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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BH WAPUR MAHAVI DYALAYA

Name of the head of the Institution

Dr. Jobi Ceorge

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07106232349
Mobile no. 9423602502

Registered Email

bgm col | egel990@nmai | . com

Alternate Email

j obi vdgeorge@nai | . com

Address Near Tel ephone Exchange O fice , Ward
no -2 , Bhimadevi Tenple Road, At Post -
Bhi wapur , Tah- Bhiwapur , Dist- Nagpur

City/Town Bhi wapur

State/UT Mahar ashtra

Pincode 441201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Asst. Prof Dr. Mangesh V Kadu
Phone no/Alternate Phone no. 07106232349
Mobile no. 9764339797

Registered Email

neel man1997@mai | . com

Alternate Email

i gacmangesh@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bnb. ac.in/wp-content/upl oads

[ 2023/ 02/ NAAC- Upl oaded-
AQAR- 2017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://bnb. ac.in/ wp-cont ent/upl oads/ 20
22/ 10/ Acadeni c-cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.54 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 02- Aug- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://bmb.ac.in/wp-content/uploads/2023/02/NAAC-Uploaded-AQAR-2017-2018.pdf
https://bmb.ac.in/wp-content/uploads/2023/02/NAAC-Uploaded-AQAR-2017-2018.pdf
https://bmb.ac.in/wp-content/uploads/2023/02/NAAC-Uploaded-AQAR-2017-2018.pdf
https://bmb.ac.in/wp-content/uploads/2022/10/Academic-calendar-2018-19.pdf
https://bmb.ac.in/wp-content/uploads/2022/10/Academic-calendar-2018-19.pdf

Organi zed One - Day 30-Jun-2018 12
Trai ni ng Progranme Use of 1

M S. Excel in Teaching

Lear ni ng

Organi zed One Week 13- Aug- 2018 200
Library Orientation 6

Col | aborated & Assi st ed 03-Cct-2018 35
in organi zi ng Techni cal 30

Training in Conmputer

Har dwar e and Net wor ki ng

Organi zed C eanl i ness 15- Aug- 2018 150
Pakhwada 17

Organi zed Mega Health 13- Cct - 2018 290
Check -up-Canp 1

Self - Financed 12- Feb-2019 26
Certificate Course in 198

Fi nanci al Accounting

usi ng TALLY ERP-9

One Day Wor kshop on 27- Feb- 2019 13
Intell ectual Property 1

Rights (IPR): Creativity

and | nnovati ons

Organi zed Gui dance 03- Feb- 2019 200
Lecture on Article 371 1

(2) of the Indian

Constitution

Organi zed Open House 09- Mar - 2019 63
Wor kshop on 4

Organi zed Swi nmi ng 01- Apr-2019 147
Coachi ng Canp 30

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Bachel or of vce 2019 9260000
Vocati on 365
(B. Voc)
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilh6ei9hSHVqN095ZVE5OFREL3R5aHc9PSIsInZhbHVlIjoibjRZUC93cUM1L3psS09sUEVxN2tjSFF3d09NdlFOWWtteUlPWTBBNDhvMklZdC9Dd0x6bE9pajB3cXd0TERlWENJelV1c2VNbktqMFdERXUybEEreW5vN2tDUVpJajIvNW5BOTFGMUZDRk09IiwibWFjIjoiNGE3NWE4YTViZDRjZDBkNjllOTMwOTBmMDFjZDA4NmRhYmM3ZTVlMWYzYWI0N2Q4MmFiYWRkZDljODM1MmVkNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxrUkVjSDBBelA2RG9jQ0t1dkJYcEE9PSIsInZhbHVlIjoiSWw4Um9aVUZJRGU5ajZpNlFjYTE5WDc1ZXBjNEUvU0ZuRmVBNHpodkNKdmdmVkFLZFR5NmlJZFY0aXdSL3d2ZHNXQ1JNQ2ZJbnozV1RLaGxTMnorT3c9PSIsIm1hYyI6ImNiOTRhZjU3ZTg3MzNjYjAxYmQxM2EzOWQwZGY3MGU0MGMwZTMyNWY4MWVmMThiNjRjY2MxY2ZmOWY3MzZiMmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJXUHVLSGNiZWxMT3hQa1EyWjZGeEE9PSIsInZhbHVlIjoidkdENzY5dVJFYkQzUEVRVjBSNFhHTGNrZEFGVTliaUlaYlJndFV0eVAxWVNLUEJuc0lLdFI1WFpaQzV3dFdNYyIsIm1hYyI6IjI0YzY5ZGMyM2Q5NDVmYzAwYzI5MjEyZDUwZTAyZjk3MjIzZjY5ODQ3M2U1ZjE1YTgwNDk2YzdkZjg0Yjk3NzQiLCJ0YWciOiIifQ==

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Aut hori zed the Conmittee for Pronoting the Use of Technol ogy in Teaching and Al so
for Establishing Conplete Student’s Conputer Literacy Programe (Audio — Visual
Aids — LCD, OHP , Interactive Boards / Snart Boards etc.) to plan and docunent
the use of ICT by all concerned teachers.

Made it mandatory for all faculties to pursue research, present and publish
papers, represent the Institution in dissen nating know edge through expert
| ectures.

Col I ect ed Feedback fromall the Students and all the Stakehol ders. Anal yzed the
f eedback and prepared Action Taken Report along with advisory and appreciation
Letters.

Pl anned and Executed Extension Activities as per the | QAC Cal endar

MoU signed with Sindhu Mahavi dyal aya which is functional in nature.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To reconstitute Internal Quality The 1 QAC reconstituted which includes
Assurance Conmittee as per requisites. |Teachers, Administrative Staff,

Techni cal Staff, Stakehol ders,
Managenent Representatives etc.

To prepare for el ectronic subm ssion of [| QAC prepared AQAR for the year
AQAR 2018- 2019 2018- 2019 but due to inconpl ete data,
it hasn't been submtted.

To organi ze regul ar neetings for Meetings of 1QAC held twice in a year;
qual ity enhancenent one on the comrencenent of the session
and the second at the end of the

sessi on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImppdXpiV1B4Nm1RMG83UGE4U01Rdnc9PSIsInZhbHVlIjoiR0lCUmhqZjNoZW5ZTXJpYjNqUXhXTEZsVE5BSlFjWFRKQ0gvVXRwUDIvY1FNRE8yWXpoZ214V0tPYVp2SWVYa0M2NUZjZTRQTXptTmlXVmlycDR0TGc9PSIsIm1hYyI6IjBkMGVhMjE2ZjRjNTZlOTk5NWU0M2M5ODJjZGI2OGYyYWJjNzFhZTkwODUwZDdmYTczOTVlY2I2MzMxMGYwMjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFpR3I2alpvc21qOVViSmJLbUJZYkE9PSIsInZhbHVlIjoiMWU3MEtNQnhKQkJ5VWp4dSt4UGZINXRNck9JQmpmMHFwRlFNMUM5WC9IMENoTXRMNXQrWFZNRzEwRmd2SldEMTkxNzBXSlI1RXY1NGtvajFsV09Ca3c9PSIsIm1hYyI6ImQ5MTZmZmY2ZDllNjBlNWEzNmZkMWQ1OWNlMmRkMTVhMWEwMTJlMThhYWIwNTZlNjk5MjJmYmUwMjUyY2Y0YmUiLCJ0YWciOiIifQ==

To encourage all the Departnents to
conduct Conferences / Sem nars/

Wor kshops / Gust Lectures of Em nent
Personalities

Organi sed Semi nars by Dept. of
Political Science, English and Library
& Information Centre

To encourage students to participate in
Col | ege, University and National |evel
sports.

Students participated in Coll ege,
District, Taluka & University Level
Sports Conpetitions

To conduct Academ c audit

Academi ¢ audit conducted by C VI and

Internal Quality Assurance Cell

To arrange Parents -Teachers neet

Parents -teachers neeting organi zed on
27/ 8/ 2018

To take feedback from students and
st akehol der s

Feedback is collected and anal ysed.
Action Taken Report along with Advisory
and Appreciation Letters extended by
the conpetent authority to the

concer ned.

To carry out extension activities and
outreach programmes

Extension activities carried out as
pl anned

To organi ze programres on CGender
Sensitization

Organi zed by Winen ‘s Study Centre 1.
Free heal th Check-up canp for wonen (92
wonen) 2. Menstrual Cycles of Wnen:
Probl ems and Sol utions (67 students and
Wonen) Organi zed by Internal Conpl aint
Conmittee 3. Workshop on * Sexual

Har assnment of Students and Wnen in

Wor kpl aces (Senior & Junior 260

st udent s)

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managenment Committee 29-Jul - 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpGQXpRTjVncUpIZFpScE0wN3FGQ0E9PSIsInZhbHVlIjoicGVhaWwzZHpSOGNYOGpjNitENHJ1bERiV1JRK3cwK0tlenUwaCtNMlFPbVM2TzBDOWh5TU5uUmxuZUovYWFaTyIsIm1hYyI6IjUzZDBhOTZiMmE0ODYyZDZiOTI3NTY2YWYzNDlhYTU4N2ZhNjk1ZTEwYzUxNTUxMDc5ZTkyMmI1MjY5NzYwZjgiLCJ0YWciOiIifQ==

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Adnmi ssion The process of adm ssion
of the students is done with the help
of Col | ege Managenent Software. Student
Admi ssi on and Support CMS 20112012
Mast er Sof tware works on different
nmodul es from generating admi ssion
recei pt, examformrecei pt, generation
of students ID, Students’ Profile and
Daily Collection register. For the
perusal of the University, the
Institution works on the nodul e
extended by the affiliating Rashtrasant
Tukadoji Maharaj, Nagpur University.
Exam nati on Exam Portal 20162017 RTMN\U
Exami nation Portal is used for online
adm ssion, to generate enrol ment
nunbers, to submit exami nation fornmns,
to submit Internal and External Marks
and grievances if any are conveyed

t hrough the University’'s portal 2.

