. Yogesh More were 

prominently present on this occasion. The Proceedings of 



the Workshop was done by Asst. Prof. Dr. Ashwini Kadu 

while the formal Vote of Thanks was proposed by Asst. 

Prof Someshwar Wasekar. The Teaching and Non- teaching 

staff of the College worked hard to make this event a grand 

success.  

PROGRAMME OBJECTIVES  To offer respect to Swami Vivekananda and Rajmata 

Jijau. 

 To commemorate the noble contributions of Epoch 

Making Social Thinkers of India. 

 To inspire the students about the life of Swami 

Vivekananda and Rajmata Jijau. 

 To spread the noble thoughts and philosophies of Epoch 

Making Social Thinkers of India among the students.  

 To create interest among the students about the life and 

contributions of Swami Vivekananda and Rajmata Jijau. 

PROGRAMME OUTCOMES / 

IMPACT OF THE 

PROGRAMME 

 All the students, teaching and non-teaching staff of the 

College offered homage to Swami Vivekananda and 

Rajmata Jijau. 

 Students got inspirations from the lives of Swami 

Vivekananda and Rajmata Jijau. 

 Commemorated the noble contributions of Epoch 

Making Social Thinkers of India. 

 Propagated the noble thoughts and philosophies of 

Epoch Making Social Thinkers of India among the 

students.  

 Created interest among the students about the life and 

contributions of Swami Vivekananda and Rajmata Jijau. 

 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS / 

BENEFICIARIES / 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTO GALLERY WITH 

CAPTIONS 

A few visuals of the programme 

 

Asst. Prof. Dr. Satish Chafale from R.S. Mundale Arts and 

Commerce College, Dharmpeth, Nagpur inaugurated the 

Workshop by lighting the Traditional Lamp on 12th January, 

2023. 

 

 
Dr. Jobi George, the Principal of Bhiwapur Mahavidyalaya, 

garlanding the portrait of Late Shri.  Bhausaheb Mulak, the 

Former President of Bhiwapur Mahavidyalaya. 

 



 

 
Associate Prof. Dr. Sunil Shinde welcomed the President of the 

Workshop Dr. Jobi George, the Principal of Bhiwapur 

Mahavidyalaya during the One Day Workshop organized on the 

auspicious occasion of the Birth Anniversaries of Swami 

Vivekananda and Rajmata Jijau.  

 

 
Dr. Jobi George, the Principal of Bhiwapur Mahavidyalaya, 

welcomed the Chief Guest of the programme Asst. Prof. Dr. 

Satish Chafale from R.S. Mundale Arts and Commerce College, 

Dharmpeth, Nagpur during the One Day Workshop on 12th 

January, 2023. 

 



 

 
 

Asst. Prof. Dr. Motiraj Chavhan welcomed Miss Neha Sawarkar, 

the former student of Bhiwapur Mahavidyalaya, Bhiwapur. 

 

 

 
 

The Introductory Speech of the Workshop was made by Asst. 

Prof. Dr. Motiraj Chavhan. 

 

 



 

 
 

Miss Neha Sawarkar, the Alumni of Bhiwapur Mahavidyalaya, 

Bhiwapur gave her expert talk on the topic “Rajmata Jijau an 

Ideal Mother”. 

 

 
Associate Prof. Dr. Sunil Shinde addressed the students on the 

auspicious occasion of the Birth Anniversaries of Swami 

Vivekananda and Rajmata Jijau on 12th January. 2023. 

 

 

 

 



 

 

 
Asst. Prof. Dr. Satish Chafale from R.S. Mundale Arts and 

Commerce College, Dharmpeth, Nagpur gave his expert talk on 

the topic “Swami Vivekananda and Youth” during the One Day 

Workshop on 12th January, 2023. 

 

  
 

Asst. Prof. Dr. Satish Chafale from R.S. Mundale Arts and 

Commerce College, Dharmpeth, Nagpur gave his expert talk on 

the topic “Swami Vivekananda and Youth” during the One Day 

Workshop on 12th January, 2023. 

 



 

 
 

Dr. Jobi George, the President of the Workshop, addressed the 

students during the One Day Workshop on 12th January, 2023. 

 

NEWS PAPER COVERAGE 

/MEDIA COVERAGE 

News of the One Day Workshop was published in the ‘Daily 

Deshonnati’ Newspaper. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

News of the One Day Workshop was published in the ‘Daily 

Nagpur Metro Region’ Newspaper. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Member of Legislative Assembly , Umred Constituency, Nagpur 

NAME OF THE ACTIVITY  Rangoli Mahotsav 

AREAS COVERED  Azadi Ka Amrut Mahotsav 

PROGRAMME 

SCHEDULE  

30
th

 January, 2023 

VENUE  Bhimadevi Temple Premises 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Cultural Committee 

PROGRAMME 

COORDINATOR 

Asst. Prof. Someshwar Wasekar 

COMMITTEE MEMBERS Asst. Prof. Dr. M. V. Nandanwar, Asst. Prof. Dr. M. R. Chavhan, 

Asst. Prof. Dr. A. V. Mahawadiwar, Asst. Prof. Dr. A. K. Sarwe, 

Asst. Prof. Dr. Rajasree O. P and Asst. Dr. Prof Jyoti Bante, Asst. 

Dr. Prof. Ashwini Kadu 

TARGET GROUP  People of Bhiwapur 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES 

Seven students   



BRIEF REPORT  Rangoli Competition was organized at Bhimadevi Temple 

Premises, Bhiwapur on the occasion of Umred Mahotsav-2023. 

The participants through the Rangoli Designs expressed their 

artistic talents.  Miss Divya Sawaimul of B.A. Part II received 

the Third Position in the Competition. In all, seven students of 

the College participated in the Rangoli Competition. The 

coordination of the Competition was done by the Member 

Secretary of Cultural Committee Asst. Prof. Someshwar 

Wasekar. 

 S. N Name of Student Class 

1 Miss Bharati Shahare B.A.II 

2 Miss Nikita Shahare B.A.II 

3 Miss Triveni Wandhare B.A.II 

4 Miss Ankita Thawkar B.A.II 

5 Miss Divya Sawaimul B.A.II 

6 Miss Punam Thawkar B.A.II 

7 Miss Swati Thombare B.A.II 

PROGRAMME 

OBJECTIVES 

 To motivate tour students to participate in the College 

Level, Inter-collegiate and University Level Competitions. 

 To develop artistic talents among our students. 

 To build confidence among our students. 

 To develop the overall personality of our students. 

 To develop sense of pride, self-esteem and self-confidence 

among our students. 

 To ensure the holistic development of our students. 

 To provide wider exposure to students in exploring their 

hidden talents. 

 



PROGRAMME 

OUTCOMES 

 Ensured the participation of students in the College Level, 

Inter-collegiate and University Level Competitions.  

 Developed artistic talents among our students. 

 Developed the self-confidence of students. 

 Succeeded to build confidence, sense of pride and self-

esteem among our students.  

 Ensured the holistic development of our students. 

 Students got wider exposure in exploring their hidden 

talents. 

PHOTO GALLERY WITH 

CAPTIONS 

A few visuals of the Programme 

 

 



 

 

 

 

 

 

Students of our College participated in the Rangoli Competition 

on 30
th

 January, 2023 during the Umred Mahotsav-2023. 

 



ANY OTHER 

INFORMATION 

Notice of the Rangoli Competition issued on 28
th

 

January, 2023. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY 

Free Health Check-up Camp 

AREAS COVERED  1. Women’s Health Awareness. 

2. Access to Healthcare. 

3. Preventive Healthcare. 

4. Medical Support. 

5. Women Empowerment. 

6. Community Engagement. 

7. Health Education. 

PROGRAMME 

SCHEDULE  

7
th

 February, 2023 

VENUE  Cultural Hall of Bhimadevi Navyuvak Seva Mandal,  

Dharmapur, Bhiwapur 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Internal Complaints Committee (I.C.C.) 



PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Anita V. Mahawadiwar 

COMMITTEE MEMBERS 1. Asst. Prof. Dr. Rajasree O. P.- Member (Teaching) 

2. Asst. Prof. Dr. Ashwini Kadu – Member (Teaching) 

3. Mr. Sanjay Meshram – Member (Non –Teaching) 

4. Mr. Amol Bhagat – Member (Non-Teaching) 

5. Miss Dipali T. Deshmukh – Student Member (P. G.)  

6. Miss Alfiya Pathan -  Student Member (U.G.) 

7. Miss Rishika Kamlakar Hedau -  Student Member (Jr. 

College) 

8. Dr. Varsha Gupta – External Member 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

 

TARGET GROUP  Women folk of Bhiwapur Taluka 

NUMBER OF STUDENTS / 

BENEFICIARIES  

170 

BRIEF REPORT  The Internal Complaints Committee(I.C.C.)of our 

Institution works towards spreading awareness among 

women about their health and hygiene issues. Keeping pace 

with this, ‘Free Health Check-up Camp’ was organized on 7
th

 

February, 2023 in the Cultural Hall of Bhimadevi Navyuvak 

Seva Mandal at Darmapur in Bhiwapur, under the auspices of 

‘Internal Complaints Committee (IC.C.)', in collaboration 

with Rural Government Hospital, Bhiwapur and Primary 



Health Centre, Somnala, Tahsil: Bhiwapur. In all, 170 women 

were benefitted through Counseling which helped them to 

understand the ill-effects of neglecting their health. As such, 

requisite Medicines were distributed free of cost in the said 

Camp.In this Camp, C.B.C., H.I.V., D.R.L., T.S.H., Sick 

Cell, L.F.T., K.F.T. etc. tests were carried out.Medical 

Officers Dr. Ashwini Kale, Dr. Saurabh Moon along with her 

entire team and Dr. Varsha Gupta from Shree Sai Hospital, 

Bhiwapurworked hard to make this Camp fruitful. 

PROGRAMME 

OBJECTIVES 

 To spread awareness among women about their health and 

hygiene issues. 

 To help girls to understand the importance of sound health 

for sound mind. 

 To distribute requisite medicines free of cost to the women 

who needed them based on the results of the Medical tests 

and the Counseling Sessions. 

 To ensure that the women could receive immediate 

treatment or management for their health issues without 

financial barriers. 

 To contribute towards the overall empowerment of women 

folk by addressing their health and hygiene issues through 

this Camp. 

PROBLEMS FACED, IF 

ANY 

Logistics and coordination: Organizing a Health Camp in a 

big way requires meticulous planning and coordination 

among multiple stakeholders, including the Internal 

Complaints Committee (I.C.C.), Rural Government Hospital, 

Primary Health Centre and Shree Sai Hospital. Ensuring that 



all the stakeholders are contributing effectively for the 

success of this Camp was a challenge for the Committee. 

Awareness and participation: Despite efforts to spread 

awareness, some women failed to understand the benefits of 

‘Free Health Check-up Camp’. Thus, ensuring adequate 

participation and convincing women to attend the Camp was 

a challenge for the Committee. 

Limited Medical Expertise: While the Medical Officers and 

their teams from various hospitals were working hard to 

make the Camp successful, the availability of specialized 

Medical Expertise was limited. Addressing complex health 

issues or providing follow-up care required additional 

resources. 

PROGRAMME 

OUTCOMES 

 Spread awareness and aided girls about their health and 

hygiene issues. 

 Helped girls to understand the importance of sound health 

for sound mind. 

 Distributed requisite medicines free of cost to the women 

who needed them based on the results of the Medical tests 

and the Counseling Sessions. 

 Ensured that the women could receive immediate treatment 

or management for their health issues without financial 

barriers. 

 Contributed towards the overall empowerment of women 

folk by addressing their health and hygiene issues through 

this Camp. 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS / 

BENEFICIARIES / 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

PHOTO GALLERY 

WITH CAPTIONS 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Circular issued by the Committee regarding the proposed 

Free Health Check-up Camp. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Member Secretary of I.C.C. and Co-coordinator of the 

Event Asst. Prof. Dr. A. V. Mahawadiwar welcoming Dr. 

Ashwini Kale and Dr. Saurabh Moon from Government 

Rural Hospital, Bhiwapur and Mrs. Lata Tandekar, Mrs. 

Shubhada Janbandhu and Dr. Varsha Gupta from Shree 

Sai Hospital, Bhiwapur. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Ashwini Kale and Dr. Saurabh Moon along with 

their team examining and Counseling the women folk. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Distribution of Medicines during the free Health Check-

up Camp. 



NEWS PAPER 

COVERAGE /MEDIA 

COVERAGE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SCANNED COPY OF 

ATTENDANCE SHEET  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principal 

Bhiwapur Mahavidyalaya 

Bhiwapur, Dist-Nagpur 

JOBI 
GEORGE

Digitally signed 
by JOBI GEORGE 
Date: 2023.09.12 
21:01:56 +05'30'



BACKWARD CLASS YOUTH RELIEF COMMITTEE‟S 

BHIWAPUR MAHAVIDYALAYA 
BHIWAPUR DIST. NAGPUR- 441201 

ACCREDITED WITH GRADE „B‟ (CGPA-2.54) BY NAAC, BENGALURU 

ISO-9001:2015 

AFFILIATED TO RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR 

E-mail: bmv_bhiwapur@yahoo.com;  bgm.college1990@gmail.com, Website: https: //www.bmb.ac.in 

     Tel: 07106-232349 

ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Special Annual Camp of  National Service Scheme 

(N.S.S.) Unit 

 

AREAS COVERED   Community Awareness 

 Educational Workshops 

 Healthcare 

 Environmental Conservation 

 Cultural Exchange 

 Motivational Talks 

 Skill Development 

 Community Engagement 

 Leadership Development 

 Preservation of Indigenous Practices 

 Community Support  

 Promoting a Connection with Nature 



PROGRAMME SCHEDULE  From 10
th

 February, 2023  to 16
th

 February, 2023 

VENUE  Saleshahari-Salebhatti (Rehabilitated Village) 

MODE OF ACTIVITY  OFFLINE 

ORGANIZING 

COMMITTEE 

National Service Scheme (N.S.S.) Unit 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Motiraj Chavhan   

Asst. Prof. Dr. Ashwini Kadu  

COMMITTEE MEMBERS Associate Prof. Dr. S.K. Shinde 

Asst. Prof. Sachin Kubade  

Asst. Prof. Amit Thakare, 

Asst. Prof. Dr. R. Mishra  

Asst. Prof. Darshana Dhamdar 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker‟s Expertise) 

1. Hon. Anirudh Kamble,  

Tehsildar, Bhiwapur Taluka 

2. Shri. Sanju Naik, 

Sarpanch,  

Saleshahari-Salebhatti, (Rehabilitated Village)  

Taluka- Bhiwapur 

3. Dr. Jobi George, 

Principal, Bhiwapur Mahavidyalaya 

4. Shri. Amar Mokashi, 

Secretary, Bhiwapur Taluka Journalist Association. 



TARGET GROUP  Entire N.S.S. Volunteers and the Villagers of 

Saleshahari-Salebhatti (Rehabilitated Village) 

NUMBER OF NSS 

VOLUNTEERS 

PARTICIPATED  

 

100 

BRIEF REPORT  Under the aegis of IQAC, our College organized a 

“Special Annual Camp of National Service Scheme 

(NSS) Unit” in the village „Saleshahari-Salebhatti 

(Rehabilitated Village)‟ from 10
th

 February, 2023 to 16
th
 

February, 2023. Preparations for the Camp took place on 

10
th

 February, 2023. This residential Camp witnessed the 

enthusiastic participation of 100 Volunteers of N.S.S. 

Unit. 

On 11
th

 February, 2023 a „Jan Jagran Dindi‟ was 

organized, which was flagged off by Asst. Prof. Dr. 

Motiraj Chavhan, the Divisional Coordinator of N.S.S. 

This initiative was aimed to raise awareness among the 

villagers of Saleshahari-Salebhatti about critical topics 

like environmental conservation, de-addiction, and 

empowerment of women, skill development and village 

cleanliness. 

The Inaugural Ceremony of the Special Annual Camp 

took place on 11
th

 February, 2023 at 1.00 P.M. Tehsildar 

Anirudh Kamble graced the Event as the Chief Guest. 

Dr. Jobi George, the Principal of the College, graced the 

occasion as the Chairperson of the Programme. People 



prominently present on the occasion were Shri. Shankar 

Dadmal, Zilla Parishad Member (Kargaon Circle), Shri. 

Sanju Naik, Sarpanch, Saleshahari-Salebhatti 

(Rehabilitated Village), Shri. Devendra Deshmukh, 

Former Sarpanch, Saleshahari-Salebhatti (Rehabilitated 

Village) and Shri. Amar Mokashi, Secretary, Bhiwapur 

Taluka Journalist Association. Asst. Prof. Dr. Motiraj 

Chavhan delivered the Introductory Speech, he outlined 

the objectives of the Camp, which included village 

cleanliness Campaigns, expert guidance, free Health 

Check-up Camps, Tree Plantation Drives, Social 

Awareness Initiatives and Cultural Programmes. 

During the Afternoon Session on the same day, Mr. 

Suresh Rathod, an art teacher from Rashtriya Vidyalaya, 

Bhiwapur, offered guidance to the students and 

showcased various art forms, including dance, music, 

drama and painting in an accessible manner. He also 

shared his life experiences and provided valuable 

insights on how to overcome challenges. In the evening, 

the villagers enjoyed a cultural programme presented by 

the Volunteers of N.S.S. 

In the morning on 12
th

 February, 2023 Asst. Prof. Dr. 

Aditya Sarwe, Director of Physical Education and 

Sports, conducted a Special Session of prayer and Yoga 

for the N.S.S Volunteers. After the Yoga Session, the 

Volunteers got engaged in „Shramdaan‟ (Voluntary 



Services), cleaned the entire school premises and 

constructed a road to the Anganwadi (Kindergarten). 

Additionally, they dug 50 pits in the premises of the 

School for tree plantation. 

In the afternoon, Mr. Sharad Bhasme, the Asst. Police 

Inspector of Bhiwapur Police Station, provided valuable 

insights to students on the subject of Cyber-crime. He 

used real-life examples to illustrate how people fall 

victim to Cybercrimes and educated the students on how 

to protect themselves from online fraud. 

In the evening, the Volunteers entertained the villagers 

with Dramas and Dances on various topics. 

Hon. Sushil Didi from Prajapita Brahmakumari 

Ishwariya University, Branch Pauni, guided the NSS 

Volunteers on „Yoga Sadhana and Meditation‟ on 13
th
 

February, 2023 at 6.30A.M. She emphasized the need for 

patience, prayer, knowledge and yoga to overcome the 

challenges of ego and negativity. Brahma Kumari 

Satvashila Didi and Brahma Kumari Mangala Didi, along 

with Asst. Prof. Dr. Motiraj Chavhan were prominently 

present on the occasion. 

A „Shramdaan‟ activity was undertaken from 8.00 A.M 

to 11.00 A.M. During this period, the NSS Volunteers 

conducted „Cleanliness Drive‟ in the rehabilitated village 



of Saleshahari-Salebhatti to promote the importance of 

cleanliness and hygiene.  

In the Afternoon Session, Mr. Gokul Singh Rathod, Sub-

Inspector of Police, Buldana, guided the NSS Volunteers 

on the significance of Competitive Examinations. He 

stressed the importance of setting clear goals, 

understanding the syllabi and question paper formats and 

approaching examinations with a positive attitude. 

A Tree Plantation Drive was organized between 4.00 

P.M to 6.00 P.M. A total of 28 saplings were planted in 

the School premises to raise awareness among students 

about environmental protection. Similarly, 30 saplings 

were planted in Saleshahari-Salebhatti village. Prominent 

members of the village, as well as the N.S.S. Volunteers, 

actively participated in the „Tree Plantation Drive‟.   

In the evening, the Alumni of our College, including Ms. 

Prajanli Chirde, Tehsildar, Supply Department, 

Divisional Commissioner‟s Office, Nagpur, Ms. Pranita 

Bhandarkar, Senior Clerk, Fisheries Department, 

Brahmapuri, Ms. Subhadra Tarare, Ms. Malutai 

Bhandarkar and Adv. Dr. Sandeep Nandeshwar, High 

Court Lawyer, Nagpur, who were the former NSS 

Volunteers from 2002 to 2005, joined the Special Annual 

Camp. They shared insights on Competitive 

Examinations, the importance of NSS and their own 



experiences with NSS. Adv. Dr. Sandeep Nandeshwar 

provided guidance on contemporary issues facing youth 

and emphasized the role of hard work and honesty in 

achieving success. 

In the morning on 14
th

 February, 2023, the day began 

with prayers and Yoga Sessions. Afterwards, 

„Cleanliness Drive‟ was organized in the village of 

Saleshahari-Salebhatti. 

In the afternoon, Dr. Narayan Lambat, recipient of 

„Krushi Bhushan Award of Maharashtra Government‟ 

for his outstanding work in the „Chilli Processing 

Sector‟, provided guidance on the opportunities in the 

Agro-processing Industry. Dr. Lambat encouraged the 

students to consider agriculture as a positive business 

venture. He shared valuable insights into the processing 

of red chillies, including drying chillies, making powder 

and marketing them. He also offered support and training 

to students interested in agriculture. Dr. Lambat 

emphasized that farmers can improve their livelihoods by 

processing and selling their produce. The programme 

was Chaired by Associate Prof. Dr. Sunil Shinde and 

Associate Prof. Dr. Madhukar Nandanwar. 

In the evening, a cultural programme was held, which 

was enjoyed by the villagers and students of Zilla 

Parishad Upper Primary School, Saleshahari-Salebhatti. 



In the evening, the NSS Volunteers gathered around a 

Bonfire, which created a warm and friendly atmosphere, 

adding to the overall enjoyment of the Camp.   

In the morning on 15
th

 February, 2023, the day began 

with Prayers and Yoga Sessions. Afterwards, the 

Volunteers resumed their pending work of „Tree 

Plantation‟ in the village of Saleshahari-Salebhatti, 

making sure to finish what was left. Having completed 

the task, the Volunteers went on to clean the village 

streets.  

Between 11.00 A.M to 2.00 P.M a „Free Health Check-

up Camp‟ was organized by the N.S.S. Unit in 

collaboration with Zilla Parishad, Kargaon Circle. A total 

of 329 students from Class-1 to Class-7 of „Priyamwada 

High School‟, Saleshahari-Salebhatti were benefited 

from this Camp. The Camp was supported by a team of 

Doctors from „Dr. Jeswani Multi Specialty Hospital, 

Nagpur‟, including Dr. Shubham Jain, Dr. Bhushan 

Parate, Dr. Lakhan Rathod, Dr. Simiran Zade, along with 

Dr. Smita Godghate, Medical Officer from Primary 

Health Centre, Somnala. Health workers Mr. Vishnu 

Khandare, Sheetal Yele and Hemlata Dighore also 

provided valuable assistance during this Camp.  

The „Valedictory Ceremony‟ of the Annual Special 

Camp of the NSS Unit took place on 15
th

 February, 2023 



at 4.00 P.M. Dr. Jobi George, the Principal of our 

College, presided over the function as the Chief Guest. 

Mr. Sharad Bhasme, Asst. Police Sub-Inspector of 

Bhiwapur Police Station, Shri. Sanju Naik, the Sarpanch 

of Saleshahari-Salebhatti, Shri. Sharad Mire, Secretary of 

the Alumni Association of our College, Mrs. Vanita 

Bhongade, Headmistress of Zilla Parishad Upper 

Primary School, Saleshahari-Salebhatti were the Guests 

of Honours. Mr. Arun Bankar, Chairman of the School 

Committee, Asst. Prof. Dr. Motiraj Chavhan, the 

Divisional Coordinator of N.S.S and Asst. Prof. Dr. 

Ashwini Kadu, the Assistant NSS Programme Officer 

were prominently present on the occasion.    

During the „Valedictory Session‟, Asst. Prof. Dr. Motiraj 

Chavhan provided an overview of the activities 

conducted during the Seven days of the Camp. Mr. Sanju 

Naik expressed his satisfaction over the success of the 

programme and expressed his hope that a State-level 

Camp could be organized in the next Academic Session. 

He assured the gathering that they are ready to provide 

all possible supports for such an event. 

Mrs. Vanita Bhongade, Headmistress, commended the 

students who took part in the Special N.S.S. Camp. Mr. 

Sharad Bhasme, Asst. Police Sub-Inspector, opined that 

such Camps would certainly benefit the students in the 



future. 