Fi nanci al Transacti ons The Fi nanci al
transactions are tracked through the
Col | ege Managenent System Mast er

Sof tware wor ki ng since 2010. Fi nance
and Accounts Tally bought in 20192020
from Pul se System Nagpur is used to
gener ate vouchers, vendor’s receipts
and sundry entries. 3. Audit Interna
Financial Audit is done to keep track
on the adm nistrative expenses incurred
during the Financial Year. Bills,
Vouchers are generated through the
Tally Software an integrated part of
CVBS Software. The Audit includes
financial transactions resulting from
sal ary grants, nonsalary grants,

unai ded courses, grants received from
UGC and Schol arshi ps. Revenue
expenditure bills are verified through
the submitted vouchers as well as the
capital expenditure in the appropriate
records of the departnents /
Institution. The accounts of grants
received fromthe University Grants
Commi ssion are audited by a Chartered
Accountant and finally audited by an
external Auditor. 4. Library Library is
automated using Integrated Library
Managenent System (I LMS) Nane of |LMS
software: Libman A fully autonated
Version of 2.02 with autonation year
2012. Every book has a uni que nunber
i.e., accession nunber. For book
accession one uni que nunber is affixed
to one book. Issue — return of the
Books is done through the Software.
Dewey Decimal Classification used in




the library. Areceipt of fineis
generated through Li bman. Newspaper
entry is made through the Software.
NLi st E Books — 97000 and E

journal s6000 are available in renote
access for the faculty with ID
passwords generated through the N List.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has adopted a holistic approach towards well-planned curricul um
delivery through a structured and transparent process. The Institution adheres
very strictly to the Academ c Cal endar, which is planned and prepared by | QAC
in conformty with University' s Acadenic Cal endar, to dissem nate the activity
of curriculumdelivery very effectively. The Institution accustons the students
with the Academ c activities, which include teaching, |earning and eval uation
strategi es, Programre, and Course Qutcomes through Coll ege Wbsite and al so
t hrough Students’ Induction Programme. The Tine Table Conmttee allocates
wor kl oad and time slots to teachers for curriculumdelivery. Docunentation of
all the curricular and co-curricular activities inplenented by the teachers is
an integral part of our Academ c policy. Accordingly, the teachers prepare the
Annual Teaching Plans in their Daily Wrk Books and get them endorsed by the
Principal. The Principal authenticates the Daily Wrk Book on or before the
| ast working day of every nonth to keep a tab on the progress nade by each
teacher. The in-charge teachers of Institutional Committees |ike Attendance
Committee, the Syllabus Conpliance Conmittee, and the Exam nation Commttee are
assigned with the responsibilities of nonitoring the progress of all the
assignnents allotted to teachers. In order to reduce the dropout rates of
students, the Attendance Conmittee is endowed with the uphill task of keeping a
vigil on the regular attendance of students. The Committee verifies the actua
attendance of students and nakes correspondences with the parents of those
students whose attendances fall below 75% In addition to sending Post Cards,
the teachers visited the houses of total absentees and succeeded to bring them
back into classroons. Simlarly, upon receipt of the actual data of conpleted
syl labus fromthe teachers, the Syllabus Conpliance Committee verifies the
authenticity of the data received and subnmts the Reports to the Principal. The
Exam nation Conmittee inforns the students and teachers by issuing circulars
about the preval ent eval uation process adopted by the Institution. The
Committee conducts two Unit Tests and One Model Exam nation per Senester, a few
Surprise Tests, and University’'s Senester Exam nations and distributes Progress
Report Cards to parents. The Institution ensures effective dissem nation of
prescribed syllabus through planned outcones. Bridge Courses, Renedial C asses
to Slow Learners, additional training to Advanced Learners, Revision of
Cl asses, and various exam nations along with co-curricular were inplenented for
the holistic devel opment of students. In order to give diverse |earning
experiences to students, Guest Lectures of prom nent faculties were conducted.
The Institution has devel oped an effective Feedback Mechani smto suppl enent
renedi al neasures in teaching, |learning and eval uation processes for quality
sustenance. Thus, the Institution evolved new strategies for effective
Curriculum Delivery. Internal Marks were awarded to students on the basis of
their overall performances. The role played by Subject Literary Associations in
showcasi ng the inherent talents of students is noticeable. Periodical review of




all the activities executed by the teachers is done in the Staff Counci
Meetings chaired by the Principal. This activity hel ped the Adm nistration to
assess the actual progress of assignnents allotted to each teacher.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 20/ 08/ 2018 180 Enpl oyabi | Ni |
Certificate ity
Course in
Tax Procedur
e( UGC
sponsor ed
Car eer
Oiented
Programe )
Ni | 01/ 08/ 2018 180 Entr eprene Ni |
Certificate urship
Course in
Tai l oring
Fashi on
Desi gni ng
(Jointly
with NGO
Navj i wan
Bahuudeshya
Educati on
Soci ety,
Anj angaon)
Ni | 12/ 02/ 2019 90 Enpl oyabi | Ni |
Certificate ity and Entr
in financial epreneurship
/ Accounti ng Devel opnent
using ERP 9
(MU with
Tal ly
Educati on
Pvt. Ltd.)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Sof t war e Devel opnent 16/ 08/ 2018
BVoc Food Processing and 16/ 08/ 2018
Engi neeri ng
BVoc Bui | di ng Technol ogy 20/ 08/ 2018
BVoc Har dwar e Technol ogy and 20/ 08/ 2018
Net wor ki ng
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZIVXVKMXRIcmNmTzBweHMrd2I3cGc9PSIsInZhbHVlIjoieEhSbW5RYk5QRU5WamR3dTVlbU5ZMVNjMVBKRm1GQ09MVXo0VmFVRmpMTVpkNjMwaXNIM0IzSTVkbzVwbWtLUm1OUWZjQktsb1A5TVR6ZU5nblRNVFZXZE9iM2tnZUVwMzJLRGFaTVllNkE9IiwibWFjIjoiYzM1NGMyODE5ODE2M2Y4MWMxNGQwMzExYzA0MDU5ODEwMzcxOWIzNzBiNDFkY2FlMTYyN2IzOTU2NzlkM2ZlYyIsInRhZyI6IiJ9

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VA Mast er in Econom cs 06/ 06/ 2017
VA Master in Political 06/ 06/ 2017
Sci ence
VA

Mast er in Soci ol ogy

06/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
106

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course in
Tax Procedur e( UGC
sponsored Career Oiented
Programe )

20/ 08/ 2018

40

Certificate Course in
Tai |l ori ng Fashi on
Designing (Jointly with
NGO Navj i wan Bahuudeshya
Education Society,

Anj angaon)

01/ 08/ 2018

40

Certificate in
financial /Accounting
using ERP 9 (MobU with
Tal |l y Education Pvt.

Ltd.)

12/ 02/ 2019

26

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Unnati and Rashtrasant
Sanskar Prakal pa , Board
of Life Long Learning and

Ext ensi on

87

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9aVDhCQ3M5Z0NkVW53WktZNCsxVmc9PSIsInZhbHVlIjoiV0pvZldkOTJVVG9mTG9MaDZsekFQdjRnZW9VOTFSVXEyUmd2eHJHS2lobWJSWTRGUUJkSUI4Q0xQbUljUTNENy85MVVCcnpVSTJYdmltZGptNWExOW9nb2lUTEpRdEVMZFlwZHhXWmN2NU09IiwibWFjIjoiNDkwMjk3NWFjY2I4NTA1MzI3MDQ5ZjkyOWI4MzQzZmEwNDliM2ZlZDE3ODcyNTI0YjU2YzhhZjU4MzQ2MWQyMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllXbzE0aXpkTFJzRERMU2tFQzFHcHc9PSIsInZhbHVlIjoiYTZpckh1WDhWOTJkcGNMc1ZEZDZjcHlvbjRRSlAraXdnaENHRTFUbUFGR2RHQmhsaGtKSXZ1WTRmQzNJZHhPYTZDYy9IeE1DcDh3QnNKMVM2Y0sxRXVScG5wNlRsSTc2SFc0VG1JamRSRm89IiwibWFjIjoiYzNjODI5MTZmNThhOTJiZTZlNThiODIzMmVjZWI0MzUwNDJkMTc3NTBhOTE2MThiODAwNWJhNTIzYjc2OTBmMCIsInRhZyI6IiJ9

Feedback Obtained

The Feedback Conmittee entrusted to collect feedback, anal yses and generates
pl an of action to be placed before Internal Quality Assurance Cell and in the
Col I ege Devel opment Committee. This committee is enmpowered to structure the
feedback forns as per the necessity to pronpt genuine and bal anced responses
fromall the stakehol ders. The Conmittee introspects the questionnaire and if
found necessary re- designs the feedback fornms in consultation with | QAC and
the office of the Principal. Students The structured feedback mechani sm
col l ects responses fromthe students based on Curricul umdelivery, Teachers
performance, Sports facility, Library facility, Canmpus Infrastructure and Non -
teaching Staff. After a thorough anal yses of the responses, graphs are plotted
out and the results are mnutely studied. As per the results, Advisory letters
and Appreciation letters have been extended for further inprovisations. The
Feedback al ong with the Action Taken Reports has been placed in the neeting of
the Col | ege Devel opnment Committee. Parents The Parent — Teacher Association of
the Institution conprises of representatives fromthe parents and the teaching
staff of the Institution which is held twice in a Session. Feedback fromthe
Parents on all the facets of Teaching — Learning is gathered. The feedback is
anal yzed and the areas whi ch have been highlighted upon are worked upon. Al ummi
The Alumi of the Institution which forns an integral part in terns of

ext endi ng support and advice gives its feedback in the Alumi neetings.

| mprovisations in terns of dissem nation of know edge are i nmmedi ately

i npl emented and those related to Infrastructure are placed before the nmenbers
in the Staff Council Meeting for approval and propositions. Accordingly, the
feedback is taken into consideration. Teachers Teachers’ feedback on the
various aspects of the teaching — | earning and assessnent of the Institutes
policies and decisions helps to review the quality standards, mapping the

ef fectiveness of the courses and neasuring students’ satisfaction. Managenent
The insights from Managenent’s observations on the Institution s performance
hel ps i nprovi se the adm ssion process, progress of students and tracking
students pursuing H gher Education and Enpl oynent. The feedback fromthe
Managenent is obtained fromtine to time on different occasions. Non- teaching
Staff. The feedback fromthe Non — teaching staff is collected and anal yzed for
effective transm ssion of administrative policies, upgradation of technol ogy
and the like. Exit Feedback The Exit Feedback survey is an essential part of
the nmechanisns of the Institution to correct itself through its exit feedback
given by the outgoing Students of the Institution on the various aspects of
teaching — learning, infrastructure, know edge di sseni nation, use of ICT in
Teachi ng — | earni ng pedagogy, Student centric approaches etc. on the receipt of
their Transfer Certificate. The feedback responses received is studied and
accordingly an action taken report is generated to be placed in neeting of | QAC
and Col | ege Devel opment Meeting. Decisions regarding the areas pointed out are
i npl emented in the upcom ng acadenic session. Visitor’'s Diary (Experts invited
as Resource Persons, CGuests. https://bnb.ac.in/ wp-

cont ent / upl oads/ 2023/ 01/ Feedback- Act i on- Taken- Report - 2018- 19. pdf

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENG MAR/ POL S 384 275 275
Cl/H S/ SCCl O EC
O MLT/ ELT/ ATH
BCom FA/ | TA FMA/ | E 360 217 217




C/ BFI / CAC
BSc CHEM PHY/ MATH 360 281 281

S/ zOQ BOT
MA ECONOM CS 160 31 31
MA SCOCl OLOGY 160 22 22
MA POLI TI CAL 160 23 23

SCI ENCE
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 773 76 16 0 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 116 9 9 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has developed an effective Students’ Mentoring System, which gives diverse learning
experiences to the Mentees. Under this system the Mentors work as a link between the students and the
Institution. The Institution, through its Students’ Induction Programme, introduces the Academic Policies and its
innovative initiatives, teaching, learning and evaluation strategies, Programme and Course Outcomes to the
students well in advance. Alongside, subject teachers impress upon the students about the prescribed syllabus
and other areas involved in the curriculum. The Mentors worked as facilitators for the Mentees in selecting their
right Programme of Study. The Institution prepares the Merit List of new applicants at the time of admissions,
which enables the Institution to identify the advanced learners and the slow learners. The Mentees are given
wider exposure through Interactive Sessions, Quiz Competitions, Seminars, Group Discussions, Unit Tests,
Surprise Tests, and Model Examinations to prove their competencies. The ICT enabled teaching-learning
methodologies strengthened the Mentoring System in the Institution. Mentors are assigned to monitor and guide
Mentees all through their three years of Academic Programme. Mentors coordinate with the parents regarding
the progress of their wards. The Attendance Committee keeps a watch on the attendance of students and in
case of regular absentees, post cards are sent to their parents to convince them to attend classes regularly. The
Mentors organize Remedial Classes for the slow learners to improve their performances. Bridge Courses are
conducted in all subjects to accustom the new entrants with the new programmes of study. Mentees are
encouraged to make more foot falls in the Central Library for developing their reading habits. At times, the
Mentees are advised to borrow books under Institution’s innovative ‘Book Bank Scheme’. The IQAC plays a
decisive role in planning and implementing all the curricular and extra-curricular activities of the Institution for the
holistic development of the Mentees. The IQAC has attributed the task of mentoring the Mentees to the subject
teachers, who always keep a track on the overall development of the students. Parents are well informed about
the progress of their wards. They are given Progress Reports Cards, which enable them to understand the
progress made by their wards. During the Parent-Teacher meetings too, the Mentors interact with the parents
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and evaluate with them the strength and weaknesses of the Mentees. Periodical review meetings of Mentors are

conducted by the Principal wherein he assesses the progress of various students’ centric activities carried out in
the Institution. Through the holistic development of our Mentees, the Institution makes every effort to increase

the employability of its Mentees to become self-contained. At times the Mentees were given psychological
support in matters related to their programmes of study. The attainment of Programme Outcomes is reviewed
through Students’ progression in Higher Studies, their Results, and their Placements. The Students’ Mentoring
system has instilled more confidence in our Mentees. It has enabled them to set higher goals in their lives. The
Students’ Counselling Centre also supplements its role by rendering its services to the Mentees.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

849

16

1:53

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

37

16 21

0

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Madhukar V Assi st ant Loksahi tya
Nandnawar Pr of essor Pur askar received
from Zadi bol i
Sahi tya Mandal ,
Sakol i
2019 Dr. Sunil K Associ at e Qut st andi ng
Shi nde Pr of essor Resear ch Award
recei ved from
Vi dar bha
Art hshastra
Pari shad
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Bachel or of Senest er 26/ 06/ 2019 07/ 07/ 2019
Arts
BCom Bachel or of Senest er 06/ 05/ 2019 12/ 06/ 2019
Conmmer ce
BSc Bachel or of Senest er 20/ 05/ 2019 28/ 06/ 2019
Sci ence
VA Econoni cs Senest er 17/ 05/ 2019 13/ 06/ 2019
VA Soci ol ogy Senest er 17/ 05/ 2019 18/ 06/ 2019
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VA Political Senest er 17/ 05/ 2019 18/ 06/ 2019
Sci ence

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Bhi wapur Mahavi dyal aya has devel oped an effective Continuous Internal
Eval uation (CIE) Systemat the Institutional |evel for assessing the |earning
aptitudes of students so as to supplement remedi al nmeasures to them as per
their performances in academ c as well as in extra-curricular activities. The
Institution, through its Exam nation Comittee, communicates to the students
all information pertaining to the conduct of various internal exani nations well
i n advance. The Exam nation Conmittee, which is robust in itself, conducts two
Unit Tests per Senester, any nunber of Surprise Tests, Mdel Exam nations and
University’s Semester Examinations as per the Academ c Calendar. In order to
i dentify advanced | earners and slow |l earners, the Institution conducts subject
wi se Class Tests. The Institution, while awarding internal nmarks to students,
eval uates students’ performances in various internal exam nations conducted,
students’ attendance, involvenents in Project Wrks, participation in Semnars,
Wor kshops, Co-curricular and extra-curricular activities and performances in
Vi va- Voce. Students are given Answer books for introspection. Progress Report
Cards are given to parents. The Exanmi nation Conmmttee brings out reforns in the
internal evaluation system The Institution uses eval uation outcomes as an
i ndi cator for assessing students’ performances and achi evenents. The
Institution has evolved vari ous nechanisns to obtain the feedback of teachers
on students’ perfornmances. Students’ commitnent and invol venent in Sem nars and
Wor kshops and ot her acadenmic activities is assessed to enhance their skills
further. Teachers’ Feedback on students’ performances is thoroughly discussed
in the Staff Council Meetings. Further, the I QAC, after due discussions, makes
reconmmendations for further inprovenents in the internal evaluation system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres very strictly the Academ ¢ Cal endar, which is planned
and prepared by the Internal Quality Assurance Cell in conformty with the
Academ ¢ Cal endar of R T. M Nagpur University, for the conduct of Exam nations
i ncluding that of co-curricular and extra-curricular activities of the
Institution for the all-round devel opnent of students inclusive of their Life
Skills, Soft Skills, Personality Devel opnent and Language proficiency. The | QAC
t hrough Students’ |nduction Programme inforns them about all the academc
policies and activities, teaching, |earning and eval uation processes, Programe
and Course Qutcones, including that of the conduct of Internal Exam nations.
The Exam nation Conmmi ttee, which governs all the Internal Exam nations |ike
Unit Tests, Surprise Tests, Mdel Exam nations, and University' s Senester
Exam nati ons, adheres very strictly the Academ c Cal endars of both the
University and the Coll ege. Continuous eval uation of students’ overal
performances is done through various assessnent tasks such as students’
participation in quiz conpetitions, debates, interactive sessions, students’
presentations in Sem nars and Wrkshops. This practice al so enabl ed the
Institution to identify advanced | earners and slow | earners and accordingly
various activities were conducted to transformthe slow |l earners at par with
t he advanced | earners. One Student One Skill Programme (OSOSP) is the flagship
Programme of our Institution, wherein each student is at ease to choose a
particular skilling Programe. Advanced | earners were given additional support
to performeven better. Internal Marks were awarded on the basis of students’

i nvol venents and performances in all curricular and co-curricular activities.
Here, the focus is on the holistic devel opnent of students’ over al
per f or mances.
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2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bnb. ac.in/ wp-content/upl oads/ 2023/ 01/ UG POs- COs-2018- 2019- updat ed. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Bachel or BA 50 20 40
of Arts ENG MAR/ PCL
SCl / HI ST/ SCO
| / ECO MLT/ EL
T/ ATH
Bachel or BCom FA/ Al T/ FMA 34 26 76. 47
of Commerce /1 EC/ BFI | CAC
Bachel or BSc CHEM PHY/ M 68 4. 41
of Science ATH zOQ BOT
Mast er of VA ECONOM CS 5 40
Arts
Mast er of VA SOCl OLOGY 6 100
Arts
Mast er of VA POLI TI CAL 2 50
Arts SCl ENCE

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://bnb. ac.in/ wp-cont ent/ upl oads/ 2023/ 01/ St udent - Sati sfacti on-

Survey-2018- 2019. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One - Day Workshop on
Resear ch Met hodol ogy

Resear ch Consul tancy and
Ext ension Conmittee

08/ 09/ 2018

One -Day Workshop on

Committee for Pronoting

27/ 02/ 2019
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I ntell ectual
Rights (IPR):

Creativity
and | nnovati on

Property

Resear ch,
Ext ensi on and Consul t ancy

| nnovati ons

Servi ces

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dandar : A Dr. Madhukar Zadi bol i 29/ 12/ 2018 Lok Sahitya
book V Nandanwar Sahi tya Mandal Pur askar
, Sakol i
Qut st andi ng Dr. Sunil K Vi dar bha 03/ 02/ 2019 Resear ch
Research Award Shi nde Art hashastra
Par i shad
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Econoni cs 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 5 3.84
I nt ernati onal Mar at hi 2 Nill
I nt er nati onal Soci ol ogy 3 5.17
I nt ernati onal Commer ce 3 1.83
I nt ernati onal Economi cs 1 Nill
I nt er nati onal Hi story 1 Nill
I nt ernati onal Li brary Sci ence 1 Nill
I nt ernati onal Physi cal 1 Nill
Educati on

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Commer ce 1
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Economi cs

Political

Sci ence

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Ni Il Ni I
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 17 2 12
nar s/ Wor kshops
Present ed 0 2 1 1
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Techni cal Ent repr eneur ship 3 35
Training in Devel opnent Cell in
Comput er Hardware | Collaboration with
and Net wor ki ng Maharashtra Centre
for
Ent r epr eneur shi p
Devel opnent
Swachhat a Di ndi NSS in 5 150
(Awar eness Rally on| Col |l aboration with
Cl eanl i ness) Nagar Panchayat
Bhi wapur
Mega Heal t h Check- Swar gi ya 5 290
Up Canp Bhausaheb Ml ak
Students’ Welfare
and Communi ty
Service Centre in
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Col | aboration with
JCI (NGO, Bhi wapur

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

Kabbadi 3rd prize in 66th Amat eur Kabbadi 1

Kabbadi State Associ ation of

Chanpi onshi p Vi dar bha
Swi mmi ng Bronze nedal RTINU 1

Inter- collegiate
Swi mmi ng
Chanpi onshi p
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Heal th | ssues Wonens St udy Free heal th 3 92
Centre Check- up Canp
Cender Wnens St udy Gui dnace 4 67
Awar eness / Centre Programe for
Sensi tization Wonens Sexual
Pr ogr ame Har assnent and
Hygi ene
Gender I nt er nal One - Day 4 205
Awar eness/ Compl ai nt Wor kshop on
Sensitization Committee Sexual
Pr ogr amme Har assnment on
St udenst and
Wnen at
Wor kpl ace
CGender Depart ment of Intra- 1 9
Awar eness/ Physi cal Col | egi ate 100M
Sensitization Educat i on Chanpi onshi p
Pr ogr amme (Grls)
Cender Depart ment of Intra- 1 10
Awar eness/ Physi cal Col | egi ate 200M
Sensitization Educat i on Chanpi onshi p
Pr ogr amme (Grls)
CGender Depart nment of Intra- 1 18
Awar eness/ Physi cal Col | egi at e Kho-
Sensitization Educat i on Kho
Pr ogr amme Chanpi onshi p
(Grls)
Cender Depart ment of Intra- 1 28
Awar eness/ Physi cal Col l egi ate
Sensitization Educati on Kabbadi
Pr ogr amme Chanpi onshi p
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(Grls)
Cender Depart nment of Intra- 1 17
Awar eness/ Physi cal Col | egi ate
Sensitization Educat i on Badmi nt on
Pr ogr amme Chanpi onshi p
(Grls)
Heal th | ssues Swar gi ya Mega Heal t h 2 290
BAhusaheb Ml ak | Check-Up Canmp
St udenst
Vel fare
Comuni ty
Services Centre
in
col | aborati on
with JC
Envi ronnent al NCC Tree 2 21
| ssues Pl antati on by
NCC
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Techni cal 35 Mahar ashtra 60
Training in Centre for
Conmput er Har dwar e Ent r epr eneur shi p
Net wor ki ng Devel opnent D
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

with contact
details

/research lab

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mahar ashtra 06/ 02/ 2018 Assisted in 35
Center for Techni cal Training
Ent er preneur shi p i n Conput er
Devel opnent ( MCED), Har dwar e and Net wor
UDYOG BHAVAN, ClVIL ki ng(03/10/2018 to
LI NES, NAGPUR 02/ 11/2018)
Energi ng e- 19/ 06/ 2019 Enpl oynent Nill
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i nfotech Sol utions
Pvt. Ltd. Nagpur
(E2SPL) Tally
I nstitute of
Learni ng, Nagpur

generation

Ms L.R U kudkar
Construction
Conpany, Shivaji
| ay-out, Ward No. 2,
Bhi wapur Post,
Nagpur - 441201

20/ 04/ 2018

Enpl oynent Nill

generation

Jeevan Vi kas 19/ 08/ 2017

Mahavi dyal aya

Resear ch/

St udent s Exchange/
Facul ty Exchange /
Quest Lecture /
Conf erence /
Sem nars / Workshop

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1579000 3351485
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Ful |y 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9294 2700328 625 359505 9919 3059833
Books
1942 1894617 74 15034 2016 1909651
Ref er ence
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Books
Jour nal s 32 67747 7 5900 39 73647
e- 6000 5000 6000 5000 12000 10000
Journal s
e- Books 97000 5000 97000 5000 194000 10000
CD & 17 Nill 4 Ni Tl 21 Ni |
Vi deo
O hers(s 8 Nill 8 Ni Il 16 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 2 72 72 1 3 8 100 0
g
Added 10 0 10 10 0 1 0 0 0
Tot al 94 2 82 82 1 4 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1809500 3191147 1579000 3351485

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The framework of Maintenance Policy provides guidelines for optinal use of
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f eat ur es.