Mr. Sharad Mire encouraged the students with his speech 

and also made some suggestions for improvement. 

Dr. Jobi George, the Principal of our College, in his 

Presidential Address, expressed his satisfaction over the 

NSS Camp and praised the NSS Volunteers for their 

active involvement. He assured the villagers that he 

would address their concerns and work on solutions. He 

also pledged to plant various types of trees in the school 

premises. The Special NSS Camp came to an end with 

the singing of National Anthem. 

PROGRAMME 

OBJECTIVES  To give wider exposure to N.S.S Volunteers to 

demonstrate their inherent talents.  

 To promote National Integration.  

 To instil sense of Community Service among N.S.S 

Volunteers.  

 To promote human value system in the society. 

 To promote ethics and human values among our 

students. 

 To ensure the holistic development of our students.  

 To sow the seeds of responsiveness among our 

students towards fellow human beings.  

 To impress upon the students about Institutional 

Social Responsibilities. 



 To promote exchange of different cultures so as to 

ensure Universal Brotherhood. 

PROBLEMS FACED, IF 

ANY  Logistics and Infrastructure: Organizing a Camp in 

a rural area required dealing with limited facilities 

and infrastructure, including accommodation, 

sanitation and transportation was a challenge. 

 Health and Safety: Ensuring the health and safety of 

Volunteers, especially in remote areas, was a matter 

of concern. Access to medical facilities was limited. 

 Community Engagement: Gaining the trust and 

active participation of the local community was a 

challenge. Convincing them to adopt new practices or 

participate in activities required effective 

communication and relationship-building. 

Despite these challenges, effective planning, 

teamwork and commitment helped to overcome them 

and made the Annual Special Camp of the NSS Unit a 

successful one. 

PROGRAMME OUTCOMES  Gave wider exposure to N.S.S Volunteers to 

demonstrate their inherent talents.  

 Promoted National Integration. 

 Instilled sense of Community Service among N.S.S 

Volunteers.  

 Promoted human value system in the society. 

 Promoted ethics and human values among our 

students. 



 Ensured the holistic development of our students.  

 Planted the seeds of responsiveness among our 

students towards fellow human beings.  

 Made the students aware of our Institutional Social 

Responsibilities. 

 Promoted exchange of different cultures so as to 

ensure Universal Brotherhood. 

 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PHOTO GALLERY WITH 

CAPTIONS 

Asst. Prof. Dr. M.R. Chavhan flagging off the 

„Jan Jagaran Dindi‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Volunteers of N.S.S. during „Jan Jagran Dindi‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss. Nikita Mankar, a dedicated Volunteer of 

N.S.S., performing Dance during the „Cultural 

Programme‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The N.S.S. Volunteers, in action, during 

„Shramdaan‟. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



N.S.S. Volunteer Mr. Kapil Chaudhari welcoming 

Mr.  Sharad Bhasme, Asst. Police Inspector, 

Bhiwapur Police Station. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Shri. Sharad Bhasme, Asst. Police Inspector, 

delivering his Expert Talk on „Cybercrime‟. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

The Volunteers of N.S.S.  performing Dances during 

the Cultural Event 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Asst. Prof. Dr. M.R. Chavhan conducting Yoga and 

Pranayam Session in the morning on 13
th
 February, 

2023. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Brahmakumari Satvashila Didi delivering her Expert 

Talk on „Yoga Sadhana and Meditation‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Volunteers of N.S.S., in action, during the 

„Shramdaan‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Shri. Gokulsingh Rathod, delivering his Expert Talk  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Alumni of our College, Tehsildar Ms. Pranjali Chirde, 

Sub-Inspector of Police Shri. Gokul Singh Rathod, Ms. 

Subhadra Tarare, Ms. Pranita Bhandarkar, Asst. Prof. Dr. 

Motiraj Chavan and Headmistress Mrs. Vanita Bhongade 

along with N.S.S. the Volunteers planting saplings in the 

premises of Zilla Parishad Upper Primary School, 

Saleshahri. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Alumni Mrs. Pranjali Chirde, Tehsildar, conducting 

„Guidance Session‟ for the Volunteers of N.S.S.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One of the Alumnae Ms. Subhadra Tarare guiding 

the Volunteers of N.S.S 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

One of the Alumnae Mrs. Pranita Bhandarkar guiding the 

Volunteers of N.S.S 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 “Krishi Bhushan” Awardee Dr.  Narayan Lambat 

sharing his views with the Volunteers of N.S.S.  

 

 

 

 

 

 

 

 

 

 

 

 

 



Asst. Prof. Dr.  Motiraj Chavan welcoming the team of 

Doctors of „Free Health Check-up Camp‟ 

.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Committee Members of N.S.S. along with the team 

of Doctors during the „Free Medical Check-up 

Camp‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 



A team of Doctors examining patients during „Free 

Medical Check-up Camp‟ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Shri. Sharad Bhasme, Asst. Police Inspector, addressing 

the Volunteers of N.S.S during the „Valedictory 

Function‟ of Special Annual Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Jobi George, the Principal of our College, delivering 

Presidential Address, during the „Valedictory Function‟ 

of Special Annual Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

 



Outstanding Volunteer Ms. Shital Ahirkar receiving 

„Best Volunteer Award ‟. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The NSS Volunteers receiving „Best Volunteer 

Group Award‟ for outstanding performances.  
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The „Lokshahi Warta‟ Newspaper dated 12
th

 

February, 2023 
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The „Lokmat‟ Newspaper dated 13
th

 February, 

2023 
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The „Punya Nagari‟ Newspaper dated 16
th
 February , 

2023 
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The Daily „Nagpur Metro Region‟ dated: 18
th

 

February, 2023 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The „Lokmat Samachar‟ Newspaper dated 18
th

 

February, 2023. 
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The “Nav Rashtra” Newspaper dated 19
th

 

February, 2023 
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The „Nav Bharat‟ Newspaper dated 23
rd

 

February, 2023 
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The „Deshonnati‟ Newspaper dated 24
th

 

February, 2023 
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The „Lokmat‟ Newspaper dated 26
th

 February, 

2023 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  One Student One Skill Programme on ‘Beauticulture’ 

AREAS COVERED  • Beauty Therapist  

• Makeup Artist 

• Hair Stylist 

• Skin Analyst 

• Client Consultation 

PROGRAMME 

SCHEDULE  

Two Months (60 Days) 

From 20th February, 2023 to 15th April, 2023. 

VENUE  Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY  Offline Mode 

ORGANIZING 

COMMITTEE 

COMMITTEE FOR RUNNING B. VOC. DEGREE 

PROGRAMMES (Bachelor of Vocation), COMMUNITY 

COLLEGES, CAREER ORIENTED PROGRAMMES, 

ADVANCED DIPLOMA PROGRAMMES AND ONE STUDENT 

ONE SKILL PROGRAMME (OSOSP)  

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. A. V. Mahawadiwar 

Asst. Prof. Dr. Ashwini Kadu 



COMMITTEE MEMBERS 1. Asst. Prof. Dr. Ashwini Kadu 

2. Asst. Prof. Dr. Ravikant Mishra 

3. Asst. Prof. Amit Thakare 

4. Asst. Prof. Sachin Kubade 

KEYNOTE SPEAKER / 

RESOURCE PERSON 

(Furnish a Brief Report on 

the Keynote Speaker’s 

Expertise) 

Master Trainer- Mrs. Vaiju Dhomane 

 

TARGET GROUP  Entire Girl-students of the College 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

10 

BRIEF REPORT  In response to the pressing issue of Skill-Gap crisis and rising 

unemployment among girls, particularly those residing in rural 

and underserved areas like Bhiwapur, our College initiated a 

Skill Development Programme entitled “Certificate Course in 

‘Beauticulture” as part of the ‘One Student One Skill 

Programme (OSOSP)’ during the Academic Session 2022-

2023. The primary objective of this programme was to enhance 

the employment prospects for our girl-students. 

The programme enlisted the expertise of Mrs. Vaiju Dhomane, 

a renowned beautician in Bhiwapur, as the Master Trainer. 

Over a period of two months, ten enthusiastic girls enrolled in 

the programme and had undergone comprehensive training in 

various aspects of the beauty industry. This training 

encompasses skills such as hair styling and a range of beauty 

treatments, including manicures, facials, and more. 



Furthermore, the trainees received instructions on Personal 

Grooming, Skin Care, Make-up Application, and Nail Art 

Techniques, among other valuable skills. This holistic approach 

to beautician training aimed to equip these young women with 

a diverse skill set, thereby significantly improving their 

employment prospects in the beauty and wellness sector. 

Syllabus of Certificate Course in Beautician: 

Unit I  

Threading: 

-Types of eyebrow 

-Shapes of eyebrow 

Unit II 

Skin Care and Grooming 

-Skin care methods 

-Bleach 

-Facial 

-Makeup 

Unit III 

Hair care and dressing 

-Hair Cutting (basic) 

- Hair Style (basic) 

-Head massage 

-Hair spa 

-Hair styling 

Unit IV 

Hair removal 

-Body hair removal 

-Facial hair removal 



Unit V 

Other areas 

-Manicure 

-Pedicure 

-Sari draping 

-Theory of massage 

-Mask and packs 

Practical Syllabus: 

Threading 

Skin care methods 

Bleach 

Facial 

Makeup 

Hair Cutting (basic) 

Hair Style (basic) 

Head massage 

Hair spa 

Hair styling 

Body hair removal 

Facial hair removal 

Facial hair removal 

Manicure 

Pedicure 

Sari draping 

Theory of massage 

Mask and packs 

List of Students who had successfully completed the 

“Certificate Course in Beauticulture” 



 

S. N. Name of the Students Class 

1. Ku. Nikita Mankar B. Com. I 

2. Ku. Pratiksha Fendar B. Sc. III 

3. Ku. Kajal Dongarwar B. Sc. III 

4. Ku. Poonam Selokar B. Sc. III 

5. Ku. Rani Agare B.Sc. I 

6. Ku. Aishwarya Dahule B. Sc. II 

7. Ku. Bhumika Malve B. Sc. III 

8. Ku. Rutuja Khawas B. Sc. III 

9. Ku. Dipali Ivnate B. Sc. III 

10. Ku.Dhanshree Akhare  B. Sc. II 
 

PROGRAMME 

OBJECTIVES 

• To equip the enrolled girls with essential skills in the 

beauty and wellness sector, including hair styling, 

manicures, facials, makeup application, and nail art. 

• To enhance the employment prospects of the 

participants, particularly in rural and underserved areas, 

by providing them with market-relevant skills. 

• To empower girls with the ability to start their own 

beauty-related businesses or work as independent 

beauticians, thereby promoting entrepreneurship and 

financial independence, under ‘Earn and Learn Scheme’ 

• To instil personal grooming habits, which can boost 

self-confidence and improve overall presentation and 

professionalism. 

• To contribute to the socio-economic development of  

Bhiwapur region by creating a skilled workforce that 

can cater to the beauty and wellness needs of the 



community. 

PROBLEMS FACED, IF 

ANY 

• Access to Job Opportunities: Rural areas have limited 

employment opportunities in the beauty and wellness sector, 

making it difficult for graduates to find relevant jobs. 

• Dropout Rates: Personal challenges or family responsibilities 

caused high dropout rates among the participants, affected the 

Training’s completion rate. 

With comprehensive approach that included not only skills training 

but also efforts to change societal perceptions, the Committee 

successfully addressed these challenges. 

PROGRAMME 

OUTCOMES 

• Equipped the enrolled girls with essential skills in the 

beauty and wellness sector, including hair styling, 

manicures, facials, makeup application, and nail art. 

• Enhanced the employment prospects of the participants, 

particularly in rural and underserved areas, by providing 

them with market-relevant skills. 

• Empowered girls with the ability to start their own beauty-

related businesses or work as independent beauticians, 

thereby promoting entrepreneurship and financial 

independence, under ‘Earn and Learn Scheme’ 

• Instilled personal grooming habits, which can boost self-

confidence and improve overall presentation and 

professionalism. 

• Contributed to the socio-economic development of 

Bhiwapur region by creating a skilled workforce that 

catered to the beauty and wellness needs of the community. 



FEEDBACK ANALYSIS 

REPORT OF THE 

FEEDBACK OBTAINED 

FROM STUDENTS / 

BENEFICIARIES / 

ACADEMIC PEERS  

Feedback was collected from the participants, and majority of 

them expressed their views about the benefits of this Certificate 

Course in their personal lives. 

 

PHOTO GALLERY WITH 

CAPTIONS 

 

 

 

 

 

 

 

 

 

Associate Prof. Dr. S.K. Shinde formally inaugurating the 

‘Certificate Course in Beauticulture’ 

 

 

 

 

 

 

 

 

 

Asst.  Prof. Dr. Ashwini Kadu conducting the Proceedings of the 

Inaugural Session 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Trainees, along with the teaching and non-teaching staff, 

during the Training Programme. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One of the trainees showcasing the art of hairstyling, during the 

Training Programme 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
One of the trainees showcasing the art of Saree draping during 

the Training Programme. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Specimen of the ‘Certificate of Participation’ awarded to the 

trainees upon successful completion of the Training Programme 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Self-financing Certificate Course in ‘Fashion Designing’. 

AREAS COVERED   Principles of Fashion Designing 

 Components of Fashion Designing 

 Sewing Machines, maintenance, common problems 

and their remedies 

 Manufacturing garments 

PROGRAMME SCHEDULE  22
nd

 February, 2023 to 22
nd

 May, 2023 

VENUE  Hostel Building 

MODE OF ACTIVITY  Offline 

ORGANIZING COMMITTEE COMMITTEE FOR RUNNING B. VOC. DEGREE 

PROGRAMMES (Bachelor of Vocation), 

COMMUNITYCOLLEGES, CAREER ORIENTED 

PROGRAMMES, ADVANCED DIPLOMA 

PROGRAMMES AND ONE  STUDENT ONE SKILL 

PROGRAMME (OSOSP) 



PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. A. V. Mahawadiwar 

PROGRAMME INCHARGE Asst. Prof. Dr. Rajasree O.P. 

Asst. Prof. Dr. Motiraj Chavhan 

RESOURCE PERSON Mrs. Sangita Shende, an expert in Fashion Designing and 

garment manufacturing. She has been teaching Fashion 

Designing Course in Bhiwapur Mahavidyalaya for the last 4 

years. She is a Diploma holder in Fashion Designing. 

SYLLABUS AS PER THE 

MODULE 

Theory 

Unit I 

 Identification of the Properties of fiber. 

 Characteristics of Cotton, Wool, Silk, Polyester and 

Nylon 

 Yarn-What is yarn? What is spinning? Yarns’ 

classifications. 

Unit II 

 Types of Sewing Machines 

 Sewing Machines’ parts, maintenance, common 

problems and their remedies 

 Tools and equipment used for clothing construction 

Unit III 

 Principles of Fashion Designing 

 Components of Fashion Designing 

Practical 

Unit IV 

 Preparation of Record Book with layout drafting, 



cutting and stitching details 

 Women garment parts 

 Four types of Blouse and its parts 

 Neckline, sleeves, skirts, collar, fastner, trimming, 

lining 

 Four types of Salwar Suits 

 Frocks for kids 

 Cloth Bag Making 

TARGET GROUP  Girl Students 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

Twenty Two Girls 

BRIEF REPORT  The ‘Committee for Running B. VOC. Degree Programmes 

(Bachelor of Vocation), Community Colleges, Career 

Oriented Programmes, Advanced Diploma Programmes, 

and One Student One Skill Programme (OSOSP)’, under 

the aegis of Internal Quality Assurance Cell,  conducted a 

‘Self-financing Certificate Course in Fashion Designing’ 

during the Academic Session 2022-2023. 

The Programme was inaugurated at the hands of Associate 

prof. Dr. Sunil Shinde, Head, Department of Economics.  

Asst. Prof. Dr. Ashwini Kadu, Asst. Prof. Dr. Anita 

Mahawadiwar, the Coordinator of ‘One Student One Skill 

Programme’ and Asst. Prof. Dr. Rajasree. O. P., the 



Coordinator of the ‘Certificate Course in Fashion 

Designing’ were prominently present during the Inaugural 

Ceremony. 

In all, twenty-two students enthusiastically participated in 

this comprehensive training initiative. The primary aim of 

the ‘Certificate Course in Fashion Designing’ was to 

empower our girl students, equipping them with the skills 

necessary for achieving financial independence. A 

commendable result of this course was its significant 

contribution to the reduction in dropout rates among girl 

students. 

This initiative stands as a testament of the Institution’s 

commitment of providing comprehensive Skill 

Development opportunities that not only empower but also 

enhance the employability of students, particularly those 

seeking financial independence and personal growth. 

The culmination of this endeavour witnessed fifteen diligent 

trainees successfully completing the ‘Certificate Course in 

Fashion Designing’. These deserving trainees were duly 

honoured with Certificates as recognition of their 

accomplishment in successfully mastering the Course. 

PROGRAMME OBJECTIVES 
 To motivate our students to participate in the 

Flagship ‘One Student One Skill Programme 

(OSOSP)’ of our Institution. 



 To develop students’ interest in the skill oriented 

programmes 

 To make our students competent to face the 

challenges ahead. 

 To reduce the unemployment ratio. 

 To build confidence among our students. 

 To develop the overall personality of our students. 

 To give wider exposure to students in exploring their 

hidden talents. 

 To ensure the empowerment of girl-students. 

 To make the girl-students self-reliant. 

 To ensure the holistic development of our students. 

PROBLEMS FACED, IF ANY 
Logistical Arrangements: Organizing a Training 

Programme involves various logistical aspects such as 

venue,  arrangements, availability of resources, 

materials, and equipment. It was a challenge for the 

Committee. 

Scheduling: Coordinating the schedules of the trainers, 

students, and other stakeholders to find suitable time slots 

for the Training Sessions was a challenge. 

Participants’ Engagement: Keeping the participants 

engaged and motivated throughout the Training Programme 

was a challenge, particularly if the content is intense or the 

course duration is relatively long. 

Balancing Academic Commitments: The participants had 

ongoing academic commitments, making it  challenging 



to balance the Training Programme with their regular 

studies. 

The Committee triumphantly addressed these challenges 

which required effective planning, communication, 

collaboration, and adaptability to ensure the successful 

execution of the ‘Certificate Course in Fashion Designing’. 

PROGRAMME OUTCOMES  Motivated our students to participate in the 

Flagship ‘One Student One Skill Programme 

(OSOSP)’ of our Institution. 

 Twenty two students participated in this Skill-

oriented Training Programme. 

 Students became competent to face the challenges 

ahead. 

 Helped to reduce the unemployment ratio. 

 Developed students’ interest in the Certificate 

Course in ‘Fashion Designing’. 

 Built confidence among our students. 

 Developed the overall personality of our students. 

 Provided wider exposure to students in exploring 

their hidden talents. 

 Ensured the holistic development of our students. 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTO GALLERY WITH 
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Specimen of the Notice issued to the students for 

enrolment in the self-financing Certificate Course in 

‘Fashion Designing’ on 31
st
 January, 2023. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

Associate Prof. Dr. Sunil Shinde inaugurating the 

self-financing Certificate Course in ‘Fashion 

Designing’  

 

 

Asst. Prof. Dr. Anita Mahawadiwar, the Co-

Ordinator of One Student One Skill Programme, 

delivering her Introductory Speech 



 

 
Mrs. Sangita Shende imparting training to students 

during the Course. 

 

 
Asst. Prof. Dr. Rajasree.O.P, Programme in-charge, 

invigilating the Examination of the Certificate 

Course in Fashion Designing 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Specimen of the Certificate issued by our College 

upon successful completion of the Certificate Course 

in Fashion Designing. 

SCANNED COPY OF 

ATTENDANCE SHEET  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ANY OTHER 

INFORMATION 

List of Participants  

 

 

Sr. 

No. 

Name  Class 

1. Rinku Ramesh Meshram B.Com III 

2 Tejaswini Dipak Gharat B.A. I 

3 Salobar S. Pathan B.A. I 

4 Pranali Dasharath Doye B.A.I 

5 Rutuja Amrut Warade B.Com I 

6 Shubhangi D. Sahare B.A. II 

7 Kajal Ramaji Bhakare B.A.I 

8 Pratiksha Rajendra Pal B.A.I 

9 Kajal Marothi  Bobate B.A.I 

10 Pournima Laxman Parchake B.A.II 

11 Sejal Bhaskar Chahande B.Com I 

12 Nandini Tukdyadas Chatte B.A I 

13 Shravani Dilip Chatte B.A.I 

14 Rani Gangadhar Agare B.Sc. I 

15 Harshali Kotiram Vaidya B.Com I 

16 Krishna Chantaman Bhakare B.Com I 

17 Rani Prabhakar Hukare B.Com I 

18 Punam Ishwar Titarmare B.Com I 

19 Komal Laxman Wagh B.A I 

20 Nikita Mansaram Mankar B.Com I 

21 Kajal Shankar Mankar B.Com I 

22 Sarita Wasudeo Lanjewar External 

Student 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY 

Celebration of International Women’s Day  

AREAS COVERED  1. Women’s Self-Defense. 

2. Leadership and Women’s Empowerment. 

3. Character Development. 

4. Gender Sensitization. 

PROGRAMME 

SCHEDULE  

9
th

 March, 2023 

VENUE  Bhausaheb Mulak Memorial Indoor Sports Complex 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Internal Complaints Committee (I.C.C.) 

PROGRAMME 

COORDINATOR 

Asst. Prof.  Anita V. Mahawadiwar 



COMMITTEE 

MEMBERS 

1. Asst. Prof. Dr. Rajasree O. P.- Member (Teaching) 

2. Asst. Prof. Dr. Ashwini Kadu – Member (Teaching) 

3. Mr. Amol Bhagat – Member (Non-Teaching) 

4. Mr. Sanjay Meshram – Member (Non –Teaching) 

5. Miss Dipali T. Deshmukh – Student Member (P. G.)  

6. Miss Alfiya Pathan -  Student Member (U.G.) 

7. Miss Rishika Kamlakar Hedau -  Student Member (Jr. 

College) 

8. Dr. Varsha Gupta – External Member 

KEYNOTE SPEAKER / 

RESOURCE PERSON 

(Furnish a Brief Report on 

the Keynote Speaker’s 

Expertise) 

Dr. Manisha Vasant  Kolarkar, Assistant Teacher, Jeevan Vikas 

Vidyalaya, Umred. 

TARGET GROUP  Teaching Staff, Non-Teaching Staff and the Entire Students of 

the College. 

NUMBER OF STUDENTS 

/ BENEFICIARIES  

206 

BRIEF REPORT  The Internal Complaints Committee (I.C.C.) of our Institution, 

under the aegis of our IQAC Chapter, celebratedInternational 

Women’s Day on 9
th

 March, 2023. The occasion was graced by 

the prominent presence of Dr. Manisha Vasant Kolarkar, 

Assistant Teacher, Jivan Vikas Vidyalaya, Umred, who 

delivered a compelling speech on the theme ‘Traditional 

Women to Modern Women: A Journey’. The function was 

chaired by Dr. Jobi George, the Principal of our College. The 

Programme was made so special with the august presence of the 

External Member of ICC Dr. Varsha Gupta, a renowned 



Gynaecologist of Bhiwapur and the Presiding Officer of I.C.C. 

Asst. Prof. Dr. Anita V. Mahawadiwar, along with Associate 

Prof. Dr. S. K. Shinde. 

At the outset, Dr. Varsha Gupta enlightened the audience about 

the importance of self-defence for women, outlining the A, B, 

C, and D of self-defence techniques. These empowering 

techniques would enable women to uphold their self-respect and 

protect themselves in the society. 

Subsequently, the Resource Person Dr. Manisha Vasant 

Kolarkar delivered a captivating speech narrating the journey of 

women from traditional to modern times, embellishing her 

discourse with relevant and poignant examples. She highlighted 

the life of Jijabai, the Mother of Chhatrapati Shivaji Maharaj, 

and drew parallels between her traditional role and the 

responsibilities of modern Mothers. Dr. Manisha Kolarkar urged 

the modern women to learn from the past and embrace 

multitasking roles in the society, ensuring the maintenance of 

their character and self-respect. 

Dr. Jobi George, in his Presidential Address, provided valuable 

guidance to the women present, emphasizing on the importance 

of character and self-defence. He encouraged women to 

recognize their responsibilities, act accordingly, and contribute 

effectively to the society. 