Room ,

St adi um

hi s/ her

Wor kshops,
Progr ammes.
all the requisite facilities.

University | eve

Depar t ment

for his/her

various aspects of educati on.
acconmpdat e t he proper
mai nt enance of drinking water facility,
appl i ances mai nt enance etc.
the Principal.
following facilities Academ c and Adninistrative spaces
Space , Sports Anenities, Gymasium G een Gymasium,
I ndependent Departnments, State of the Art
Laboratories , Computer Labs, Language Laboratory ,

Swi nm ng Pool , Grls’ Hostel

Institution has well
Language Laboratori es.
and quantum of work for Meetings of Interna
of Col | ege Devel opnent Conmittee,
Trai ning Sessions for Teachi ng and Non- teaching Staff,
Committees of the College. The Semi nar
the follow ng purposes: Sem nars, Symposia, Conferences,
Programmes organi zed by Al umi,

all the services available in the Institution.
identifying diverse areas demandi ng i nprovisation and scaling up the existing
The facility of a Policy Docunent favours an equitable and efficient
utilization of the available resources in the teaching-Iearni ng pedagogy on the
The Policy has been revised with m nor changes to
managenent of day-to-day activities. The daily
cl eanl i ness of washroons, electric
is directly under the supervision of the office of
The scope of the Policy Docunent anticipates covering the
Cl assroons , Library

End Sanitary Facilities, Playgrounds |,
other Facilities (Agua Fresh),
Mai nt enance The upkeep of the playgrounds,
mai ntained with the hel p of
mai nt enance i s done by the appointed el ectrician.
Committee along with the Tine-Table Conmittee plans and schedul es the cl asses
enconpassing the practical as well as the theory cl asses.
(Di vyangan) Faculty and students are given priority by allotting classes on the
ground floor as per the Inclusivity Policy of the Institution
mai nt ai ned Sci ence | aboratori es,
Admi nistrative spaces are allotted as per the need, size
Quality Assurance Cell, Meetings
Ceneral Meeti ngs,
Meetings of various
Hal I / Mul ti pur pose Hal |
CGuest Lectures,
Extension Activities, Cultura

Parking Slots ,

Staf f Counci

St orage Space
Lawn and Pat hways |,

Meet i ngs,

It al so paves the way for

Conference Hall , Board
Laboratories , Research
Sem nar Hall , | ndoor

Common Space , High
Drinki ng Water and
Garden and Green Cover. Routine

garden and the green cover are

| abours hired on daily wages. The electric

Adm ssi on The Adm ssion

Especial ly abl ed

Laboratory The

Comput er Labs and

is utilized for

Library and Information Centre Library and Information Centre hol ds

Equi prent under

Research Project.

sports activities and District-Level
The fully equi pped Gymasi um has been outsourced. Laboratory Equi pnent Every
is entrusted with the responsibility of maintaining equipnment in
possession and are instructed to naintain an inventory. Purchase of
Research Grants and Mai ntenance Quidelines The Principa
Investigator is authorized to initiate requests for the purchase of equi pnent
Equi prent Wite Of Policy The Inventory and the
Dead Stock Book are nmintained by the Departnents concerned. The E-waste is
di sposed-of f through a well-defined system

Readi ng roomis also available for the aspiring

students of MPSC and UPSC. Sports Facilities The Sports facilities avail able on
the Canmpus are utilized by students,

facilities are used for regular practices,

staff and non-teaching staff. These

Inter-collegiate Selection Trials,

Conpetitions. Gymmasi um

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Ni |

0

0

Fi nanci al
from O her

Suppor t
Sour ces




a) Nati onal CGovt. of India 485 1460816
Schol arshi p and
Freeship , Mnority
Schol arshi p
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course 09/ 07/ 2018 656 BA , BCom, BSC
(Al First Years))
Renedi al Coachi ng 25/ 09/ 2018 668 Al the
Departnments
Per sonal 01/ 10/ 2018 5 St udent s
Counsel I'i ng Counsel ling Centre
Ment or - Mentee 10/ 09/ 2018 849 Criteria -11I
Yoga and 21/ 06/ 2018 44 NCC Uni t
Medi tati on

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 1 1 1 1
Mahar ashtra
Muni ci pal
Servi ce
Recr ui t ment
Mai n Exam
2018 Ar ny 1 1 1 1

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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Ni | 0 0 NI | 2 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 Bachel or Depart nment Jyotirao Mast er of
of Arts of Soci ol ogy |Phul e Soci al | Soci al Work
Wor k Col | ege
2018 1 Bachel or Depart nment Mast er of
of Arts of Soci ol ogy | Purushoot am | Soci al Work
Thot e
Col | ege of
Soci al Work
2018 18 Bachel or Depart ment SBCGty Mast er of
of Commerce | of Commerce Col | ege, Conmer ce
Wnen; s
Col | ege ,
NAgpur
Umat he
Col | ege
Nagpur,
Swani
Ramanand
Tirth Arts
Sci ence
Commer ce
Col | ege,
Masal ,
Dhanwat e
Nat i onal
Col | ege
2018 1 Bachel or Depart nment , RTMN\U , Master in
of Sci ence of Zool ogy Canpus Sci ence
(Zool ogy)
2018 1 Bachel or Depart nment J B Mast er of
of Sci ence of Sci ence Sci ence Sci ence (Che
Col | ege , m stry) (Zool
War dha ogy)
2018 4 Bachel or Depart nent Bhi wapur M Mast er of
of Arts of Soci ol ogy |ahavi dyal aya Arts
(Soci ol ogy)
2018 6 Bachel or Depart nent Bhi wapur M Mast er of
of Arts of Econom cs |ahavi dyal aya Arts
(Economi cs
))
2018 2 Bachel or Depart ment Bhi wapur M Mast er of
of Arts of Political |ahavidyal aya Arts (
Sci ence Political
Sci ence) )
2018 1 Bachel or Depart nent Dr. Arun Mast er of
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of Arts of English Mot ghar e Arts
Col | ege , (Engli sh)
Kondha
2018 1 Bachel or Depart nent Pankaj P Mast er of
of Arts of Mar at hi Ti j are Mahav Arts
i dyal aya (Mar at hi)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Civil Services 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

| ntranmural Tour nanent I nstitutional Level 384
(Kabbadi , Vol leyball,
Cricket , Kho-Kho, Table
Tenni s, Badm nton, Chess
, Tug of War, Carrom,
100M running , 200 M
running , 400M running ,
Sack race , Lenon Spoon
Race, Bread Eating ,

Needl e and Thread , Best
Physi que)
Kabbadi , BAdm nton |, Intercoll egiate Level 57

Kho- Kho, Volley ball
Swi mring, Athletics

Cultural Activities I nstitutional Level 849

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl Bronze Ni Il 1 Ni Il 6414 M .
Akash
Masr am
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur Institution adheres very strictly to Maharashtra University Act 1994 C ause
40/ 4A in respect of the formation of Students’ Council in our Institution. At
times, the University does not issue directions to this effect the Coll ege
el ects students’ representative through its own internal mechanism During the
Academ ¢ Session 2018-2019, M. Ani ket Ankush Sont akke for Bachel or of Science,
M. Rakesh Raju Fofase for Bachel or of Commerce, Mss. Priyanka Kail ash
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Nar nawar e for Bachelor of Arts and Mss. Pragati Mahesh Karkade for BVoc were
sel ected as the nmenber of Students’ Council. The NSS Unit of our Institution
selects its representative through a standard procedure. During this selection
process, students’ Academi c performances, Leadership Qualities, Comunicative
Skills, Atruism Honesty, Tinme Managenent and attitude towards prioritizing
sel f-devel opnent are taken into consideration. M. Javed Pathan from BSc- |
represented the NSS Unit during the Academ c Session 2018-2019. As per the
directions issued fromthe Ofice of Directorate of NCC, Ranks are allotted to
the NCC Cadets who performexcellently in all the categories. The Rank of
Seni or under O ficer was bestowed upon Cadet Sudhir Shende during the Academc
Session 2018-2019. This Rank enconpasses all the duties of a Senior under
O ficer as per the directions issued fromthe office of 20 Mah Battali on,
Nagpur. The Students’ Subject Literary Association of every Departnment in our
Institution is comritted to conduct the selection process for the posts of
Secretary, President and Treasurer respectively in a free and fair manner.
Various programes are conducted by Subject Literary Associations throughout
the Academi c Session with the sole purpose of ensuring the participation and
managenent of all the activities to Leadership instils the qualities of life
skills anobng our students. The Internal Quality Assurance Cell of our
Institution has a students’ representative. It is constituted as per the
gui delines issued from NAAC. M. Sanket Sabde , student of BA represented the
student. The Col | ege Devel opnment Committee (CDC), which acts as noderator in
the inplenentation of the policies, its outcones and achi evenments is
constituted as per the Maharashtra University Act. Centre for the Prevention of
Sexual Harassnent of Wonmen in Working Places and Wnen’s Gri evance Redressa
Cel | of Bhiwapur Mahavi dyal aya were nerged and titled as Internal Conpl aint
Committee (ICC). The Grls’ representatives are selected through an el ection
process and their selection is valid for two years. M ss Rajashree K Al one and
M ss Prajakta M Yerne were selected. The Sports Committee has students’
representati ves based on the overall performances of students in various
activities of Sports and Ganes. M. Nitin Nagose and M ss Kal yani Warj urkar
represented the students in the comrttee. Mss Rupali Nagose (M ss Bhi wapur
Mahavi dyal aya) M. Javed Pathan (M. Bhi wapur Mahavi dyal aya) represented the
Canteen Committee. The Alumi M. S R Dadmal represented in the Interna
Quality Assurance Cell formation of the Institution. The Cultural Committee
consi sts of students’ representatives. This selection process is initiated on
the basis of the overall performances of students in various curricular, co-
curricular and extra-curricular activities. M. Javed Pathan represented in the
Cultural Committee for the Academ c Session 2018-2019.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

45

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Annual Meeting of Alummi Association for the Academ ¢ Session 2018-19 was
hel d on 12th Novenber, 2018 at 12.30 P.Min the Conference Hall of the College,
whi ch was chaired by the Principal of the College. Associate Prof. Dr. Suni
Shi nde, President of Alumi Association M. Vivek Hedau along with the al umae




namely Shri. Sharad Mre, Shri. Prabhakar Khandekar and Menber Secretary of
Al ummi Associ ation Asst. Prof. Amt Kal bandhe marked their attendance in the
Meeting. The Annual Meeting of Alumi Association for the Acadenic Session
2018-19 was held on 12th Novenber, 2018 at 12.30 P.Min the Conference Hall of
the Coll ege, which was chaired by the Principal of the College. Associate Prof.
Dr. Sunil Shinde, President of Alumi Association M. Vivek Hedau along with
the alumae nanely Shri. Sharad Mre, Shri. Prabhakar Khandekar and Menber
Secretary of Alumi Association Asst. Prof. Amt Kal bandhe marked their
attendance in the Meeting. Presidential Address: The Principal of the College
felicitated all the nmenbers of the newy constituted Executive Conmttee of
Al umi Associ ati on by presenting bouquet. He al so appreciated the efforts of
all the nenbers of Alumi Association in extending their co-operation in
conducting Cultural, Social, Acadenmic and Sports related events successfully.
The Principal declared that the facilities |ike Gymmasium Indoor Stadi um and

Gui dance Centre for Conpetitive Exam nations will be accessible for the Al umae
of the College. As such, in the com ng years, the Sw nm ng Pool of the College
will be functioning in full swing. The facilities of which can al so be nade

avai l abl e for the Alumae at very reasonabl e charges. Through his address, M.
Sharad Mre, the newy elected Secretary of the Executive Conmittee of Al ummae
Associ ati on, cherished the nenories of his tinme when he was the regul ar student
of the College and spoke about the progressive journey of the College. He al so
hoped that nore and nore alumae will get in touch with the College in the
years to come. M. Sandip N nbarte, the newy elected Vice-President of the
Executive Conmittee of Al ummae Association, though his speech, assured that the
Association will extend every possible help to the College to conduct Cultural
Soci al and Academ c events successfully. Former Vice-President of the
Associ ation, M. Vivek Hedau, expressed his passion to explore and groomthe
| atent talent of students in Bhiwapur Taluka to make them excellent artists.
M ss Praj akta Al one conducted the Proceedi ngs of the programe while Asst.
Prof. Dr. Vijay Dighore proposed the formal Vote of Thanks.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice -1 Students’ Enpowernent is the primary objective of our Institution
and hence they are given adequate representations in various adm nistrative, co-
curricular and extra-curricular activities of the Institution. Students of the
Institutions conme up with various innovative ideas on, ‘Famlies that eat
together, stay together’. Wth this ideology in mnd, the NCC cadets of
Bhi wapur Mahavi dyal aya organi zed an informal activity which turned out to be
one of the best ones. The nmmin objective of the activity was to devel op a sense
of togetherness. Around 40 cadets brought food cooked at hone and shared their
i deas about the various types of food people eat in diverse nation |ike India.
They further discussed the reasons of diverse eating habits which they
concl uded depended on the geographical conditions of the dwellers. The faculty
was invited to share their views. This entire participation fromall the
disciplines instilled healthier eating habits, devel oped social skills and
positive conmuni cation. The entire exercise created a spirit of awareness
devoid of caste , creed , gender or class. The initiative and participation of
students was appreciated by all. Practice -2 Bhiwapur Mhavi dyal aya is a good
exanpl e of decentralization and participatory managenent. Various Comittees
for academ ¢ and executive work have been fornmed at the College | evel to ensure
that distributed work is done effectively. Under the aegis of Swargiya
Bahusaheb Mul ak Students’ Welfare and Conmmunity Service Centre ‘, of the
Institution, an Al DS Awar eness canpai gn was perfornmed by the students of the
Col | ege at Dharamapur, a nearby place to the college. The Skit included




representation fromall the disciplines of the college. It was the call of the
students to select, script and performon the topic. The participation of
students in the skit showed their keen interest in making the society aware of
the deadly attack of AlDs. Further to this the students extended the support to
those interested in know ng nore about it. The students projected a healthy
initiative against the discrimnation of patients in the society. The nessage
given was to stop the spread and not to discrinnate on the basis of the
affliction of the disease.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul ar Devel opnent The curricul um
is designed by the affiliating
Rashtrasant Tukadoji Mharaj , Nagpur
University . The Faculty Menbers on BoS
share their inputs while the drafting
of the syllabus. The faculty through
its feedback contributes to the
devel opment of the curriculum Faculty
attend curricul um devel opnment wor kshops
desi gned and organi zed by the
affiliating university The syllabi of
various subjects are delivered through
i nnovati ve nethods of teaching —
| earni ng. I nnovative teachi ng nethods
ICT is used for thrust areas which need
nore specific interventions. A daily
not e- book for planning of activities
and |l ectures along with co- curricul ar
and extra- curricular help in planning
and di ssem nation of the prescribed
syl | abi

Teachi ng and Learni ng Teachi ng and Learning Student-centric
| earning nethods in the Curricular and
co-curricular activities of the
Institution are devel oped to ensure
students’ active participation. Hone
assignnents are a regular feature for
al nost all the subjects. Every subject
adopts a variety of nethods and
activities to dissemnm nate know edge.
The | anguage Not ebooks of the students
are corrected to maintain the quality.
The experiential and participative
forms of | earning nethods devel oped
their reasoning power, critical
t hi nki ng power, and contextual |earning
aptitudes. Learning activities like
Surveys, Case Studies, Students’
Resear ch Projects.

Exam nati on and Eval uati on Exam nati on and Eval uati on The
Institution’s Continuous |nterna




Eval uati on nechani sns and co-curricul ar
activities are planned and i npl enent ed
as per its Acadenm c Cal endar, which is
prepared in conformty with the
Uni versity’'s Academ ¢ Cal endar. The
Exami nation Conmittee conducts two Unit
Tests, One Mddel Examination, a few
Surprise Tests as per the faculty’s
conveni ence are conducted. Progress
Report Cards are sent to parents
t hrough postcards and the same is shown
in to themduring Parents- Teachers
Meet. Students are awarded interna
mar ks based on their performances in
various exam nations conduct ed.
Conti nuous internal evaluation of the
students’ performances is al so done
t hrough formal and informal assessnent
such as quiz conpetitions, interactive
sessi ons, and students presentations in
Sem nars and Wbr kshops.

Research and Devel oprent

Research and Devel opnent The research
consul tancy and extension commttee of
the Institution is entrusted to take up

activities pertaining to the thrust

area of research which include
conducti ng workshops on Intell ectual
Property Rights, Sem nars, Conferences
and facilitating in forwarding mnor /
maj or proposals for funding to the
conpetent authorities. The Research
consul tancy and Extension Committee is
instrunmental in guiding for forwarding
research proposal seeking financi al
assi stance from various governnent and
non- governnent bodi es. Besides the
Research Committee’ s initiatives, the
| QAC of the Institutions establishes
MoU s with coll eges of repute for
facilitating sharing of Research
Acadenic, Library and Human Resource.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and physi cal
Infrastructure / Instrunmentation
Library is automated using |ntegrated
Li brary Managenent System (ILMS) And
houses 10113 books, 14periodicals and
Journals , has a capacity to seat 100
students in the reading room |CT-
enabl ed e-learning resources |ike
Mobi | e apps, PPTs, educational and
entertai nment filns, MOOCs, Google
Cl assroons, Open Educational Resources
(OCER), CEC, and NPTEL materi al
prescribed by UGC. | NFLIBNET (N-LIST)
and allied e-resources available in the
Central Library W have 9 well -
mai nt ai ned cl assroons and 1 Interactive




Board, 2 Smart Boards, and 6
I nteractive Devices and have Wfi in
the Canmpus and LAN facilities for all
the conputers The Institution has well
mai ntai ned infrastructural facilities
for running cultural activities, sports
and ganes, |ndoor Gymmasium G een
Gymasi um and Yoga and Meditati on.

Human Resour ce Managenent

Human Resource Managenent All the
st akehol ders are part of the deci sion-
meki ng process. Students are given
opportunities to showcase their
| eadership qualities by organising
various student-centric activities.
Teachers are encouraged to attend
Facul ty Devel opnent Progranmes and they
represent in various Academ c Bodi es of
the University and Col | ege Devel opnent
Committee. The Non — teaching Staff is
appoi nted as per the workload and the
directions fromthe conpetent
authorities. Defined Contribution
Pensi on Schene after 2005. Career
Advancenent Schene is availed by the
concerned. Governnent Medical daim
Gratuity funds, retirenent pension as
per the Governnment Rul es and
Regul ations are in force. Interna
Qual ity Assurance Cell is entrusted to
nmoni tor and inprovise the Interna
Quality of the Institution.

I ndustry Interaction / Collaboration

I ndustry Interaction and
Col | aboration The Institution has
established MoUs with Industry and
Acadeni a keeping in mnd the need to
map and bridge the demand and supply
gap of Human Resource. The Institution
extends it hand to collaborate with
CGovernnent and Non — Governnent
agencies to bring awareness in various
aspects of hunman life.

Adm ssion of Students

Admi ssi on of students The adm ssion
of the students to the various
di sciplines available in the
Institutions is taken care by the
Adm ssion Committee constituted by the
Ofice of the Principal and the |1 QAC
The Conmittee is entrusted with
publicity of the achi evenments of the
Institution to attract adm ssions to
t he various disciplines avail able The
conmmittee supports students through its
conputer centre and faculty assist the
students in filling online adm ssion
and exami nation fornms. The Adm ssion
Committee follows the guidelines issued
by the affiliated University fromtine




to tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent The
Institution has been using Master
software with Col | ege Managenent
System Library Managenent System

Accounts, Payroll, Schol arship and
Sevartha Pranali

Adm ni stration

Admi ni stration The conputers in the
Institution are connected to LAN to al
the Departnents making connectivity and

comuni cation easy. Besides this,

regul ar Notices, Circulars related to
adm ni stration are sent through e-nails
and in black and white. The Purchase
Committee, Library Committee continue
to work under the supervision of the
of fice of the Principal

Fi nance and Accounts

Fi nance and Accounts The transactions
related to all the finances of the
Institution including adni ssion, fees,
exam fees, salary of the enpl oyees,
el ectroni c node of paynents, vouchers
are generated through Master Software.

St udent Adnmi ssi on and Support

Student admi ssion and Support The
online adm ssion of the students is
done through Rashtrasant Tukadoji
Mahar aj Nagpur University online
portal. The faculty of the Institution
under Admi ssion comrittee assists the
students to upl oad the schol arshi p,
exam nation and admi ssion forns. E-
Suvi dha Kendra is available for
students who intent to do it
i ndependent | y.