The Proceeding of the Event was skilfully conducted by Asst. 

Prof. Dr. Anita V. Mahawadiwar and the formal Vote of Thanks 



was proposed by Asst. Prof. Dr. Ashwini Kadu. In all, 206 

students marked their attendance in the Event.  

PROGRAMME 

OBJECTIVES 

 To celebrate International Women’s Day and honour the 

achievements and contributions of women in the society. 

 To empower women with knowledge about self-defense 

techniques to ensure their safety and self-respect in the 

society. 

 To provide insights into the transformative journey of 

women from traditional roles to modern roles, highlighting 

the challenges and opportunities they face. 

 To make the participants aware of the historical figures like 

Jijabai, the Mother of Chhatrapati Shivaji Maharaj, and to 

make them understand how their roles resonate with the 

responsibilities of modern Mothers. 

 To encourage modern women to take up multitasking roles 

in the society, acknowledging their potential to contribute 

significantly in various spheres. 

 To emphasize the value of character building in women, 

promoting strong ethical values and self-respect. 

PROBLEMS FACED, IF 

ANY 

Time Management: Managing the time allotted for each 

speaker and segment of the Event was a challenge to keep the 

Proceedings on track and avoid any delays. 

Publicity and awareness: Promoting the Event and creating 

awareness among the target audience was a challenge for the 

Committee to ensure maximum attendance and participation. 

PROGRAMME  Celebrated International Women’s Day and honoured the 



OUTCOMES achievements and contributions of women in the society. 

 Empowered women with knowledge about self-defense 

techniques to ensure their safety and self-respect in the 

society. 

 Provided insights into the transformative journey of 

women from traditional roles to modern roles, 

highlighting the challenges and opportunities they face. 

 Sensitized the participants about the historical figures 

like Jijabai, the Mother of Chhatrapati Shivaji Maharaj, 

and made them understand how their roles resonate with 

the responsibilities of modern Mothers. 

 Encouraged modern women to take up multitasking roles 

in the society, acknowledging their potential to contribute 

significantly in various spheres. 

 Emphasized the value of character building in women, 

promoting strong ethical values and self-respect. 

FEEDBACK 

ANALYSIS REPORT 

OF THE  FEEDBACK 

OBTAINED FROM 

STUDENTS / 

BENEFICIARIES / 

ACADEMIC PEERS  
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 Circular of the Event issued by the Committee 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Manisha Vasant Kolarkar delivering the Keynote 

Address. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Manisha Vasant Kolarkar delivering the Keynote 

Address. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 
 

Dr. Jobi George, the Principal of the College,delivering 

the Presidential Address. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

Three-Day Employability Enhancement and Youth Livelihood 

Programme for Girls 

AREAS COVERED  1. Life Skill-I am Unique 

2. Soft Skill - Body Language and Professional 

Grooming 

3. Life Skill - Digital Identity 

4. Soft Skill - Goal Setting and Time Management 

5. Communication Skills-Professional 

Communication 

6. Interview Skills - Job Opportunity 

7. Life Skills - Collaboration Skills 

8. Interview Skills - Interview Readiness1 

9. Life Skill- Problem Solving Skills 

10. Interview Skills - Interview Readiness 2 

PROGRAMME 

SCHEDULE  

From 13
th

 March, 2023 to 15
th

 March, 2023 

VENUE  Computer Laboratory of Bhiwapur Mahavidyalaya, 

Bhiwapur 



MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

 

Offline 

ORGANIZING 

COMMITTEE 

Students’ Guidance and Placement Cell 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. R.K. Quraishi 

COMMITTEE MEMBERS 1. Associate Prof. Dr. S.K. Shinde 

2. Asst. Prof. Dr. Yogesh More 

3. Asst. Prof. Dr. M.R. Chavhan 

4. Asst. Prof. Dr. Anita V. Mahawadiwar 

5. Asst. Prof. S.V. Wasekar 

6. Asst. Prof. Dr. Vinita S. Virgandham 

7. Asst. Prof. Dr. Ashwini Kadu 

8. Asst. Prof. Sachin Kubde 

9. Asst. Prof. Darshana Dhamdar 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

Miss Mitali Paltiwale 

Adjunct Faculty 

Naandi Foundation’s Mahindra Pride Classroom 

TARGET GROUP  Final Year Students 

NUMBER OF STUDENTS 

PARTICIPATED/BENEFI

CIARIES  

53 

BRIEF REPORT  Under the auspices IQAC, ‘Three-Day Employability 

Enhancement and Youth Livelihood Programme’ for the final-

year girl-students was organized by ‘Students’ Guidance and 



Placement Cell’ of our Institution. The Training Programme took 

place in the Computer Laboratory of our Institution from 13
th

 

March, 2023 to 15
th

 March, 2023. The Inaugural Function of the 

Training Programme was conducted on 13
th

 March, 2023, which 

was chaired by Dr. Jobi George, the Principal of the College. In 

all 53 final-year girl students participated in the Training 

Programme.  

The esteemed Master Trainer for the Training Programme was 

Miss Mitali Paltiwale, Adjunct Faculty, Naandi Foundation’s 

Mahindra Pride Classroom. The Training spanned over 20 hours 

and was conducted in offline mode. It covered essential topics 

such as Personality Development, general awareness, grooming, 

communication skills in English, life skills, and the fundamentals 

of Computer Applications. Seven hours of Training was 

imparted every day. 

Asst. Prof. Dr. R.K. Quraishi, the Member Secretary of 

‘Students’ Guidance and Placement Cell’, conducted the 

Proceedings of the Inaugural Ceremony and the Concluding 

Session of the Training Programme. The formal Vote of Thanks 

for the Inaugural Session was proposed by Asst. Prof. Dr. R.S. 

Bahurupi, while Asst. Prof. Dr. Anita Mahawadiwar proposed 

the formal Vote of Thanks of the Concluding Session. Eleven 

girl-students from Nutan Adarsh College, Umred also attended 

the Training Programme. 

During the Training Programme, two outstanding Trainees, Ms. 

Anushri Jiwtode from Nutan Adarsh College, Umred, and Ms. 

Prachi Vasanta Gedam from our College, were felicitated by the 

Master Trainer with Trophies from Mahindra Pride Classroom. 



A total of 53 girls successfully completed the Training 

Programme. Upon successful completion of the Training 

Programme, the participants were awarded ‘Certificates of 

Participation’ from ‘Naandi Foundation’s Mahindra Pride 

Classroom’.  

PROGRAMME 

OBJECTIVES 

 To enhance students’ employability prospects. 

 To bring together conventional wisdom in skill training and 

the power of technology. 

 To build the competencies of our students to meet the 

expectations of Industries. 

 To enhance students’ abilities and make them communicate 

effectively, think critically, solve problems, work 

collaboratively, engage in lifelong learning 

 To empower youth from socially disadvantaged sections of 

society by providing livelihood training, to enable them to 

gain employment based on their skills 

 To enhance students’ personality through grooming, 

Communication Skills in English, Life Skills and knowledge 

of Computer applications. 

 To make our students confident, determined, goal-oriented 

youth; a personality shift essential for them to pursue 

successful careers in the sectors of their choice. 

 To create and develop a congenial environment for girl-

students (rural, urban, specially-abled, underprivileged, 

marginalised), allowing them to reach their full potential, so 

as to develop equitable opportunities in the educational and 

employment sectors for girls. 

 To build a gender sensitive and inclusive Campus. 



PROBLEMS FACED, IF 

ANY Time management: Covering all the essential topics in 20 hours 

of Training over three days was a challenge, considering the 

need to maintain an engaging and productive learning 

environment. 

Technical issues: Slight technical glitches during the Training, 

such as Computer malfunctions or connectivity problems, have 

sometimes disrupted the smooth flow of the programme. 

Inclusion of students from another College: Coordinating with 

Nutan Adarsh College, Umred, and ensuring a seamless 

integration of their 11 girl-students into the Training Programme 

required additional planning and coordination.  

PROGRAMME 

OUTCOMES  Enhanced students’ employability prospects. 

 Brought together conventional wisdom in skill training and 

the power of technology. 

 Built the competencies of our students to meet the 

expectations Industries. 

 Enhanced students’ abilities to communicate effectively, 

think critically, solve problems prudently, work 

collaboratively and engage in lifelong learning 

 Empowered the youth from socially disadvantaged sections 

of the society by providing them livelihood training to grab 

employment based on their skills. 

 Enhanced the students’ personality through grooming and 

also by developing Communication Skills in English, Life 

skills and knowledge of Computer Applications. 



 Made our students more confident, determined, goal-

oriented youth; a personality shift essential for them to 

pursue successful careers in the sectors of their choice. 

 Created and developed a congenial environment for girl-

students (rural, urban, specially-abled, underprivileged, and 

marginalised), allowing them to reach their full potential, so 

as to develop equitable opportunities in the educational and 

employment sectors for girls.  

 Built a gender sensitive and inclusive Campus. 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  
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Dr. Jobi George, the Principal of the College, addressing the 

Trainees during the Inaugural Session. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss Mitali Paltiwale, the Master Trainer, addressing the 

Trainees during the Inaugural Session. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss  Mitali Paltiwale during the Training Session 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Jobi George felicitating Miss Mitali Paltiwale during the 

Concluding Session of the Training Programme 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

During the Concluding Ceremony, Miss Prachi Vasanta Gedam, 

one of the Trainees, sharing her experiences about the 

Programme 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss Mitali Paltiwale addressing the house during the Concluding 

Ceremony of the Training Programme 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dignitaries felicitating the outstanding Trainees 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dignitaries felicitating the outstanding Trainees 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Miss Mitali Paltiwale trying to imbibe the skill of Group Co-

ordination through outdoor activities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Group Photo of all the Trainees with Dignitaries 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Specimen of the ‘Certificate of Participation’ 
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The ‘Nagpur Metro Samachar’ Newspaper dated  11
th

 

March, 2023. 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The ‘Navrashtra’ Newspaper dated 19
th

 March, 2023. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Guest Lecture on “Women‟s Security and 

Empowerment”.  

AREAS COVERED  
 Security of  Women 

 Women Empowerment 

PROGRAMME 

SCHEDULE  

15
th

 April, 2023 

11.45 A.M to 12.30 P.M 

VENUE  Digital Class  

MODE OF ACTIVITY  Offline  

ORGANIZING 

COMMITTEE 

Subject Literary Association  of Sociology 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Vijay S. Dighore  

 



COMMITTEE MEMBERS Name of the student Designation  Class 

Ku. Bharti Arvind Sakharkar President                        B.A.-III 

Mr. Pralay Patwaru Kalarkar     Vice- 

President             

B.A.-III 

Ku. Prachi Digamber Mankar     Secretary B.A.-II 

Ku. Komal Laxman Wagh          Joint 

Secretary               

B.A.-I 

Mr. Kiran Namdeo Dhone          Treasurer   B.A.-II 

Ku. Shahin Shakil Sheiakh         Member    B.A.-III 

Ku. Vaishali Duryodhan 

Karmore 

Member    B.A.-III 

Ku. Kajal Kisan Dhone               Member    B.A.-II 

Ku. Sanjana Ramu Bhiwankar    Member    B.A.-II 

Ku. Nikita Manohar Tidake        Member    B.A.-I 

Mr. Pravin Harishchandra 

Mude 

Member    B.A.-I 

 

KEYNOTE SPEAKER / 

RESOURCE PERSON  Dr. Mina Sant 

M.A.  Ph.D. ( Sociology) 

Head, Department of Economics, 

Arts and Commerce College, Bhisi, Dist. Chandrapur. 

Dr. Mina Sant is an Assistant Professor of Sociology at 

Arts and Commerce College, Bhisi, Tah. Chimur, Dist. 

Chandrapur. She has thirteen years teaching experience at 

Under-graduate level. Alongside, she has published ten 

Research Papers in reputed National and International 

Journals.  



TARGET GROUP  B.A.-I , II, and III Year Students of Sociology 

NUMBER OF 

STUDENTS/BENEFICIARI

ES  

Seventy  students 

BRIEF REPORT  
Department of Sociology, under the auspices of its Subject 

Literary Association, organized a Guest lecture for the 

Undergraduate students of Sociology on 15
th

 April, 2023 

in the Digital Room of our College. Asst. Prof. Dr. Mina 

Sant, Head, Department of Economics, Arts and 

Commerce College, Bhisi, Dist. Chandrapur deliberated 

on the topic “Women‟s Security and Empowerment”. In 

her Lecture she said that India has recently made its debut 

in the Amrut Mahotsav of Independence. But, still women 

are not fully aware of their rights and authority. 

Sympathies are expressed by every one for women's 

freedom and rights. But, women are still trapped in the 

confines of home and society. Therefore, it is necessary to 

empower women, to provide autonomy, security and 

protection to women in the society. The role of law is 

important in the empowerment of women. Therefore, 

effective implementation of the law for women‟s security 

is essential for the safety and empowerment of women. 

The Guest Lecture was appreciated by the staff and 

students of our College. The Proceeding of the programme 

was done by Associate Prof. Dr. M.V. Nandanwar while 

Asst. Prof. Dr. Vijay Dighore proposed the formal Vote of 

Thanks. Asst. Prof. Dr. Vijay Dighore and the students of 



Sociology Subject Literary Association worked hard to 

make this event a grand success. 

PROGRAMME 

OBJECTIVES  To impress upon the students about the different 

perspectives of Women Empowerment. 

 To ensure the safety and security women. 

 To provide ample opportunities to women to 

express their views fearlessly. 

 To educate women about the various provisions 

enshrined in Law for the protection of women.  

 To respect the contributions of women in Nation 

building. 

 To ensure the holistic development of women.  

PROBLEMS FACED, IF 

ANY 

Nil 

PROGRAMME 

OUTCOMES  Impressed upon the students about the different 

perspectives of Women Empowerment. 

 Succeeded to impress upon the students about the 

necessity to ensure the safety and security women. 

 Provided ample opportunities to women to express 

their views fearlessly. 

 Impressed upon the girl students about the various 

provisions enshrined in Law for the protection of 

women.  

 Succeeded to impress upon the students the need to 

respect the contributions of women in Nation building. 



 Ensured the holistic development of women. 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

All the participants appreciated the Guest Lecture 

delivered by Asst. Prof. Dr. Mina Sant.  Further, they 

made an earnest request to arrange such Guest Lectures on 

Women Empowerment‟ in the future.   

 

PHOTO GALLERY 

WITH CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Brochure of the Guest Lecture  
 

 

 

 

 

 

 

 

 

 

 



Asst. Prof. Dr. Vijay Dighore, Head, Department of 

Sociology, welcoming   Asst. Prof. Dr. Mina Sant, the 

Keynote Speaker.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof. Dr. Vijay Dighore, Head, Department of 

Sociology, giving Introductory Speech during the 

Guest Lecture on „Women‟s Security and Empowerment‟ 

organized by the Subject Literary Association of Sociology.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Asst. Prof. Dr. Meena Sant, Head, Department of 

Sociology, Arts and Commerce College, Bhisi 

delivering her lecture. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students in rapt attention listening to Asst. Prof. Dr. 

Meena Sant, Head, Department of Sociology, Arts and 

Commerce College, Bhisi delivering her lecture. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

Letter issued to Asst. Prof. Dr. Meena Sant, Head, 

Department of Sociology, Arts and Commerce 

College, Bhisi inviting her to deliver Guest Lecture 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Appreciation Letter 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Four-day Training Programme on ‘Digital Equaliser’ for 

First Year Girls (Life and Digital Skills) under the auspices 

of Naandi Foundation’s Mahindra Pride Classroom. 

AREAS COVERED  1. I am Unique. 

2. Hygiene and Grooming. 

3. Goal Setting. 

4. Time Management. 

5. Money Management. 

6. Problem Solving. 

7. Art of Presenting. 

8. Good health for good life. 

9. Digital Identity. 

10. Knowing and using of digital tools and software. 

11. Do’s and Don’ts of tools. 

12. MS Word. 

13. MS Excel. 

14. MS Presentation. 

15. Recap and Closing. 



PROGRAMME 

SCHEDULE  

From 21
st
 March, 2023 to 25

th
 March, 2023 (Excluding 22

nd
 

March 2023) 

(30 Hrs.) 

VENUE  Computer Laboratory of Bhiwapur Mahavidyalaya, 

Bhiwapur 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Students’ Guidance and Placement Cell 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. R.K. Quraishi 

COMMITTEE MEMBERS 1. Associate Professor Dr. S.K. Shinde 

2. Asst. Prof. Dr. Yogesh More 

3. Asst. Prof. Dr. M.R. Chavhan 

4. Asst. Prof. Dr. Anita V. Mahawadiwar 

5. Asst. Prof. S.V. Wasekar 

6. Asst. Prof. Dr. Vinita S. Virgandham 

7. Asst. Prof. Dr. Ashwini Kadu 

8. Asst. Prof. Sachin Kubde 

9. Asst. Prof. Darshana Dhamdar 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

Mrs. Meghana Dubey                      

Adjunct Faculty 

Naandi Foundation’s Mahindra Pride Classroom 

TARGET GROUP  First Year Girls 



NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

72 

BRIEF REPORT  Under the aegis of our IQAC Chapter, Four-day Training 

Programme on ‘Digital Equaliser’ (Life and Digital Skills)’ 

for the first-year girl-students was organized by the 

‘Students’ Guidance and Placement Cell’ of our Institution. 

The Training Programme took place in the Computer 

Laboratory of our Institution from 21
st
 March, 2023 to 25

th
 

March, 2023.  

The Inaugural Ceremony of the Training Programme on 21
st
 

March, 2023 was presided over by Dr. Jobi George, Principal 

of the College. The Proceeding of the Inaugural Session was 

conducted by Asst. Prof. Dr. R.K. Quraishi, the Member 

Secretary of ‘Students’ Guidance and Placement Cell’. Asst. 

Prof. Dr. Anita Mahawadiwar proposed the formal Vote of 

Thanks. The Master Trainer for the Training Programme was 

Mrs. Meghana Dubey, adjunct faculty member from Naandi 

Foundation’s Mahindra Pride Classroom. The Training 

Programme spanned over 30 hours and was conducted in 

offline mode. It covered essential topics such as Personality 

Development, Time Management, Money Management, Goal 

Setting, Digital Identity, General Awareness, and Grooming, 

Communication Skills in English, Life Skills, and Computer 

Applications. More than seven hours of Training was 

imparted on every day.  

The Valedictory Function of the Training Programme was 



organized on 25
th

 March, 2023. Dr. Jobi George, the 

Principal of the College, presided over the Function. Asst. 

Prof. Dr. Prashant Raut, Training and Placement Officer, 

Nutan Adarsh College, Umred, was the Chief Guest of the 

Valedictory Function. Asst. Prof. Dr. Prashant Raut delivered 

a motivational speech, appreciating the positive changes 

observed in the trainees and expressed his gratitude to 

Bhiwapur Mahavidyalaya for involving their first-year 

students in the Training Programme. He also congratulated 

Dr. Jobi George, the Principal of the College, for the 

successful organization of the Training Programme. In his 

Presidential Address, Dr. Jobi George emphasized that 

learning is a lifelong journey, and he encouraged all the 

participants to continue seeking knowledge and honing their 

skills.  

The Master Trainer, Mrs. Meghana Dubey, extended her 

gratitude to all the participating students and conveyed her 

best wishes for their bright future. As a token of appreciation, 

she awarded the outstanding trainees with trophies and bags 

on behalf of the Naandi Foundation. The trophies were given 

to Miss Monali Malode, Miss Sakshi More, and Miss Nikita 

Mankar, while Miss Ruchita Dahake, Miss Aarti Chakradhar 

Mahalle, and Miss Tejaswini Gharat received the bags. 

The participants were delighted to hear that the Naandi 

Foundation will continue to conduct such Training 

Programmes in the Institution regularly, and they also 



appreciated the opportunity provided by the Foundation. 

Upon successful completion of the Training Programme, the 

participating students earned Certificates from the Naandi 

Foundation. As assured, these students will be given priority 

in the upcoming Recruitment Drives by Mahindra and 

Mahindra Group.  

A total of 72 first-year girl-students participated in this 

Training Programme. Asst. Prof. Dr. R.K. Quraishi 

conducted the Proceedings of the Valedictory Session, while, 

Asst. Prof. Dr. Rajesh Bahurupi proposed the formal Vote of 

Thanks.  

PROGRAMME 

OBJECTIVES  To enhance students’ employability prospects. 

 To bring together conventional wisdom in skill 

training and the power of technology. 

 To build the competencies of our girl students to meet 

the expectations of Industries. 

 To enhance students’ abilities and make them 

communicate effectively, think critically, solve 

problems wisely, work collaboratively and engage in 

lifelong learning. 

 To empower youth from socially disadvantaged 

sections of the society by providing livelihood 

training, to enable them to gain employment based on 

their skills. 

 To enhance the students’ personality, general 



awareness, grooming and communication skills in 

English, Life skills and knowledge of Computer 

Applications. 

 To make students confident, determined, goal-oriented 

youth; a personality shift essential for them to pursue 

successful careers in the sectors of their choice. 

 To create and develop a congenial environment for 

girl-students (rural, urban, specially-abled, 

underprivileged, marginalised), allowing them to reach 

their full potential, so as to develop equitable 

opportunities for the educational and employment 

avenues for girls. 

 To build a gender sensitive and inclusive Campus. 

PROBLEMS FACED, IF 

ANY Time Management: Covering all the essential topics in 30 

hours of training over four days was a challenge, considering 

the need to maintain an engaging and productive learning 

environment. 

Technical Issues: Slight technical glitches during the 

training, such as computer malfunctions or connectivity 

problems, have sometimes disrupted the smooth flow of the 

Training Programme. 

Inclusion of students from another College: Coordinating 

with Nutan Adarsh College, Umred, and ensuring a seamless 

integration of their girl-students into the Training Programme 

have required additional planning and coordination.  



PROGRAMME 

OUTCOMES  Enhanced students’ employability prospects. 

 Brought together conventional wisdom in skill training 

and the power of technology. 

 Built the competencies of our students that meet the 

expectations of Industries. 

 Enhanced students’ abilities and made them 

communicate effectively, think critically, solve 

problems, work collaboratively, engage in lifelong 

learning. 

 Empowered the youth from socially disadvantaged 

sections of the society by providing livelihood training, 

to enable them to gain employment based on their 

skills. 

 Enhanced the students’ personality, general awareness, 

grooming and Communication Skills in English, Life 

Skills and knowledge of Computer Applications. 

 Made students confident, determined, goal-oriented 

youth; a personality shift essential for them to pursue 

successful careers in the sectors of their choice. 

 Created and developed a congenial environment for 

girl-students (rural, urban, specially-abled, 

underprivileged, and marginalised), allowing them to 

reach their full potential, so as to develop equitable 

opportunities for the educational and employment 

avenues for girls. 

 Built a gender sensitive and inclusive Campus. 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Feedback from Mrs. Meghana Dubey 

 



PHOTO GALLERY 

WITH CAPTIONS 

 

 
 

Dr. Jobi George, the Principal of the College, addressing 

the Trainees during the Inaugural Session. 

 

 
Asst. Prof. Dr. Anita Mahawadiwar delivering the formal 

Vote of Thanks during the Inaugural Session 

 



 

 
Mrs. Meghana Dubey during the Training Session 

 

 

 
 

 

Dr. Jobi George felicitating Mrs. Meghana Dubey 

during the Concluding Session of the Training 

Programme 

 



 

 

 
 

In the Concluding Ceremony, Miss Isha Gawande, one 

of the trainees of our College, sharing her experiences 

about the Training Programme 
 

 

 
One of the trainees from Nutan Adarsh College, 

Umred, expressing her views about the Training 

Programme. 



 

 

 
 

Mrs. Meghana Dubey addressing the house during the 

Concluding Ceremony of the Training Programme 

 

 

 

 
 

Dignitaries felicitating the outstanding Trainees 

 



 

 

 
 

Asst. Prof. Dr. Prashant Raut, from Nutan Adarsh 

College, Umred, expressing his views during the 

Valedictory Function of the Training Programme. 

 

 
Mrs. Meghana Dubey, as part of her Training 

Programme, trying to imbibe the skill of Group Co-

ordination through outdoor activities. 



 

 

 
Group Photo of all the Trainees with Dignitaries 

 

 

 

 
Specimen of the ‘Certificate of Participation’ 

 



NEWS PAPER 

COVERAGE /MEDIA 

COVERAGE 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Daily ‘Nagpur Metro’, Dated: 23
rd

 March 2023 

 



SCANNED COPY OF 

ATTENDANCE SHEET  
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  Backward Class Youth Relief Committee’s 

Bhiwapur Mahavidyalaya, Bhiwapur 

Dist - Nagpur, Maharashtra 441201 

 

CRITERION - I 

Curricular Planning and Implementation 

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, 

Gender, Human Values, Environment and Sustainability into the Curriculum 

 

Human Values 

Session 2022 – 23 

Sr. No. Name of Event Date 

1. 
 

Grand Blood Donation Camp 
 

01/10/2022 

2. 

 

 Awareness Rally on the occasion of Legal Aid 

Service Week  
 

13/10/2022 

3. Reading of the Preamble of Indian Constitution  
  

     26/11/2022 
 

4. 
 

Certificate Course in Human Rights 
 

 

    01/02/2023 to 

04/03/2023 

5. 

 Distributed grocery kits to the homeless poor 

people of Gopal Community at Pendhari 

(Gondbori) in Bhiwapur Taluka.  
  

      01/05/2023 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZERS 

 

  

Bhiwapur Mahavidyalaya  in collaboration with 

Department of  National Service Scheme, Rashtrasant 

Tukadoji Maharaj Nagpur University, Nagpur, 

Taluka Journalist Union and Police Station, 

Bhiwapur. 

NAME OF THE ACTIVITY  Grand Blood Donation Camp  

AREAS COVERED  Blood Donation 

PROGRAMME SCHEDULE  1
st
 October, 2022 

VENUE  Bhausaheb Mulak  Memorial Indoor Sports Complex 

MODE OF ACTIVITY   Offline 

ORGANIZING COMMITTEE National Service Scheme (N.S.S.)  

PROGRAMME 

COORDINATORS 

01. Asst. Prof. Dr. Motiraj Chavhan 

02. Asst. Prof. Dr. Ashwini Kadu  

COMMITTEE MEMBERS 01. Associate Prof. Dr. S.K. Shinde 

02. Asst. Prof. Sachin Kubde 

03. Asst. Prof. Amit Thakare 



04. Asst. Prof. Dr. R. Mishra 

05. Asst. Prof. Darshana Dhamdar 

KEYNOTE 

SPEAKERS/RESOURCE 

PERSONS (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

01. Dr. Sopandev Pise, Director of N.S.S., R.T.M. 

Nagpur University, Nagpur 

02. Mr. Mahesh Bhortekar, PSO, Police Station,  

Bhiwapur 

03. Dr. Jobi George,  Principal of Bhiwapur 

Mahavidyalaya 

04. Mr. Sharad Mire,  President, Bhiwapur  

Taluka  Journalist Union, Bhiwapur 

05. Mr. Amar Mokashi, Secretary, Bhiwapur  

Taluka  Journalist Union, Bhiwapur  

TARGET GROUP  Students and people of Bhiwapur 

NUMBER OF STUDENTS 

PARTICIPATED/BENEFICI

ARIES  

Hundred and twenty five (125) 

BRIEF REPORT  A Grand Blood Donation and Blood Group Check-up 

Camp was organized by Bhiwapur Mahavidyalaya in 

collaboration with Department of National Service 

Scheme, Rashtrasant Tukadoji Maharaj Nagpur 

University, Nagpur, Taluka Journalist Union, Bhiwapur 

and Police Station, Bhiwapur in the Bhausaheb Mulak 

Memorial Indoor Sports Complex of Bhiwapur 

Mahavidyalaya, Bhiwapur on 1
st
 October, 2022.  

The Inauguration of this Camp was done by Dr. 

Sopandev Pise, Director of N.S.S. Department, R.T.M. 

Nagpur University, Nagpur. On this occasion, Mr. 

Mahesh Bhortekar, PSO, Police Station,  Bhiwapur, Dr. 



Rakesh Kabhe, District Coordinator of National Service 

Scheme, Mr. Sharad Mire,  President, Bhiwapur Taluka 

Journalist Union, Bhiwapur, Mr. Amar Mokashi, 

Secretary, Bhiwapur  Taluka  Journalist Union, Bhiwapur 

and Dr. Jobi George,  the Principal of Bhiwapur 

Mahavidyalaya, Asst. Prof. Dr. Motiraj Chavhan,  the 

Divisional Coordinator of N.S.S.,  Asst. Prof. Dr. 

Ashwini Kadu, Asst. Programme Officer of National 

Service Scheme,  Associate Prof. Dr. Sunil Shinde, Asst. 

Prof. Dr. Mangesh Kadu and Asst. Prof. Dr. Vinita 

Virgandham were prominently present. 

In all, hundred and twenty five Blood Donors donated 

precious and lifesaving Blood in this Mega Camp while 

hundred people participated in the Blood Group Check-

up Camp. On this occasion, Road Safety Awareness 

Campaign was also conducted by offering Helmet to the 

Blood Donors. The team members of Jeevanjyoti Blood 

Bank, Nagpur Dr. Abhijit Mankar, Mr. Kishore 

Khobragade, Mr. Arun Morande, Mr. Prashant Barai, Mr. 

Jitu Tupat, Miss Prerana Shinde, staff of Police Station, 

Bhiwapur, the members of Taluka Journalist Union, 

Bhiwapur, staff and students of Bhiwapur Mahavidyalaya 

worked hard to make this event a grand success.   

The Proceeding of the Programme was done by Asst. 

Prof. Dr. Ashwini Kadu while the formal Vote of Thanks 

was proposed by Asst. Prof. Dr. Motiraj Chavhan. 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

PROGRAMME 

OBJECTIVES 

 To motivate the students to participate in the Blood 

Donation Camp.  

 To create awareness among students and the general 

public for donating Blood. 

 To encourage maximum number of Blood Donors to 

donate Blood during the Blood Donation Camp. 

 To instil sense of Community Service among our 

students.  

 To make the students and staff aware of the 

Institutional Social Responsibilities.  

 To ensure the holistic development of our students. 

PROGRAMME 

OUTCOMES 

 The Volunteers of National Service Scheme Unit 

were encouraged to participate in the Blood Donation 

Camp. 



 Students and people actively participated in the 

Blood Donation Camp and donated Blood. 

 Hundred and twenty five Blood Donors donated 

Blood during the Blood Donation Camp. 

 Instilled sense of Community Service among our 

students.  

 Made the students, staff and people of Bhiwapur 

aware of the Institutional Social Responsibilities 

(ISR). 

 Ensured the holistic development of our students. 

PHOTO GALLERY WITH 

CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Jobi George, the Principal of Bhiwapur 

Mahavidyalaya, welcomed Dr. Sopandev Pise, Director 

of N.S.S. Department, R.T.M. Nagpur University, 

Nagpur by offering flower during the Mega Blood 

Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof Dr. Motiraj Chavhan, the Divisional 

Coordinator of N.S.S., welcomed Mr. Mahesh Bhortekar, 

PSO, Police Station, Bhiwapur by offering flower during 

the Mega Blood Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Jobi George, the Principal of Bhiwapur 

Mahavidyalaya, welcomed Dr. Abhijit Mankar, 

Jeevanjyoti Blood Bank, Nagpur by offering flower 

during the Mega Blood Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof Dr. Motiraj Chavhan, the Divisional 

Coordinator of N.S.S., welcomed Mr. Sharad Mire, 

President, Taluka Journalist Union, Bhiwapur by offering 

flower during the Mega Blood Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof Dr. Motiraj Chavhan, the Divisional 

Coordinator of N.S.S. welcomed Mr. Sharad Bhasme, 

PSI, Police Station, Bhiwapur by offering flower during 

the Mega Blood Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Asst. Prof Dr. Motiraj Chavhan, the Divisional 

Coordinator of N.S.S., welcomed Mr. Amar Mokashi, 

Secretary, Taluka Journalist Union, Bhiwapur  by 

offering flower during the Mega Blood Donation Camp. 

 

 

 

 

 

 

 

 

 

 

 

 

 

A few visuals of the Mega Blood Donation Camp 

organized at Bhiwapur Mahavidyalay’s Bhausaheb 

Mulak Memorial Indoor Sports Complex on 1
st
 October, 

2022. 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Sopandev Pise,  the Director of National Service 

Scheme Department, R.T. M. Nagpur University, Nagpur 

offering Helmet to Blood Donor in the presence of  Dr. 

Jobi George,  the Principal of Bhiwapur Mahavidyalaya 

and Asst. Prof. Dr. Motiraj Chavhan during the Mega 

Blood Donation Camp. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mr. Mahesh Kumar Bhortekar,  Police Inspector, 

Police Station, Bhiwapur offering Helmet to the 

Blood Donor in the presence of  Dr. Sopandev Pise,  

the Director of National Service Scheme, R.T. M. 

Nagpur University, Nagpur and Dr. Jobi George,  the 

Principal of Bhiwapur Mahavidyalaya and Asst. Prof. 

Dr. Motiraj Chavhan during the Mega Blood 

Donation Camp. 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEWS PAPER 

COVERAGE /MEDIA 

COVERAGE 

The news item published in the ‘Daily Sakal’ 

Newspaper on 1
st
 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The news item published in the ‘Daily Lokshahi 

Warta’ Newspaper on 1
st
 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The news item published in the ‘Daily Lokmat’ 

Newspaper on 1
st
 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The news item published in the ‘Daily Lokmat’ 

Newspaper on 2
nd

 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The news item published in the ‘Lokshahi Warta 

Newspaper on 2
nd

 October, 2022. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The news item published in the ‘Daily 

Punyanagari’ Newspaper on 3
rd

 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

The news item published in the ‘Daily Deshonnati’ 

Newspaper on 3
rd

 October, 2022. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

The news item published in the ‘Daily 

Tarunbharat’ Newspaper on 7
th

 October, 2022. 
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The news item published in the ‘Daily 

Navrashtra’ Newspaper on 9
th

 October, 2022. 
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ACTIVITY REPORT 

 

ACADEMIC SESSION 

 

2022-2023 

ORGANIZER 
Committee for Creating Awareness Regarding Supportive Laws andits 

Advantages Amongthe Studentsin Collaboration with Civil Court, 

Bhiwapur 

Under the aegis of Internal Quality Assurance Cell 

Bhiwapur Mahavidyalaya, Bhiwapur 
 

 

NAME OF THE ACTIVITY 

WITH TITLE 

 

“Awareness Rally on the occasion of Legal Aid Service Week” 

 

DATE OF ACTIVITY 

 

13th November 2022 

 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

 

Offline 

 

ORGANIZING 

COMMITTEE 

 

COMMITTEE FOR CREATING AWARENESS REGARDING SUPPORTIVE 

LAWS AND ITS ADVANTAGES AMONG THE STUDENTS 
 

PROGRAMME 

COORDINATOR 

 

Dr. Mangesh V. Kadu 

 

COMMITTEE MEMBERS Dr. Mangesh V. Kadu 
 

NUMBER OF 

STUDENTS/BENEFICIARIE

S PARTICIPATED 

 

400 

 

BRIEF REPORT  
This programme was organized by Civil Court, Bhiwapurin 

collaboration with Committee For Creating Awareness Regarding 

Supportive Laws And Its Advantages, Bhiwapur Mahavidyalayaon 13th 

November2022on the occasion of ‘Viddhi Seva Divas Saptah’. The 

main objective behind organizing the program was to introduce the 

Legal Aid provided by the National, State, District and Local Legal 

Aid Service Authority to the economical backward and needy 

people andto create awareness regarding supportive laws and its 

advantages among the students and locals. 



On the occasion of ‘Viddhi Seva Divas Saptah’, the rally started 

from the premises of the court. The rally traveled through the main 

road of Bhiwapur city and ended in courtcampus. On this occasion, 

Hon. Judge/Magistrate of the Bhiwapur Tahsil (First Division) and 

Chairperson, Taluka Viddhi Seva Samiti, Hon. S. J. Lad guided the 

attendees on National, State, District and Taluka Legal Services 

Committee its objectives and its functioning. Principal of the 

College Hon. Dr. Jobi George the chief guestadvised the attendees 

to get information about the laws that are useful in daily life. 

Along with Bhiwapur college students and teaching and non-

teaching staff, court staff, all legal service volunteers of the taluka, 

students and staff of other colleges, Panchayat Samiti staff members 

and all staff of Police Department of Bhiwapur Police Station 

participated in this rally. Total 400 students, staff and locals 

participated in the rally. 

         Dr. Mangesh Kadu planned the rally while Dr. Rajesh 

Bahurupi, Assistant Professor Someshwar Wasekar, Dr. Ashwini 

Kadu, Dr. Yogesh More, Dr. Mishra, Police Station In-charge 

Inspector Bhortekar worked hard to make the rally successful. 

Vote of thanks was proposed by the member of Taluka Viddhi 

Seva Samiti, Bhiwapur Mr. Vilas Devilkar. 

 

PROGRAMME 

OBJECTIVES 

1. The main objective behind organizing the program was to 

introduce the Legal Aid provided by the National, State, District 

and Local Legal Aid Service Authority to the economical 

backward and needy people. 

2. To bring awareness regarding Legal Aid Service to the students 

and locals. 

3. To create awareness regarding supportive laws and its advantages 

among the students and locals. 

PROGRAMME OUTCOMES 1. Introduced the Legal Aid provided by the National, State, District 

and Local Legal Aid Service Authority to the economical 

backward and needy people. 

2. Students and Locals were aware about Legal Aid. 



3. Students and Locals were aware about supportive laws and its 

advantages. 

PHOTO GALLERY WITH 

CAPTIONS 

 

 

 

 

 

 

 

Dr. Mangesh Kadu, Dr. Madhukar Nandanwar Dr. Rajesh Bahurupi Dr. 

Mishra, Asst. Prof. Someshwar Wasekar, Asst. Prof. Sagar Yadav, Non-

teaching staff, students and others look on beginning of the rally 
 

 

 

 

 
 

 

Dr. Mangesh Kadu, Dr. Madhukar Nandanwar Dr. Rajesh Bahurupi Dr. 

Mishra, Prof. Sagar Yadav, Mr. Gulab Gedekar, students and others look 

on during the rally beside B. S. N. L. office. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 
 

 

Dr. R. K. Qurieshi, Rajesh Bahurupi Dr. Mishra, Asst. Prof. Someshwar 

Wasekar, Asst.Prof. Sagar Yadav, Asst. Prof. Amit Thakare, Mr. Gulab 

Gedekar, students and others look on during the rally on main road 

Bhiwapur. 
 

 

 
 

Hon. Judge/Magistrate of Bhiwapur court Mr. S. J. Lad, Hon. Principal Dr. 

Jobi George, along with Dr. Mangesh Kadu, Dr. Mishra, Dr. Ashwini Kadu 

students and others look on during the valedictory function. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya  

NAME OF THE ACTIVITY  Reading of the Preamble of Indian Constitution 

AREAS COVERED  Azadi Ka Amrut Mahotsav 

PROGRAMME 

SCHEDULE  

26
th

 November, 2022 

VENUE  The College Lawn 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Cultural Committee 

PROGRAMME 

COORDINATOR 

Asst. Prof. Someshwar Wasekar 

COMMITTEE MEMBERS Asst. Prof. Dr. M. V. Nandanwar, Asst. Prof. Dr. M. R. 

Chavhan, Asst. Prof. Dr. A. V. Mahawadiwar, Asst. Prof. Dr. A. 

K. Sarwe, Asst. Prof. Dr. Rajasree O. P and Asst. Prof. Dr. Jyoti 

Bante, Asst. Prof. Dr. Ashwini Kadu 

TARGET GROUP  Staff and students of the College 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

Four hundred students 



BRIEF REPORT  The Government of India has propelled the concept of „Azadi Ka 

Amrit Mahotsav‟ to celebrate and remember India‟s 75th 

Anniversary of Independence, its glorious past, its revered 

people, culture, and its accomplishments. On this occasion, 

Reading of the Preamble of Indian Constitution was done on the 

College ground on 26
th

 November, 2022.  At the outset, Dr. Jobi 

George, the Principal of Bhiwapur Mahavidyalaya, Associate 

Prof. Dr. Sunil K. Shinde, Associate Prof. Dr. Madhukar 

Nandanwar, Asst. Prof. Dr. Motiraj Chavhan, Asst. Prof. Dr. 

Vijay Dighore, Asst. Prof. Dr. Aditya Sarwe, Asst. Prof. Dr. 

Ashwini Kadu, Asst. Prof. Dr. Vaishali Rahate, Asst. Prof. Dr. 

Jyoti Bante, Asst. Prof. Ashwini Ramteke and Asst. Prof. 

Chetana Thakare were prominently present. In all four hundred 

students participated in this noble act. The event was coordinated 

by Asst. Prof. Someshwar Wasekar, the Member Secretary of 

Cultural Committee. 

PROGRAMME 

OBJECTIVES 

 To motivate the students to participate in the Reading of the 

Preamble of Indian Constitution.  

 To make the students aware of the Preamble of Indian 

Constitution. 

 To build confidence among our students. 

 To develop the overall personality of our students. 

 To develop sense of pride, self-esteem and self-confidence 

among our students. 

 To ensure the holistic development of our students. 

 To provide wider exposure to our students in exploring 

their hidden talents. 

 To develop Patriotic feelings among our students. 



PROGRAMME 

OUTCOMES 

 Ensured the participation of our students in the Reading of 

the Preamble of Indian Constitution.  

 Students became aware of the Preamble of Indian 

Constitution. 

 Students became aware of the sacrifices of Martyrs. 

 Succeeded to build confidence, sense of pride and self-

esteem among our students.  

 Ensured the holistic development of our students. 

 Students got wider exposure in exploring their hidden 

talents. 

PHOTO GALLERY WITH 

CAPTIONS 

A few visuals of the Programme 

 

Students of our College participated in the “Reading of the 

Preamble of Indian Constitution” on 26
th

 November, 2022. 

 

 

 

 



 

 

Dr. Jobi George, the Principal of Bhiwapur Mahavidyalaya, 

Associate Prof. Dr. Sunil K. Shinde, Associate Prof. Dr. 

Madhukar Nandanwar, Asst. Prof. Dr. Motiraj Chavhan, Asst. 

Prof. Dr. Vijay Dighore, Asst. Prof. Dr. Aditya Sarwe, Asst. 

Prof. Dr. Ashwini Kadu, Asst. Prof. Dr. Vaishali Rahate, Asst. 

Prof. Dr. Jyoti Bante, Asst. Prof Ashwini Ramteke and Asst. 

Prof. Chetana Thakare were prominently present the occasion of 

the “Reading of the Preamble of Indian Constitution” on 26
th

 

November, 2022. 

 

 

 

 

 

 



ANY OTHER 

INFORMATION 

 

Notice of the programme. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Certificate Course in Human Rights 

AREAS COVERED   Introduction to Human Rights 

 Civil and Political Rights 

 Economic, Social, and Cultural Rights 

 Contemporary Human Rights Issues 

PROGRAMME SCHEDULE  From 1
st
 February, 2023 to 4

th
 March,  2023 

VENUE  Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY  Offline 

ORGANIZING COMMITTEE COMMITTEE FOR RUNNING B. VOC. DEGREE 

PROGRAMMES (Bachelor of Vocation), 

COMMUNITY COLLEGES, CAREER 

ORIENTED PROGRAMMES, ADVANCED 

DIPLOMA PROGRAMMES AND ONE 

STUDENT ONE SKILL PROGRAMMES 

(OSOSP). 

PROGRAMME COORDINATOR Asst. Prof.  Dr. Anita Mahawadiwar 

COMMITTEE MEMBERS 1. Asst. Prof. Dr. Raheel Quraishi 

2. Asst. Prof. Dr. Ashwini Kadu 

3. Asst. Prof. Amit Thakare 

4. Asst. Prof. Sachin Kubde 

5. Asst. Prof. Dr. Ravikant Mishra 

KEYNOTE 

SPEAKER/RESOURCE PERSON 

Asst. Prof. Dr. R.K. Quraishi 



(Furnish a Brief Report on the 

Keynote Speaker’s Expertise) 

Head, Department of English 

Bhiwapur Mahavidyalaya, Bhiwapur 

TARGET GROUP  Entire students of the College 

NUMBER OF STUDENTS 

PARTICIPATED/BENEFICIARIES  

Twenty-six Students    

SYLLABUS AS PER THE 

MODULE 

Course Title: Certificate Course in Human 

Rights 

Course  Duration: 4 Weeks (One-Month) 

Course Overview: This Certificate Course in 

Human Rights is designed to provide Undergraduate 

students with a comprehensive understanding of 

Human Rights principles, their historical 

development, contemporary issues, and their 

relevance in the modern world. This Course will 

cover various aspects of human rights, including 

civil, political, economic, social, and cultural rights, 

as well as the International and National 

frameworks for protecting and promoting these 

rights. 

Week 1: Introduction to Human Rights 

 Session 1: Defining Human Rights 

o Historical context 

o Universal Declaration of Human Rights 

(UDHR) 

 Session 2: Human Rights Instruments and 

Treaties 

o Key International treaties and 

conventions 

o Role of United Nations and other 

organizations 

 Session 3: Human Rights Frameworks 

o National, regional, and International 



mechanisms 

o Role of NGOs and civil society 

Week 2: Civil and Political Rights 

 Session 4: Freedom of Expression and 

Assembly 

o Freedom of speech, press, and peaceful 

assembly 

o Censorship and restrictions 

 Session 5: Right to Life and Liberty 

o Death penalty, extrajudicial killings, 

and disappearances 

o Prevention of torture and inhumane 

treatment 

 Session 6: Equality and Non-Discrimination 

o Gender, race, and other forms of 

discrimination 

o Affirmative action and anti-

discrimination laws 

Week 3: Economic, Social, and Cultural Rights 

 Session 7: Right to Education 

o Access to quality education 

o Education as a fundamental human 

right 

 Session 8: Right to Health 

o Healthcare access and disparities 

o Global health challenges and responses 

 Session 9: Labour Rights and Economic 

Justice 

o Workers' rights, fair wages, and labour 

standards 

o Poverty alleviation and economic 

development 

Week 4: Contemporary Human Rights Issues 

 Session 10: Refugee and Migration Rights 

o Asylum seekers, refugees, and 

internally displaced persons 

o Challenges of forced migration 

 Session 11: Environmental Rights 

o Climate change and its impact on 

human rights 



o Environmental protection and 

sustainable development 

 Session 12: Human Rights Advocacy and 

Activism 

o Role of individuals and organizations 

in promoting human rights 

o Case studies of successful advocacy 

campaigns. 

BRIEF REPORT  Department of English, under the banner of 

‘COMMITTEE FOR RUNNING B. VOC. 

DEGREE PROGRAMMES (Bachelor of Vocation), 

COMMUNITY COLLEGES, CAREER 

ORIENTED PROGRAMMES, ADVANCED 

DIPLOMA PROGRAMMES AND ONE 

STUDENT ONE SKILL PROGRAMME 

(OSOSP)’, conducted ‘Certificate Course in Human 

Rights’ during the Academic Session 2022-2023. 

This ‘Certificate Course in Human Rights’ was 

conducted in our College from 1
st
 February, 2023 to 

4
th

 March, 2023. 

Dr. Jobi George, the Principal of our College, 

Associate Prof. Dr. Sunil Shinde, Asst. Prof. Dr. 

Mangesh Kadu, Asst. Prof. Dr. Vinita Virgandham, 

the IQAC Coordinator, Asst. Prof. Dr. Anita 

Mahawadiwar, the Coordinator of ‘One Student, 

One Skill Programme’(OSOSP), along with Asst. 

Prof. Dr. R.K. Quraishi, appreciated the students for 

their active participation in the Course. In all, 



twenty-six   students of our College enrolled their 

names and participated in this Training Programme 

very actively. Upon successful completion of the 

Course, Certificates had been issued to all the 

participants. 