Exam nati on

Exami nation The exam nations forns
are filled on the online portal of the
affiliated Rashtrasant Tukadoji Mahar aj

Nagpur University. The affiliating
Uni versity has made a provision to
di spatch the Question Papers online
with a password on the day of the
exam nation early in the norning. The
Question Papers are downl oaded and then
phot ocopi es of the printouts are taken
out as per the Time — Table. The
Internal marks allotted as per the
gui delines by the Board of Studies of
various disciplines are posted in the
online portal of the affiliating
university in the given time frane
wor K.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One - - 12 Ni |l
Day 30/ 06/ 2018 |30/ 06/ 2018
Tr ai ni ng
Pr ogr amre
on Use of
M5- Excel
in
Teaching -
Lear ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

who attended

Number of teachers

From Date

To date

Duration

Swayam ar pi t
Onli ne
refresher
course in
Engli sh
Language
Teachi ng

Nill

Nill

Nill

UGC sponsor ed
Ref r esher
Cour se

17/ 09/ 2018

07/ 10/ 2018

21

UGC Sponsor ed
Orientation
Pr ogr amme

01/ 02/ 2019

28/ 02/ 2019

28

UGC Sponsor ed
Orientation
Pr ogr amme

20/ 06/ 2018

17/ 07/ 2018

28

UGC Sponsor ed
Orientation

20/ 06/ 2018

17/ 07/ 2018

28



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxJMnRBSm16UUp4b1BlY1p4TGRHQlE9PSIsInZhbHVlIjoiUFNabXVBZnpSSVNGamJoaTBTSXdNRGQ5clp1UldYQ2VZQWQ0YS9hL0N6UWNmVHdPSUoyQ3lqajB3b3VDaDl0bk82T1ZpTE12alR1K25FRnlOUG9LTVBjVHN3cks4cmxKVDRCYkp3TC93RDQ3Q0VLZEdTS01QWHRBMVhFdGNTZDlwYllFUmkyMlRybitTR3dhdDlxdStBPT0iLCJtYWMiOiIyNjliMDIwZDNiMDQyOTllYzIxZmY1OTcwOWU3YmExMjkxMWVjNjA0Yzk2NDg5ZWEwMDFjMzA4NmVlOGVkYjViIiwidGFnIjoiIn0=

Pr ogr amme | |

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

16 16 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Teaching Wl fare Non- Teaching : NPS St udent s Schol ar shi ps,
Schenes : NPS DCPS DCPS General Provident Book bank facility,
General Provident Fund Fund (GPF), Defined gymasi um Swi nmi ng
(GPF), Defined contribution pension
contribution pension schenme (DCPS), Hand -Loan
schenme (DCPS), Advance facility, Medical |eave,
Hand Loan facility,
nmedi cal |eave, FIP/ FDP

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit Internal Financial Audit is done to keep track on the
adm ni strative expenses incurred during the Financial Year. M nor expenditure
incurred is endorsed by the Principal. Bills, Vouchers and Note Sheets are
attached with the financial statenents of |Inconme andExpenditure and forwarded
to the Ofice of the Foundation Society for Internal Audit. After receiving the
financial statenents of expenditure from various Coll eges of the Foundation
Soci ety, a Consolidated Audit of Income and Expenditure of the Institutionis
done by a Registered Chartered Accountant appointed by the Managenent. The
Audit includes financial transactions resulting fromsalary grants, non-sal ary
grants, unai ded courses, grants received from UGC andSchol arshi ps. Externa
Financi al Audit: External Audit is conducted by an independent Finance Oficer
seated in the Joint Director’s office. The Ofice of the Accountant Ceneral has
a provision of looking into the Audited Statenments subnmitted every five years.
Revenue expenditure bills are verified through the submtted vouchers as well
as the capital expenditure in the appropriate records of the departnments /
Institution. The accounts of grants received fromthe University Gants
Commi ssion are audited by a Chartered Accountant and finally audited by an
external Auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp6VFVRVmtRYVY3ZktYSlJpeVVzVkE9PSIsInZhbHVlIjoiSGUwQVBvRVNPaWNSL2oxWmRhcG9UT2VFRS9PVlllemVWNGU1RlMxcy9nUGpOVUFFQUlBRTQwTm9MSjJjUWVVQTNtM3djT0UvNThvaFEyWnRIZG9GTzRQQnpFSmJTRSsrV0dTWUJ5a2szMWM9IiwibWFjIjoiYmZkMWQ0OWE0ZjIyYzQ5YjA4YTk5Y2YxY2ExNTFhMjM5ZWM0N2FjYmIyNGI4MmI3N2NjYTVhNjI5MWE5NzU1OCIsInRhZyI6IiJ9

Yes/No

Agency

Yes/No

Authority

Academi ¢

NIl

Nill

Yes

Principal Dr.
Jobi GCeorge,
Dr. Mangesh V
Kadu | QAC
Coor di nator
I nvited Peer
Menber Dr.
Vivek Diwan , R
S Mundl e
Dharanpeth Arts
and Conmerce
Col | ege, Nagpur
, Dr. Anita V
Mahawadi war ,
Menmber
Secretary ,
Criteria -V
Bhi wapur
Mahavi dyal aya

Adm ni strative

Ni ||

Nill

Yes

Principal Dr.
Jobi GCeorge,
Dr. Sanjay Chau
dhary(Associ at e
Pr of essor,
Dept. of
Physi cal
Educati on
Sports Shri
Binzani Gty
Col | ege,
Nagpur), Dr.
Mangal a Hi rwade
, (Associ ate
Pr of essor,
Dept. of
Li brary
I nf ormati on
Sci ence RTMNU
Nagpur) Dr.
Mangesh V Kadu
I QAC
Coor di nat or
I nvited Peer
Menber Dr.
Vivek Diwan , R
S Mundl e
Dharanpeth Arts
and Conmer ce
Col | ege, Nagpur
, Dr. Anita V
Mahawadi war ,
Menmber
Secretary ,
Criteria -V
Bhi wapur

Mahavi dyal aya




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Feedback on the Institution which includes all anenities and Human
Resource. 2. Parents Feedback on the perfornmance of their wards and attendance
in the Institution. 3. Discussion with the parents on devel opi ng the overall
personality of the students through various programes |ike Mtivation, De-
addi cti on. Feedback received fromparents on the safety precautions and
security provide by the Institution for girl students.

6.5.3 — Development programmes for support staff (at least three)

1. Oientation of the staff in conpliance to the updates given by the
affiliating University. 2. Participation of staff in the nmedical canps
organi zed by the various units of the Institution. 3. Briefing of the Non-
teaching staff with State Bank of India officials with regards to availing of
Home -loan, credit cards and debit cards etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Feedback fromall the stakehol ders coll ected, anal ysed and action taken
report generated. 2. Re- designed the Daily Notebooks to acconmpdate the
obj ectives and outcones of every unit and teaching plan. 3. Pronoted research
environment in the Institution by encouraging faculty to contribute to
publishing Quality Research Papers. 4. Introduction of New Professional
Programmes with Four Subjects in BVoc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Organi zed
One- Week
Li brary
Orientation
Pr ogr amre

13/ 08/ 2018

13/ 08/ 2018

18/ 08/ 2018

200

2018

Organi zed
Wor kshop on
Resear ch
Met hodol ogy

08/ 09/ 2018

08/ 09/ 2018

08/ 09/ 2018

165

2018

Organi zed
Counsel I'i ng
Sessi on on ,

Stress,

Depr essi on
Todays Youth

02/ 10/ 2018

02/ 10/ 2018

02/ 10/ 2018

700

2018

Organi zed
One- Day
Wor kshop on
Sexual
Har assment
in Wrkpl ace

09/ 10/ 2018

09/ 10/ 2018

09/ 10/ 2018

205




2018

Organi zed
Mega Heal t h
Check- Up
Canp

13/ 10/ 2018

13/ 10/ 2018

13/ 10/ 2018

290

2019

Organi zed
Sel f -
financed
certificate
Course in
Fi nanci al
Accounti ng
using Tally
ERP- 9

12/ 02/ 2019

12/ 02/ 2019

30/ 05/ 2019

26

2019

Organi zed
One- Day
Wor kshop on
Intell ectual
Property
Ri ght s:
Creativity
I nnovat i ons

27/ 02/ 2019

27/ 02/ 2019

27/ 02/ 2019

13

2019

Organi zed
Cui dance
Lecture on
Article
371(2) of
the I ndi an
Constitution

02/ 03/ 2019

02/ 03/ 2019

03/ 03/ 2019

200

2018

Organi zed
Sel f
- Fi nanced
Certificate
Course in
Fashi on
Desi gni ng

01/ 08/ 2018

01/ 08/ 2018

16/ 03/ 2019

17

2018

Organi zed
Certificate
Course in
Tax
Procedure

20/ 08/ 2018

20/ 08/ 2018

20/ 02/ 2019

40

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Free Health 30/ 08/ 2018 30/ 08/ 2018 92 0
Check- up canp
CGui dance 15/ 09/ 2018 15/ 09/ 2018 67 0
Programme for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhOYXVtRnh4U1lBUmNTWjIyOXU2SkE9PSIsInZhbHVlIjoic1MxcXNaenYydjFnV3Rac0ZpRjJuUWZOVjJlaTJNaS81dk5uTmNPcEczNUI3aHlzbHhDbEJONVFmQm1MTUdxODhyT0tpRS9zZXUrMU9QeUNpWU5wS05DZG9GTWpvMDBnaFh6c0lac0lpS1pYeHpaMlJDR2lSNDgzQXIxTnBwd3QiLCJtYWMiOiIxZWNmMTY2NjhlNWZmYmNiZDY3NzE5YmQ3NWFlZDAwZDQ0MTBiMDE4MjE1NjVjNjEwODk3ZDQ5OGI2MjUwNzkzIiwidGFnIjoiIn0=

Wbnen on
Menst r ual
health &

Hygi ene

One day
Wor kshop on
Sexual
Har assnent of
St udent s and
Wnen at
Wor kpl aces

09/ 10/ 2018

09/ 10/ 2018

130

75

Jagran Di ndi
(Awar eness
Rally on Beti
BAchao , Beti
Padhao)

22/ 01/ 2019

22/ 01/ 2019

46

29

Intra -
Col | egi ate 100
M Runni ng Chanp
ionship(Grls)

07/ 02/ 2019

07/ 02/ 2019

Intra -
Col | egi ate 200
M Runni ng Chanp
ionship(Grls)