 

LIST OF PARTICIPANTS 

S.N NAME OF STUDENTS CLASS 

01 Mr. Mahesh Nakhate B.A. I 

02 Mr. Raj Nagoshe B.A. I 

03 Mr. Vivek Shrirame B. Com. I 

04 Miss. Jayashri Kolhe B.A. I 

05 Miss. Sweta Tarare B.Sc. I 

06 Miss. Namrata Baghel B.A. I 

07 Mss. Rushali Bhoge B.A. I 

08 Miss. Slobar Pathan B.A. I 

09 Miss. Sonam Mandape B.A. I 

10 Mr. Pawan Ghotekar B.A. I 

11 Mr. Manoj Chanode B.A. I 

12 Miss. Kiran Rakhade B.A. II 

13 Miss. Sapna Warjurkar B.A. II 

14 Mr. Amit Bhoyar B.A. II 

15 Mr. Kiran Dhone B.A. II 

16 Mr. Pravin Mangar B.A. II 

17 Mr. Prajwal Kudegawe B.A. II 

18 Mr. Kapil Chaudhari B.A. III 

19 Miss. Bharati Sakharkar B.A. III 

20 Miss. Shubhangi Pandav B.A. III 

21 Miss. Janhavi Pimpalkar B.A. III 

22 Miss. Ragini Dadmal B.A. III 

23 Miss. Sonu Shelke B.A. III 



24 Miss. Isha Gawande B. Com. I 

25 Miss. Harshali Vaidya B. Com. I 

26 

 

Miss. Rani Hukre B. Com. I 

PROGRAMME OBJECTIVES  To impress upon the students about the 

different perspectives of Human Rights and its 

violations. 

 To teach students about Human Rights 

Instruments and Treaties. 

 To teach students about Human Rights 

Frameworks. 

 To impress upon the students about Civil and 

Political Rights. 

 To impress upon the students about Right to Life 

and Liberty. 

 To impress upon the students about Economic, 

Social, and Cultural Rights. 

 To teach the students about the importance of 

Right to Education. 

 To teach the students about Right to Health. 

 To impress upon the students about 

Contemporary Human Rights Issues. 

 To impress upon the students about 

Environmental Rights. 

 To motivate our students to participate in the 

Flagship ‘One Student One Skill Programme’ 

(OSOSP) of our Institution. 

 To develop students’ interest in Skill Oriented 

Programmes. 

 To create talent space among our students. 

 To ensure the holistic development of our 

students. 

 To build confidence among our students.  

 To develop the overall personality of our 



students. 

PROBLEMS FACED, IF ANY Scheduling Conflicts: Students and faculty 

members had conflicting schedules, which made it 

challenging for them to attend the Course 

consistently. 

Student Engagement: Maintaining high levels of 

students’ engagement throughout the One-month 

Course was a matter of concern, especially when 

dealing with complex topics. 

However, the Committee addressed these challenges 

through effective planning, communication, and 

flexibility, thereby ensuring the resounding success 

of the Certificate Course. 

PROGRAMME OUTCOMES  Succeeded to impress upon the students about 

the different perspectives of Human Rights and 

its violations. 

 Succeeded to teach students about Human Rights 

Instruments and Treaties.  

 Succeeded to teach students about Human Rights 

Frameworks. 

 Succeeded to impress upon the students about 

Civil and Political Rights. 

 Succeeded to impress upon the students about 

Right to Life and Liberty. 

 Succeeded to impress upon the students about 

Economic, Social, and Cultural Rights. 

 Succeeded to teach the students about the 

importance of Right to Education. 

 Succeeded to teach the students about Right to 

Health. 

 Succeeded to impress upon the students about 



Contemporary Human Rights Issues. 

 Succeeded to impress upon the students about 

Environmental Rights. 

 Motivated our students to participate in the 

Flagship ‘One Student One Skill Programme’ 

(OSOSP) of our Institution. 

 Developed students’ interest in Skill Oriented 

Programmes. 

 Created talent space among our students. 

 Ensured the holistic development of our 

students. 

 Built confidence among our students.  

 Developed the overall personality of our 

students. 

PHOTO GALLERY WITH 

CAPTIONS 

Asst. Prof. Dr. R.K. Quraishi conducting the 

class during the ‘Certificate Course in Human 

Rights’. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

Distributed grocery kits to the homeless poor people of Gopal 

Community at Pendhari (Gondbori) in Bhiwapur Taluka.                          

AREAS COVERED  Gopal Community (Tribal Community in Maharashtra) at 

Pendhari (Gondbori) in Bhiwapur Taluka. 

PROGRAMME 

SCHEDULE  

1
st
 May, 2023 

VENUE  Pendhari (Gondbori) in Bhiwapur Taluka 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Committee for Extension Services   

PROGRAMME 

COORDINATOR 

Asst. Prof. Someshwar Wasekar 

COMMITTEE 

MEMBERS 

Associate Prof. Dr.  Sunil Shinde 

TARGET GROUP  Poor people of Gopal Community at Pendhari (Gondbori) 

NUMBER OF 

BENEFICIARIES  

Eight families of Gopal Community (Tribal Community in 

Maharashtra) 



BRIEF REPORT  The inauguration of the philanthropic ‘Alms Box’ initiative of our 

Institution was conducted on 6
th

 January, 2023 at the hands of Dr. 

Jobi George, the Principal of the College. The Inaugural Ceremony 

was graced by Associate Prof. Dr. Sunil Shinde, Asst. Prof. Dr. 

Mangesh Kadu, Asst. Prof.  Dr. Motiraj Chavhan, Associate Prof. Dr. 

Madhukar Nandanwar, Asst. Prof.  Dr. Rajesh Bahurupi, Asst. Prof. 

Dr. Jyoti Bante, Asst. Prof. Someshwar Wasekar, teaching and non-

teaching staff of the College and students from Junior and Senior 

Wings. The staff as well as the students of our Institution donated 

money, wheat, rice, cloth and other substances to distribute among 

the poor people in the slum areas. After collecting money and other 

eatables, eight grocery kits were donated at the hands of Dr. Jobi 

George, the Principal of the College to the poor and needy people of 

Gopal Community (Tribal Community in Maharashtra) at Pendhari 

(Gondbori) in Bhiwapur Taluka on 1
st
 May, 2023. Associate Prof. Dr. 

Sunil Shinde, Associate Prof. Dr. Madhukar Nandanwar, Asst. Prof. 

Dr. M.R. Chavhan, Asst. Prof. Dr. Mangesh Kadu, Asst. Prof. Dr. 

Rajesh Bahurupi, Asst. Prof. S. V. Wasekar, and Mr. Kiran Done and 

the students of the College were present while accomplishing this 

noble act. The coordination of this activity was done by Asst. Prof. 

Someshwar Wasekar. The poor people of Gopal Community (Tribal 

Community in Maharashtra) appreciated the humble act of kindness 

from the students and the staff of the College. This activity was 

concluded with formal Vote of Thanks. 

PROGRAMME 

OBJECTIVES 

 To offer charitable services to the poor and needy people in the 

society. 

 To encourage the students of our College to do philanthropic 

activities as part of its Institutional Social Responsibilities.  

 To encourage the staff of our College to do philanthropic 

activities as part of its Institutional Social Responsibilities. 

 To ensure the holistic development of our students. 

 To instill the ideal of ‘It is in giving that we receive” among our 

students and staff.   

PROGRAMME 

OUTCOMES 

 Offered charitable services to the poor and needy people in the 

society. 

 Encouraged the students of our College to do philanthropic 

activities as part of its Institutional Social Responsibilities.  

 Encouraged the staff of our College to do philanthropic activities 

as part of its Institutional Social Responsibilities. 

 Ensured the holistic development of our students. 

 Instilled the ideal of ‘It is in giving that we receive” among our 

students and staff.  

 Students participated in this noble act. 



FEEDBACK 

ANALYSIS REPORT 

OF THE  FEEDBACK 

OBTAINED FROM 

STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 
 

Feedback of the activity was given by Mr. Sharadji Mire, the 

President, Bhiwapur Journalist Union, Bhiwapur. 



PHOTO GALLERY 

WITH CAPTIONS 

 

A few visuals of the „Alms Box‟ initiative  

 

Dr. Jobi George, the Principal of Bhiwapur Mahavidyalaya, 

donating for this noble cause on 6
th

 January, 2023. 

 

 

 

 

The inauguration of the „Alms Box‟ initiative was conducted at 

the hands of Dr. Jobi George, the Principal of the College on 6
th

 

January, 2023. 

 

 

 



 

 

 
 

 
 

Eight grocery kits were donated at the hands of Dr. Jobi George, 

the Principal of the College to the homeless, poor and needy 

people of Gopal Community (Tribal Community in 

Maharashtra) at Pendhari (Gondbori) in Bhiwapur Taluka on 1
st
 

May, 2023. Associate Prof. Dr. Sunil Shinde, Associate Prof. 

Dr. Madhukar Nandanwar, Asst. Prof. Dr. M.R. Chavhan, Asst. 

Prof. Dr. Mangesh Kadu, Asst. Prof. Dr. Rajesh Bahurupi, Asst. 

Prof. S. V. Wasekar, and Mr. Kiran Dhone and the students of 

our College were present while accomplishing this noble act. 

 



NEWS PAPER 

COVERAGE /MEDIA 

COVERAGE 

News item was published in the Daily “Lokmat” Newspaper. 

 
 

 

News was published in the Daily “Navbharat” Newspaper. 

 
 



 

News was  published in the Daily “Punyanagari” Newspaper. 

 

 
 

ANY OTHER 

INFORMATION 

Notice of the Activity 
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  Backward Class Youth Relief Committee’s 

Bhiwapur Mahavidyalaya, Bhiwapur 

Dist - Nagpur, Maharashtra 441201 

 

CRITERION - I 

Curricular Planning and Implementation 

1.3.1 Institution integrates crosscutting issues relevant to Professional Ethics, 

Gender, Human Values, Environment and Sustainability into the Curriculum 

 

Environment 

Session 2022 – 23 

Sr. No. Name of Event Date 

1. Go-Green-Policy 2022-23 

2. E-Waste-Management 2022-23 

3. 

 

 Cleanliness Drive on the occasion of „World 

Environment Day  
 

04/06/2022 

4. 

 

Organized ‘Cleanliness Drive’ and ‘Cleanliness 

Awareness Campaign’  
 

07-08/09/2022 

5. 

 

 Organization of ‘Swachhata Hich Seva Abhiyan’ 

and ‘Peace Rally’  
 

15/09/2022 to 

02/10/2022 

6. Celebration of World Environment Day 05/06/2022 

7. 
 

 Cleanliness Drive  
 

02/10/2022 

8. Cleanliness Campaign 15/11/2022 

9. 
 

 Organized ‘Cleanliness Drive’  
 

18/11/2022 

10. 
 

 Celebration of ‘National Pollution Control Day’  
 

02/12/2022 

11. 
 

 Sapling Plantation Drive  
 

23/12/2022 



 

12.  Village Cleanliness and Public Awareness Rally  
 

31/12/2023 

13.  Hazardous waste Manja Collection Drive  
 

16/01/2023 

14. 

 Educational Tour  

(AURA Conservation Park : BOTANICAL 

GARDEN ) 
 

28/01/2023 

15. 
 Certificate Course in “Energy Efficiency and 

Energy Conservation”  
 

02/03/2023 to 

06/04/2023 

16. Celebration of Wildlife Week 08/10/2022 

17.  Eco-Friendly Holi Celebration  
 

08/03/2023 

18.  Setting Up Bird Bath  
 

10/03/2023 

19. 
Short Video Making Competition on the occasion of 

“World Water Day” 
22/03/2023 

 



 

 

                         Go Green Policy 



Go Green Policy 
 

Preamble 

 

A green campus is the reflection of our Institution’s commitment to 

sustainability and a step ahead in the direction to safeguard our 

environment. Go Green Policy of the Institution addresses its 

sensitivity towards environment and society in an educational set-up. 

The Institution began its stride in 1974 under the patronage of Late 

Shri Bahusaheb Mulak, founder of many Educational Institutions 

spread across Vidarbha catering to diverse fields in the Higher 

Educational Sector. The Institution accommodates students in various 

disciplines of Arts, Commerce and Science along with Bachelor of 

Vocation Courses from around 137 villages and hamlets in the area 

surrounded by forest and green cover throughout. The Institution has 

a pleasant green cover and is located in Bhiwapur. Nestled in the 

picturesque environment with natural pond and well, the Institution 

has to contribute more to the safeguarding of the environment. 

Scope 

The Institution in its mandate of Go Green pursues ‘knowledge’ and 

‘practices’ that can lead to environment friendly and furthers to get 

habituated to eco- friendly ways of lifestyle to protect the environment 

and sustain its natural aura for the current as well the future 

generations. The pillars of a sustainable development are informally 

referred to as the people, planet and profits. The focus of Go Green in 

our Institution is as follows: 

 

 



 Efforts on the recovery of the ecosystems

Installing bird water feeder on the trees for birds and bees 

 Conserving the natural biodiversity

Ensuring to harvest honey through scientific procedures 

 Sustainable use of natural resources

Judicious use of water from the resources available 

Rain water harvesting through planned routes 

Creating water-recharge wells 

 Efficient energy use

Switching of the lights and fans and all electronic gadgets when 

they are not in use 

 Efficient waste management system

Safe and degradable use of solid, liquid and e- waste 

 Environment audits  

Green audits 

Energy audits

 Green Initiatives

Tree Plantation drives 

Plastic Free Campus 

No Vehicle Zone 



Objectives: 

 

The Directives of the Committee is to evaluate the programmes taken 

up by various committees, NCC and NSS Units of the Institution in 

accordance with eco-friendly and sustainable policy of the Institution. 

Go Green policy document validates the strategies and plans to 

achieve the desired outcomes. Awareness programmes, best practices 

in the use of renewable energy, promotion of ethical practices in 

research through various modes. 

 
Formation of Go Green Campus Committee 

 
 

S. 
No 

Name Designation 

1 Dr. Jobi George Principal 

2 Dr. Mangesh V 
Kadu 

IQAC Coordinator 

3 Dr. Sunil K Shinde Member of College Development 
Committee 

4 Dr. Motiraj 

Chavhan 

Faculty Representative 

5 Mr. Sanjay 

Meshram 

Representative of Non-teaching 

Staff 

6 Anu Taskar Students’ Representative (NCC/ 

NSS) 

7 Shri Sharad Mire Representative of Alumni 

8 Smt. Mangala 
Dahare 

Nominee of Parent-teacher 
Association. 
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AFFILIATED TO RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR 

E-mail: bmv_bhiwapur@yahoo.com;  bgm.college1990@gmail.com  Website: https: //www.bmb.ac.in 

     Tel: 07106-232349 

ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

E-waste Management 

AREAS COVERED  
 Environmental Protection and Health 

 Proper Disposal and Recycling of E-waste 

 Collaboration with Government-Authorized Recycler 

 Policy Implementation 

 Community Participation 

 Institutional Social Responsibility 

PROGRAMME 

SCHEDULE  

Academic Year 2022-2023 

VENUE  Bhiwapur Mahavidyalaya, Bhiwapur 

MODE OF ACTIVITY  Offline 

ORGANIZING 

COMMITTEE 

Department of Physics  



PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Yogesh More 

TARGET GROUP  Institutions, Government Offices, Shops, Factories, 

Establishments, Students, Staff and Citizens. 

NUMBER OF 

STUDENTS / 

BENEFICIARIES  

42 

BRIEF REPORT  Electronic Waste is the discarded electronic and electrical 

devices. It is one of the hazardous wastes. It has many hazardous 

effects on the environment and the health of the 

individuals.  Improper E-waste processing in Developing Nations 

can lead to adverse human health effects and pollution in the 

environment. As the decomposition of electronic items will take a 

more prolonged and different methodology, it is advised to 

decompose it in scientific and eco-friendly manner. The recycling 

of E-waste serves a lot of useful purposes. For example, 

protecting human and environmental health by keeping those 

devices out of landfills. Recovering the parts within the devices 

that still have value and providing manufacturers with recycled 

metal that can be used to make new products. In India, the 

Government through the Ministry of Environment, Forest and 

Climate Change (MoEFC) released the updated E-

Waste Management Rules, which came in supersession of the E-

Waste in India. International treaties like Basel Convention were 

aimed at lessening and regulating the movement of hazardous 

waste among countries. Our College took an effort to eradicate E-



waste from the society and to recycle it in a scientific way. 

Bhiwapur Mahavidyalaya has taken an initiative in collaboration 

with M/s. Suritex Pvt. Ltd., Nagpur, a Government authorized E-

waste Recycler for recycling E-waste in a Scientific and Eco-

friendly manner. On 2
nd

 May, 2022, our College signed a 

Memorandum of Understanding (MoU) with M/s. Suritex Pvt. 

Ltd. ensuring the proper disposal and the recycling of E-waste as 

per the safety norms set by the Maharashtra Pollution Control 

Board. Our College paid the amount of Rs. 15000/- exclusive of 

GST for E- waste services. To implement the same, our 

Institution established E-waste Collection Centre under the 

Department of Physics. A Policy was designed to ensure the 

proper working of the Centre. As per the Policy, Request letters 

were issued to various Institutions, Government Offices and to 

individuals for providing the E-waste. Circulars were also 

displayed on the Notice Boards, appealing students and staff 

members for providing E-waste. College collected all sorts of E-

Waste materials like Electrical and Electronic Appliances, IT 

Hardware and its consumables, Telecom Equipment and 

switches, Bio Medical Equipment and its spares, other Medical 

Devices, Power Chords, Cables, Wires, Chargers, Paper, Glass, 

Metal Scraps or any other device that runs on electricity/battery 

from our students and staff members and provided it to M/s. 

Suritex Pvt. Ltd. College paid the charges of Rs. 50/- for a piece 

of discarded monitor and CRT Display and Rs 10/- per kilogram 



for other items, against the total quantity of E-waste collected 

from the providers. College also issued Appreciation Letters to 

the providers for supporting the College in this Noble Cause. In 

the Academic Session 2022-2023, a total of 162 kilograms of E-

waste was collected from 42 staff members and students of the 

College and subsequently, provided it to M/s. Suritex Pvt. Ltd for 

recycling. As per the E-waste Management Rule-2016 (Rule 19), 

M/s. Suritex Pvt. Ltd provided E-waste Manifest (C-Form 6). The 

College generated the revenue of Rs. 2430/- of which, sum of Rs. 

1620/- was paid to the providers for providing E-waste during the 

Academic Session 2022-2023. 

PROGRAMME 

OBJECTIVES 

 To raise awareness among students, staff and the local 

community about the hazards of E-Waste and the benefits of 

responsible recycling. 

 To implement a systematic approach to collect, transport, and 

recycle E-Waste in accordance with National and 

International regulations to ensure the safety of both 

environment and human health. 

 To foster partnerships with authorized E-Waste recycling 

entities, Government agencies, and local communities to 

collectively address the E-Waste problem. 

 To extract valuable materials from E-Waste items, such as 

metals and components, for reuse and contribute to the 

circular economy. 

 To prevent the harmful effects of improper E-Waste disposal 

on soil, water and air by diverting E-Waste from landfills and 



incineration. 

 To train students and staff in proper E-Waste handling, 

collection, and awareness creation, promoting a culture of 

responsible E-waste disposal. 

 To mark the contribution of Department of Physics in 

executing Institutional Social Responsibilities. 

PROBLEMS FACED, IF 

ANY 
Awareness and Participation: Everyone is not aware of the 

harmful effects of E-waste or the importance of its proper 

disposal. Encouraging participation from students, staff, and other 

individuals was challenging due to the lack of awareness. 

Collection Efficiency: Collection of E-waste required a 

structured collection system. The Committee faced some 

challenges like insufficient collection points, difficulties in 

reaching out to all potential contributors, and ensuring consistent 

and regular collection. 

Inaccurate Sorting: E-waste often contains a wide variety of 

materials. Accurate sorting is essential to recover valuable 

components. Incorrect sorting can lead to loss of valuable 

resources and inefficient recycling. 

Health and Safety: Handling E-waste can expose individuals to 

hazardous substances. There was a need for proper safety 

measures, training, and protective equipment for those involved 

in collecting and transporting the E-waste. 

To address these challenges, the Committee had a well-planned 

and comprehensive strategy for E-waste Management. This 

included raising awareness, implementing proper collection 

mechanisms, collaborating with authorized recycling partners, 



ensuring compliance with regulations, and continuously 

evaluating and improving the mechanism based on the 

experiences and challenges faced. 

PROGRAMME 

OUTCOMES 
 Raised awareness among students, staff and the local 

community about the hazards of E-Waste and the benefits 

of responsible recycling. 

 Implemented a systematic approach to collect, transport, 

and recycle E-Waste in accordance with National and 

International regulations to ensure the safety of both 

environment and human health. 

 Fostered partnerships with authorized E-Waste recycling 

entities, Government agencies, and local communities to 

collectively address the E-Waste problem. 

 Extracted valuable materials from E-Waste items, such as 

metals and components, for reuse and contribute to the 

circular economy. 

 Tried to prevent the harmful effects of improper E-Waste 

disposal on soil, water, and air by diverting E-Waste from 

landfills and incineration. 

 Trained our students and staff in proper E-Waste handling, 

collection and awareness creation, promoting a culture of 

responsible disposal. 

 Marked the contribution of Department of Physics in 

executing Institutional Social Responsibilities. 

 

 

 



FEEDBACK 

ANALYSIS REPORT 

OF THE  FEEDBACK 

OBTAINED FROM 

STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Feedback given by the E-waste providers 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Valuable Feedback given by the E-waste provider 

 

 



PHOTO GALLERY 

WITH CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Consent granted to M/s. Suritex Pvt. Ltd., Nagpur by 

Maharashtra Pollution Control Board for collecting, 

Segregating, Dismantling and Recycling E-Waste. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Memorandum of Understanding signed between Bhiwapur 

Mahavidyalaya and M/s. Suritex Pvt. Ltd., Nagpur, a 

Government authorized E-waste Recycler for recycling E-waste 

in a Scientific and Eco-friendly manner. 

 

 

 

 

 

 

 

 

 

 

 

 

Amount of Rs. 17700/- inclusive of GST paid towards E- 

waste Services. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Certificate issued by M/s. Suritex Pvt. Ltd for signing the 

MoU. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Circular for Students and Staff Members Displayed on the 

Notice Board. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One of the responsible students providing E-waste for 

recycling. 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Responsible students of Junior College providing E-waste 

for recycling. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NCC Cadets providing E-waste for recycling. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Student Bhuvan Raut providing E-waste for recycling 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof. Dr. Yogesh More is handing over the E-waste to 

Mr. Gaurav Suri, Director of M/s. Suritex Pvt. Ltd., 

Nagpur. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

E-waste Manifest C Form 6 issued by M/s. Suritex Pvt. Ltd. on 

providing E-waste for recycling. 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

E-waste Manifest C Form 6 issued by M/s. Suritex Pvt. Ltd. on 

providing E-waste for recycling. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

Cleanliness Drive on the occasion of „World Environment 

Day‟ 

AREAS COVERED   Environmental Conservation 

 Institutional Social Responsibility 

 Health and Hygiene 

 Multi-Location Cleanup 

 Cleanliness Advocacy 

 Leadership Development 

PROGRAMME 

SCHEDULE  

4
th

 June, 2022 at 9.00 A.M. 

VENUE  The premises of „Bhiwapur Mahavidyalaya‟, „Taluka 

Health Officer, Bhiwapur‟ and „Bhiwapur Police 

Station‟. 

MODE OF ACTIVITY  Offline 

ORGANIZING 

COMMITTEE 

National Cadet Corps (NCC) 

PROGRAMME 

COORDINATOR 

Lt. Dr. Yogesh More 



TARGET GROUP  Students and the citizens of Bhiwapur 

NUMBER OF CADETS 

PARTICIPATED  

Nineteen NCC Cadets 

BRIEF REPORT  Though ‘World Environment Day’ officially falls on 5
th

 

June, 2022, due to logistical reasons, the celebration was 

rescheduled to 4
th
 June, 2022. On this momentous occasion, 

the NCC Unit of our Institution took initiative to organize 

‘Cleanliness Drive’. 

To kick-start this noble endeavour, the NCC Cadets 

diligently undertook the task of cleaning not only the 

premises of our College but also extended their efforts to the 

premises of ‘Taluka Health Officer, Bhiwapur’ and 

‘Bhiwapur Police Station’. A total of nineteen dedicated 

NCC Cadets actively participated in this venture. 

The remarkable initiative of our NCC Cadets received high 

praise from Dr. Jobi George, the Principal of our College, as 

well as from Colonel Amod Chandna, the Commanding 

Officer of the 20 Maharashtra Battalion. The people of 

Bhiwapur wholeheartedly welcomed this proactive step 

taken by our NCC Unit. The NCC Cadets received praise 

from everyone for their selfless services in the ‘Cleanliness 

Drive’. 

The co-ordination of this activity was expertly managed by 

Asst. Prof. Dr. Motiraj Chavhan. The dedicated efforts of 



NCC Officer Lt. Dr. Yogesh More, Asst. Prof. Dr. Ravikant 

Mishra, and teaching staff of the College collectively 

contributed to the resounding success of this endeavour. 

The Event was circulated on Twitter by PRO Nagpur, 

Ministry of Defence.  

Twitter Link:   

https://twitter.com/PRODefNgp/status/15330332967789158

40?t=BS01c4xhVJ7okIZC81hS6Q&s=19 

PROGRAMME 

OBJECTIVES 

 To raise awareness about the importance of 

environmental conservation and cleanliness among the 

College community and the general public. 

 To mark and celebrate World Environment Day, 

highlighting the significance of the day dedicated to 

environmental protection and sustainable practices. 

 To involve the NCC Cadets in community services and 

engage them in a meaningful activity that benefits the 

society. 

 To promote cleanliness and hygiene not only within the 

College premises but also in the surrounding areas. 

 To provide the NCC Cadets with an opportunity to take 

leadership roles and responsibilities in organizing and 

executing community services. 

 To recognize and acknowledge the efforts of NCC Cadets 

for their enthusiastic participation and contribution in the 

‘Cleanliness Drive’. 

 To create awareness among students and staff about 



Institutional Social responsibilities (ISR). 

 To ensure the holistic development of our students. 

PROBLEMS FACED, 

IF ANY 

Logistics and Resources: Coordinating the cleaning efforts 

of NCC Cadets across multiple locations, including the 

College premises and the premises of ‘Taluka Health 

Officer’ and ‘Bhiwapur Police Station’ required careful 

planning of logistics and allocation of resources. 

Safety Precautions: Ensuring the safety of participants 

during the Cleanliness Drive, especially when dealing with 

potentially hazardous materials or waste, required careful 

planning. 

Despite these potential challenges, the successful execution 

of the ‘Cleanliness Drive’ demonstrated the effective 

planning, commitment and teamwork of the NCC Unit and 

the College staff. 

PROGRAMME 

OUTCOMES 

 Raised awareness about the importance of 

environmental conservation and cleanliness among the 

College community and the general public. 

 Marked and celebrated World Environment Day, 

highlighting the significance of the day dedicated to 

environmental protection and sustainable practices. 

 Ensured the Involvement of NCC Cadets in 

community services and engaged them in a 

meaningful activity that benefits the society. 

 Promoted cleanliness and hygiene not only within the 

College premises but also in the surrounding areas. 



 Provided the NCC Cadets with an opportunity to take 

leadership roles and responsibilities in organizing and 

executing community services. 

 Recognized and acknowledged the efforts made by 

NCC Cadets for their enthusiastic participation and 

contribution to the ‘Cleanliness Drive’. 

 Created awareness among students and staff about 

Institutional Social Responsibilities (ISR). 

 Ensured the holistic development of our students. 

PHOTO GALLERY 

WITH CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Asst. Prof. Dr. Motiraj Chavhan, the NSS Programme 

Officer, inaugurating the Cleanliness Drive by waving the 

Green Flag. 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

The NCC Cadets, along with Taluka Health Officer Dr. 

Pravin Raut, during the Cleanliness Drive conducted in the 

premises of the Office of ‘Taluka Health Officer, Bhiwapur’. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The NCC Cadets cleaning the premises of the Police Station, 

Bhiwapur on 4
th
 June, 2022. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The NCC Cadets cleaning the streets during the 

„Cleanliness Drive‟. 
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News published in the daily “Lokmat” on 8
th

 June, 2022. 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

News Item published in the daily “Navbharat” on 5
th

 

June, 2022. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya in collaboration with Nagar 

Panchayat, Bhiwapur 

NAME OF THE 

ACTIVITY  

Organized ‘Cleanliness Drive’ and ‘Cleanliness Awareness 

Campaign’ 

AREAS COVERED  The premises of Bhiwapur Mahavidyalaya, Bhiwapur Bus 

Stand, the premises of Government Rural Hospital and 

Bhiwapur Police Station. 

PROGRAMME 

SCHEDULE  

From 7
th

 September, 2022 to 8
th

  September, 2022  

VENUE  The premises of Bhiwapur Mahavidyalaya, Bhiwapur Bus 

Stand, the premises of Government Rural Hospital and 

Bhiwapur Police Station. 

MODE OF ACTIVITY  Offline  

ORGANIZING 

COMMITTEE 

National Service Scheme (N.S.S.) 



PROGRAMME 

COORDINATORS 

Asst. Prof. Dr. Motiraj Chavhan  

Asst. Prof. Dr. Ashwini Kadu 

COMMITTEE 

MEMBERS 

01. Associate Prof. Dr. S.K. Shinde 

02. Asst. Prof. Sachin Kubade 

03. Asst. Prof. Amit Thakare 

04. Asst. Prof. Dr. R. Mishra 

05. Asst. Prof. Darshana Dhamdar 

TARGET GROUP  N.S.S. Volunteers and People of Bhiwapur  

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

Seventy N.S.S. Volunteers 

BRIEF REPORT  The N.S.S Unit of Bhiwapur Mahavidyalaya, under the aegis 

of IQAC, organized ‘Cleanliness Drive’ and ‘Cleanliness 

Awareness Campaign’ from 7
th

 September, 2022 to 8th 

September, 2022. At the outset of the Cleanliness Drive 

initiative, Oath on Cleanliness was given to the N.S.S. 

Volunteers. During this period, The premises of Bhiwapur 

Mahavidyalaya, Bhiwapur Bus Stand, the premises of 

Government Rural Hospital and Bhiwapur Police Station were 

cleaned by the N.S.S Volunteers of our Institution. In all, 

seventy N.S.S. Volunteers participated in this ‘Cleanliness 

Drive’ and ‘Cleanliness Awareness Campaign’.  Alongside, 

Miss Monu Bhanarkar and her group demonstrated the 

importance of hand washing to the students of Z. P. Primary 

School, Koshtipura, Bhiwapur on 8
th

 September, 2022. All the 

activities were well appreciated by the Principal of Bhiwapur 



Mahavidyalaya. The People of Bhiwapur welcomed these 

initiatives of our N.S.S Unit.  The NSS Volunteers were 

praised by one and all for their active contributions in the 

‘Cleanliness Drive’ and ‘Cleanliness Awareness Campaign’. 

PROGRAMME 

OBJECTIVES 

 To create awareness among the students about cleanliness.  

 To create awareness about health and hygiene. 

 To make the students aware of the importance of keeping 

the whole premises of College and other Government 

Offices neat and clean.  

 To sow the seeds of responsiveness among our students 

towards fellow human beings for having pollution free 

environment to live in.  

 To instil sense of Community Service among our students.  

 To promote the importance of keeping our premises 

plastic-free. 

 To create awareness among students and staff about 

Institutional Social responsibilities (ISR). 

 To ensure the holistic development of our students. 

PROGRAMME 

OUTCOMES 

 Students were encouraged to learn the importance of 

cleanliness. 

 Students became conscious about Health and Hygiene.   

 Students became aware of the importance of keeping the 

whole premises of College and other Government Offices 

neat and clean.  

 Succeeded to sow the seeds of responsiveness among our 

students towards fellow human beings for having pollution 

free environment to live in.  



 Instilled sense of Community Service among our students.  

 Promoted the importance of keeping our premises plastic-

free. 

 Created awareness among students and staff about 

Institutional Social responsibilities (ISR). 

 Ensured the holistic development of our students. 

PHOTO GALLERY 

WITH CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The N.S.S. Volunteers participating in the Cleanliness 

Drive. 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Miss Monu Bhanarkar and her group demonstrated the 

importance of hand washing to the students of Z. P. 

Primary School, Koshtipura, Bhiwapur on 8
th

 September, 

2022.  
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Organization of ‘Swachhata Hich  Seva Abhiyan’ and 

‘Peace Rally’  

AREAS COVERED  
 Mahatma Gandhi’s Birth Anniversary 

 Swachhata Hich Seva Abhiyan 

 Peace Rally 

 Street Plays 

 Cleanliness and De-addiction Awareness 

 Institutional Social Responsibilities 

PROGRAMME 

SCHEDULE  

From 15
th

 September to 2
nd

 October, 2022   

VENUE  Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY  OFFLINE  

ORGANIZING 

COMMITTEE 

National Service Scheme (N.S.S.) 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Motiraj Ramdas Chavhan 



COMMITTEE MEMBERS Associate Prof. Dr. S.K. Shinde 

Asst. Prof. Sachin Kubde 

Asst. Prof. Amit Thakare 

Asst. Prof. Dr. R. Mishra 

Asst. Prof. Darshana Dhamdar 

KEYNOTE 

SPEAKER/RESOURCE 

PERSON (Furnish a Brief 

Report on the Keynote 

Speaker’s Expertise) 

Dr. Jobi George  

Principal, 

Bhiwapur Mahavidyalaya, Bhiwapur 

TARGET GROUP  Entire students, teaching and non-teaching staff members 

along with citizens of Bhiwapur  

NUMBER OF STUDENTS 

PARTICIPATED/BENEFI

CIARIES  

 

150 

BRIEF REPORT  
To commemorate Mahatma Gandhi’s Birth Anniversary, 

the National Service Scheme (N.S.S.) Unit of our College 

organized two significant events: ‘Swachhata Hich Seva 

Abhiyan’ and a ‘Peace Rally’ on the auspicious of 

International Day of Non-Violence. These activities took 

place from 15
th

 September, 2022 to 2
nd

 October, 2022. 

‘Swachhata Hich Seva Abhiyan’ was exercised in fortnight, 

while the ‘Peace Rally’ was organized on 2
nd

 October, 

2022. Dr. Jobi George, the Principal of our College, 

inaugurated these Events by waving the Green Flag. 

The Volunteers of N.S.S began the ‘Swachhata Hich Seva 

Abhiyan’ and the ‘Peace Rally’ from Bhima Devi Temple, 



Bhiwapur and followed a route through Bus Stop, Ramdhan 

Chauk, Azad Chauk, Siddhartha Nagar, and returned to 

College. At various points in the town, the Volunteers of 

N.S.S. presented the theme ‘Swachh Maze Gaon’ and 

performed Street Plays on ‘De-addiction’. These Street 

Plays highlighted topics related to cleanliness and De-

addiction. The Rally witnessed the active participation of 

students and the teaching and non-teaching staff members 

of our College. 

The Street Play ‘Swachh Maze Gaon’ was featured by 

talented student-artists including Rinku Meshram, Ketanya 

Taskar, Anshul Sahare, Achal Bhoyer, Vanashree Gajbhiye, 

Yugesh Karkade, Akshay Randaye, Prajwal Kudegawe, 

Vaibhav Kolte, Sakshi Mohod, Tejaswini Gharat, Sanobar 

Pathan and Pratiksha Khankhure. Moreover, at Ramdhan 

Square in Bhiwapur the students presented a Street Play on 

the theme of De-addiction, featuring Lokesh Wagh, Esha 

Gawande, Vaibhav Nagekar, Sameer Savasakde and Tanu 

Dewale.  

The success of the Programme was the result of dedicated 

efforts of all the students, along with teaching and non-

teaching staff members of the College. 

PROGRAMME 

OBJECTIVES 
 To create awareness among students about cleanliness.  

 To create awareness about health and hygiene. 

 To create awareness among students and the general 

public about the significance of Non-violence Day. 



 To create awareness among the students and the people 

about the importance of Health and Hygiene.  

 To create awareness among the students and the general 

public about the side effects of various kinds of 

addictions. 

 To create awareness among the people regarding 

Cleanliness. 

 To let the students understand the significance of their 

contributions in the welfare of the community.  

 To sow the seeds of responsiveness among our students 

towards fellow human beings for having pollution free 

environment to live in.  

 To instill sense of Community Service among our 

students.  

 To make the students and staff aware of Institutional 

Social Responsibilities. 

 To promote the importance of keeping our premises 

plastic-free.  

 To ensure the holistic development of our students. 

PROBLEMS FACED, IF 

ANY 
Logistics and Planning: Coordinating and planning the 

Event, including route mapping, scheduling and resource 

allocation was challenging. 

Participant Engagement: Ensuring the active participation 

of students and staff required effective communication and 

motivation. 

Community Engagement: Encouraging the involvement 

of the local community in the events and conveying the 



message effectively was a challenge for the Committee. 

Despite all these potential challenges, the success of the 

Programme suggested that the organizers and the 

participants were able to overcome these obstacles through 

dedication, teamwork, and effective planning. 

PROGRAMME 

OUTCOMES 
 Students were encouraged to learn the importance of 

cleanliness. 

 Students became conscious about Health and Hygiene.   

 Created awareness among the students and the general 

public about the significance of Non-violence Day. 

 Created awareness among the students and the people 

about the importance of Health and Hygiene.  

 Created awareness among the students and the general 

public about the side effects of various kinds of 

addictions.  

 Created awareness among people about Cleanliness. 

 Instilled the sense of Community Service among our 

students.  

 Made the students and staff aware of Institutional Social 

Responsibilities (ISR). 

 Promoted the importance of keeping our premises 

plastic-free. 

  Ensured the holistic development of our students. 
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Dr. Jobi George, the Principal of our Institution,  

flagging off the Peace Rally on the International Day of  

Non-Violence  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students spreading the message of Peace, De-addiction 

and Cleanliness during the Rally 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Volunteers of N.S.S., in action, during the 

performance of the Street Play  
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The ‘Sakal’ Newspaper on dated 3
rd

 October, 2022 
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The ‘Lokshahi Warta’ Newspaper on dated 3
rd

 

October, 2022 
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The ‘Navrashtra’ Newspaper on dated  3
rd

 October, 

2022. 
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The ‘Lokmat Samachar’ Newspaper on dated 3
rd

 

October, 2022 
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The ‘Nagpur Metro Region’ Newspaper on dated  

3
rd

 October, 2022 
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The ‘Lokmat’ Newspaper on dated 3
rd

 October, 

2022 
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The ‘Deshonnati’ Newspaper on dated 5
th

 October, 

2022 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Celebration of World Environment Day  

AREAS COVERED   Environmental Awareness and Conservation 

 Climate Change Awareness 

 Collaboration and Teamwork 

PROGRAMME 

SCHEDULE  

5
th

 June, 2022 

VENUE  Bhiwapur Mahavidyalaya, Bhiwapur 

MODE OF ACTIVITY  

 

OFFLINE 

  

ORGANIZING 

COMMITTEE 

National Service Scheme (N.S.S.) 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Motiraj Chavhan 

Asst. Prof. Dr. Ashwini Kadu 

COMMITTEE MEMBERS  Associate Prof. Dr. S.K. Shinde 

 Asst. Prof. Sachin Kubde 

 Asst. Prof. Amit Thakre 

 Asst. Prof. Dr. Ravikant Mishra  

 Asst. Prof. Darshana Dhamdar 

TARGET GROUP  Volunteers of N.S.S. 



NUMBER OF STUDENTS 

PARTICIPATED/BENEFIC

IARIES  

08  

BRIEF REPORT  The N.S.S. Volunteers of our College, Under the aegis of 

Internal Quality Assurance Cell, accompanied by Dr. Jobi 

George, the N.S.S Programme Officer Asst. Prof. Dr. 

Motiraj  Chavhan and the Assistant Programme Officer 

Asst. Prof. Dr. Ashwini Kadu, commemorated ‘World 

Environment Day’ on 5
th

 June, 2022. On this occasion, they 

diligently planted saplings of various species within the 

College Campus. 

The students were sensitized about the paramount 

importance of preserving our Mother Earth by planting more 

trees and safeguarding the existing flora and fauna. The 

mission of instilling among the students the significance of 

shielding trees from being axed and advocating the necessity 

for planting more trees was successfully accomplished 

during this meaningful occasion. 

Inspired by the awareness session, the students 

wholeheartedly took a pledge to protect and nurture every 

tree they had planted, thus embodying the motto of ‘One 

Student One Tree’. In all, eight volunteers of N.S.S actively 

participated in this Event. 

PROGRAMME 

OBJECTIVES 

 To celebrate and raise awareness about ‘World 

Environment Day’. 

 To encourage active participation and engagement of 

N.S.S. Volunteers in environmental conservation 

activities. 

 To sensitize students about the importance of preserving 

the environment, especially by planting more trees and 



protecting existing flora and fauna. 

 To instil a sense of responsibility and commitment 

among students towards environmental conservation and 

sustainability. 

 To foster a culture of environmental consciousness and 

eco-friendly practices among the College community. 

 To imbibe sense of Institutional Social Responsibilities 

among our students. 

PROBLEMS FACED, IF 

ANY 

Students’ Participation: Encouraging students’ 

participation in the Event was challenging for the 

Committee. 

Protection of plants and its Maintenance: After planting 

the saplings, ensuring proper care and maintenance is crucial 

for their survival. Adequate watering, protection from pests, 

and monitoring their growth require ongoing efforts, which 

were challenging for the Committee. 

PROGRAMME 

OUTCOMES 

 Celebrated and raised awareness about ‘World 

Environment Day’. 

 Encouraged active participation and engagement of 

N.S.S Volunteers in environmental conservation 

activities. 

 Sensitized our students about the importance of 

preserving the environment, especially by planting more 

trees and protecting the existing flora and fauna. 

 Instilled sense of responsibilities and commitment among 

our students towards environmental conservation and 

sustainability. 

 Fostered a culture of environmental consciousness and 

eco-friendly practices among the College community. 



 Imbibed a sense of Institutional Social Responsibilities 

among our students. 

PHOTO GALLERY WITH 

CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Volunteers of N.S.S planting sapling within the College 

Campus. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Volunteers of N.S.S taking pledge to protect and nurture 

every tree they had planted 
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th
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Daily ‘Nagpur Metro’, dated 7
th

 June, 2022 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Cleanliness Drive 

AREAS COVERED   Cleanliness and Hygiene 

 Health Awareness 

 Mahatma Gandhi’s Legacy 

 Community Engagement 

 Street Play 

 Institutional Social Responsibility 

PROGRAMME 

SCHEDULE  

2
nd

 October, 2022 

VENUE  Bhiwapur Mahavidyalaya, Bhiwapur 

MODE OF ACTIVITY  Offline 

ORGANIZING 

COMMITTEE 

De- Addiction Committee 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Aditya Kishor Sarwe 

COMMITTEE MEMBERS Entire Teaching and non-teaching staff of the College 



TARGET GROUP  Entire students of the College  

NUMBER OF 

VOLUNTEERS 

PARTICIPATED 

20 

BRIEF REPORT  Our Institution, under the auspices of IQAC, organized 

‘Cleanliness Drive’ within the Campus on 2
nd

 October, 

2022, on the auspicious occasion of Mahatma Gandhi’s 

Birth Anniversary (Gandhi Jayanti).  This initiative was 

organized by the ‘De-Addiction Committee’ of our 

Institution as part of its cleanliness and health awareness 

campaign. 

At the outset, 20 Volunteers of the De-Addiction Centre 

performed a ‘Street Play’ on ‘Cleanliness’. The ‘Street 

Play’ conveyed a very strong message among the students 

about the importance of maintaining the College premises 

neat and clean throughout.   On this occasion, the 

Volunteers of the De-Addiction Centre cleaned the entire 

College Campus including the Classrooms also.  

The dedicated Volunteers of the Centre who actively 

contributed to this noble cause included Ms. Isha Gawande, 

Ms. Tanu Devade, Ms. Rani Hukre, Ms. Harshali Vaidya, 

Ms. Achal Balkudhe, Ms. Tejaswini Pimpalkar, Ms. Sonam 

Mundpe, Tanmay Raghorte, Saurabh Vani, Ganesh Bokade, 

Suddhodhan Vasnik, Yogesh Dahare, Vaibhav Nagekar, 

Lokesh Wagh, Vishal Gaikwad, Rakesh Thaware, Sameer 

Savasakde, Nitin Baviskar and Rohit Raut. 

This initiative not only commemorated Mahatma Gandhi’s 



legacy of cleanliness and hygiene but also exemplified the 

spirit of community services under Institution’s social 

responsibilities among the students, staff and Volunteers. 

PROGRAMME 

OBJECTIVES 

 To pay homage to the Father of the Nation by upholding 

his principles of cleanliness, hygiene, and community 

services. 

 To raise awareness among our students about the 

importance of cleanliness and hygiene for the well-being 

of individuals and communities. 

 To promote good health practices by addressing 

sanitation issues and maintaining a clean and healthy 

environment within the College premises. 

 To encourage students and Volunteers to actively 

participate in community services and social 

responsibility initiatives of the Institution. 

 To provide a platform for student-engagement and 

participation in meaningful activities that contributes to 

the betterment of the society. 

 To encourage a change in the behaviour and mind-set of 

students towards cleanliness, fostering a sense of 

responsibility among the participants. 

 To provide an opportunity for the students to develop 

practical skills related to cleaning and maintenance. 

 To promote the spirit of teamwork and collaboration 

among the participants, as they work together to address 

sanitation issues. 

 To foster the holistic development of our students by 



instilling values of social responsibility, community 

services, and environmental consciousness. 

PROBLEMS FACED, IF 

ANY 

Lack of Awareness: Ensuring that the students and the 

Volunteers were aware of the significance of the Event and 

its connection to Mahatma Gandhi’s Principles of 

cleanliness and hygiene was a matter of concern for the 

Committee. 

Safety and Hygiene: Ensuring the safety and hygiene of 

the participants during the Cleanliness Drive was a matter 

of concern for the Committee. 

Despite these potential challenges, the successful execution 

of the Event demonstrated the dedication and commitment 

of the organizers and the participants to commemorate 

Mahatma Gandhi’s Principles. 

PROGRAMME 

OUTCOMES 

 Paid homage to the Father of the Nation by upholding 

his principles of cleanliness, hygiene, and community 

services. 

 Raised awareness among the students about the 

importance of cleanliness and hygiene for the well-being 

of individuals and communities. 

 Promoted good health practices by addressing sanitation 

issues and maintaining a clean and healthy environment 

within the College premises. 

 Encouraged the students and Volunteers to actively 

participate in Community Services and social 

responsibility initiatives of the Institution. 

 Provided a platform for student-engagement and 



participation in meaningful activities that contribute 

towards the betterment of the society. 

 Encouraged a change in the behaviour and mind-set of 

students towards cleanliness, fostering a sense of 

responsibility among the participants. 

 Provided an opportunity for the students to develop 

practical skills related to cleaning and maintenance. 

 Promoted teamwork and collaboration among the 

participants, as they work together to address sanitation 

issues. 

 Fostered the holistic development of students by 

instilling values of social responsibility, community 

services and environmental consciousness. 

PHOTO GALLERY 

WITH CAPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students undertaking ‘Cleanliness Drive’ 

 



 

 

 

 

 

 

 

 

 

 

 

 

Students undertaking ‘Cleanliness Drive’ 

 

 

 

 

 

 

 

 

 

 

Students undertaking ‘Cleanliness Drive’ 

 

 

 

 

 

 

 

 

 

Students undertaking ‘Cleanliness Drive’ 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students undertaking ‘Cleanliness Drive’, near 

Bhimadevi Temple 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Students undertaking ‘Cleanliness Drive’ in Dharmapur 

Ward, Bhiwapur 
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Daily ‘Navrashtra’ dated 3
rd

 October 2022. 
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List of Volunteers participated in ‘Cleanliness 

Drive’ 

 

Principal 

Bhiwapur Mahavidyalaya 

 

JOBI 
GEORGE

Digitally signed by JOBI 
GEORGE 
Date: 2023.09.12 
20:24:00 +05'30'



BACKWARD CLASS YOUTH RELIEF COMMITTEE’S 

BHIWAPUR MAHAVIDYALAYA 
BHIWAPUR DIST. NAGPUR- 441201 

ACCREDITED WITH GRADE ‘B’ (CGPA-2.54) BY NAAC, BENGALURU 

ISO-9001:2015 

AFFILIATED TO RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR 

E-mail: bmv_bhiwapur@yahoo.com;  bgm.college1990@gmail.com, Website: https: //www.bmb.ac.in 

Tel: 07106-232349 

ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Cleanliness Campaign  

AREAS COVERED  
 Health Concerns 

 Community Involvement 

 Multiple Cleaning Locations 

 Institutional Social Responsibilities 

PROGRAMME SCHEDULE  15
th

 November, 2022  

VENUE  Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY  OFFLINE  

ORGANIZING COMMITTEE National Service Scheme (N.S.S.) 