07/ 02/ 2019

07/ 02/ 2019

10

Intra -
Col | egi at e Kho-
Kho Chanpi onshi
p(Grls

07/ 02/ 2019

07/ 02/ 2019

18

Intra -
Col | egi ate
Kabbadi Chanpi o
nship(Grls

07/ 02/ 2019

07/ 02/ 2019

28

Intra -
Col | egi ate
Badmi nt on Chanp
ionship(Grls

07/ 02/ 2019

07/ 02/ 2019

17

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

3.33 percent power generate from Sol ar

it

lights

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva

contribute to

ntages local
community
2018 1 1 30/ 08/ 2 1 Free To 95
018 heal th bring
check- up |Awar eness
Canmp anong the
under pr ev
il gded
WOITEN
fol k who
have no
access to
basi c
heal t h
servi ces
about
vari ous
di seases
they are
suffering
2018 1 1 15/ 09/ 2 1 To 71
018 Gui dance |increase
programe |awar eness
for Wonen Janong ado
on | escent
Menstrual |girls on
health [nmenstrua
and hygi ene
Hygi ene
2018 1 1 15/ 09/ 2 17 152
018 or gani zed |Awar eness
d eanline [about de
Ss anl i ness
Pakhwada was
created
anong the
students
and t he
peopl e of
Bhi wapur
2018 1 1 02/ 10/ 2 1 Skit on Al DS 67
018 Al DS Awar eness
awar eness |anong t he
peopl e
2018 1 1 13/10/ 2 1 Mega Heal th 295
018 health |Awar eness
check- up |anpong t he
canp peopl e
2019 1 1 23/ 01/ 2 1 Guest Var i ous 79
019 | ecture Covt .
on Govt. Schenes
Schemes |in agricu
in Agricu| |tural
[ tural Sectors

Sect or




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook for Principal

18/ 06/ 2016

It is evident fromthe
fact that the success of
any Hi gher Educati onal
Institution depends on
t he persona of its
Leadership. Taking this
aspect into
consi deration, the
Managenent has a set of
directions in the form of
Handbook for the
Principal to follow
diligently for easy
governance in day - to -
day activities and for
the welfare of all the
st akehol ders associ at ed
with the Institution. The
Principal, as per the
di rections, has been
aut horized with the
execution of all the
policies pertaining to
the Institution in
accordance with the
affiliated University and
as per the directions of
conpetent authorities for
the growth and
devel oprment of the
Institution. https://bnb.
ac. i n/ wp-content/upl oads/
2023/ 01/ Handbook-f or-Prin
ci pal - Code- of - conduct - f or
- Teacher s- Non-t eachi ng-
St udent s. pdf

Code of Conduct for
Teachers

18/ 06/ 2016

Code of Conduct for
Teachers is a docunment to
i nstruct the individuals

i mparting know edge to
the students to brace for
life with the skills
necessary. The Code of

Conduct gui des the

teachers to upgrade
t hensel ves as per the
Technol ogi cal Advances
for facilitating Teaching
- Learning process. It
further directs the
teachers to maintain
integrity at all levels
of professional and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik92NjN1cVFvaHNoMDRVa0R3YlF3M0E9PSIsInZhbHVlIjoia1RIQnFBSDcwMms0ZG9PeDRHWHF0ZVdIQ3pIRUs1dGJOdnErZ0liWmJpbjRZam5NSGRzOWRvTG4zZEE4dGlsajBJU1lKeE00L2ZWL3IzV2dEbmxtOHc9PSIsIm1hYyI6ImIxZjZjYzQ0MmY1NjM0ODVkNTQyMWY5YzYwNTg1NTkyNjY0NjNkN2RkOThhZDRmNzJlOGVkMWU0NDgxNTcyOTEiLCJ0YWciOiIifQ==

personal life so as to
set an exanple for the
students to follow. The
Code of Conduct further
instructs the teachers to
be good counsel |l ors and
facilitators to guide
encour age and assi st
students in their journey
of acquiring know edge. h
ttps://bnb.ac.in/wp-conte
nt / upl oads/ 2023/ 01/ Handbo
ok-for-Princi pal - Code- of -
conduct - f or - Teacher s- Non-
t eachi ng- St udent s. pdf

Code of Conduct for
Non- Teaching Staff

18/ 06/ 2016

The Code of Conduct
warrants the Non-
teaching to adhere to the
rul es and regul ati ons of
the Institution. The Non-
Teaching are required to
exercise self -
discipline at all tines .
They are at all times to
interact positively with
all the stakehol ders and
must not divul ge official
confidential nmatters, or
conceal any significant
docunent. They are
further expected to
foll ow t he gui delines and
adhere to the Academ c
Cal endar of the
University as well as of
the Institution. The Non
- Teaching Staff is to be
punctual in discharging
their duties and refrain
from unet hical practices
which may invite
di srepute to the
Institution. The Non -
teaching staff should
mai nt ai n congeni al
at nrosphere and shoul d
avoi d divisive office
politics based on caste,
creed and culture. https:
/I bmb. ac.in/wp-content/up
| oads/ 2023/ 01/ Handbook- f o
r- Princi pal - Code- of - condu
ct-for-Teachers- Non-

t eachi ng- St udent s. pdf

Code of Conduct for
St udent s

18/ 06/ 2016

The students Code of
Conduct is envisioned to
foster not only the




educational qualities of
the students but also to
inculcate civic
representation in them
so as to enable themto
be better citizens.
Considered to be the
future of the Nation and
the Society, the nolding
of these individuals into
responsible citizens is
the sol e objective of any
H gher Educati onal
Institution. To incul cate
di sci pline and keep them
fromdistractive
el enents, an enpirical,
honest, fact -based
information is
di sseni nated and the same
is expected in turn.
Above all, the students
are bound to be loyal to
their primary duties to
the famly, to the
society and also to the
Nati on. The students are
exposed to different
cul tures though
curriculumso as to nake
t hem under st and and
respect. https://bnb.ac.i
n/ wp- cont ent / upl oads/ 2023
/ 01/ Handbook- f or - Pri nci pa
| - Code- of - conduct - for-Tea
cher s- Non-t eachi ng-
St udent s. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 44
Yoga day
Tree Plantation 27/ 07/ 2018 27/ 07/ 2018 21
by NCC
Paid tribute to 01/ 08/ 2018 01/ 08/ 2018 38
Lokmanya Til ak on
his death
Anni ver sary
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 192
Swacht a Pakhwada 30/ 08/ 2018 30/ 08/ 2018 150
Paid tribute to 05/ 09/ 2018 05/ 09/ 2018 150
Dr. Sarvapal |
Radhakri shnan on
his birth
anni ver sary




Peace rally 02/ 10/ 2018 02/ 10/ 2018 150
wasor gani zed on the
occasi on of Gandhi

Jayant i
Skit on Al DS 02/ 10/ 2018 02/ 10/ 2018 105
Awar eness
Cel ebrati on of 15/ 10/ 2018 15/ 10/ 2018 105
Vachan Prerna D was
Paid tribute to 06/ 12/ 2018 06/ 12/ 2018 36

Dr. Baabsaheb
Anmbedkar on his
deat h anni versary

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation: Tree Plantation Drive was organi zed as per the directions
given by the NCC Directorate. 21 NCC cadets planted 40 saplings in this Drive.
During this Drive, awareness was created anong the people and the students
about the benefits of Tree Plantation. People were encouraged to plant at | east
two trees in their areas to save the endangered environment and to beautify our
life. Principal Dr. Jobi George addressed the NCC cadets on the need of tree
Pl antations for sustainability of the environment. Conmanding O ficer of 20 Mah
Bn NCC Lt Colonel Nitin Bhide appreciated the efforts taken up by NCC cadets.

Cleanliness Drive: 1. Swachata pakhwada , a Special C eanliness Drive was
arranged by NSS unit of the Institution from 30 August to 31 August 2018 in
whi ch 150 students participated. 2. Ceanliness Pakhwada was organi zed by the
NSS unit of the Institution from 15 Septenber to 2 Cctober 2018 in which 150
students contributed and conduct ed cl eanliness campaign in and around Bhi wapur
town and Governnent Rural Hospital. 3. 22 NCC cadets took up cleanliness drive
as per the schedule given by the NCC Directorate . Towards the end of the drive
the cadets took oath to keep their surroundi ngs clean

Installation of Power Efficient Equipnent: The Institution values the use of
non- renewabl e energy. Keeping this into account , the Institution has
installed power - efficient UPS to all the conputers being used in all key
areas of working. Stabilizers are used for refrigerators in the |aboratories |,
refectory. LED Bulbs are used in all the places for illunmnation. Partial Solar
Panel s have been installed for Inverter . Inverter as a stand by is another
power efficient equipnent.

Wast e Managenent: The Institution nmanages its degradable and non - degradabl e
waste in eco-friendly ways. As it an Educational Institution , the use of paper
generated as waste is uncontroll able despite nmany awareness canpai gns . The
paper waste is disposed in a pit in the prem ses. The Institution has a Go
Green Policy initiative in place . Even then the wappers are disposed to the
civic managenent. Electronic itens are collected and di sposed of to a vendor
collecting e- waste. The waste water fromthe washroons is collected in | arge
septic tank. Water fromthe drinking water taps is directed to the flora around
t hrough proper drainage.

Ban on Use of Plastic: The Institution adheres to Eco- friendly ways of working
towar ds sustai nabl e environnment. The canteen in the college is strictly
confined to using glass-wares instead of paper glasses for beverages. The
Institution prefers Paper bags to plastic bags to gift the invited guests .
Wher ever possible , the Institution vows to extend this nission of keeping the
prem ses plastic free and acknow edges the directions from conpetent
authorities fromtinme to tine.
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7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Open House Workshop on Communi cative English and Functi onal
Grammar 1. Objectives of the Practice In order to nake students Comuni cative
Conpetent and to develop their interest towards English speaking, Bhiwapur
Mahavi dyal aya conducted an Open House Workshop on Communi cative English and
Functional Granmar. The nain objectives of the organization of this workshop
are as follows: ¢ To devel op vocabul ary and i nprove the accuracy in granmar. e
To encourage students to conmunicate in English. ¢« To enhance the pronunciation
ability of the students. ¢ To nake students conmunicative conpetent. ¢ |nprove
listening, speaking, reading and witing skills and the related sub-skills. -
To build confidence in oral and interpersonal conmmunication. ¢« To apprise them
different styles of sentence construction. ¢« To apprise students to construct
grammatically correct sentences. ¢ To make students prepared for Persona
Interviews for jobs. 2. The Context An effective communication can serves five
maj or purposes: to inform to express feelings, to imgine, to influence, and
to neet social expectations. Now a days English has becone the | anguage for
communi cation al nost everywhere. Students fromrural area found English
difficult for communication. This is because these students are |acking in
vocabul ary and very weak in constructing grammtically correct sentences. They
do not even know the proper pronunciation and grammar. So it was initiated to
organi zed workshop for these students in order to nake them conmuni cation
conpetent and to make them future ready to face interviews while pursuing their