PROGRAMME COORDINATOR Asst. Prof. Dr. Motiraj Chavhan 

Asst. Prof. Dr. Ashwini Kadu  



COMMITTEE MEMBERS Associate Prof. Dr. S. K. Shinde 

Asst. Prof. Sachin Kubde 

Asst. Prof. Amit Thakare 

Asst. Prof. Dr. R. Mishra 

Asst. Prof. Darshana Dhamdar 

TARGET GROUP  Entire College students and citizens of Bhiwapur  

NUMBER OF STUDENTS 

PARTICIPATED/BENEFICIARIES  

70 

BRIEF REPORT  In response to the growing health concerns in Bhiwapur, 

a proactive initiative known as ‘Gram Swachhata 

Abhiyan’ was conducted by the Volunteers of our 

National Service Scheme Unit. This Event was aimed to 

address and mitigate health issues in the area. 

A team of 70 dedicated Volunteers of N.S.S played 

pivotal roles in executing this Campaign. Their efforts 

extended beyond the College premises, encompassing 

various key locations within the community. The areas 

undertook for cleaning included the College premises, 

the premises of Bhiwapur Police Station, the streets 

leading to Bhimadevi Temple and the premises of 

Bhiwapur Bus Stand. 

The active members of N.S.S Unit including Associate 

Prof. Dr. S. K. Shinde, Asst. Prof. Sachin Kubde, Asst. 

Prof. Dr. Rajesh Bahurupi, Asst. Prof. Dr. Ravikant 

Mishra, Asst. Prof. Amit Thakare and Asst. Prof. 



Darshana Dhamdar played instrumental roles in 

facilitating and guiding the NSS Volunteers throughout 

the Event. 

In addition to the Cleanliness Drive, the Volunteers of 

NSS conveyed a powerful message about the importance 

of cleanliness to the entire village. This Campaign not 

only contributed to the immediate improvement of the 

local environment but also raised awareness among the 

community members about the significance of 

maintaining a clean and hygienic surrounding. 

PROGRAMME OBJECTIVES  To improve the health conditions in Bhiwapur by 

cleaning public spaces and promoting hygiene. 

 To engage the community, particularly students, in 

the Cleanliness Campaign and cultivate a sense of 

responsibility for upholding a clean environment. 

 To utilize this Campaign as an educational 

opportunity for the students in imparting the 

importance of cleanliness and community service. 

 To showcase the active involvement of the 

Volunteers of National Service Scheme Unit in 

community service and encourage more students to 

join such initiatives. 

PROBLEMS FACED, IF ANY Logistical Challenges: Coordinating and organizing a 

Campaign involving 70 Volunteers across multiple 

locations required careful planning and execution. 

Resource Management: Ensuring adequate supply of 

cleaning materials and resources for such a large-scale 



cleaning initiative was a logistical challenge. 

Community Engagement: Convincing the community 

members about the importance of cleanliness and their 

active participation in maintaining the same was a 

challenge. 

Safety Concerns: Ensuring the safety of the Volunteers 

during the ‘Cleanliness Drive’, especially when working 

on busy roads, was a matter of concern for the 

Committee. 

Despite these challenges, the Cleanliness Campaign 

successfully addressed health concerns and raised 

awareness about cleanliness among the students and the 

villagers.  

PROGRAMME OUTCOMES  Tried to improve the health conditions in 

Bhiwapur by cleaning public spaces and 

promoted hygiene. 

 Engaged the community, particularly students, in 

the Cleanliness Campaign and cultivated a sense 

of responsibility for upholding a clean 

environment. 

 Utilized this Campaign as an educational 

opportunity for the students in imparting the 

importance of cleanliness and community service. 

 Showcased the active involvement of the  

Volunteers of NSS in community service and 

encouraged more students to join such initiatives. 
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The N.S.S. Volunteers, in action, during the 

‘Cleanliness Campaign’  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The N.S.S. Volunteers, in action, during the 

‘Cleanliness Campaign’  
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Nagar Panchayat, Bhiwapur and  Bhiwapur 

Mahavidyalaya, Bhiwapur 

NAME OF THE ACTIVITY  Organized ‘Cleanliness Drive’  

AREAS COVERED  Bhimadevi Temple Premises 

PROGRAMME 

SCHEDULE  

18
th

 November, 2022 

VENUE  Bhimadevi Temple Premises 

MODE OF ACTIVITY 

(ONLINE / OFFLINE 

(IF ONLINE,  GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Committee for Extension Services   

PROGRAMME 

COORDINATOR 

Asst. Prof. Someshwar Wasekar 

COMMITTEE MEMBERS Associate Prof. Dr. Sunil Shinde 

TARGET GROUP  People of Dharmapur, Bhiwapur 

NUMBER OF STUDENTS 

PARTICIPATED/BENEFIC

IARIES  

Twenty four students 



BRIEF REPORT  Under the banner of ‘Swargiya Bhausaheb Mulak Students’ 

Welfare and Community Service Centre’ of our Institution, we 

organized ‘Cleanliness Drive’ at Bhimadevi Temple Premises, 

Bhiwapur on 31
st
 January, 2023. At the outset of the 

‘Cleanliness Drive’ initiative, Oath on Cleanliness was given to 

the students of our Institution. During this occasion, the premises 

of Bhimadevi Temple were cleaned by the Volunteers of our 

Institution. In all, twenty four students participated in this 

‘Cleanliness Drive’. This activity was well appreciated by the 

Principal of Bhiwapur Mahavidyalaya. The People of Bhiwapur 

welcomed this initiative of our students.  The Volunteers of 

Extension Committee for doing Community Services were 

praised by one and all for their active contributions in the 

Cleanliness Drive. The Coordination of this activity was done by 

Asst. Prof. Someshwar V. Wasekar. 

PROGRAMME 

OBJECTIVES 

 To create awareness among our students about cleanliness.  

 To create public awareness about health and hygiene. 

 To make our students aware of the importance of keeping the 

whole premises of College and other public places neat and 

clean.  

 To sow the seeds of responsiveness among our students 

towards fellow human beings for having pollution free 

environment to live in.  

 To instill sense of Community Services among our students.  

 To promote the importance of keeping our premises plastic-

free. 

 To create awareness among our students and staff about 

Institutional Social responsibilities (ISR). 

 To ensure the holistic development of our students. 

PROGRAMME 

OUTCOMES 

 Students were encouraged to learn the importance of 

cleanliness. 

 Students became conscious about Health and Hygiene.   

 Students became aware of the importance of keeping the 

whole premises of College and other Government 

Offices neat and clean.  



 Succeeded to sow the seeds of responsiveness among our 

students towards fellow human beings for having 

pollution free environment to live in.  

 Instilled sense of Community Service among our 

students.  

 Promoted the importance of keeping our premises 

plastic-free. 

 Created awareness among our students and staff about 

Institutional Social responsibilities (ISR). 

 Ensured the holistic development of our students. 

PHOTO GALLERY WITH 

CAPTIONS 

A few glimpses of our students participating in the 

‘Cleanliness Drive’ organized at Bhimadevi Temple 

Premises, Bhiwapur on 31
st
 January, 2023. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Celebration of ‘National Pollution Control Day’ 

AREAS COVERED  Environment 

PROGRAMME SCHEDULE  2
nd

 December, 2022 

VENUE  Computer Laboratory 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

 

ORGANIZING 

COMMITTEE 

Eco-Club 

PROGRAMME 

COORDINATOR 

Asst. Prof. Darshana Dhamdar 

COMMITTEE MEMBERS Asst. Prof. Sagar Yadav 

Asst. Prof. Dr. Motiraj Chavhan 

Mr. Gulab Gedekar 

KEYNOTE SPEAKER / 

RESOURCE PERSON 

(Furnish a Brief Report on 

the Keynote Speaker’s 

Expertise) 

Asst. Prof. Shailesh Patil  



TARGET GROUP  B.Sc. I, II, III Year Students 

NUMBER OF STUDENTS / 

BENEFICIARIES  

62 

BRIEF REPORT  The Eco-Club Committee of Bhiwapur Mahavidyalaya, 

Bhiwapur, under the auspices of our IQAC Chapter, organized 

‘National Pollution Control Day’ on 2
nd

 December, 2022 at 

01:00 A.M. The programme commenced with the University 

Song, followed by a Welcome Address delivered by Asst. 

Prof. Dr. Ravikant Mishra. The Event started with an 

informative speech by Asst. Prof. Darshana Dhamdar, who 

emphasized on the significance of this day as a remembrance 

for those who lost their lives in the Bhopal Gas Tragedy on 2
nd

 

December, 1984. Asst. Prof. Shailesh Patil, the Chief Guest of 

the Programme, delivered lecture on pollution awareness, 

discussing various sources of pollutants, their side effects, and 

prevention and control methods. A Documentary highlighting 

pollution-related issues was also screened during the Event. 

Following that, Dr. Jobi George, the Principal of the College, 

delivered his Presidential Address. A total of 62 students from 

the B.Sc. Programme of Study and 17 faculty members 

actively participated in this Event. Through the Programme, 

the students and staff became aware of the importance of 

maintaining a green environment. They also took an oath to 

reduce various types of pollutants and strive towards creating 

a green and clean environment. The Programme was 

concluded with a formal Vote of Thanks proposed by Asst. 

Prof. Amit Thakare. 



PROGRAMME 

OBJECTIVES 

 To commemorate ‘National Pollution Control Day’ to 

remember the victims of the Bhopal Gas Tragedy and to 

raise awareness among our students and staff about the 

importance of pollution control. 

 To educate our students and faculty members about 

different sources of pollution and their adverse effects on 

the environment and human health. 

 To promote understanding of pollution prevention and 

control measures among the participants. 

 To encourage our students to take responsibilities for 

reducing pollution and promoting a green and clean 

environment. 

 To foster a sense of environmental consciousness and the 

importance of sustainable practices. 

PROGRAMME 

OUTCOMES 

 Commemorated National Pollution Control Day to 

remember the victims of the Bhopal Gas Tragedy and 

raised awareness about the importance of pollution control. 

 Educated our students and faculty members about different 

sources of pollution and their adverse effects on the 

environment and human health. 

 Promoted understanding of pollution prevention and 

control measures among the participants. 

 Encouraged our students to take responsibilities for 

reducing pollution and promoting a green and clean 

environment. 

 Fostered a sense of environmental consciousness and the 

importance of sustainable practices.  



FEEDBACK OBTAINED 

FROM STUDENTS 

PARTICIPATED/ 

BENEFICIARIES/ 

ACADEMIC PEERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTO GALLERY 

WITH CAPTIONS 

 

 
 

Dr. Jobi George, the Principal of Bhiwapur Mahavidyalaya, 

addressing the students during the ‘National Pollution Control 

Day’. 

 

 

 
 

Screening of Documentary on pollution-related issues during the 

Programme 

 

 



 

 

 
 

Asst. Prof Darshana Dhamdar delivering the Introductory 

Speech 

 

 

 

 
 

Asst. Prof. Shailesh Patil addressing the students 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Sapling Plantation Drive 

AREAS COVERED  Environment 

PROGRAMME 

SCHEDULE  

23
rd

 December,  2022 

VENUE  Premises of Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

 

ORGANIZING 

COMMITTEE 

Eco-Club 

PROGRAMME 

COORDINATOR 

Asst. Prof. Darshana Dhamdar 

COMMITTEE MEMBERS Asst. Prof. Sagar Yadav 

Asst. Prof. Dr. Motiraj Chavhan 

Mr. Gulab Gedekar 



NUMBER OF STUDENTS / 

BENEFICIARIES  

21 Students 

BRIEF REPORT  The Eco-Club of our Institution, under the aegis of its IQAC 

Chapter, organized a ‘Sapling Plantation Drive’ in the College 

premises on 23
rd

 December, 2022, under the initiative of Asst. 

Prof. Darshana Dhamdar, the Member Secretary of Eco-Club. 

The Event witnessed active participation from our students, 

who wholeheartedly took part in the Sapling Plantation Drive. 

During the programme, 25 saplings were carefully planted in 

pots by the students, ensuring their proper nurturing and 

growth. The Sapling Plantation Drive received immense 

support and attendance from the teaching and non-teaching 

staff of the Institution. 

Dr. Jobi George, the Principal of the College, delivered an 

inspiring address to the students, emphasizing on the 

significance of sapling plantation in sustaining our 

environment. His words shed light on the importance of trees 

in maintaining ecological balance, preserving biodiversity, 

and mitigating the impact of climate change. 

This Sapling Plantation Drive was not only aimed to beautify 

the College Campus but also served as a collective effort to 

contribute to a greener and healthier environment. It instilled a 

sense of responsibility among our students towards nature and 

the urgency to take action for its preservation. 

PROGRAMME 

OBJECTIVES 

 To promote environmental sustainability and awareness 

among our students and staff members. 

 To encourage active participation and engagement of 



students in environmental initiatives. 

 To enhance the beauty and greenery of the College Campus 

through sapling plantation. 

 To educate the participants about the importance of trees in 

maintaining ecological balance and preserving biodiversity. 

 To nurture a sense of responsibility and ownership among 

students towards the environment. 

 To foster a culture of sustainability and environmental 

stewardship within the College community. 

PROBLEMS FACED, IF 

ANY 

Lack of participation from students: The Committee came 

across with certain problems because of a number of reasons, 

such as lack of interest, lack of awareness about the 

importance of tree plantation, or prior commitments. 

PROGRAMME 

OUTCOMES 

 Promoted environmental sustainability and awareness 

among our students and staff members. 

 Encouraged active participation and engagement of 

students in environmental initiatives. 

 Enhanced the beauty and greenery of the College Campus 

through sapling plantation. 

 Educated the participants about the importance of trees in 

maintaining ecological balance and preserving biodiversity. 

 Nurtured a sense of responsibility and ownership among 

our students towards the environment. 

 Fostered a culture of sustainability and environmental 

stewardship within the College community. 

 



FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTO GALLERY WITH 

CAPTIONS 

 

 

Students, along with Asst. Prof. Darshna Dhamdar, 

gearing-up for the Sapling Plantation Drive  

 

 

Asst. Prof. Dr. M.R. Chavhan, Asst. Prof. Darshana 

Dhamdar and students  during the Sapling Plantation 

Drive 

 



 

 

 

Asst. Prof. Dr. M.R. Chavhan, Asst. Prof. Darshana 

Dhamdar and students  during the Sapling Plantation 

Drive 

 

 

 

 

Students engrossed in the Sapling Plantation Drive 

 

 
 

 



 

 

Students engrossed in the Sapling Plantation Drive 

SCANNED COPY OF 

ATTENDANCE SHEET  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

ANY OTHER 

INFORMATION 

 Planted 8 Ornamental Saplings, 2 Hibiscus Saplings and 15 

Medicinal Plants in pots. 

 Nourished the Saplings with Vermicomposting added in 1:4 

ratio in the pots. 

 

Principal 

Bhiwapur Mahavidyalaya 

Bhiwapur, Dist-Nagpur 

JOBI 
GEORGE

Digitally signed 
by JOBI GEORGE 
Date: 2023.09.12 
18:21:25 +05'30'



BACKWARD CLASS YOUTH RELIEF COMMITTEE’S 

BHIWAPUR MAHAVIDYALAYA 
BHIWAPUR DIST. NAGPUR- 441201 

ACCREDITED WITH GRADE ‘B’ (CGPA-2.54) BY NAAC, BENGALURU 

ISO-9001:2015 

AFFILIATED TO RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR 

E-mail: bmv_bhiwapur@yahoo.com;  bgm.college1990@gmail.com, Website: https: //www.bmb.ac.in 

     Tel: 07106-232349 

ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY Village Cleanliness and Public Awareness Rally 

AREAS COVERED  
 Cleanliness Promotion 

 Community Engagement 

 Civic Responsibility 

 Unity and Cooperation 

 Inspiration for Future 

PROGRAMME SCHEDULE  31
st
 December, 2022 

VENUE  The Premises of Bhiwapur Mahavidyalaya and its 

adjacent areas. 

MODE OF ACTIVITY  OFFLINE 

ORGANIZING 

COMMITTEE 

National Service Scheme (N.S.S.) Unit and Nagar 

Panchayat, Bhiwapur  

PROGRAMME 

COORDINATORS 

Asst. Prof. Dr. Motiraj Chavhan 

Asst. Prof. Dr. Ashwini Kadu 



COMMITTEE MEMBERS Associate Prof. Dr. S. K. Shinde 

Asst. Prof. Sachin Kubde 

Asst. Prof. Amit Thakare  

Asst. Prof. Dr. Ravikant Mishra  

Asst. Prof. Darshana Dhamdar 

TARGET GROUP  Entire students and Citizens of Bhiwapur  

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

500  

BRIEF REPORT  The N.S.S Unit of our College, under the aegis of IQAC, 

orchestrated a ‘Village Cleanliness and Public 

Awareness Rally’ on 31
st
 January, 2023 in collaboration 

with Nagar Panchayat, Bhiwapur. This significant Event 

was aimed to promote cleanliness and raise public 

awareness in the society.  

Through this Rally, the students of our Institute 

embarked on a mission to clean Bhiwapur, including the 

premises of our College, streets, and the premises of 

Bhimadevi Temple, Police Station, Bus Stand and the 

premises of Government Rural Hospital, Bhiwapur. 

This endeavour not only enhanced the physical 

cleanliness of these locations but also served as a 

powerful tool for spreading awareness about the 

importance of cleanliness among the students and the 



local residents. 

The Rally came to an end in the premises of Nagar 

Panchayat, Bhiwapur. At the outset, the employees of 

Bhiwapur Nagar Panchayat, the Volunteers of N.S.S. 

from our College, the students and the teachers from 

other schools and Colleges in Bhiwapur assembled there 

and expressed their appreciations and gratitude towards 

the organizers for arranging such a mega Rally with a 

clear purpose in mind. This Event not only contributed to 

the cleanliness of the village but also highlighted the 

importance of community involvement and civic 

responsibilities. It also served as a positive example of 

how collective action can lead to positive changes in our 

surroundings. 

PROGRAMME 

OBJECTIVES 

 To create awareness among students and the local 

community about the significance of cleanliness and 

its impact on public health and well-being. 

 To encourage active participation and involvement 

of students and citizens in community services, 

fostering a sense of civic responsibility. 

 To educate the participants about their civic duties 

and responsibilities towards maintaining a clean and 

healthy environment. 

 To promote collaborations among Educational 

Institutions and other Government Machineries to 

work collectively for the betterment of the 

community. 



 To showcase the initiatives of the Internal Quality 

Assurance Cell (IQAC) in promoting community 

engagement and social responsibility among 

students. 

 To imbibe Institutional Social Responsibility among 

students. 

PROBLEMS FACED, IF ANY Logistics and Planning: Coordinating and planning the 

Event, including route mapping, scheduling and resource 

allocation was challenging. 

Safety Measures: Ensuring the safety of participants 

during cleaning activities, especially near roads or busy 

areas, was a matter of concern for the Committee. 

Participants’ Engagement: Ensuring the active 

participation of students and staff required effective 

communication and motivation. 

Community Engagement: Encouraging the 

involvement of the local community in the events and 

conveying the message effectively was a challenge for 

the Committee. 

Despite all these potential challenges, the success of the 

Programme suggested that the organizers and the 

participants were able to overcome these obstacles 

through dedication, teamwork and effective planning. 

PROGRAMME OUTCOMES  Created awareness among students and the local 

community about the significance of cleanliness and 



its impact on public health and well-being. 

 Encouraged active participation and involvement of 

students and citizens in community service activities, 

fostering a sense of civic responsibility. 

 Educated the participants about their civic duties and 

responsibilities towards maintaining a clean and 

healthy environment. 

 Promoted collaboration among the N.S.S Unit, 

Educational Institutions and other Government 

Machineries to work collectively for the betterment of 

the community. 

 Showcased the initiatives of the Internal Quality 

Assurance Cell in promoting community engagement 

and social responsibility among students. 

 Imbibed Institutional Social Responsibility among 

students. 

PHOTO GALLERY WITH 

CAPTIONS 

The Volunteers of NSS, in action, during the ‘Cleanliness 

Drive’ 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

The Volunteers of NSS spreading the message of ‘Clean 

India, Green India’ during the Rally 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

Hazardous waste Manja Collection Drive 

AREAS COVERED   Environmental Cleanup 

 Removal of Hazardous Material 

 Protection of flora and fauna. 

 Community Engagement 

 Institutional Social Responsibility 

 Recognition of Efforts 

 Leadership and Coordination 

PROGRAMME 

SCHEDULE  

16
th

 January, 2023 

VENUE  College Premises and Streets of Bhiwapur 

MODE OF ACTIVITY  

 

Offline 

ORGANIZING 

COMMITTEE 

National Cadet Corps (N.C.C.) 

PROGRAMME 

COORDINATOR 

Lt Dr. Yogesh More 



TARGET GROUP  All NCC Cadets 

NUMBER OF 

STUDENTS / 

BENEFICIARIES  

 

17 

BRIEF REPORT  Makar Sankranti, celebrated as the Kite Festival, adorns the 

sky with vibrant kites, creating a spectacular sight. However, 

the exuberant kite-flying competitions held during this 

occasion can inadvertently pose significant dangers, 

particularly for birds and other small creatures. The threads 

(known as Manja) used for the kites can inadvertently entrap 

and harm these creatures, even endangering their lives. 

In a responsible initiative followed by Makar Sankranti, our 

NCC Cadets undertook a Manja (Kite Thread) Collection 

Drive on 16
th

 January, 2023. A Cadet named JUO Sandesh 

Dhone led this effort to address this issue. They cleaned up the 

College premises and the surrounding streets. Notably, they 

diligently gathered not only damaged kites but also discarded 

hazardous Manja from the streets. The participation of 20 NCC 

Cadets amplified the impact of this endeavour. 

Colonel Amod Chandana, the Commanding Officer of the 20 

Maharashtra Battalion NCC Nagpur, applauded the 

commendable initiative of these Cadets. Dr. Jobi George, the 

Principal of the College, extended his heartfelt appreciations 

for the dedicated contribution of the Cadets towards 

safeguarding the lives of animals. 

This effort shows how undertaking thoughtful ventures can 

make a big impact. The Cadets demonstrated that they really 

care about their community and the environment by carrying 



out this act of social responsibility. A total of 17 Cadets 

enthusiastically participated in this endeavour. The initiative 

was coordinated under the able supervision of Asst.t Prof. Dr. 

Yogesh More. 

PROGRAMME 

OBJECTIVES 

 To address the potential harm caused to birds and other 

small creatures due to the use of hazardous kite threads 

during the Kite Festival.  

 To collect and remove hazardous threads from the 

environment, thus reducing the risk to wildlife. 

 To encourage a change in the behavior and promote safer 

kite-flying practices. 

 To contribute to a cleaner and safer community by 

removing discarded kites and dangerous kite threads from 

public spaces. 

 To encourage students for personal development and equip 

Cadets with a sense of responsibility towards their 

community. 

 To imbibe Institutional Social Responsibilities among our 

students. 

PROBLEMS FACED, 

IF ANY 

Lack of Awareness: Not everyone in the community might be 

aware of the dangers posed by hazardous kite threads to birds 

and animals. Convincing people to change their kite-flying 

habits and to actively participate in the collection drive was a 

challenge for the Committee. 

Safety Concerns: Collecting damaged kites and hazardous 

Manja from streets have exposed the Cadets to safety risks 

such as cuts from sharp kite strings or potential contact with 



harmful chemicals or materials. 

Logistics and Disposal: Proper disposal of collected damaged 

kites and hazardous Manja in an environment-friendly manner, 

have posed logistical challenges. Finding appropriate and 

environment-friendly deposal methods for materials, required 

careful consideration. 

Despite these challenges, the fact that the NCC Cadets took on 

this initiative demonstrated their determination to make a 

positive impact on their community and the environment. 

Overcoming these challenges have contributed to the overall 

success of the Manja Collection Drive. 

 

PROGRAMME 

OUTCOMES 

 Addressed the potential harm caused to birds and other 

small creatures due to the use of hazardous kite threads 

during the Kite Festival.  

 Collected and removed the hazardous threads from the 

streets and thus reduced the risk to wildlife. 

 Encouraged a change in the behaviour and promoted safer 

kite-flying practices. 

 Contributed to a cleaner and safer community by removing 

discarded kites and dangerous kite threads from public 

spaces. 

 Encouraged students for personal development and 

equipped Cadets with a sense of responsibility towards 

their community. 

 Imbibed Institutional Social Responsibilities among our 

students. 



PHOTO GALLERY 

WITH CAPTIONS 

 

 

Cadets cleaning the premises of the College during the 

Cleanliness Drive. 

 

Cadet discarding hazardous Manja from the streets 



 

 

Cadets collecting broken kites and waste Manja from the 

streets. 

 

 

Cadets with broken kites and waste Manja 

 

  



NEWS PAPER COVERAGE 

/ MEDIA COVERAGE 

 

 
Daily Lokmat: Dated 17

th
 January 2023. 



 
Daily Lokmat Samachar: Dated: 17

th
 January 2023. 

 



 
Daily Deshonnati: Dated 18

th
 January 2023. 



 
 

The Daily Sakal on dated 18
th

 January, 2023. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Educational Tour  

AREAS COVERED  Biodiversity and Medicinal Plants  

PROGRAMME 

SCHEDULE  

28
th

 January, 2023 

VENUE  AURA Conservation Park : BOTANICAL GARDEN 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

 

ORGANIZING 

COMMITTEE 

Eco-Club in Collaboration with Department of Botany 

PROGRAMME 

COORDINATOR 

Asst. Prof. Darshana Dhamdar 

COMMITTEE MEMBERS Asst. Prof. Sagar Yadav 

Asst. Prof. Dr. Motiraj Chavhan 

Mr. Gulab Gedekar 



TARGET GROUP  B.Sc. I, II, III Year students 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

51 

BRIEF REPORT  An educational tour offers students an opportunity to explore 

and learn outside the confines of a traditional classroom. It 

provides them with new experiences, the chance to try 

different things, and gain valuable life lessons. One such 

educational tour was organized, under the aegis of IQAC, by 

the Eco-Club in collaboration with Department of Botany on 

January, 28
th

, 2023 to Aura Conservation Park, a Botanical 

garden known for its medicinal plants. Led by Asst. Prof. 

Darshana Dhamdar and Asst. Prof. Amit Thakare, the tour 

commenced at 8:06 A.M from Bhiwapur Mahavidyalaya.  

The journey from Bhiwapur to Aura Conservation Park took 

approximately two hours, and upon arrival at around 10:50 

A.M, the participants were greeted with delicious breakfast 

and unique herbal tea. During breakfast, Mr. Ambarish 

Ghatate and Naturopath Mr. Mukund Sherekar shared their 

insights on the vision behind creating Aura Park. Serving as a 

haven for biodiversity enthusiasts, this park, situated only 70 

km from Nagpur on Amravati Road, boasts of an impressive 

collection of over 500 species of medicinal plants. Mr. 

Ambarish Ghatate and Mr. Mukund Sherekar oversee the 

management of Aura Park, which stands as the largest 

collection of medicinal plants in Central India, exhibiting rich 



biodiversity. Their efforts aim to conserve and nurture rare 

medicinal plants that are crucial to ancient Indian medicine, 

which relies heavily on the healing properties of these plants. 

After the introduction, the students were divided into two 

groups to explore the park. The participants were acquainted 

with a medicinal plant called ‘Dashmool’. Dashmool refers to 

a combination of ten roots from specific plants. In Ayurveda, 

these ten roots are widely used to address various conditions 

related to nerves, muscles, bones, and joints. Dashmool 

exhibits potent anti-inflammatory and analgesic properties, 

making it a key ingredient in numerous Ayurvedic medicines. 

Additionally, it is utilized individually to treat inflammatory 

diseases of the musculoskeletal system, including 

osteoarthritis, gouty arthritis, and rheumatoid arthritis, among 

others. 

The Participants also explored other areas of the park 

flourished with medicinal plants like Navagraha Vatika, 

Gokarna, Touch Me Not (Mimosa Pudica), Aparajita plant, 

Khanduchakka (Ehretiala Evisroxle), Mandukaparni, 

Rohitakat Ecomella, Gotu Kola, Cassia Fistula, Kalanchee 

Pinnata, Nirgundi plant, Paribhadra, Kalmegh, Gudmar, 

Rudraksha, and many more. 

At 1:10 pm, having taken break, the participants enjoyed 

sumptuous lunch. The menu left us truly satisfied with its 

flavoursome offerings. 

Next, the participants came across with Nakshatra Van, a 



unique concept introduced by Mr. Mukund Sherekar. He 

delivered an enlightening lecture on this topic, providing us 

with fascinating insights. Nakshatra, also known as lunar 

mansions, refers to the 27 or 28 divisions of the sky through 

which the Moon passes during its monthly cycle in Hindu 

astronomy and astrology. Each Nakshatra is associated with a 

Zodiac sign and its corresponding celestial bodies and their 

movements in the sky. Hindu astrologers believe that each 

constellation of the zodiac is linked to a specific tree, 

possessing medicinal, social, aesthetic, or economic value. 

The park has been designed to represent these Nakshatras on 

the ground, with a circular layout and arcs corresponding to 

the angles subtended by the zodiacs on Earth. Trees associated 

with specific zodiac signs have been planted in their 

corresponding areas within the park. 

Following the lecture, Mr. Sherekar shared details about their 

‘Bio Gas’ project and their future plans to develop a machine 

technology that generates electricity using the power of bulls. 

At 4:15 P.M the participants enjoyed another serene moment 

with nature while sipping tea. Students took group 

photographs with the guides and members before departing 

from the Aura Park at 5:20 P.M. The bus reached Bhiwapur at 

7:45 P.M, concluding the enriching and memorable 

Educational Tour. 

 

 



PROGRAMME 

OBJECTIVES 

 To provide the students with a hands-on learning 

experience outside the traditional classroom setting. 

 To introduce students to the concept of conservation and 

the importance of biodiversity. 

 To educate students about the medicinal qualities of plants 

and their significance in ancient Indian medicine. 

 To foster an appreciation for nature and the environment. 

 To raise awareness about the endangered status of certain 

medicinal plant species and the need for their conservation. 

 To promote sustainable practices and organic farming 

through the introduction of herbal tea and organic food. 

PROBLEMS FACED, IF 

ANY 

Transportation delays: heavy traffic congestion caused 

delay in reaching the destination or returning to the starting 

point. 

PROGRAMME 

OUTCOMES  Provided the students with hands-on learning experiences 

outside the traditional classroom setting. 

 Introduced the students to the concept of conservation and 

the importance of biodiversity. 

 Educated our students about the medicinal qualities of 

plants and their significance in ancient Indian medicine. 

 Fostered an appreciation for nature and the environment. 

 Raised awareness about the endangered status of certain 

medicinal plant species and the need for their conservation. 

 Promoted sustainable practices and organic farming 

through the introduction of herbal tea and organic food. 



FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS 
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Circular issued for the students regarding the proposed 

Education Tour  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Letter to seek permission from the Principal of the College to 

arrange Excursion and  Educational Tour 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Letter to the Manager of Auro Park, Bazargaon, seeking 

permission for Entry into the Park.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Letter to the Principal of the College seeking permission to 

organise Excursion and Educational Tour 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Schedule of  the proposed Excursion and Educational Tour 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Students during Field Visit  at Aura Conservation Park 

 

 



 

 
Asst. Professor Darshana Dhamdar presenting the Director of 

AURA Park with a bag of Vermicompost during the Field Visit 

of  Students from Department of Science. 

 

 

 
 

Mr. Ambarish Ghatate delivered a lecture on Biodiversity for 

the students of Science during their Field Visit to AURA Park 

 



 

 
 

Mr. Ambarish Ghatate interacting with the students during 

their Field Visit to AURA Park. 

 

 

 

  

 
 

Mr. Ambarish Ghatate answering the queries of students 

during their visit to AURA Park  
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List of students and teachers-in-charge for the proposed 

Excursion and Educational Tour 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY Certificate Course in “Energy Efficiency and Energy 

Conservation” 

AREAS COVERED   Energy Resources 

 Energy Efficiency 

 Solar Energy 

 Energy Conservation 

 Green Energy 

PROGRAMME 

SCHEDULE  

2
nd

 March , 2023 to 6
th

 April, 2023 (3.00 P.M to 4.00 P.M) 

VENUE  Physics Laboratory 

MODE OF ACTIVITY  Offline 

ORGANIZING 

COMMITTEE 

Committee for Running B. Voc. Degree Programmes, 

Community Colleges, Career Oriented Programmes, 

Advanced Diploma Programmes and One Student One Skill 

Programme (OSOSP). 

PROGRAMME 

COORDINATOR 

Asst. Prof. Dr. Anita Mahawadiwar 



COMMITTEE MEMBERS 1. Asst. Prof. Dr. Raheel Quraishi 

2. Asst. Prof. Dr. Ashwini Kadu 

3. Asst. Prof. Amit Thakare 

4. Asst. Prof. Sachin Kubde 

5. Asst. Prof. Dr. Ravikant Mishra 

KEYNOTE SPEAKER / 

RESOURCE PERSON 

(Furnish a Brief Report on 

the Keynote Speaker’s 

Expertise) 

Asst. Prof. Dr. Yogesh More,  

Head, Department of Physics, 

Bhiwapur Mahavidyalaya, Bhiwapur 

TARGET GROUP Entire Students of Bachelor of Science (B.Sc.) 

NUMBER OF STUDENTS 

PARTICIPATED / 

BENEFICIARIES  

22 

SYLLABUS  S.N

. 
Name of Topic S.N. Name of Topic 

1 
Introduction of Energy 

Resources. 
16 

Fluid Mechanics 

involved in Wind Mill. 

2 
Types of Energy 

Resources. 
17 

Wind Farm: Setup, 

Requirements and 

problems involved. 

3 
Basic concepts of 

Electrical Energy. 
18 

Introduction to Hydro 

Power Energy. Route 

of energy conversion. 

4 
Circuit law, Magnetic 

Circuit. 
19 

Description of main 

parts of Hydropower 

Station: Block diagram 

of Small Hydro Power 

Station. 

5 

AC Fundamentals, 

Measurement and 

Measuring 

instruments. 

20 

Operational principle 

of Synchronous 

Generator. Speed 

frequency relationship. 

6 Concepts of 21 Introduction to 



resistance, inductance, 

capacitance, and 

various factors 

affecting them. 

Concepts of current, 

voltage, power, energy 

and their units. 

Biomass Energy. 

Biomass: constituents 

at molecular level, at 

chemical level, energy 

properties.  Biofuels: 

liquid (biodiesel, 

bioethanol), gaseous 

(syngas, biogas), solid 

(charcoal and bio char). 

7 

Fractional Kilowatt 

Motors and single 

phase induction 

Motors. 

22 

Biomass conversion: 

Physical conversion-

Dewatering, drying, 

size reduction, steam 

explosion, 

densification, pelleting, 

chipping, oil extraction. 

Biomass conversion: 

Chemical conversion- 

Oil trans-esterification 

(biodiesel production). 

Hydrolysis. 

8 

Generation, 

Transmission and 

Distribution of 

Electrical Energy. 

23 

Biomass storage and 

feeding systems. 

Combustion plants for 

heat generation: wood 

and pellet burning 

stoves; wood, pellet 

and wood chips boilers; 

plant schemes for heat 

generation; control, 

protection and safety 

systems. 

9 

Introduction to 

Renewable Sources of 

Energy. 

24 

Methane combustion 

and methane steam 

reforming. Gasification 

of biomass. 

Thermochemical 

processes coupled to 

gas turbine. 

10 
Solar Energy and its 

Applications. 
25 

Introduction to Biofuel.  

11 Conversion of Solar 26 Greenhouse Gases, 



Energy into other 

forms of Energy. 

Photosynthesis for 

Biofuels. 

12 
Photovoltaic Cell and 

its working. 
27 

Biochemical 

Conversion Process, 

bioethanol production 

from 1st and 2nd 

generation biomass 

feedstock, bio 

hydrogen, and 

methane. 

13 

Solar Panel Designing 

and Circuit 

Fabrication. 

28 

Biodiesel Process, 

vegetable oil sources 

and production, current 

technologies and 

challenges. 

14 
Wind Energy and 

Wind Power Plants. 
29 

Brief summary of the 

Course 

 
15 

Wind Turbine 

Working Mechanism. 
30 

Certificate 

Examination. 

BRIEF REPORT  The Internal Quality Assurance Cell of our Institution, under 

the aegis of „Committee for Running B. Voc. Degree 

Programmes, Community Colleges, Career Oriented 

Programmes, Advanced Diploma Programmes and One 

Student One Skill Programme (OSOSP)‟, organized a 

Certificate Course in “Energy Efficiency and Energy 

Conservation”. The Course was conducted from 2
nd

 March, 

2023 to 6
th

 April, 2023.  

Asst. Prof. Dr. Yogesh More, Head, Department of Physics, 

Bhiwapur Mahavidyalaya, played a pivotal role as the 

Resource Person for the success of this Course. His adept 

handling of the Course left a significant impact on the 

participants.  

The formal inauguration of the Course was conducted in the 

presence of Asst. Prof. Dr. Ashwini Kadu, Head, Department 

of Chemistry, Bhiwapur Mahavidyalaya on 2
nd

 March, 2023. 

The Event was witnessed by all the faculty members of the 

Science Stream. 



A total of 22 students pursuing their Bachelor of Science 

Degree enrolled their names in this Course. The syllabus was 

thoughtfully crafted with the primary objective of fostering 

awareness about Energy Efficiency and Energy Conservation 

among the students.  

The Course was over on 6
th

 April, 2023 with the final 

examination held on the same day. Certificates were duly 

distributed to all the students who successfully completed the 

Course. 

PROGRAMME 

OBJECTIVES 

 To raise awareness among students about the importance 

of energy efficiency and conservation in today‟s world. 

 To equip students with practical skills and knowledge 

related to energy conservation techniques and practices. 

 To supplement the academic learning of the students with 

a specialized course on Energy Conservation. 

 To provide students with practical, hands-on experience 

in energy-saving techniques and practices. 

 To instill a sense of responsibility towards sustainability 

and the environment by educating students on energy 

conservation. 

 To contribute to the National goals of energy 

conservation and sustainable development by educating 

and engaging the younger generation. 

 To enhance the employability of students by equipping 

them with skills and knowledge relevant to the growing 

field of energy efficiency. 



 To recognize and celebrate the achievements of students 

who successfully completed the Course, motivating them 

for future endeavours. 

PROBLEMS FACED, IF 

ANY 

Scheduling Conflicts: Students and faculty members had 

conflicting schedules, which made it challenging for them to 

attend the Course consistently. 

Student Engagement: Maintaining high levels of students‟ 

engagement throughout the Course was a matter of concern, 

especially when dealing with complex technical topics. 

However, the Committee addressed these challenges through 

effective planning, communication and flexibility, thereby 

ensuring the resounding success of the Certificate Course. 

PROGRAMME 

OUTCOMES 

 Raised awareness among students about the importance 

of energy efficiency and conservation in today‟s world. 

 Equipped students with practical skills and knowledge 

related to energy conservation techniques and practices. 

 Supplemented the academic learning of the students with 

a specialized Course on Energy Conservation. 

 Provided students with practical, hands-on experience in 

energy-saving techniques and practices. 

 Instilled a sense of responsibility towards sustainability 

and the environment by educating students on energy 

conservation. 

 Contributed to the National goals of energy conservation 

and sustainable development by educating and engaging 

the younger generation. 

 Enhanced the employability of students by equipping 

them with skills and knowledge relevant to the growing 



field of energy efficiency. 

 Recognized and celebrated the achievements of students 

who successfully completed the Course, motivating them 

for future endeavours. 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM 

STUDENTS/BENEFICIA

RIES/ACADEMIC 

PEERS  

 

 
Feedback Analysis of the Course. 

PHOTO GALLERY 

WITH CAPTIONS 

 

 
Asst. Prof. Dr. Yogesh More briefing about the 

objectives of the Certificate Course in “Energy 

Efficiency and Energy Conservation”. 

 



 

 
Asst. Prof. Dr. Yogesh More explaining the concepts of 

“Energy Efficiency and Energy Conservation” to the 

students during the Course. 

 
Asst. Prof. Dr. Yogesh More explaining the concepts of 

“Energy Efficiency and Energy Conservation” to the 

students during the Course. 



 

 
 

Certificate issued to the students. 
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Attendance Sheet of the Students 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE 

ACTIVITY  

Eco-Friendly Holi Celebration 

AREAS COVERED   Environmental Awareness 

 Water Conservation 

 Cultural Fusion 

 Institutional Commitment towards society 

 Sustainable Practices 

PROGRAMME 

SCHEDULE  

8
th

 March, 2023 

VENUE  Basket Ball Ground of Bhiwapur Mahavidyalaya 

MODE OF ACTIVITY 

(ONLINE / OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

ORGANIZING 

COMMITTEE 

Eco-Club 

PROGRAMME 

COORDINATOR 

Asst. Prof. Darshana Dhamdar 



COMMITTEE 

MEMBERS 

Asst. Prof. Sagar Yadav 

Asst. Prof. Dr. Motiraj Chavhan 

Mr. Gulab Gedekar 

TARGET GROUP  All Students, Teaching and Non-Teaching Staff of the 

College 

NUMBER OF 

STUDENTS / 

BENEFICIARIES  

More than 200 

BRIEF REPORT  The Eco Club Committee of our College, under the aegis of its 

IQAC Chapter, orchestrated a remarkable eco-friendly Holi 

celebration on 8
th

 March, 2023, within the College premises. 

Meticulous preparations were made by the committee members 

to create an environmentally conscious Holi event, gathering a 

plethora of innovative ideas to ensure its success. A 

comprehensive plan was meticulously crafted, detailing a range 

of activities, decorations and essential materials. The 

enthusiastic involvement of Eco Club volunteers and other 

interested students was evident as they collaborated ardently to 

organize and execute the event seamlessly. 

The Event commenced with enlightening presentations by 

Asst. Prof. Darshana Dhamdar, Member Secretary of the Eco 

Club Committee. Asst. Prof. Darshana Dhamdar eloquently 

elucidated the detrimental consequences associated with the 

usage of synthetic colours and non-biodegradable substances 

during conventional Holi celebrations. A Station was 

thoughtfully arranged, empowering the participants to craft 

their own natural colours employing organic elements like 



beetroot and Beutia monosperma flowers. Associate Prof. Dr. 

S.K. Shinde eloquently elucidated the paramount importance of 

embracing an eco-friendly Holi, a necessity that resonates 

strongly in the present times. Volunteers of Eco-Club were 

guided through the colour-making process, with a strong 

emphasis on the environmental advantages of these 

alternatives. Confronting the issue of water wastage commonly 

associated with Holi revelries, the committee launched an 

awareness campaign promoting judicious usage of water. The 

participants were enlightened about the significance of 

conserving water, particularly during the festive season of 

Holi, fostering a sense of responsible celebration. More than 

200 students, along with teaching and non-teaching staff of the 

College, actively participated in the Event.  

The eco-friendly Holi celebration stood as a testament to the 

collective commitment of the Eco Club Committee, volunteers, 

and participants to both environmental consciousness and 

festive merriment. 

PROGRAMME 

OBJECTIVES 

 To create awareness among the students about the negative 

impacts of synthetic colours and non-biodegradable 

materials on the environment. 

 To educate the participants about the significance of eco-

friendly celebrations and encourage them to adopt 

sustainable practices during festivals. 

 To showcase viable alternatives, such as making natural 

colours from organic sources like beetroot and flowers, as 

well as promoting judicious water usage during Holi. 

 To provide a platform for students, volunteers, and the 



participants to actively engage in collaborative efforts to 

support eco-friendly initiatives. 

 To empower Eco Club volunteers and committee members 

with leadership skills as they take charge of planning, 

organizing, and executing the event. 

PROBLEMS FACED, IF 

ANY 

Sourcing Organic Materials: Procuring organic materials like 

beetroot and specific flowers in sufficient quantities for making 

natural colours was challenging, especially when they were not 

readily available locally. 

Logistics and Setup: Setting up stations for colour-making 

and organizing water conservation activities required proper 

planning, materials, and volunteers. Managing these logistics 

effectively was challenging for the Committee. 

Despite these challenges, the successful execution of the eco-

friendly Holi celebration demonstrated the dedication and 

creativity of the Eco Club Committee and its members, in 

overcoming these obstacles and promoting a more 

environmentally conscious approach in celebrating festivals. 

PROGRAMME 

OUTCOMES 

 Created awareness among our students about the negative 

impacts of synthetic colours and non-biodegradable 

materials on the environment. 

 Educated the participants about the significance of eco-

friendly celebrations and encouraged them to adopt 

sustainable practices during festivals. 

 Showcased viable alternatives, such as making natural 

colors from organic sources like beetroot and flowers, as 

well as promoting judicious water usage during Holi. 

 Provided a platform for students, volunteers, and the 



participants to actively engage in collaborative efforts to 

support eco-friendly initiatives. 

 Empowered Eco Club volunteers and committee members 

with leadership skills as they took charge of planning, 

organizing and executing the Event. 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK 

OBTAINED FROM 

STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTO GALLERY 

WITH CAPTIONS 

  

 

 

 
Associate Prof. Dr. S. K. Shinde and Asst. Prof. 

Darshana Dhamdar, the programme co-ordinator, all 

set for the celebration of Eco-friendly Holi in the 

College Premises. 

 

Students and volunteers of Eco-club showcasing the 

message to create awareness about Eco-friendly Holi 

celebration. 
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ACTIVITY REPORT 

ACADEMIC SESSION 2022-2023 

ORGANIZER Bhiwapur Mahavidyalaya 

NAME OF THE ACTIVITY  Setting Up Bird Bath 

AREAS COVERED  Awareness about bird conservation 

Responsibility towards environment 

PROGRAMME SCHEDULE  10
th

 March, 2023 

VENUE  College Campus 

MODE OF ACTIVITY 

(ONLINE/OFFLINE 

(IF ONLINE, GIVE 

WEBLINK) 

Offline 

 

ORGANIZING 

COMMITTEE 

Eco-Club 

PROGRAMME 

COORDINATOR 

Asst. Prof. Darshana Dhamdar 

COMMITTEE MEMBERS Asst. Prof. Sagar Yadav 

Asst. Prof. Dr. Motiraj Chavhan 

Mr. Gulab Gedekar 



TARGET GROUP  B.Sc. I, II, III Year students 

NUMBER OF STUDENTS / 

BENEFICIARIES  

25 

BRIEF REPORT  A Bird Bath was set-up within the premises of our College 

as a measure to protect and save the lives of birds that were 

falling prey to the scorching heat of the Summer. This 

activity was inaugurated informally by Dr. Jobi George, the 

Principal of the College. Asst. Prof. Darshana Dhamdar, the 

Member Secretary of the Eco-Club, was the in-charge of 

the activity.  During the Event, Dr. Jobi George addressed 

the students, highlighting the plight of young and innocent 

birds who were suffering due to the prevailing crisis. He 

commended the initiative of the students and staff with 

deep contemplation and joy. Soon after the inauguration, 

the birds quickly adapted to the new bird bath and began 

utilizing it. Student volunteers took the responsibility of 

regularly refilling water in the Bird Bath. 

PROGRAMME 

OBJECTIVES 

 To provide a safe and comfortable water source for birds 

during the hot Summer months. 

 To raise awareness among our students about the 

challenges faced by birds during extreme weather 

conditions. 

 To promote empathy and compassion towards wildlife 

and encourage our students to take action to protect and 

support bird populations. 

 To create a sense of responsibility and engagement 



among student volunteers in maintaining the Bird Bath 

and ensuring regular water refills. 

PROBLEMS FACED, IF 

ANY 

Nil 

PROGRAMME 

OUTCOMES 

 Provided a safe and comfortable water source for birds 

during the hot summer months. 

 Raised awareness among our students about the 

challenges faced by birds during extreme weather 

conditions. 

 Promoted empathy and compassion towards wildlife and 

encourage students to take action to protect and support 

bird populations. 

 Created a sense of responsibility and engagement among 

student volunteers in maintaining the Bird Bath and 

ensuring regular water refills. 

FEEDBACK ANALYSIS 

REPORT OF THE  

FEEDBACK OBTAINED 

FROM STUDENTS/ 

BENEFICIARIES/ 

ACADEMIC PEERS 
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Principal Dr. Jobi George setting up Bird Bath 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Students and N.C.C. Cadets ready to set-up Bird Bath 
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