carrier. 3. The Uni queness Bhi wapur Mahavi dyal aya is conmitted for overal
devel opment of the students. In order to enhance proficiency of the students in
Engl i sh speaking and to nmake them prepared for their job interviews, such
wor kshops are conducted often. 4. Constraints/ Limtations if any The main
barriers for conducting such workshops are | ack basic communication skills and
confidence in the students. Students are not so much interested in
communi cating in English rather they have sort of fear of making wong
sentences that can nake feel enbarrassed. This affect the participation of the
students in such workshops. 5. Evidence of Success This year Coll ege organi zed
such open house workshop on “Conmmuni cative English and Functional G anmar” for
the students for all schools and colleges in Bhiwapur Tahsil. The workshop was
conducted on every Saturday of the nonth from9th March to 30th March. The
Wor kshop was conducted by the Department of English under the gui dance of Hon
Principal Dr. Jobi George. During the workshop, Assistant Professor Dr. Vinita
S. Virgandham the coordi nator of the workshop conducted the classes on
Phonetics, Mdtivational Stories and Spoken English. The main nmotto of the
wor kshop was to bring students fromdifferent schools and col | eges together and
appri se them about the nuances of Spoken English in everyday life. Students
| earnt basic granmar such as vowel s, consonants, part of speech, and word
pronunci ation during the workshop. Many activities were undertaken during the
wor kshops |i ke collecting nouns and verbs in and around the Coll ege and use
themto construct neani ngful sentences. Students enjoyed the activities a |ot
and | earnt many thing. Through these activities students given a peep into
construction of many sentences using sane bunch of words. More than 60 students
attended t he workshop. Students’ enthusiasmwas overwhel ming and further to
this pilot project, it was decided to nake this workshop into Certificate
Course to benefit all under One Student One Skill (0OSCS) Programme and extended
it to all interested students. 6. Qutcones Successful organization of the
wor kshop led to the follow ng maj or outcones. ¢ Students were able to introduce
thensel ves in easy | anguage. ¢ Students were very confortable while speaking in
English. ¢ Students were very confident in speaking and constructing
granmatically correct sentences. ¢ Student were able to express themin
different styles of sentence construction. ¢ Students are benefited with
vocabul ary pertaining to different fields. ¢ Students becone confident to face




interviews or to comuni cate anong thensel ves. 7. Problens Encountered and
Resources Required The main probl em encountered in organi zing these kinds of
wor kshops for the students fromdifferent schools and coll eges was the
different schedules of the different schools. So it was very difficult to
manage schedul e of the workshop. Lack of students’ interest to attend these
ki nds of workshop was anot her problem which affected the effectiveness of the
programe. Best Practice-2 Personality Devel opnent and Mbtivation 1. Cbjectives
of the Practice College is conmtted to overall devel opnent of its students.
Besi de acadenic, extracurricular activities are also conducted by the
Institution for groomng the personality of the students. The main objective of
t he organi zati on of such progranmes are as follows. ¢ To inplenment actionable
plans to inprove in career, profession and role of the students in the Society.
e To help Students to set their goals for better future. ¢« To help Students to
pursue their goals. ¢« To devel op confidence in the students. ¢« To devel op
Students’ self-esteem < To devel op students’ decision- naking ability. ¢ To
anal yse strengths and weaknesses of the students. ¢ To provide notivation for
students to achieve their goals. ¢« To G oomthe personality of the students. 2.
The Context The coll ege being located in rural area, majority of the students
who pursue their education in this college are fromrenote areas. These
students are relatively | agging behind the students from urban background.
Hence, initiatives have been taken by the Institution to fill the gap and to
provide grooming to these students. Students require special attention to
realize their potential and abilities. Students especially girls have to face
restrictions at hone and sonme girls discontinue their studies. In order to give
themthe determ nation, personality devel opnent prograns have been desi gned.
The expected outconme is that the students should be able devel op self-
confidence and nake inprovenents in their self-esteem 3. The Uni queness The
Institution organi zes such personality programres for overall devel opnent of
the student. The programmes are planned as per the need of the students. The
Institution anal yses strengths and weaknesses of the students and provides
notivation to students for achieving their goals. 4. Constraints/ Limtations
if any There are many constraints in organizing the said practice. Students
fromthe rural background are very shy and reluctant to change. Most of the
Students are not interested and don’t involve in such activity. Overall, |ess
attendance of the students in another constraint in achieving the expected
out cone of the practice. 5. Evidence of Success The Institution is conmtted
for the overall devel opnment of the students. Keeping this in view, the
Institution organi zed personality devel opnment progranmes and groom ng sessions
for the students through various comittees and study centres. Many Students
have been benefitted through such activities. 6. Qutcomes Follow ng are the
out comes of organi zing Personality Devel opnent Programre ¢« Many renmarkabl e
devel opnment s have been observed in students after attending the programe. e
Students get notivated and devel op a positive attitude. ¢ Students were found
to be nore focus ed on their careers. ¢ Students were able to nmake their own
deci sions. ¢ Students were found to be determned in achieving their goals. 7.
Probl ens Encountered and Resources Required There were many chal | enges which
needed to be addressed in designing and inplenenting the practice. The students
were reluctant to change. Mst of students were found to be down with
inferiority conplex and were hesitant to take up the new ventures. Initially it
was a challenge to create interest anong students to involve in personality
devel opnment activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://bnb. ac.in/wp-cont ent/ upl oads/ 2023/ 01/ Best -Practi ces-18-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

Qur vision has a linear approach to disseninate know edge to the marginalized
and we have been instrunmental in achieving the same since the inception of the
Institution. The Institution has introduced Certificate Courses for students’
Enpl oynent and Entrepreneurship Devel opnent. Institution’s thrust areas are its
fulfilment of Vision and M ssion, which entrust the Institution to work towards
the holistic devel opment, enployability and enhancenment of skills for life.
Wth a vision to pronote education for rural devel opnent, to educate and
enpower girls and boys fromaround 137 hanlets, we work to cater to the needs
of UG and PG students. The Conpetitive Exam nation gui dance has been undertaken
to provide the students with nore inputs by inviting and organi zi ng guest
| ectures by the experts concerned. Qur Institution pronotes the policy of earn
and | earn. The teaching — | earning Pedagogy introduced | earning based on
activity and I CT enabl ed tools which is being upgraded continuously for the
students to assimlate and get exposed to the new devel opnents in Science and
Technol ogy so as to enpower themto conpete in the world outside their dwelling
pertaining to personal as well as professional life. Qur Institution has well
est abl i shed nmechani sns for upgrading the IT facilities including W-Fi system
and CCTV Surveillance facility in the Canpus. C ass roons are given Interactive
Board, Smart Boards, conplete surveillance system uninterrupted power back up
wi th 25 KVA Generator, facility for high-speed communication |inks, anti-virus
for all conputers for the snooth delivery of all its programmes. Labs are
nodern and as per the requirenents of the directions. Qur Institution has
98conput ers/ | aptops, a | egal Libman Software for Library Managenent, CNS
software for O fice Managenent, Tally Software and Master Software’ s Software
for Accounting, and ETNL Software for English Language Laboratory. Th
Institutions has signed MoUs with I ndustries and Academ a to foster mnutual
under st andi ng of the demand and supply of hunman resource. The Institution has
devel oped an Infrastructure which is in tandemw th the requirements of any
Hi gher Educational Institutions. Availability of aqua fresh drinking water,
wel | — maintai ned washroons, security for girl students, segregated parking
facilities for all, excellent Sports facilities with all the year- round
coaching are an added feature where the Institution on has proved its nettle
through its mssion policy. Governance and | eadership Qualities are instilled
t hrough various Quality initiatives in terms of Extension activities, nedical
canps and activities carried out through NCC and NSS units of the Institution
We integrated programmes based on Professional Ethics, Gender Equality, Human
Val ues, Civic Responsibilities, and Studies on Environnent and Sustainability
into our curriculumfor the holistic devel opnent of our students. For
sensitizing our students about gender issues, we organi zed Guest Lectures on
gender equality, Awareness Programmes on wonen’s safety, security, health, and
hygi ene through its NSS, NCC, and ‘Wnen's Studies Centre’ . Principles of
Prof essional Ethics were sowed by effective curriculumdelivery. Professiona
ethics and hunan val ues were instilled by organizing World Envi ronnent Day,
National WIld Life Protection Day, and International Yoga Day and by
cel ebrating National Voters Day for instilling

Provide the weblink of the institution

https://bnb.ac.in

8.Future Plans of Actions for Next Academic Year

Qur Institution puts in efforts for the holistic devel opment of our students.
Prime thrust is specified to achieve the envisioned Vision, Mssion and Quality
CGoals. W desire to Curricular Aspects ¢ Encourage students to participate in
Col I ege, University and National |evel sports. ¢« Organize progranmes on Gender
Sensitization ¢ Constitute various Institute level Conmittees to ensure the
hol i stic devel opnent of our students. ¢ Achieve the Status of Recogni zed Research



https://bmb.ac.in

Centre. ¢ Reach out to the society through various outreach programes for the
overal | devel opnent of the society. ¢ Start nore Val ue- Added Courses. ¢ Establish
MoUs which functional in nature for Student Exchange and Faculty Exchange
programes ¢ Collect Feedback fromall the Stakeholders. ¢ Analyze the Feedback
and prepare Action Taken Report. Teachi ng-Learning and Eval uation « |nplenment new
reforms to sustain quality education. « |Inplenment students’ Research Projects e
Ensure the services of Students’ Counselling Centre throughout the year. ¢ Inpart
skill training to students.  Develop entrepreneurship skills in students to nake
them i ndependent. Research and Extension ¢ Inspire faculty to update their

know edge t hrough various professional devel opnent programes. ¢ Encourage
teachers to submt Research Proposal s under various Governnment Schenes. e
Organi ze Semninars, Conferences, Wrkshops, and Guest Lectures for strengthening

t he Research Acunmen of the staff. ¢ Maintain the Research ethos of our
Institution through the publication of its Miltidisciplinary Peer Revi ewed
Research Journals VIBGYOR and AURA. ¢ Forward proposals to start Post-graduate
Cour ses and Recogni zed Research Centre in different disciplines. ¢« Enter into
nore quality MOUs with Institutions of repute and initiate nore coll aborative
activities including Research and thus nake MoUs nore functional. « Continue
extension activities under Institutional Social Responsibilities (ISR
Infrastructure ¢ Miintain the existing physical infrastructure ¢ Augnent
Laboratories to accombdate B. Voc Courses Learni ng Resources ¢ Augnent the
nunber of Smart Boards and Interactive Boards. ¢ Strengthen Departnenta

Libraries with extra reading and Reference Materials. Student Progression e
Enpower students by providi ng gui dance wor kshops on conpetitive exam nations for
aspiring students. ¢ Strengthen the Training and Placenent Cell of our
Institution by inviting Conpanies and industries for Placenent Drives. Governance
and Leadership ¢ Organi ze Wrkshops and CGuest Lectures for the Teachi ng and Non-
teaching staff. ¢ Restructure Committees to streamnline and accommopdat e vari ous
Committees for better management and adninistration. ¢ Organize Faculty

Devel opnent Programres and Skill Enhancenent Programres for staff, and to

conti nue support for Research and publication. « Carry on with regular audits

i ncl udi ng Academi ¢ and Adm nistrative. Innovative Practices ¢« Celebrate festivals
to expose students to respect different cultures ¢« Bring awareness on obtaining
Legal Aid Services. ¢ Organise Voter Awareness Canpaigns. ¢ Cel ebrate
Commenor ati ve Days ¢ Augnent innovative methodol ogi es in Teachi ng-Learni ng
Process ¢ Continue Conmunity-oriented Progranmes. ¢ Extend support to the | ocal
Governing Bodies as and when it is required. Initiatives to nake Canpus Eco-
friendly « Sustain the ‘Go Green Canpus’ initiative of our Institution to protect
our environnent fromfurther decay. ¢ Tree Plantation Drives are to be taken up
by NCC and NSS Vol unteers. ¢ Organize C eanliness Drives and Awareness Ralli es.
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